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VE&E’S
LATEST ANNOUNCEMENT

Michael
Killebrew
The National Veterans Education & Employment Division welcomes their spring interns,
Grant Hillman, Madison Colburn, Francisco Reveron, and Michael Killebrew.
They will help contribute to building business relationships with federal agencies and
stakeholders on their project portfolios and assist in the commission activities for the
upcoming Washington Conference.
¡Welcome to The American Legion!

ECONOMY

Applicants at a job fair in Tennessee last year. The tight labor market
is encouraging many workers to switch jobs and demand more pay.
(Photo: Brett Carlsen/Getty Images)

U.S. EMPLOYERS CONFRONT HIGHEST LABOR COSTS IN 20 YEARS,
FUELING INFLATION
Labor Department’s quarterly employment-cost index
is expected to show wages continued to rise
The cost of hiring new employees and retaining
existing ones in the nation’s tight labor market is
growing at nearly its fastest pace in a
generation. That is helping to fuel inflation as
employers pass labor costs to customers.
The U.S. employment-cost index—a quarterly
measure of wages and benefits paid by
employers—is expected to show that costs
continued to rise at the highest rate in two decades
of available records. Economists surveyed by The
Wall Street Journal expect a seasonally adjusted
increase of 1.2% in the fourth quarter of 2021
over the prior three months, which experienced a
similar increase. The third-quarter gain, when
compared with the same quarter from a year
earlier, rose 3.7% on a nonseasonally adjusted
basis.

The Labor Department will release the index on
Friday at 8:30 a.m. ET.
Economists caution that there are numerous
factors contributing to high inflation during the
pandemic, especially an overwhelmed supply
chain and lopsided demand for physical goods
rather than services, leading to mismatches
between demand and available goods.
But labor costs are a significant contributor to
rising prices. And the current tight labor market
is encouraging many workers with bargaining
power to switch jobs and demand more pay,
raising the risk of a destabilizing inflation
dynamic known as a wage-price spiral.
“Inflation has fundamentally picked up and I
think it’s fair to say that price gains are feeding

back into wage gains as well,” said Ben Herzon,
executive director at IHS Markit. “There’s a lot
of pressure on the supply side on both
commodities and labor.”
Investors and Federal Reserve policy makers now
consider the labor market to be at or near full
employment, despite the fact that the economy
has only recovered about 84% of the jobs it had
before the pandemic. The labor force has shrunk,
and with the unemployment rate now below 4%,
the Fed is shifting gears from providing stimulus
to the economy to fighting inflation while trying
to maintain the labor-market recovery.

The Fed’s preferred measure of inflation, the
personal-consumption expenditures price index,
rose at 5.7% in November 2021 over the prior
year. The December reading will be released on
Friday by the Commerce Department. A separate
reading of inflation, the consumer-price index, hit
7% in December over the same month a year
earlier. Wages rose fast as well, but not enough to
keep up with the rise in inflation. Average hourly
wages rose 4.7% in December from a year earlier,
the Labor Department said.
Wages are rising quickly in disparate parts of the
economy, from high-paying finance jobs to
lower-paying restaurant and manufacturing
positions.
Earlier this month, JPMorgan Chase & Co.’s
stock fell on the news that the bank’s expenses
would rise 8% in 2022, a figure that includes
labor costs and other expenses related to the
bank’s investments. “There’s a little bit of labor
inflation, and it’s important for us to attract and
retain the best talent and pay competitively
according to performance,” Chief Financial
Officer Jeremy Barnum said.
McDonald’s Corp. has raised menu prices to keep
pace with rapidly growing costs, with wages up
more than 10% at U.S. restaurants. McDonald’s
executives have estimated that U.S. menu prices
increased about 6% last year on an annual basis,
because of increasing costs for labor, food,
packaging and other materials. The fast-food
company reported a 7.5% increase in U.S. samestore sales for its fourth quarter ended Dec. 31,
with the chain attributing the growth to menu
price increases and promotions.

After signaling that the Fed would begin steadily
raising interest rates in March, Chairman Jerome
Powell said Wednesday that he believed that
price increases have been primarily tied to the
“dislocations caused by the pandemic.” But he
also said that without more workers returning to
the labor market leading to faster growth, higher
wages could push prices up.
“We are attentive to the risks that persistent real
wage growth in excess of productivity could put
upward pressure on inflation,” Mr. Powell said.

“It appears that labor costs are actually
accelerating at a much faster pace, and firms have
already demonstrated that, in the aggregate, they
have significant pricing power to pass those
rising costs along to their customers,” said
Stephen Stanley, chief economist at Amherst
Pierpoint.
Employment costs are rising at uneven rates in
different industries, depending on the demand for
labor.
During
the
summer,
airplane
manufacturers and their suppliers saw labor costs

jump by 7% in a quarter during a hiring binge to
replace the workers let go when air travel
nosedived early in the pandemic.
At Tool Gauge, a Tacoma, Wa.-based parts
manufacturer primarily for Boeing Co. aircraft,
the head count dropped from around 220
employees before the pandemic to 84 at the low
point. Now, with 95 employees, the company is
trying to increase staff to address a backlog of
work.
“If we had a magic wand, we’d immediately
onboard at least another 15 workers,” said Jim
Lee, Tool Gauge’s general manager.
They have turned to previously retired workers
and started to allow part-time work, just to get
more hands on deck. Mr. Lee said he recruited
one retiree during a chat at a marina. The former
employee decided to come in three days a week

so he would have more money to spend on his
boat, a retirement passion.
The company has raised wages for entry-level
employees from $15 to between $16 and $18.
That required them to adjust salaries for nearly
everyone else too, other than a few managers.
Combined, the company has had a half-million
dollar increase in payroll costs. They are
currently in negotiations with customers about
factoring in those cost increases into future
contracts.
“My concern is that we don’t know when this
hyperinflation for labor costs will end,” Mr. Lee
said.
Rubin, G. T. (2022, January 28). U.S. employers confront
highest labor costs in 20 years, fueling inflation. The Wall
Street Journal. Retrieved January 28, 2022, from
https://www.wsj.com/articles/us-employers-labor-costsinflation-11643331612?mod=Searchresults_pos7&page=1

ECONOMIC
NEWS
RELEASE
▪

The national unemployment rate is 3.9 percent (December 2021)

▪

Gulf War II veterans' unemployment rate is 4.3 percent (December 2021)

▪

Gulf War II women veterans' unemployment rate is 4.0 percent (December 2021)

▪

In December 2021, the veteran unemployment rate was 3.3%. down from 3.8% the
previous month. The comparable non-veteran unemployment rate was 3.8% in
December.

▪

Newly discharged veterans claiming benefits totaled 4,748 an increase of 197 from the
preceding week

HOUSEHOLD DATA
Table A-5. Employment status of the civilian population 18 years and over by veteran status,
period of service, and sex, not seasonally adjusted
[Numbers in thousands]
Employment status, veteran status, and
period of service

Total

Men

Women

Dec.
2020

Dec.
2021

Dec.
2020

Dec.
2021

Dec.
2020

Dec.
2021

Unemployed

462

267

420

220

42

47

Unemployment rate

5.3

3.2

5.5

3.1

3.7

4.0

EMPLOYMENT
& TRANSITION

HOW A MILITARY APPRENTICESHIP PROGRAM PREPARES
SERVICE MEMBERS FOR GOOD JOBS
When most people think of apprenticeships, they
think of the building trades, or other industries
where employers and workers can mutually
benefit from hands-on training through paid and
credentialed programs. And though there are
many apprenticeships in those fields,
apprenticeships are also providing the same type
of proven training and results for another major
employer in the U.S. ‒ the armed services.

based or competency-based apprenticeship
program that results in a certificate of completion
with a journeyman card from the Department of
Labor. For those service members who do not
complete the apprenticeship while on active
duty, there is an opportunity to join a postservice
apprenticeship (in
the
same
occupation or trade) with advanced standing.

Apprentice Jacob Millichamp hones his machining skills while attending the Rock
Island Arsenal-Joint Manufacturing and Technology Center's apprenticeship program in
Illinois. Apprentices receive a journeyman certification upon completion of the fouryear program. U.S. Army photo by Debralee Best/RIA-JMTC, 2019.

In
fact,
the United
Services
Military
Apprenticeship Program (known as USMAP) is
the
largest
single apprenticeship
program registered with the U.S. Department of
Labor, and dates back to the mid-1970s, when it
was originally started by the Navy.
REAL-WORLD BENEFITS
FOR SERVICE MEMBERS
USMAP is open to active-duty, guard and reserve
service members from all branches of the armed
services. In fiscal year 2020, USMAP had over
122,000 active apprentices, including over
29,000 women.
USMAP provides
an
opportunity
for service members to participate in a time-

The USMAP capitalizes on the U.S. Department
of Defense’s world-class training and education
programs and provides real-world experience in
virtually every industry sector. The opportunity
for a service member to complete a Registered
Apprenticeship both increases in-service
readiness and opens up post-service employment
opportunities by providing industry-recognized
credentials.
AN OPPORTUNITY FOR EMPLOYERS
Programs like our Employer Navigator and
Partnership
Pilot and the
Defense
Department’s SkillBridge program are
successfully connecting transitioning service
members with training and job placement

opportunities. USMAP also has
tremendous
potential for employers looking to hire. Yet
despite the large number of service members
enrolled in USMAP, many employers are
unaware of the program and the talent it can
provide to help fill many critical, in-demand
civilian occupations.

Guard service members
and military spouses,
bringing an invaluable perspective to our policies
and programs. Follow VETS on Twitter
at @VETS_DOL or visit us on LinkedIn.

