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On Monday, January 6, Leg Div Staff:  

• Attended the VSO Meeting on VBA claims, appeals, and legislative issues. 

• Attended the White Oak Collaborative meeting. 
 

On Tuesday, January 7, Leg Div Staff:                                                       

• Met with DAV to discuss VA healthcare in the 119th Congress. 

• Attended a check-in call with the HVAC Majority staff to discuss new staffers, committee 
members, and possible future hearings. 

• Planned for the Inaugural Ball with the Marketing & Communications team. 

• Prepared for the upcoming Health roundtables (Friday: community care and Monday: 
caregivers). 
 

On Wednesday, January 8, Leg Div Staff:  

• Attended the PCAFC working group meeting. 

• Met with Sen. Murray’s office to discuss legislative agenda for the 119th Congress. Results: 
learned about new bills the Senator is working on, with plans to look into collaboration in the 
coming weeks. 

• Discussed the Run of Show of the Inaugural Ball and members of Congress scheduled to 
speak. 

 
On Thursday, January 9, Leg Div Staff:   

• Participated in a roundtable with HVAC DAMA: “Protecting Due Process Rights of 
Veterans with Fiduciaries.”  

• Met with Mission Roll Call team to discuss legislative priorities. 

• Met with Sen. Hassan’s staff to discuss legislative agenda for the 119th Congress. Results:  

• Met with Legislative Chairman Matt Shuman to discuss the Washington Conference.  

• Met with Rep. Bost’s office to discuss Restore Accountability Act. Results: The Legion 
supported this Bill in the 118th  and will provide support again in the 119th. 
 

On Friday, January 10, Leg Div Staff: 

• Participated in the Star Act working group meeting. 

• Met with Rep. Khanna’s office to discuss tentative speaking engagement at Washington 
Conference. 

• Met with VES to discuss collaboration during the 119th Congress. 

• Attended and participated in the HVAC VA Community Care Network roundtable meeting. 
 

Hearings next week:   

• Tuesday, January 14, 9:00 am: Senate Veterans Affairs Committee, Nomination Hearing – 
Nomination of the Honorable Douglas A. Collins to be Secretary of Veterans Affairs  
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January 10, 2025 
 

   
 

• Tuesday, January 14, 9:30 am: Senate Armed Services Committee, Nomination Hearing – To 

Conduct a Confirmation Hearing on the Expected Nomination of Mr. Peter B. Hegseth to be 

Secretary of Defense 

 
No new Grassroots Campaign Stats -- Grassroots Campaigns were suspended on the website 
during the Congressional Recess in order to gather statistics of the 118th Congress. New 
Campaigns will be established to align with the new legislative agenda for the 119th Congress.  

 
Summary of the week:   

This week, the Legislative Division attended several meetings with Congressional staff now that 

the 119th Congress is in session. Some of the offices that we visited were Sen. Murray, Sen. Hassan, 

Rep. Khanna, and Chairman Bost. Staff also met with other VSOs to discuss legislative agendas 

for the new Congress and compare priorities to prepare for the new Congress. The rebuild of the 

NLC remains top priority, and NLC Vice Chairs are being reminded weekly to get their rosters 

submitted to LegDiv. 

 

We continued to make connections with newly elected members following up on our Jan 3rd Hill 

visits to deliver Legion contact sheets and welcome new members of Congress. LegDiv Staff also 

connected with new staff members within the House Veterans Affairs Committee. Nearly all the 

subcommittee staff directors are newly promoted PSMs. Additionally, the legislative staff has been 

preparing for the upcoming Inaugural Ball, sending invitations and coordinating speakers and other 

high-profile guests. We started the detailed planning for Washington Conference and have 

designed some exciting events for the Commission meeting in the Cannon Hearing Room on the 

Hill, as well as for the Commander’ Call and Know Before You Go sets on the main stage. 

 

Julia S. Mathis, Legislative Director 
The American Legion   
(202) 735-2207 jmathis@legion.org 

 

mailto:jmathis@legion.org
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VETERANS STRENGTHENING AMERICA 

NATIONAL SECURITY DIVISION'S WEEKLY REPORT 
Ariel A De Jesus Jr, Acting Director 

adejesus@legion.org 
(January 6, 2025 – January 10, 2025) 

 
Meetings 
 

• NS Staff participated in a meeting titled “U.S.-Japan Alliance for the Future Confirmation.” The 
Honorable Minoru Kihara, who most recently served as Japan’s Minister of Defense until October 
2024, shared his insights on Japan’s ongoing efforts to maintain a strong and adaptable U.S.-Japan 
alliance in the face of evolving geostrategic challenges. 
 