That’s why during National Apprenticeship
Week we’re excited to help spread the word
about USMAP, and help employers better
understand the value of the program and how to
gain access to the talent and credentialed skills of
our transitioning service members.
Learn more about USMAP here, and
find resources for transitioning service members
and veterans during National Apprenticeship
Week.
Sgt. Maj. Kristopher (Kris) Rick is an active
duty Senior Military Fellow in the U.S.
Department of Labor’s Veterans’ Employment
and Training Service with over 29 years of active
duty service as a combat medic within
operational medical units, including several
combat tours. Kris serves on behalf
of all Defense
Department and
Coast

Rick , S. M. K. (2021, November 16). How a military
apprenticeship program prepares service members for good
jobs. How a Military Apprenticeship Program Prepares
Service Members for Good Jobs. Retrieved January 28,
2022, from https://blog.dol.gov/2021/11/16/how-a-militaryapprenticeship-program-prepares-service-members-forgood-jobs

TRANSITIONING FROM MILITARY SERVICE?
EMPLOYMENT NAVIGATORS CAN HELP
ANTHONY AND YASMIN’S STORY
Anthony, a U.S. Army soldier stationed at Army
Garrison Bavaria in Germany, and his wife,
Yasmin, needed a plan. Their goal was to return
to their home state of Florida and both find
meaningful
employment in
in-demand
information
technology
fields. But
being thousands of miles away from home was
making the prospect of job searching feel
particularly daunting.
As a first step, Anthony attended the Transition
Assistance Program workshops to prepare for
civilian life, which are led by the U.S.
Department of Labor’s Veterans’ Employment
and Training Service (known as VETS). During

the
workshops,
Anthony
learned
how the VETS Employment Navigator and
Partnership Pilot could help identify good fit
careers and make connections.
After
meeting
with
Employment
Navigator Natali Esteves in
Bavaria,
Anthony was impressed by the time she took to
listen to his goals and interests. “What the
Employment Navigator has built is special,” said
Anthony. “You need that one-on-one time.”
He encouraged Yasmin to make an appointment
with her as well.
“Within the first two minutes, I just felt
completely welcomed,” Yasmin said of her first

appointment with Natali. “It was nice to feel seen
and heard as a military spouse.”
Natali worked with Anthony and Yasmin
individually to break down the current labor
market, exploring career options, assist them
with tailoring their resumes, and provide referrals
and connections to additional employment
resources, partners and services.
She also connected them both with
an Apprenticeship Placement Counselor through
the VETS Apprenticeship Pilot, who then
helped Anthony and Yasmin apply for a preapprenticeship program to begin preparing them
for careers in information technology.
Anthony’s service separation in January 2022 is
now a milestone they eagerly anticipate.
That's because following their pre-apprenticeship
program, they will be eligible to start as
paid apprentices
in
the
IBM
Z® registered apprenticeship
program — a
major step toward their long-term employment
goals.

WHAT ARE EMPLOYMENT
NAVIGATORS AND HOW CAN I TALK
TO ONE?
Employment Navigators are professionals who
provide one-on-one, personalized services and
resources to interested transitioning service
members and their spouses. They are available as
early as 365 days prior to separation or 2 years
prior to retirement. Find out if there is
an Employment
Navigator
at
your
installation and
view all
of our transition
curriculum and related resources here.
I'M INTERESTED IN
AN APPRENTICESHIP. WHERE CAN I
LEARN MORE?
Visit apprenticeship.gov to explore opportunities
near you or in your field of interest. You can also
explore apprenticeship resources just for veterans
and service members.
Winter , T. (2021, August 31). Transitioning from military
service? employment navigators can help. Transitioning
from Military Service? Employment Navigators Can Help.
Retrieved January 28, 2022, from
https://blog.dol.gov/2021/08/31/transitioning-frommilitary-service-employment-navigators-can-help

¿DID YOU KNOW?
US DEPARTMENT OF LABOR LAUNCHES NEW MONTHLY SERIES
OF WORKSHOPS TO PROVIDE EMPLOYMENT ASSISTANCE TO
TRANSITIONING MILITARY SPOUSES
The U.S. Department of Labor has launched a new monthly series of career workshops to provide
employment assistance to transitioning military spouses. Participation is free and classes are open to all
transitioning military spouses. The launch follows a successful pilot program in October 2020.
The workshops are part of the department’s Transition Assistance Program series targeted at helping
military spouses plan and prepare for their job search in pursuit of their employment goals. Offered by the

department’s Veterans’ Employment and Training Service, the workshops are part of the Transition
Employment Assistance for Military Spouses’ curriculum.
Registration is now open for the following February classes:
•
•

•
•

Marketing Me: Focuses on using marketing techniques in a job search. Explores networking
opportunities and uses multiple resources to develop an action plan.
Your Next Move: Reviews online resources provided by the department to define and explore
career opportunities. Shows how spouses can use labor market research to choose a career path or
develop a job search plan.
Career Credentials: Defines professional credentials and their importance, illustrates pathways
for credentialing and identifies license and credential portability resources.
Resume Essentials: Designed to help spouses create the most effective resume possible with
guidance from trained facilitators, and to learn how to evaluate resumes and understand job
application techniques.

VETS will offer the workshops monthly, and has scheduled the first workshops from Feb. 16 through Feb.
19. The agency is offering them virtually. Register and review a full schedule of classes.
A cooperative effort among the department’s Veterans’ Employment and Training Service and the
departments of Defense, Education, Homeland Security and Veterans Affairs, the Small Business
Administration, and the Office of Personnel Management, the Transition Assistance Program provides
information, tools and training to service members and their spouses in preparation for a return to civilian
life. Approximately 200,000 men and women transition
from U.S. military service to civilian life annually.
Agency: Veterans' Employment and Training Service
Date: February 8, 2021
Release Number: 21-224-NAT
Contact: Bennett Gamble
Phone Number: 202-693-6587
Email: Gamble.Bennett@dol.gov
News Release. (2021, February 8). US Department of Labor launches New Monthly series of workshops to provide employment
assistance to transitioning military spouses. United States Department of Labor. Retrieved January 28, 2022, from
https://www.dol.gov/newsroom/releases/vets/vets20210208

Staff Meetings on
Employment Topics
The National Veterans Employment and Education Division attended the Interagency Veterans Advisory
Council (IVAC) meeting, which informed stakeholders of the group’s upcoming initiatives for 2022. IVAC
comprises Employee Resource Groups (ERG) from nearly 100 departments and agencies across the
government, focusing on supporting Servicemembers, Veterans, and Military Families.

Mary Card-Mina, Supervisory Attorney at the U.S. Department of Health and Human Services, provided
recommendations for agency action, per IVACs 2021 Annual Report, which consisted of:
•
•
•
•
•
•

Reducing Veterans’ initial five-year attrition rates by 33%
Filling 3% of all Department and Agency hires with service-connected Disabled Veterans
Directing Agencies to allow telework for Veterans whenever possible
Formulating a federal task force to address Federal Law Enforcement suicides and PTSD;
Allowing for greater flexibility in the security clearance and background check re-examinations to not
penalize employees having sought mental health assistance;
Enhancing USERRA by having OMB establish a coordinated working group.

Boris Kun, Program Director for the Office of the Secretary of Defense, discussed the DoD’s SkillBridge
Program for Transitioning Servicemembers. SkillBridge allows servicemembers to partake in up to 180
days of employment training through private and public organizations nationwide.

Brock Young is the Deputy Director of the San Francisco
Federal Executive Board (SFFEB). The SFFEB is a small
liaison coordination team in high concentrations of federal
employees outside of the D.C. Area dealing with matters such
as talent and research shortfalls. Brock spoke about the
Veterans Readiness and Employment program (VR&E),
allowing disabled veterans to work and get training in specific
job fields. The SFFEB offers positions for General
Government Administration, Strategic Planning, and
Intergovernmental Coordination.

.Senator Tester, Chairman of the Senate Veterans Affairs
Committee, provided updates to stakeholders. He stressed the
importance of acquiring gainful employment, citing the
effectiveness of the SkillBridge Program. The SVAC Chairman
is also pushing for increased VET TEC funding to allow more
veterans to partake in the program.

The National Veterans Employment and Education Division held a meeting with James Hendon, the
Commissioner of the New York City Department of Veterans Affairs, to discuss needed improvements and
enhancements to the Veteran Employment Through Technology Education Courses (VET TEC) and
Veteran Rapid Retraining Assistance Program (VRRAP) programs.

The National Veterans Employment and Education Division conducted research on the Veterans
Employment Through Technology Education Courses (VET TEC) and Veteran Rapid Retraining

Assistance Program (VRRAP) in preparation for upcoming testimony on February 2 before the House
Veterans Affairs Committee Economic Opportunity Subcommittee. VET TEC is a five-year pilot program
that pairs veterans with VA approved training providers to acquire high-technology skills and certifications
in order to find gainful employment. VRRAP provides GI Bill and VET TEC approved education and
training to Veterans who have exhausted their educational benefits and became unemployed due to the
COVID-19 global health pandemic. Division staff spoke with VA and training providers to acquire a current
data and to understand the programs' strengths and limitations in order to inform recommendations. To
view the live video of the hearing scheduled on Wednesday, February 2, 2022, click here.

EDUCATION,
LICENSING &
CREDENTIALING
HOUSE VOTES TO EXPAND GI BENEFITS FOR
NATIONAL GUARD, RESERVE TROOPS
The House passed legislation on Wednesday that
would expand eligibility for GI Bill education
benefits for National Guard and Reserve troops.

Lawmakers passed the bill on a bipartisan basis,
287-135, with 68 Republicans joining with all
Democrats in support.

National Guard and military reservists currently
don't accrue the same benefits as their active-duty
counterparts under the GI Bill, which helps
qualifying veterans and their family members pay
for higher education.
The legislation approved by the House would
eliminate that disparity by allowing all federal
missions, as well as training days in uniform, to
count toward GI benefits for National Guard and
Reserve troops.
"National Guard and Reserve members are
increasingly serving on the front lines of our
nation’s greatest challenges, responding to
climate disasters, the pandemic, and the attack on
our nation’s Capitol building," said Rep. Mike
Levin (D-Calif.), the bill's chief author.
"It’s shameful that we have asked Guard and
Reserve members to respond to these crises
without providing them with the same GI Bill
benefits as the active duty service members who
they often serve with."
Based on data from the Department of Veterans'
Affairs, the Congressional
Budget
Office
estimated that the increased eligibility under the
bill would affect more than 40,000 National
Guard and Reserve troops.
The bill now heads to the Senate, where it's not
clear whether it could overcome a GOP filibuster.
A majority of House Republicans voted against
the bill on Wednesday, despite the 68 who
supported it.
Many of the Republicans who did vote for the bill
are centrists who have more frequently crossed
party lines or are members of the House Armed
Services Committee.

But other Republicans argued that allowing
training to count toward accruing GI benefits
would drive up costs.
Rep. Mike Bost (Ill.), the top Republican on the
House Veterans' Affairs Committee, said he
thought it would be a better use of resources to
instead direct funding toward "higher priority
issues" like expanding services for veterans
exposed to toxic chemicals.
"While I support the intent of this bill, I do not
believe that it is the right solution for our National
Guard and reserves at this time," Bost said during
House floor debate. "In a tight fiscal
environment, I believe that full active-duty
benefits for training and drilling is a bridge too
far."
Under the Post-9/11 GI Bill, qualifying veterans
can receive up to three years' worth of benefits
covering tuition and fees, housing and the cost of
books and supplies. The amount of the benefits
depends on how long service members are on
active duty, with the maximum amount available
to people who served for at least three full years.
The American Legion commends the passage of
the Guard and Reserve GI Bill Parity Act of 2021
to expand GI Bill eligibility for members of the
Reserve and National Guard who qualify for
active duty per Resolution No. 54: GI Bill
Eligibility for Reserve and National Guard
Service. The American Legion supports
expanding the active duty definition to insure
more veterans are able to use the Post-9/11 GI
Bill.
Marcos, C. (2022, January 13). House votes to expand GI
benefits for National Guard, Reserve Troops. TheHill.
Retrieved
January
28,
2022,
from
https://thehill.com/policy/defense/589508-house-votes-toexpand-gi-benefits-for-national-guard-reserve-troops?rl=1

LEGION REPORT CALLS FOR
GI BILL DISTANCE-LEARNING CHANGES
The American Legion launched an intensive
research initiative in 2019 to assess the future of
online distance learning and to see how well

veterans using their GI Bill education benefits are
served when studies are not conducted in
traditional classroom settings. That project

surged in relevance within months, when the
COVID-19 pandemic kicked much of American
higher education off campus and onto the
internet.
The first report from the grant-supported
project was finished in September 2021,
authored by Army veteran Joseph Wescott and
Appalachian State University Assistant Professor
of Higher Education Jason Lynch, both PhDs.
Wescott is a higher education consultant for The
American Legion and former president of the
National Association of State Approving
Agencies, which provides quality oversight for
GI Bill eligibility across the country.

“Scholars and leaders in post-secondary
education have consistently demonstrated that,
when implemented appropriately, distance
learning can be just as effective as the traditional
classroom experience,” the report states.
“Unfortunately, due to current regulatory and
statutory barriers and interpretations, many
veteran and military-affiliated students are
restricted in using education benefits to take
courses delivered in online environments.”
Wescott, a member of American Legion Post 48
in Hickory, N.C., says VA and the Department of
Education have different definitions for such
terms as “independent study” and “distance
learning.” Such differences can complicate or
deny veterans seeking to use their GI Bill
benefits, he said. “When VA says ‘independent
study,’ they are referring to ‘distance learning,’”
Wescott says. “When the Department of
Education says ‘independent study,’ it’s a very
different thing.”

The American Legion’s Employment and
Education Commission hopes to use the report to
pursue removal of regulatory hurdles for veteran
students enrolled in distance-learning online
programs.
A second report, soon to be delivered, will assess
risk among schools that market to student
veterans, recruit them and apply their GI Bill
benefits without comprehensive review to ensure
they are viable and not in danger of closing before
a degree is completed.
Wescott noted that most U.S. colleges and
universities rapidly expanded their online or
virtual curricula during the pandemic and, he
adds, “there’s no going back.” He said that online
education is also “a form of learning very much
favored by our veterans and military students”
American Legion Employment and Education
Division Director Joseph Sharpe says the
research can assist the organization as it makes
policy recommendations to VA and Congress.
“The purpose of this is to provide background on
higher education distance learning and regulatory
barriers,” he said. “We’ve seen that distance
learning has evolved because of the pandemic.
How veterans use benefits through VA has not
changed.”
One obstacle is “confusion over definitions,”
Sharpe explained. “They can prevent veterans
from being able to fully utilize their education
benefits.”
“It is important that the language is updated to
reflect common understandings and definitions
related to independent study,” the report states.
“Due to the conflation of distance learning and
independent study, there is serious confusion
among VA personnel, state approving agencies,
educational institutions and veterans. This
confusion impacts approval of policy, meetings,
regulatory requirements, and particularly the
educational programs by state approving
agencies. From the student perspective, many
veterans are unable to use their benefits to take
distance learning courses. This creates a barrier
for many veteran students who may be forced to
temporarily or permanently suspend their studies

due to deployment
impediments.”

or

other

geographic

enrolled in for-profit schools that go out of
business or whose credits are not transferable.

The report states that accredited distance learning
programs are as effective as traditional classroom
settings “and may be more beneficial in assisting
veteran students in expediting their time to degree
attainment.” The report calls on VA to rewrite
current regulations to replace the term
“independent study” with “distance learning” –
and to look closely at outdated rules about
“correspondence courses” and the use of “closedcircuit TV” – to ease acceptance of nontraditional programs without forfeiting GI Bill
benefits.

The driving purpose of the research, Wescott
says, is “to encourage VA and the nation to
embrace distance learning even more … Online
is the future, and the quality is there. The time has
come. We’re not going back, due to the farreaching advancements in technology.”
Wescott said American Legion members can use
the research to influence state departments of
veterans affairs, as well as the federal VA, on the
need to make relevant updates to ease the burden
of GI Bill-supported distance learning – while
safeguarding against predatory institutions – as
new directions in higher education unfold, postCOVID.

A second, related American Legion report to
assess risk for students using their GI Bill benefits
for online educations, as well as residential
learning, mirrors earlier policy positions from the
organization that seek protections for veterans

Stoffer, J. (2022, January 26). Legion report calls for GI bill
distance-learning changes. The American Legion. Retrieved
January
28,
2022,
from
https://www.legion.org/education/254750/legion-reportcalls-gi-bill-distance-learning-changes

Staff Meetings on
Education Topics
The National Veterans Employment and Education Division
released a report on January 27th, 2022 titled “Opening Doors
Online: Access, Accountability and Excellence in Veteran
Distance Learning.” The report intensively examines the
history of online programs in veterans education and provides
recommendations for improving distance-learning outcomes
for veterans and their families in the future. The report is
publicly accessible by clicking here.

The National Veterans Employment and Education Division attended a meeting on “The Future
of Education”, were staff heard from leaders in education on how vocational and trade schools can
help tackle today’s labor shortages.

The National Veterans Employment and Education Division received an invitation from the
President Council of College and Military Educators to participate in an upcoming Professional
Development Symposium scheduled on February 7-11, 2022.

The National Veterans Employment and Education Division discussed with the Department
Adjutant of Iowa that National Commander will be visiting Iowa on March 21-25. A meeting with
the governor is being coordinated to focus on credentialing and licensing of transitioning service
members.

PRESS
RELEASE
VETERANS, ACTIVE DUTY CAN TAKE ADVANTAGE OF PUBLIC
SERVICE LOAN FORGIVENESS PROGRAM
Veterans and active duty service members can get one step closer to student loan forgiveness through the
Public Service Loan Forgiveness program.
You will need to submit your application by October 31, 2022.
By cancelling loans after 10 years of public service, PSLF removes the burden of student debt on public
servants, makes it possible for many borrowers to stay in their jobs, and entices others to work in high-need
fields.
MONTHS ON ACTIVE-DUTY COUNT
The Department of Education will allow months spent on active duty to count toward PSLF, even if the
service member’s loans were on a deferment or forbearance rather than in active repayment. This change
addresses one major challenge service members face in accessing PSLF.
Service members on active duty can qualify for student loan deferments and forbearances that help them
through periods in which service inhibits their ability to make payments. But too often, members of the
military find out that those same deferments or forbearances granted while they served our country did not
count toward PSLF.
This change ensures that members of the military will not need to focus on their student loans while serving
our country. Federal Student Aid will develop and implement a process to address periods of student loan

deferments and forbearance for active-duty service members and will update affected borrowers to let them
know what they need to do to take advantage of this change.
GIVING FEDERAL EMPLOYEES CREDIT
The Department of Education will begin automatically giving federal employees credit for PSLF by
matching Department of Education data with information held by other federal agencies about service
members and the federal workforce. These matches will help the Department of Education identify others
who may also be eligible but cannot benefit automatically, like those with FFEL loans.
QUALIFYING EMPLOYERS
Any U.S. federal, state, local or tribal government agency is considered a government employer for the
PSLF Program. This includes employers such as the U.S. military, public elementary and secondary
schools, public colleges and universities, public child and family service agencies, and special
governmental districts (including entities such as public transportation, water, bridge district, or housing
authorities).
A government contractor isn’t considered a government employer.
You can visit the Public Service Loan Forgiveness (PSLF) Help Tool, which will help you determine if an
employer is considered a qualifying employer under the PSLF Program.
INCOME DOESN’T MATTER
There is no income requirement to qualify for PSLF. However, since your required monthly payment
amount under most of the qualifying PSLF repayment plans is based on your income, your income level
over the course of your public service employment might be a factor in determining whether you have a
remaining loan balance to be forgiven after making 120 qualifying payments.
KNOW YOU HAVE CREDITABLE SERVICE?
If you know that you have qualifying employment that you have not yet certified with the Department of
Education, you can certify that employment now by using the PSLF Help Tool
at www.StudentAid.gov/pslf.
HAVEN’T APPLIED YET?
You will need to submit a PSLF form so the Department of Education can review your loans under the
simplified rules and determine whether your current or past employers qualify for PSLF. You can submit
this form through the PSLF Help Tool at StudentAid.gov/PSLF. Because the Department of Education
expects an influx of applicants due to this announcement, you may see some delays in having your
application processed.
Learn more
Fact Sheet: Public Service Loan Forgiveness (PSLF) Program Overhaul | U.S. Department of Education
Public Service Loan Forgiveness FAQs | Federal Student Aid
U.S. Department of Education Announces Transformational Changes to the Public Service Loan
Forgiveness Program, Will Put Over 550,000 Public Service Workers Closer to Loan Forgiveness | U.S.
Department of Education
The American Legion applauds the Department of Education in allowing months spent on active duty to
count towards the Public Service Loan Forgiveness program. Per Resolution No. 101: Support for