• NS Staff members met for a planning session to discuss and finalize the logistical details of the 
American Legion’s inaugural ball. Topics included venue arrangements, vendor coordination, 
scheduling, and operational requirements.  
 

• NS Staff conferred with a representative from the Defense POW/MIA Accounting Agency to 
discuss The American Legion’s future participation in the Director’s Roundtable. 

 
Policy 
 

• NS Staff actively and continuously monitors emerging national security threats and events, 
assessing their potential impact. 
 

Programs 
 

• NS Staff members are preparing official nomination letters for the American Legion Spirit of 
Service Award, which will be submitted to each branch of the U.S. military. 
 

• NS Staff consulted with the Director of TACOM to address concerns regarding replacing 
ceremonial rifles. 
 

• NS Staff have commenced preparations for the ANAVICUS segment of the Washington 
Conference. This includes contacting Arlington National Cemetery to arrange vehicle access and 
secure a bugler for the event. 

 
The American Legion Military Surplus Equipment 
 

• Items requested: Ammo- 7440; Rifles- 11; Clips- 0; Static Displays- 0 
• Request Submitted by: Post- 5; Departments -6 

 
POW/MIA 
 

mailto:adejesus@legion.org


Jan. 7, 2025 
• Soldier Accounted For From Korean War (Clifton, A.) 
• Pilot Accounted For From Vietnam (Downing, D.) 

Jan. 2, 2025 
• Marine Accounted For From World War II (Van Heck, R.) 

Dec. 26, 2024 
• Soldier Accounted For From World War II (Moore, J.) 

Dec. 20, 2024 
• Airman Accounted for from World War II (Hansen, D.) 
• Airman Accounted For From World War II (Mann, J.) 
• Airman Accounted For From World War II (Bradbury, G.) 

Dec. 19, 2024 
• Airman Accounted For From World War II (McLaughlin, H.) 
• Soldier Accounted For From Korean War (Grace, L.) 
• Airman Accounted For From World War II (McCollum, R.) 

 
Be The One:  
 
A new depression medication, RR-HNK—a byproduct of ketamine—has shown promise in early research, 
potentially delivering ketamine’s rapid benefits without its side effects or misuse risks. In a recent NIH-
funded study, 74 healthy participants received various doses of RR-HNK or a placebo; the drug proved 
very safe, with only mild, transient side effects. Researchers also confirmed that RR-HNK enters and 
remains in the brain for several hours, which is important for its potential effectiveness. While early findings 
hint at positive effects on brain activity, more trials are needed to determine if RR-HNK can effectively 
treat depression or other mental health conditions. 
 
Link to the news article 
https://www.nimh.nih.gov/news/science-news/2024/new-hope-for-rapid-acting-depression-treatment  
 
Link to the medical journal 
https://ascpt.onlinelibrary.wiley.com/doi/10.1002/cpt.3391  
 
Focus Topic:  
 

What Yoon’s Impeachment Means for International Relations 
 

On December 14, 2024, South Korea’s opposition-led National Assembly impeached President Yook Suk 
Yeol just 11 days after his brief declaration of martial law. Within six months, the Constitutional Court will 
decide whether to uphold the impeachment: if upheld, a new election will occur within 60 days; if not, 
Yoon’s powers will be restored. In the interim, Prime Minister Han Duck-soo, a nonpartisan technocrat 
with experience in liberal and conservative governments, will serve as acting president. 
 
This political turbulence raises concerns about South Korea’s partnerships with key allies, particularly the 
United States and Japan, who have pledged to maintain relations despite the volatility. Observers also worry 
that North Korea, emboldened by its stronger ties with Russia, may exploit South Korea’s moment of 
vulnerability. Consequently, South Korea and its allies must remain vigilant, especially near the 
demilitarized zone, and maintain a robust military presence to deter potential threats. 
 

https://www.nimh.nih.gov/news/science-news/2024/new-hope-for-rapid-acting-depression-treatment
https://ascpt.onlinelibrary.wiley.com/doi/10.1002/cpt.3391
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VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 01/10/2025 

Division Operations 
Meetings:  

• January 6: Director attended the VA Undersecretary of Health’s Roundtable to discuss 

VA budget submission draft for the 119th Congress. 

• January 7: Director attended the Virtual Rudisell VBA meeting to discuss the changes in 

the education benefits that will impact Veterans who paid into Montgomery GI Bill. 

• January 10: Director met with Health Policy Team to discuss System Worth Saving site 

visits for 2025. Director attended HVAC Subcommittee on Health discussion regarding 

the Department of Veterans Affairs (VA) Community Care Network (CCN) and related 

community care efforts. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Health Policy Team (HPT) Operations 
Meetings:  

• January 8: Discussion with the Program of Comprehensive Assistance for Family 

Caregivers (PCAFC) workgroup on the new proposed eligibility rules for the program 

• January 9: Continuation of the January 8th PCAFC meeting. 

 

Legislative Bill Reviews: 

• Helping Heroes Act 

o To require the Secretary of Veterans Affairs to establish the Veteran Family 

Resource Program, and for other purposes 

 

Position: Support 

 

Supporting Resolutions: Support 

 

o Resolution No. 17: Continuum of Care and Mental Health Supports 

o Resolution No. 18: Comprehensive Supports for Caregiver Support Program 

 

• Support for Improving Veteran Access to Care Act 

o To require the Secretary of Veterans Affairs to establish an integrated project 

team to improve the process for scheduling appointments for health care from the 

Department of Veterans Affairs, and for other purpose   

 

Position: Support 

 

Supporting Resolutions: Support 

 

o Resolution No. 14: Access to Care 

 

• Barring Act 

o To remove the six-year statute of limitations on certain claims against the United 

States Government by survivors of members of the Armed Forces who died in the 

line of duty on or after September 11, 2001.   

 

Position: Support with changes 

 

Supporting Resolutions:  

 

o Resolution No. 22: Surviving Families Benefits | Digital Archive 

 

 

https://archive.legion.org/node/7909
https://archive.legion.org/node/7902
https://archive.legion.org/node/14052
https://archive.legion.org/node/3352


Claims & Appeals Team Operations 
Accreditations 

- Applications Received from TAL Departments                                 10   

- Certifications Submitted by TAL Washington Office                        10 

- Certifications Approved by VA’s Office of General Counsel            0 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA Appeals Pending (125+ Days)     0 

- Informal Hearing Presentations (IHPs) Prepared   336 

- Memos Generated       3 

- Phone Inquiries       146 

- Internal Quality Reviews       0  

- Individual Training       0 hours 

- Team Training        0 hours 

- Hearings        2 

- Board Dispositions       134 

o Appeals Granted      37 (27.6%) 

o Remanded       74 (55.2%) 

o Denied        20 (14.9%) 

o Other 3 (2.2%) 

             Retroactive Awards Won for Veterans $1,368,651      

National Veterans Service Office 
- Phone Calls        74 

- Emails         8 

- Referrals        0 

- Discharge Upgrades       1 

- Written Correspondence      0 

- Claims Submitted       9 

- Evidence Submitted       0 

- POA Submitted       2 

- Training Hours       0 

- HLR Informal Conference Calls     0 

Pension & Debt Management 
- New Claims        34 

- Supporting Submissions      3 

- Sensitive Claims       7 

- Rating Reviews/Audits      220 

- Contacts        300 

- Debt Notices Received      159 

- Insurance Questions       0 

- Waivers Granted       85 

- Hearings        0 

- Misc. Notification Letters Processed     0 

- Debt Waiver Granted       $1,446,788 



Benefits Policy Team (BPT) Operations 
Meetings: 

• January 2: Deputy Director for Benefits & Claims (DDBC) and Legislative Associate met 

with House Veterans Affairs Committee Subcommittee on Disability Assistance and 

Memorial Affairs (DAMA) staff discussing Chairman Bost’s Second Amendment Bill 

issues. 

• January 7: Policy team attended the Virtual Rudisell VBA meeting to discuss the changes 

in the education benefits that will impact Veterans who paid into Montgomery GI Bill. 

• January 8: With the claimant’s permission, the Policy Team observed a live Board of 

Veterans’ Appeals hearing. 

• January 9: DDBC and Policy Analyst attended a roundtable hosted by HVAC DAMA 

staff with other organizations discussing the VA mental incompetency issue with 

firearms. 