Continuation of Public Service Loan Forgiveness Program, The American Legion is fully supportive of
veterans having access to the Public Service Loan Forgiveness Program.
“Veterans, Active Duty Can Take Advantage of Public Service Loan Forgiveness Program.” VAntage Point, 26 Jan. 2022,
https://blogs.va.gov/VAntage/99648/veterans-active-duty-can-take-advantage-of-public-service-loan-forgiveness-program/.

HOMELESSNESS
& HOUSING
BIDEN-HARRIS ADMINISTRATION TAKING ACTION
TO END VETERAN HOMELESSNESS
No Veteran should be without a place to call
home. That is why Department of Housing and
Urban Development (HUD) Secretary Marcia L.
Fudge and Veterans Affairs (VA) Secretary
Denis McDonough, the respective chair and vice
chair of the United States Interagency Council on
Homelessness
(USICH),
affirmed
their
commitment to ending Veteran homelessness
through a whole-of-government effort. In April,
Secretaries Fudge and McDonough issued a joint
statement, charging their staffs in collaboration
with USICH staff with developing a set of

strategies and targets to accelerate progress on
ending Veteran homelessness. The strategies
outlined in this fact sheet were developed through
that charge and comprise a comprehensive multiyear approach to eliminating Veteran
homelessness.
In addition to these strategies, the Biden-Harris
Administration is calling on state and local
leaders through the House America initiative to
re-house a significant number of people
experiencing homelessness, including Veterans,

into permanent housing and to add new units of
affordable and supportive housing to the
development pipeline to address homelessness
amongst Veterans.
Since 2010, the number of Veterans experiencing
homelessness in the U.S. has been cut almost in
half, from 74,087 in 2010 to 37,252 in 2020.
Several factors played a role in this progress:
investments in Veteran-specific programs, a
Housing First approach, and strong leadership.
Despite the overall decrease in Veteran
homelessness, data shows that progress has
stalled since 2016. In addition, 50 percent of
Veterans experiencing homelessness in the U.S.
are located in regions covered by only nine
percent of Continuums of Care. These highprevalence communities include large cities, rural
areas, and suburbs, which emphasizes the need
for targeted approaches in certain parts of the
country. Together, HUD, VA, and USICH are
prioritizing strategies that work, including:
1. Make Ending Veteran Homelessness a Top
Priority - VA and HUD are prioritizing this
effort at the highest levels. Staff in both
agencies are working collaboratively to
significantly reduce the number of Veterans
experiencing homelessness and to prevent
Veterans from experiencing homelessness in
the future. The Secretaries of both agencies,
in coordination with USICH will directly
review progress on these goals. VA, HUD,
and USICH will also pursue targeted
technical assistance in communities with the
highest prevalence of homeless Veterans,
including Los Angeles.
2. Lead With an Evidence-Based Housing
First Approach - Evidence and past
progress on reducing Veteran homelessness
demonstrate a Housing First approach works.
HUD and VA are reinforcing Housing First,
including through targeted interventions such
as HUD-VA Supportive Housing (HUDVASH), Supportive Services for Veteran
Families (SSVF), and Grant and Per Diem.
These interventions assist Veterans in
obtaining stable housing as quickly as
possible
and
without
barriers
or
preconditions. HUD is assisting Public

Housing Authorities (PHAs) in identifying
additional vacant apartments and engaging
landlords through technical assistance on best
practices, higher voucher payment standards
as needed, and guidance on extraordinary
administrative fees for activities related to
landlord engagement.
3. Reach Underserved Veterans - HUD and
VA are pursuing new approaches to serve
Veterans for whom prior efforts have fallen
short, including Veterans with other than
honorable discharge status, Native American
Veterans (both on and off Tribal lands), and
Veterans who are women, members of racial
and ethnic minority groups, LGBTQ+, aging,
and/or living in rural areas. The agencies are
implementing continuous evaluation of
current policies and the development of new
strategies to identify and remove barriers to
housing, ensure that programs operate in an
equitable manner, and address disparities in
access and outcomes based on race, gender
identity, sexual identity, socioeconomic
status, and legal history. VA and HUD will
continue to directly engage Veterans,
including those experiencing disparity, to
understand their experiences and inform
action. HUD is encouraging the prioritization
of Veterans who cannot be served by HUDVASH, SSVF, or other programs for
American Rescue Plan Emergency Housing
Vouchers and Housing Choice Vouchers. VA
is enhancing residential homeless programs including Grant and Per Diem programs - and
increasing the use of telehealth to equitably
reach underserved Veteran populations,
including justice-involved Veterans and
Veterans
living
in
rural
areas.
4. Increase the Supply of and Access to
Affordable Housing - A significant obstacle
to ending Veteran homelessness is the lack of
affordable housing, especially in many urban
centers. HUD is using American Rescue Plan
resources to increase the supply of affordable
housing and ensure Veterans have access.
HUD and VA are engaging landlords and
affordable housing developers, supporting
the use of federal programs to create and
subsidize affordable housing, identifying

ways to improve Veteran access to these
housing units, supporting state and local
collaboration to finance and create affordable
housing, and examining and addressing
current barriers to project-basing HUDVASH vouchers and Housing Choice
Vouchers. HUD is encouraging grantees,
housing agencies, and developers to adopt
policies that establish admissions preferences
for Veterans. USICH is engaging with
localities to examine their inventory of
affordable housing, including local Veteran
set-asides and preferences, to determine how
affordable housing available to Veterans can
be expanded.

5. Ensure the Delivery of Quality Supportive
Services - Supportive services are critical to
helping Veterans find and retain housing.
These services serve as a platform for
achieving health, recovery, and economic
success. Working with federal and
community stakeholders, we are identifying
ways to ensure Veterans have access to
quality supportive health, mental health, and
legal services alongside employment and
housing assistance provided by VA or
community partners. VA is working to
develop initiatives that support the
integration of geriatric services with VA
homeless programs to address the needs of
aging Veterans. VA is increasing Veterans’
access to legal services through additional
grants and will work to increase employment

opportunities to enhance
financial stability.

income

and

6. Prevent Homelessness Among Veterans In addition to accelerating the pace of rehousing Veterans who are currently
homeless, VA and HUD are working to
significantly reduce the number of Veterans
who newly experience homelessness through
enhanced homelessness prevention efforts.
HUD is providing technical assistance to help
Continuums of Care implement effective
targeted homelessness prevention and
diversion as part of coordinated entry
systems. VA is expanding home retention
options and expanding rental assistance to
extremely low and very low-income Veterans
who are homeless or at risk of being
homeless. HUD and VA are supporting
federal interagency efforts to prevent
Veterans from housing loss due to evictions
and foreclosures through American Rescue
Plan resources.
We are all aware of the great difficulties that our
soldiers face when offering their services to our
nation. But few know many of our heroes end up
homeless after returning to Civil Life. The
problem has reached such levels that a proposal
has been created to deal with this problem at a
national level. Biden is currently taking action on
the matter to create a strategic plan at the national
level. The American Legion supports such
actions as found in Resolution No. 357:
Mandatory Funding for the Department of
Housing and Urban Development (HUD)
Veterans Affairs (VA) Supportive Housing
(HUD-VASH) Homeless Program.
Biden-Harris Administration taking action to end veteran
homelessness. HUD.gov / U.S. Department of Housing and
Urban Development (HUD). (n.d.). Retrieved January 31,
2022,
from
https://www.hud.gov/press/speeches_remarks_statements/v
eteran_homelessness_fact_sheet