• January 10: DDBC hosted monthly Department Service Officer leadership call to collect 

information on current claims trends and issues. 

Projects: 

• Policy team has drafted a resolution on Congressional CUTGO issue. 

• Policy team is preparing for presentation on 2024 ROAR visits scheduled during the 

Washington conference. 

• Policy team is working on revising the Service Officer Code of Procedure. 

DSO Program: 

• January ALAT 101 Course begins on January 13. 

 

 

Cole Lyle 
Director 
Veterans Affairs and Rehabilitation Division 

(202)-263-5759 

End of VA&R weekly update – 01/10/2025 
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Hiring Our Heroes FY 2025 Calendar 

The VE&E Division has obtained the Hiring Our 
Heroes FY 2025 Calendar. We will be reaching out to 
Department Adjutants and Commanders with the 
dates and locations. Through our partnership with 
Hiring Our Heroes, The American Legion is afforded 
the opportunity to host informational booths at no cost 
in every state. 

This collaboration allows us to share valuable 
resources and emphasize the benefits of being a 
member of the largest and oldest veterans service 
organization in the world. By leveraging this 
partnership, we aim to enhance outreach efforts and 
strengthen connections with veterans nationwide. To 
learn more about these events and register, visit 
Hiring Our Heroes. 

 

https://www.hiringourheroes.org/
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US economy smashes expectations with 256,000 jobs created in 
December 
 
Financial Times, 01/10/2025 
James Politi in Washington and Harriet Clarfelt in New York 

“The US economy created 256,000 jobs in December, smashing expectations and sending yields 
on long-term US government debt to the highest level since 2023.  

The figure from the Bureau of Labor Statistics on Friday exceeded expectations of economists 
polled by Reuters of 160,000, and was above the downwardly revised figure of 212,000 positions 
added in November.  

Treasury yields climbed as investors bet that the Federal Reserve will be slower to cut interest 
rates this year. Futures markets pushed back the expected timing of the first quarter-point rate cut 
to September from June before the data release. The odds of a second cut this year fell to around 
20 per cent from roughly 60 per cent.  

The two-year Treasury yield, which tracks expectations for interest rates and moves inversely to 
bond prices, rose 0.11 percentage points to 4.37 per cent. The benchmark 10-year yield climbed 
0.09 percentage points to 4.77 per cent — the highest level since November 2023.” 

To read more: US economy smashes expectations with 256,000 jobs created in December 
 

 

 Division Staff attended the Student Veterans of America (SVA) National Convention in 
Colorado Springs, CO. The SVA Convention included a range of features designed to 
support student veterans and promote their professional, personal, and academic growth.  

Some of the key features were: 

1. Keynote Speakers: Influential leaders from various sectors (military, business, 
government, and advocacy) are invited to share their insights, experiences, and 
motivational speeches to inspire student veterans. 

Economy 
 
 
 

Education 

https://www.ft.com/content/3a376297-118f-4dd0-9633-893f183c508c
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2. Workshops and Training Sessions: These are focused on a variety of topics, including 
leadership development, career strategies, transitioning from military to civilian life, 
mental health and wellness, financial literacy, and maximizing veteran benefits. Some 
workshops may also offer practical skills in areas like resume building, interview 
preparation, and entrepreneurship. 

3. Networking Opportunities: The event brings together student veterans, alumni, 
military-friendly employers, educational institutions, and veteran organizations. This is a 
key feature for participants to build relationships that can help with career advancement 
and personal growth. 

4. Veteran Resources and Exhibitor Booths: Attendees can visit booths from 
organizations, companies, and institutions that cater specifically to veterans. These might 
include veteran service organizations, job recruiters, colleges, and health providers, 
offering resources related to education, career development, healthcare, and other 
services. 

5. Veteran-Focused Career Fair: Employers seeking to hire veterans are present at the 
event, offering job opportunities and internships. This is a prime opportunity for student 
veterans to explore potential career paths and make connections with hiring 
organizations. 

6. Leadership and Advocacy Sessions: These focus on empowering student veterans to 
advocate for themselves and their peers, both within their campuses and in broader policy 
discussions. They also include sessions on how to build and lead student veteran 
organizations. 

7. Social Events and Community Building: The convention featured social gatherings, 
networking mixers, and informal events to foster camaraderie and a sense of community 
among attendees. These events allow veterans to connect on a personal level and share 
experiences in a supportive environment. 