VETERAN IVAN DICKERSON ADVISES OTHER VETS:
“DO THE RIGHT THING, SEEK HELP.”
When Ivan Dickerson returned to the United
States in 1982, he noticed a significant

transformation from his 1977 departure. The Iran
hostage crisis had captivated the nation for over a

year, the first woman had been named to the
Supreme Court, and MTV suddenly offered
Americans 24-hour access to music videos.
Dickerson had changed too. When he entered the
military five years prior, he was intent on earning
the Army Ranger tab and serving in the Army
Special Operations Command. When his first
trial arrived in the form of a broken wrist
sustained during exercises in basic training, he
took a different path.
Dickerson went on to serve in an Army post
office in rural Germany. In a time before cell
phones and social media, being stationed more
than 100 miles from Frankfurt, the largest city,
most outside communication was limited. After a
few months, Dickerson’s sense of isolation
intensified.
Unfortunately, when Dickerson returned to the
U.S. and transitioned to civilian life, such feelings
did not remain in Germany. He found a crowd to
spend time with, hoping the group could help
combat the loneliness he felt. Regrettably, these
individuals
offered
him
more
than
companionship. He began using drugs and
alcohol frequently. Soon, he relied on both.
FINDING HEALTH, HOUSING AND HOPE
Dickerson did not seek help from VA when he
returned from Germany. He was under the
impression he did not qualify for benefits due to
his general discharge status. After experiencing
homelessness and battling addiction for decades,
his health began to decline.
In 2010, Dickerson finally visited the VA
Cincinnati Health Care System, his local VA, for
help.
He was connected to a medical team equipped
with resources to resolve his medical issues,
helping him take the first steps on the path to
recovery.
When his medical team learned of his housing
status, they introduced Dickerson to Talbert
House, an Ohio-based organization focused on
providing housing, addiction treatment and

mental health support. With their help, Dickerson
began rebuilding his life. He maintained sobriety
and successfully worked hard in a new job,
eventually saving enough to purchase a new car
that could ease his commute to work.
Despite his progress, recovering from addiction is
not linear, easy or always in an individual’s
control. Setbacks with his health led Dickerson to
relapse. As he began using substances again, the
consequences were swift. He lost his housing, job
and car quickly.
He did not give up hope. In 2019, he found
housing at Joseph House, a Veteran recovery
center offering permanent and transitional
housing in Cincinnati. Dickerson credits the
Joseph House team for helping him achieve
sobriety. He also credits his VA case and social
workers, who visited twice weekly.
“I knew I had to walk that tightrope,” Dickerson
explained, citing his motivation to abstain from
using substances to prioritize receiving his VA
benefits and continued support from his
caseworkers.
FLEXIBLE ASSISTANCE: THE BREAD
AND BUTTER OF INDEPENDENCE
Since 2020, Dickerson has been sober and living
independently through the Housing and Urban
Development-VA Supportive Housing Program
(HUD-VASH). He is grateful to VA for paying
his deposit and first month’s rent, costs that
otherwise would have prevented him from
securing the apartment.
VA’s flexibility to provide temporary rental
assistance, along with getting him a new bed, was
authorized as part of the Johnny Isakson and
David P. Roe Act. Section 4201 authorizes VA to
use appropriated funds for homeless Veterans
and those enrolled in the HUD-VASH program
during the COVID-19 public health emergency.
“Though housing Veterans is imperative, the
transition to independent living can be
overwhelming,” said HUD-VASH Social Worker
Seerat Bahniwal. She describes Dickerson as
extremely
disciplined,
always
carefully

managing his finances to ensure his rent and bills
are paid.

•

When he no longer qualified for food stamps last
year, Bahniwal recognized he often did not have
enough to eat. Bahniwal visited local food
pantries, where she gathered items for him and
other Veterans in need. Unfortunately, the
pandemic has contributed to food insecurity
across the nation. Food pantries are often
overwhelmed and have a shortage of supplies.

•

Bahniwal said the impact of the 4201
authorization is monumental and allows her to
provide hardworking Veterans like Dickerson
with the benefits they need to make ends meet.
When she delivers food or informs a Veteran their
utility bill is paid, she says the relief is obvious:
“They light up like a Christmas tree.”
Dickerson encourages all Veterans facing
housing insecurity to contact their local VA. He
said, “They have done a great job helping me get
on my feet. Do the right thing. Seek help.”

•

•

•

Read
more
about
how
the 4201
authority helps VA provide flexible
assistance to homeless Veterans.
Read
more
about
the HUD-VASH
program to determine if you are eligible to
receive rental assistance.
Veterans who are homeless or at risk for
homelessness should contact the National
Call Center for Homeless Veterans at 8774AID-VET (877-424-3838).
Visit the VA Homeless Programs website to
learn about housing initiatives and other
programs for Veterans exiting homelessness.
For more stories like these, visit the HPO
website and subscribe to the Homeless
Programs Office newsletter to receive
monthly updates about programs and
supportive
services
for
Veterans
experiencing or at risk of homelessness.

Veteran Ivan Dickerson advises other vets: "Do the right
thing, seek help.". VAntage Point. (2022, January 18).
Retrieved
January
31,
2022,
from
https://blogs.va.gov/VAntage/99367/veteran-ivandickerson-advises-other-vets-do-the-right-thing-seek-help/

LEARN ABOUT VA PROGRAMS

Staff Meetings on
Homelessness Topics
The National Veterans Employment and Education Division assisted in facilitating the transition of a
homeowner wanting to donate their home to be used for homeless veterans.

¡NEWS
ALERT!

VA ANNOUNCES NEW SSVF FUNDING OPPORTUNITY
Notice of Funding Opportunity Fiscal Year 2023
The FY 2023 NOFO, for grants funded starting October 1, 2022, has been published in the Federal Register.
The NOFO and related materials are available on the SSVF website. Applications are due no later than
February 7, 2022.
•
•
•
•
•
•
•

FY 2023 Notice of Funding Opportunity
Notice of Funding Opportunity Training
FY 2023 Continuum of Care Reference Sheet
SSVF NOFO Applicant Certification Template
FY 2023 NOFO Budget Template
FY 2023 NOFO Budget Template
Apply using the online application tool available here

VA ANNOUNCES NEW SSVF FUNDING OPPORTUNITY. United States Interagency Council on Homelessness. (n.d.).
Retrieved January 31, 2022, from https://www.va.gov/homeless/ssvf/

SMALL BUSINESS
& GOVERNMENT
CONTRACTING

VETERANS VICTORY BREAKS GROUND ON HOUSING, BUSINESS
EDUCATION CAMPUS
A new holistic campus for Veterans broke ground
Thursday at the corner of South Powers
Boulevard and Bradley Road.
When completed it will be a 15-acre site that will
include 240 ADA-accessible, green multi-family
apartments and 15 business offices.
“We want to help the veterans start his or her own
business and especially land those excellent
government contracts that are available for
military and constriction and space technology
because this is certainly the city where we can do
that type of work,” Kim Kuhle, CEO/Founder of
Veterans Victory told KRDO.
Kuhle said the idea behind the Veterans Victory
Housing and Small Business Center is to provide
on-site financial education, small business
training,
collaboration
and
networking
opportunities to help get Veterans on their feet
and on their way to a successful career path.
“It goes back to my understanding of post
traumatic stress disorder,” she said.
Kuhle explains her passion comes from her
experience of what veterans face post-retirement.
Many who face issues with mental illness, not
sure where to look for resources or experience
trouble accessing benefits from the Department
of Veterans Affairs.

Opportunity
Zones
created
under
former President Donald Trump's 2017 tax plan.
But also thanks to support from those with close
ties to the Veteran community like Chuck
Lesnick, a board member of Veterans Victory. He
says he was inspired by his father-in-law, a World
War II Veteran.
“The greatest generation and they didn’t talk
much about the adversity… but I think we talk
about it more now," he said. "There were
obstacles but the country was committed to
helping them get relocated when they came home
from World War II. In recent years, we have not
had that support so this is going a long way to
help.”
The site will also have access to physical therapy,
mental health services, yoga, hiking trails, and
social events.
Partners Mt.
Carmel
Veterans
Service
Center will also be able to offer expertise to
veterans as they transition into their new civilian
careers.
Interested Veterans can get on the waiting list for
housing by texting Kim Kuhle at 402-639-8855.
Centofanti, C. (2022, January 28). Veterans Victory Breaks
Ground on housing, Business Education Campus. KRDO.
Retrieved
January
31,
2022,
from
https://krdo.com/news/2022/01/27/veterans-victory-breaksground-on-housing-business-education-campus/

The nearly 70 million-dollar holistic campus for
Veteran entrepreneurs was made possible by the

BILL EXPANDS
PROCUREMENT PREFERENCE FOR NM BUSINESSES
New Mexico’s economy is bouncing back from
the downturn caused by the coronavirus public
health crisis, with unemployment down to near
pre-pandemic levels and the number of jobs
rising steadily.

We must keep up that momentum. And, just as
importantly, we must leave no one behind.
That’s why Gov. Michelle Lujan Grisham has
proposed expanding the administration’s Buy
New Mexico initiative to further help in-state
businesses thrive and create jobs.

The proposed legislation, Senate Bill 39, would
increase from 5% to 8% the bidding preference
for certified New Mexico resident businesses
when they seek state and local contracts for goods
and services.
The measure also would change state law to allow
Native American-owned businesses operating on
tribal land to qualify as certified New Mexico
resident businesses and, for the first time, receive
the same bidding preference as other in-state
companies.
Senate Bill 39 – sponsored by Sen. Benny Shendo
Jr., D-Jemez Pueblo, and Rep. Harry Garcia, DGrants – also includes two provisions important
for our veterans.
First, the bill would renew the 10% bidding
preference for certified New Mexico resident
veteran businesses, which is due to expire June 30
without action by the Legislature to extend it.
Second, the measure would eliminate the
provision in state law that prohibits New Mexico
veteran businesses with more than $3 million in
annual revenues from receiving a bidding
preference.
Each year, the state of New Mexico and local
public bodies spend billions of dollars to buy
goods and services, everything from janitorial
supplies to computers, landscaping services to
legal representation.
Since Lujan Grisham took office, we have been
working at the General Services Department to

grow the share of the purchasing pie that goes to
New Mexico businesses.
We have expanded our outreach to business
groups, tribal governments and others to increase
the number of New Mexico businesses that are
registered to receive invitations to bid and
requests for proposals from GSD’s State
Purchasing Division.
We also began highlighting New Mexico
businesses on our online listing of companies that
have won price agreements with State Purchasing
to supply goods and services to state and local
governments.
Our efforts are paying off. In fiscal 2021, we saw
a 9% increase in the number of New Mexico
businesses registering with State Purchasing for
notices of upcoming contract awards.
Senate Bill 39 will help New Mexico grow a more
diverse and stronger economy as it emerges from
the COVID-19 pandemic.
We have learned, sometimes painfully, over the
years that New Mexico needs to build a more
diverse and resilient economy. That is a
challenge, but keeping more New Mexico
purchasing dollars in New Mexico, helping our
neighbors grow their businesses, is one piece of
that puzzle.
Garcia, J. A. (2022, January 27). Bill expands procurement
preference for NM businesses. Albuquerque Journal.
Retrieved
January
31,
2022,
from
https://www.abqjournal.com/2464827/bill-expandsprocurement-preference-for-nm-businesses.html

Staff Meetings on
Small Business Topics
The National Veterans Employment and Education Division held a Veteran Small Business Task Force
Cybersecurity Subcommittee Meeting to facilitate member introductions and discuss proposed initiatives
to enhance cybersecurity protections for veteran-owned small businesses. Subcommittee Chairman Noel
Gonzales led the meeting. The committee highlighted the need to update and enhance current American

Legion resolutions on cybersecurity and will be providing formal
recommendations for new resolutions during the upcoming Veteran Small
Business Task Force Meeting on Friday, February 18th, 2022.
Small Business Task Force
Cybersecurity Subcommittee
Charman Noel Gonzalez

The National Veterans Employment and Education Division attended a virtual stakeholders call with The
White House to discuss securing diverse capital, building strategic partnerships, and leading state and local
economic development programs to successfully incubate and scale small business development to include
underserved communities.

The National Veterans Employment and Education Division had a discussion with the Dept Adjutant of
New York regarding some of their members concerns that the New York Stock Exchange should close on
Veterans Day.

SPOTLIGHT
SBA ANNOUNCES $3M CYBERSECURITY PROGRAM
The United States Small Business Administration (SBA) has launched a program to help the country’s
emerging small businesses to improve their cybersecurity infrastructure.
SBA administrator Isabella Casillas Guzman, who heads the SBA, announced the new Cybersecurity for
Small Business Pilot Program on Friday. The SBA will award $3m in grants to help entrepreneurs defend
against cyber-threats through the program.
“Throughout the COVID-19 pandemic, small businesses have adopted technology at high rates to survive,
operate and grow their businesses,” said Guzman.
She added: “As a result, cybersecurity has become increasingly important as now, more than ever before,
small business owners face cyber-risks and challenges that could disrupt their operations and competitive
advantages.”
As part of the pilot program, through the Office of Entrepreneurial Development, state governments can
compete for funding that would provide emerging small firms in multiple industries with training,
counseling, remediation and other tailored cybersecurity services.

Applications will be accepted from January 26 2022 through March 3 2022, and grantees will be awarded
up to $1m to assist small businesses.
“The bottom line is we must do more to help small businesses combat cybersecurity threats, which continue
to increase, evolve and inhibit,” said SBA associate administrator for the Office of Entrepreneurial
Development Mark Madrid.
“This pilot program will empower state governments to expand existing services, innovate, adapt to current
environments, develop new resources and scale solutions to assist more small businesses.”
The grant recipients are required to explore, offer or expand services to specific “entrepreneurial
audiences,” including veterans, minorities, women, disaster-affected businesses, urban entrepreneurs and
rural entrepreneurs.
Guzman said the number of small businesses in America is growing, and new ways were needed to secure
them against cyber-threats.
“As we seek to build a stronger and more inclusive entrepreneurial ecosystem, we must innovate and
provide resources to meet the evolving needs of the growing number of small businesses,” she said.
“With this new funding opportunity, the SBA intends on leveraging the strengths across our state
governments, territories, and tribal governments to provide services to help small businesses get cyber ready
and, in the process, fortify our nation’s supply chains.”
Writer, Sarah Coble News. “SBA Announces $3M Cybersecurity Program.” Infosecurity Magazine, 24 Jan. 2022, https://www.infosecuritymagazine.com/news/sba-announces-3m-cybersecurity/.

CAREER FAIRS

Virtual Job Fair
February 10, 2022
1-3pm ET
VIRTUAL HIRING EVENT: GOVERNMENT CONTRACTING
Military community job seekers from around the globe will meet, network, and
interview with government contracting industry employers at this interactive
virtual hiring event.
Presented by Hiring Our Heroes
More information
The American Legion is working on future virtual workshops and career fairs.
The American Legion's National Veterans Employment & Education Commission's Mission is to
take actions that affect veterans' economic well-being, including issues relating to veterans'
education, employment, home loans, vocational rehabilitation, homelessness, and small business.

LEGISLATION TRACKING

H.R. 5545 - Responsible Education Mitigating Options and Technical Extensions (REMOTE) Act:
This draft bill would extend expiring provisions established to support student veterans using educational
entitlements during the pandemic.
Status: 12/21/2021 - Became Public Law No: 117-76
Resolution No. 318: Ensuring the Quality-of-Service member and Veteran Student’s Education at
Institutions of Higher Education
S. 1607 - Student Veterans Transparency and Protection Act of 2021: This bill would improve veterans'
access to information about higher education and allow the Department of Veterans Affairs (VA) to restore
benefits that veterans use at schools subject to civil enforcement.
Status: 12/15/2021 - Referred to the Committee on Veterans' Affairs. Ordered to be reported without
amendment favorably.
Resolution No. 327: Support further Assessment and Evaluation of Institutions of Higher Learning to
Enable Veterans to Make Informed Education Choices
H.R. 4233 - Student Veterans Counseling Centers Eligibility Act: This bill would award grants to
community-based Veteran Centers to provide counseling and mental health services to veterans using VA
higher education benefits.
Status: 11/17/2021 – Received in the Senate and Read twice and referred to the Committee on Veterans’
Affairs
Resolution No. 318: Ensuring the Quality-of-Service member and Veteran Student’s Education at
Institutions of Higher Education
H.R. 1836 - Guard and Reserve GI Bill Parity Act of 2021: This bill would expand eligibility for
the post-9/11 GI Bill to count every day that a servicemember is paid and in uniform toward benefit
eligibility in order to achieve GI Bill parity for National Guard and Reserve members.
Status: 11/4/2021 – Ordered to be Reported (Amended) by Voice Vote.
Resolution No. 349: Support Legislation to Improve the Post-9/11 GI Bill
H.R. 5676 - PREP Act: This bill establishes, within the Bureau of Prisons, an Office of Prison Education.
The office must provide educational services to incarcerated individuals, including veterans, in federal
prisons and correctional institutions. It would also require the office to inform eligible incarcerated veterans
of their earned VA educational benefits.
Status: 11/02/2021 - Referred to the Subcommittee on Economic Opportunity.
Resolution No. 318: Ensuring the Quality of Service member and Veteran Student’s Education at
Institutions of Higher Education
H.R. 5509: Student Veteran COVID-19 Protection Act of 2021: This draft bill would extend expiring
provisions established to support student veterans using educational entitlements during the pandemic.
Status: 10/25/2021 - Referred to the Subcommittee on Economic Opportunity.
Resolution No. 318: Ensuring the Quality-of-Service member and Veteran Student’s Education at
Institutions of Higher Education
H.R. 5483 – Informing VETS Act: This bill would award grants to community-based Veteran Centers to
provide counseling and mental health services to veterans using VA higher education benefits.
Status: 10/25/2021 – Referred to the Subcommittee on Economic Opportunity.
Resolution No. 318: Ensuring the Quality-of-Service member and Veteran Student’s Education at
Institutions of Higher Education

EMPLOYMENT & TRANSITION PORTFOLIO
S.1944- Vet Center Improvement Act of 2021: To improve Vet Centers of the Department of Veterans
Affairs, and for other purposes.
Status: 12/15/2021 – Committee on Veterans’ Affairs. Ordered to be reported without amendment
favorably.
Resolution No. 8: Child Care at Vet Centers
S.2274 - Federal Cybersecurity Workforce Expansion Act: To authorize the Director of the
Cybersecurity and Infrastructure Security Agency to establish an apprenticeship program and to establish
a pilot program on cybersecurity training for veterans and members of the Armed Forces transitioning to
civilian life, and for other purposes.
Status: 11/13/2021 – Committee on Homeland Security and Governmental Affairs. Ordered to be reported
with an amendment in the nature of a substitute favorably.
Resolution No. 25: Support and Expand Apprenticeship Opportunities for Servicemembers

HOMELESSNESS & HOUSING PORTFOLIO
S. 1838 - Building Credit Access for Veterans Act of 2021: This bill expands access to housing for
veterans and current servicemembers by establishing a pilot program using alternative credit scoring
information for veterans and service member.
Status: 11/17/2021 - Referred to Senate Committee on Veterans' Affairs.
Resolution No. 319: Expanding Veterans Employment and Homeless Services within the Department of
Veterans Affairs
H.R. 5783 - Reaching Every Homeless Veteran Act of 2021: This bill amends title 38, United States
Code, to improve homeless veterans reintegration programs.
Status: 10/28/2021 - Referred to the House Committee on Veterans' Affairs
Resolution No. 319: Expanding Veterans Employment and Homeless Services within the Department of
Veterans Affairs
H.R. 2190 - Helping Homeless Veterans Act of 2021: This bill permanently establishes existing programs
that assist homeless veterans and other veterans with special needs.
Status: 6/16/2021 - Referred to the Subcommittee on Economic Opportunity
Resolution No. 319: Expanding Veterans Employment and Homeless Services within the Department of
Veterans Affairs

SMALL BUSINESS & GOVERNMENT CONTRACTING PORTFOLIO
H.R. 4977 - Better Cybercrime Metrics Act: This bill establishes enhanced cybercrime reporting
mechanisms.
Status: 12/8/2021- Referred to the House Committee on the Judiciary. Reported Favorably
Resolution No. 12: Cybersecurity Protections for Veteran-Owned Small Businesses

H.R. 3193 - Eliminating Barriers to Rural Internet Development Grant Eligibility Act: This bill

authorizes the Department of Commerce to award economic development grants for public-private
partnerships and certain consortiums to carry out specified broadband projects.
Status: 11/15/2021 - Received in the Senate and Read twice and referred to the Committee on
Environment and Public Works
Resolution No. 1: Expansion of Broadband in Rural Areas
H.R. 4515 - Small Business Development Center Cyber Training Act of 2021: This bill would amend
the Small Business Act to require cyber certification for small business development center counselors.
Status: 11/03/2021 Received in the Senate and Read twice and referred to the Committee on Small Business
and Entrepreneurship.
Resolution No. 12: Cybersecurity Protections for Veteran-Owned Small Businesses

H.R.3469 - Veteran Entrepreneurship Training Act of 2021: This bill provides statutory
authority for the Boots to Business Program, which provides entrepreneurship training to
individuals including veterans and active members of the Armed Forces, to be administered by
the Small Business Administration.
Status: 11/03/2021 – Passed in the House of Representatives
Resolution No. 222: Reaffirm Support of the Small Business Administration’s Office of
Veterans’ Business Development
S. 2812 - Veterans Jobs Opportunity Act: This bill would establish a small startup tax credit for
veterans, military spouses, army reservists and national guard members seeking to start small businesses.
Status: 9/27/2021 – Referred to the Senate Committee on Finance
Resolution No. 14: Enhancing the Work Opportunity Tax Credit (WOTC) for Veteran Workers
H.R.5354 - Veterans Jobs Opportunity Act: This bill would establish a small startup tax credit for
veterans, military spouses, army reservists and national guard members seeking to start small businesses.
Status: 9/27/2021 – Introduced in the House Committee on Ways and Means
Resolution No. 14: Enhancing the Work Opportunity Tax Credit (WOTC) for Veteran Workers
S.1687 - Small Business Cyber Training Act of 2021: This bill requires the Small Business
Administration to establish a program for certifying at least 5 or 10% of the total number of employees of
a small business development center to provide cybersecurity planning assistance to small businesses.
Status: 5/18/2021 – Introduced in the Senate Committee on Entrepreneurship
Resolution No. 12: Cybersecurity Protections for Veteran-Owned Small Businesses

ACTION TAKEN ON
LEGISLATION

EDUCATION, LICENSING & CREDENTIALING PORTFOLIO
H.R.6112 – MOVE Act: To extend the delimiting period for certain individuals to use educational
assistance benefits administered by the Department of Veterans Affairs.
Action Taken: VE&E Testified on 9/21/21
Status: 12/01/2021 – Referred to the House Committee on Veterans’ Affairs.
Resolution No. 318: Ensuring the Quality of Service member and Veteran Student’s Education at
Institutions of Higher Education
H.R. 5918: To amend title 38, United States Code, to ensure that the Secretary of Veterans Affairs repays
members
of
the
Armed
Forces
for
certain
contributions
made by such members towards Post-9/11 Educational Assistance.
Action Taken: VE&E Testified on 9/21/21
Status: 11/29/2021 – Referred to the Subcommittee on Economic Opportunity:
Resolution No. 318: Ensuring the Quality of Service member and Veteran Student’s Education at
Institutions of Higher Education
H.R.5151 - Col. James Floyd Turner IV U.S.M.C. GI Bill Transfer Act of 2021: To amend title 38,
United States Code to provide for the transfer of entitlement to educational assistance under Post-9/11
Educational Assistance Program of Department of Veterans Affairs when an eligible individual dies after
approval of transfer and before transferring all of the individual’s entitlement, and for other purposes.
Action Taken: VE&E Testified on 9/21/21
Status 11/04/2021: Ordered to be Reported (Amended) by Voice Vote
Resolution No. 318: Ensuring the Quality of Service member and Veteran Student’s Education at
Institutions of Higher Education
Draft Bill - VET Student Loan Act: This draft bill would eliminate the time limits on many veterans’
education benefits retroactively.
Action Taken: Bill Reviewed - Support
Status: Draft – Not yet introduced
What’s Next: Waiting for formal introduction of legislation
Resolution No. 318: Ensuring the Quality of Service member and Veteran Student’s Education at
Institutions of Higher Education
Draft Bill - Boldly Repaying America’s Veterans with Education Act (BRAVE Act): This draft bill
would amend Section 108(f) of the Internal Revenue Service Code to eliminate the taxability of discharged
student loans for veterans who died or were left permanently disabled as a result of their service.
Action Taken: Bill Reviewed - Support
Status: Draft – Not yet introduced
What’s Next: Waiting for formal introduction of legislation
Resolution No. 347: Veterans Education Debt Forgiveness
Draft Legislation on SCRA for Education: "To amend the Servicemembers Civil Relief Act to establish
protections under that Act for a member of the Armed Forces who leaves a course of education, paid for
with certain educational assistance, to perform certain service."
Action Taken: VE&E Testified on 9/21/21
Status:
What’s Next: Waiting for formal introduction of legislation
Resolution No. 318: Ensuring the Quality of Service member and Veteran Student’s Education at
Institutions of Higher Education

EMPLOYMENT & TRANSITION PORTFOLIO
S.2761 – Every Veteran Counts Act of 2021: To amend title 38, United States Code, to direct the

Secretary of Veterans Affairs to maintain demographic information regarding veterans and publish
such information on a website of the Department of Veterans Affairs.
Action Taken: Bill Reviewed - Support
Status: 12/15/2021 – Committee on Veterans’ Affairs. Ordered to be reported without amendment
favorably.

Resolution No. 378: United States Census to Include Veterans Information
H.R.2196 - Justice for Servicemembers Act: To amend title 9 of the United States Code to prohibit
predispute arbitration agreements that force arbitration of certain disputes arising from claims of
servicemembers and veterans.
Action Taken: Bill Reviewed – Support. Joint Letter of Support submitted 11/17/2021.
Status: 10/19/2021 - Referred to the Subcommittee on Antitrust, Commercial, and Administrative Law.
Resolution No. 85: Support Employment and Reemployment Rights of National Guard and Reservists
Returning from Deployment
Draft Legislation on WARTAC Report: To direct the Secretary of Veterans Affairs to report on the
Warrior Training Advancement Course of the Veterans Benefit Administration.
Action Taken: VE&E Testified on 9/21/21
Status:
What’s Next: Waiting for formal introduction of legislation
Resolution No. 105: Support and Expand Warrior Transition Advancement Course (WARTAC)

HOMELESSNESS & HOUSING PORTFOLIO
H.R. 5529: Veterans Justice Outreach Improvement Act: To direct the Secretary of Veterans Affairs
to make certain improvements to the Veterans Justice Outreach Program, and for other purposes.
Action Taken: Referred to the House Committee on Veterans’ Affairs on 10/08/2021
Status: 11/04/2021 Ordered to be Reported (Amended) by Voice Vote.
What’s Next: Pending Action by House
Resolution No. 145: Veterans Treatment Courts
H.R. 5624 - SSVF Report Requirement: To direct the Secretary of Veterans Affairs to submit to Congress
a report on the shallow subsidy program under the supportive services for veteran families program, and
for other purposes.
Action Taken: VE&E Testified on 9/21/21
Status: 11/02/2021 Referred to the Subcommittee on Economic Opportunity
What’s Next: Pending Action by Committee
Resolution No. 340: Support Permanent Authorization for the Supportive Services for Veteran Families
(SSVF) Program
H.R. 5606- Return Home to Housing Act: This bill amends title 38, United States Code, to adjust the rate
of per diem payments provided by the Secretary of Veterans Affairs to grantees that provide services to
homeless veterans.
Action Taken: Testimony on 9/21/21 and Quote for Support on 10/13/2021

Status: 10/25/2021- Referred to the Subcommittee on Economic Opportunity
Resolution No. 24: Support Funding and Changes to the Department of Veterans Affairs Grant and Per
Diem Program
H.R. 5301 - Homelessness Tech Assistance: To amend title 38, United States Code, to direct the Secretary
of Veterans Affairs to provide technical assistance to recipients of grants for supportive
services for very low-income families in permanent housing and comprehensive service programs, and for
other purposes.
Action Taken: VE&E Testified on 9/21/21
Status: 09/30/2021 Referred to the Subcommittee on Economic Opportunity
What’s Next: Pending Action by Committee
Resolution: Pending Draft Resolution
H.R. 5025 - Homelessness Extend HVRP: To amend title 38, United States Code, to increase and extend
the authorization of appropriations for homeless veterans reintegration programs.
Action Taken: VE&E Testified on 9/21/21
Status: 09/09/2021 Referred to the Subcommittee on Economic Opportunity
What’s Next: Pending Action by Committee
Resolution No. 319: Expanding Veterans Employment and Homeless Services within the Department of
Veterans Affairs
H.R.492 - Supporting Veteran Families in Need Act: To amend title 38, United States Code, make
permanent the Secretary of Veterans Affairs’ authority to provide financial assistance for supportive
services for very low-income veteran families in permanent housing.
Action Taken: This bill was submitted for testimony, Letter of Support submitted 4/21/2021
Status: 3/16/2021 - Referred to the Subcommittee on Economic Opportunity
What’s Next: Pending Action by Committee
Resolution No. 331: Support Housing Preference for Low-Income Veterans in the Department of Housing
and Urban Development
H.R. 711 - West Los Angeles VA Campus Improvement Act of 2021: This legislation would direct the
Department of Veterans Affairs (VA) West Los Angeles Medical Center campus to use revenues from
leases and easements as a dedicated funding source to build additional housing for homeless veterans, offset
the high costs of housing construction, and help fund the provision of supportive services for veterans in
the community.
Action Taken: This bill was submitted for testimony, Letter of Support submitted 4/21/2021
Status: 6/23/2021 - Became Public Law No: 117-18
What’s Next:
S. 2172 - Building Solutions for Veterans Experiencing Homelessness Act: This bill improves grants,
payments, and technical assistance provided by the Secretary of Veterans Affairs to serve homeless
veterans.
Action Taken: This bill was submitted for testimony, Letter of Support submitted 6/23/2021
Status: 07/28/2021 Committee on Veterans' Affairs. Ordered to be reported without amendment favorably
What’s Next: Pending Action by Senate
Resolution No. 319: Expanding Veterans Employment and Homeless Services within the Department of
Veterans Affairs
Draft Legislation on Homeless Grant Elimination of Matching: Adjustment of Grants Awarded by the
Secretary of Veteran Affairs for Comprehensive Service Programs to serve homeless veterans.

Action Taken: VE&E Testified on 9/21/21
Status: Not Yet Introduced
What’s Next: Waiting for formal introduction of legislation
Resolution No. 319: Expanding Veterans Employment and Homeless Services within the Department of
Veterans Affairs
Draft Legislation on Eliminate Loan Limitations: To amend title 38, United States Code, to eliminate
the Freddie Mac conforming loan limitation for loans made to veterans with remaining guaranty or
insurance loan entitlement under the laws administered by the Secretary of Veterans Affairs, and for other
purposes.
Action Taken: VE&E Testified on 9/21/21
Status: Not Yet Introduced
What’s Next: Waiting for formal introduction of legislation
Resolution No. 314: Support Elimination of the VA Home Loan Funding Fee
Draft Legislation on Homelessness Substance Abuse Pilot: To direct the Secretary of Veterans Affairs
to carry out a pilot program on substance use and alcohol use disorder recovery for homeless veterans,
and for other purposes.
Action Taken: VE&E Testified on 9/21/21
Status: Not Yet Introduced
What’s Next: Waiting for formal introduction of legislation
Resolution: Pending Draft Resolution
Draft Legislation on Increase Homelessness Per Diem: To amend title 38, United States Code, to adjust
the rate of per diem payments provided by the Secretary of Veterans Affairs to grantees that provide services
to homeless veterans.
Action Taken: VE&E Testified on 9/21/21, Provided Quote in Support of Bill on 10/13/2021
Status: Not Yet Introduced
What’s Next: Waiting for formal introduction of legislation
Resolution No. 24: Support Funding and Changes to the Department of Veterans Affairs Grant and Per
Diem Program
Draft Legislation on Homelessness Elderly Pilot: To direct the Secretary of Veterans Affairs to carry out
a pilot program on grants for care for elderly homeless veterans, and for other purposes.
Action Taken: VE&E Testified on 9/21/21
Status: Not Yet Introduced
What’s Next: Waiting for formal introduction of legislation
Resolution No. 319: Expanding Veterans Employment and Homeless Services within the Department of
Veterans Affairs

SMALL BUSINESS & GOVERNMENT CONTRACTING PORTFOLIO
H.R.4433 - Veterans Entrepreneurship Act of 2021: This bill would amend the Small Business Act to
require the Administrator of the Small Business Administration to carry out a pilot program on issuing
grants to eligible veterans to start or acquire qualifying businesses, and for other purposes. This bill would
provide the opportunity for veterans to utilize their GI Bill benefits to start and finance their small
businesses.
Action Taken: Supported by the National Commander in a Letter of Support submitted 08/03/2021
Status: 07/16/2021 Referred to the House Committee on Small Business
What’s Next: Committee Vote

Resolution No. 150: Expanding Post-9/11 GI Bill for Entrepreneurship
H.R. 2082 - VA Supply Chain Resiliency Act: This bill would make certain improvements relating to the
supply chain of the Department of Veterans Affairs.
Action Taken: This bill was submitted for testimony, Letter of Support submitted 4/21/2021
Status: 5/4/2021 - Voted 22 - 6 by House Committee on Veterans' Affairs
What’s Next: A full vote in the U.S. House
Resolution No. 55: Mandatory use of the Veterans First Contracting Program

GLOSSARY OF FREQUENTLY
USED TERMS
Acronym
ACE
ACP
ATLAS
BLS
C&P
CAVC
CCME
COLA
CSAAVE
DIMO
DOD
DOL-VETS
EdCounsel
EIDL
GAO
GPD
GWB
HEROES ACT of 2003
HVAC
MCAI
MSLP
MSO
NAICU
NASAA
NAVPA

Definition
American Council on Education
American Corporate Partners, a veteran’s support organization
Accessing Telehealth through Local Area Stations, a V.A. telehealth
initiative
Labor Department's Bureau of Labor Statistics
V.A.’s Compensation and Pension exam
Court of Appeals for Veterans Claims
Council of College and Military Educators
Cost-of-living adjustment
California State Approving Agency for Veterans Education
Defense Security Cooperation Agency/Defense Institute for Medical
Operations
Department of Defense
Department of Labor, Veterans Employment and Training Services
Higher education consulting firm
SBA’s Economic Injury Disaster Loan
Government Accountability Office
V.A.’s Grant and Per Diem Program for homeless veterans
George W. Bush Higher Education Policy Work Group
Higher Education Relief Opportunities for Students Act of 2003. Grants the
Secretary of Education the authority to waive requirements that impede
military borrowers’ access to critical repayment protection during the war,
military operation, or national emergency.
House Veterans Affairs Committee
American Legion’s Military Credentialing Advancement Initiative
The Federal Reserve’s Main Street Lending Program
Military Support Organization
National Association of Independent Colleges & Universities
National Association of State Approving Agencies. Responsible for
approving school funding for GI Bill
National Association of Veterans Program Administrators

NCA
NDAA
NLD
OPM
PPP
RBS
RPIC
S2S
SAA
SBA
STEM
SVA
SVAC
TAPS
TEAM Act
TFA
USAID
USDA
USERRA
VA&R
VACO
VBA
VE&E
VES
VSO

V.A.’s National Cemetery Administration
National Defense Authorization Act
American Legion’s National Legislative Division
Office of Personnel Management
Paycheck Protection Program
Risk-Based Survey Model
Rural Placemaking Innovation Challenge
Service to School, a veteran’s organization
State Approving Agency, responsible for approving school funding for GI
Bill
Small Business Administration
Science, Technology, Engineering, Medical
Student Veterans of America, a veteran’s organization
Senate Veterans Affairs Committee
Transition Assistance Program for Survivors, a nonprofit for Gold Star
Families
Senate Bill 4393, to improve the provision of health care for veterans who
were exposed to toxic substances from burn pits
American Legion’s Temporary Financial Assistance program
United States Agency for International Development
United States Department of Agriculture
Uniformed Services Employment and Reemployment Rights Act
American Legion’s Veterans Affairs and Rehabilitation Division
Veterans Affairs Central Office
V.A.’s Veterans Benefits Administration
Veterans Employment and Education Division
Veterans Education Success, a veteran’s organization
Veterans Service Organization

RESOURCE PAGE
ABOUT TANGO LIMA PODCAST
What happens when three veterans walk into a podcast studio? Vibrant
camaraderie, playful joking and hot takes ensue. Join Mark Seavey, Ashley
Gorbulja-Maldonado and Jeff Daly as they explore current events, interesting
trends and quirky stories of interest to the military community.
The weekly podcast is produced by The American Legion.
SUBSCRIBE

Get the latest episodes of Tango Alpha Lima Podcast, you can also
subscribe with your favorite app directly, using the buttons below:

See our Publications

Active-Duty Legal Rights

Homeless Veterans Handbook

VA Home Loans Brochure

Veterans Preference Information

The GI Bill and You

VE&E Commission Awards Programs

The State of Credentialing of
Service Members and Veterans

The Future of Credentialing of
Servicemembers and Veterans

Opening Doors Online
Access, Accountability and Excellence
in Veteran Distance Learning

Awards Program
The first American Legion Veterans Employment &
Education Commission award was established in 1947
and honored employers across the country who had
established outstanding records in the employment and
retention of veterans, disabled veterans, and older
workers.

Services That
Really Help
Career fairs and workshops,
guidance on education,
homeless services, small
business resources and more:

➢

Learn how to apply for these Awards at:
https://www.legion.org/careers/awards

➢

For more information contact:
Edwin Cruz
(202) 263-5771
ecruz@legion.org

➢ CAREER/EMPLOYMENT
CENTER:
o
o

http://legion.monster.com/?scmdl
Cmscc=1
https://www.legion.org/careers/res
ources

➢ HOMELESS VETERANS FIND
HELP:
o
o

https://www.legion.org/careers/ho
melesstaskforce
https://www.legion.org/homelessv
eterans/resources

➢ VETERANS EDUCATION
BENEFITS:
o
o

https://www.legion.org/education/
statebenefits
https://www.legion.org/education/
federalbenefits

➢ VETERAN SMALL BUSINESS
TOOLS:
o

https://content.govdelivery.com/ac
counts/USSBA/bulletins/2eba258

MORE STORIES…
AARP OFFERS EMPLOYMENT RESOURCES FOR VETERANS
“As members of the military leave the service, there are often lots of questions about what is next. One of
the biggest challenges is employment.”
Continue reading the article
HOUSING AVAILABLE FOR LOW-INCOME, HOMELESS VETS
“The first tenants have begun moving into Father Joe’s Villages’ Saint Teresa of Calcutta Villa, and rooms
still are available for qualified veterans facing homelessness or in need of low-income housing.”
Continue reading the article
MISSOURI VETERANS ARE LOBBYING FOR MORE MONEY FROM GAMING
“Currently the Missouri Veterans Commission is primarily funded by a $2 charge for every person who
visits one of the state’s casinos. The casino owners pay that fee.”
Continue reading the article

Joseph C. Sharpe, Jr., Director
Veterans Employment & Education Division
1608 K St NW., Washington, DC 20006
Phone #: 202.861.2700 ext. 2989
E-Mail: JSharpe@legion.org