8. Veteran Peer Mentorship Programs: These programs allow experienced veterans to 
guide newer student veterans through challenges and offer mentorship on academic 
success, transitioning to civilian life, and career development. 

9. Awards and Recognition: The convention featured awards that recognize outstanding 
contributions from individuals and organizations that have supported veterans in 
education and beyond. 

10. Policy and Advocacy Discussions: Sessions aimed at educating and engaging student 
veterans in important policy discussions on issues like veteran benefits, educational 
opportunities, and military-to-civilian transition challenges. 

These features work together to create a comprehensive, engaging, and supportive environment 
for student veterans, empowering them to succeed both in their academic pursuits and in their 
future careers. 
 

 
2025 Veterans Employment and Education Awards Nominations Due in Two Weeks! 

Employment & Transition 
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The American Legion VE&E Commission recognizes outstanding employers every year for their 
commitment to uplifting the veteran, disabled, and homeless communities. Nomination forms for 
the Veterans Employment and Education awards are available through American Legion 
department headquarters. There are five available awards. 

- National Employer of Veterans Award: This award is offered in three categories: 
Category I – Employers of more than 200 employees (Large); Category II – Employers of 
51-200 employees (Medium); Category III – Employers of 1-50 employees (Small). 

- National Employment Service Award: This award is offered in three categories: Local 
Veteran Employment Representative (LVER) of the Year; Disabled Veteran Outreach 
Program Specialist (DVOP) of the Year; Employment Service (ES) Local Office of the 
Year. 

- Enhance the Lives of Disabled Persons Award: A Legion project or program that 
improves the quality of life for disabled persons will be considered for this award. 

- National Employer of Older Worker Award: The American Legion provides an 
Employer of Older Worker Award for a company that consistently hires older workers, 
especially veterans. 

- Michael Guty Homeless Veterans Outreach Award: Any Legion project or program with 
a goal of ending homelessness among veterans will be considered for this award. 

Nomination forms for the Veterans Employment and Education awards are available through 
American Legion department headquarters. All entries must be accompanied by an official 
nomination form with no more than two pages of narrative, along with supporting documents. 
Departments will send reminders to all posts about nominations. The department then selects one 
nominee as its winner and sends the nomination form for the winning employer. That nomination 
form must be signed by either the department adjutant or department employment chairman. 
Selection of the national winners will be made by the Veterans Employment & Education 
Commission during the annual Washington Conference. The national winners will receive a 
stipend for travel expenses and are presented award plaques at the National Convention. 

 Division Staff refined the 2025 legislative priorities in preparation for the incoming 
Congress and administration. Areas of focus include modernizing TAP with the creation 
of a mobile app, National Guard and Reserve GI Bill parity, and prioritizing veterans in 
federal contracting. 

 Division Staff has been managing intake of the 2025 Veterans Employment & Education 
Employment of Veterans Awards applications. So far, we have received applications 
from the Departments of Florida, New Jersey, Minnesota, Oklahoma, Massachusetts, 
Texas, Virginia, and Indiana. 

 

Homelessness and Housing 
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Update on VA Homeless Programs FY 2025 Strategic Priorities 

The VE&E Division has reviewed the FY 2025 strategic priorities for VA Homeless Programs, 
as outlined on the VA's official website. The focus remains on increasing permanent housing, 
preventing veterans from becoming homeless, and reaching unsheltered veterans. 

Additionally, the VA has emphasized the urgency of rapidly housing unsheltered veterans. This 
approach underscores the critical need to address unsheltered homelessness, which is not only 
life-changing but can also have fatal consequences. 

These priorities reflect a strong commitment to addressing veteran homelessness 
comprehensively. The VE&E Division will continue to align its efforts with these goals to ensure 
impactful outcomes for our nation’s veterans. 

VA Homeless Programs 

Message from Monica Diaz, Executive Director, VHA Homeless 
Programs Office 

It was an encouraging year in our campaign to end Veteran homelessness. As I reported last 
month, in fiscal year 2024, we housed the highest number of Veterans since 2019 and reached 
a record low in Veterans experiencing homelessness. 
 
After a year like that, I think there are two questions that naturally arise. First, how did we 
accomplish this? And second, how do we repeat this kind of success? 
 
The answer to the first question is easy. It was a team effort from top to bottom. This year was 
the year we doubled down on our One Team approach, and the results speak for themselves. 
Leadership at all levels—in the community, at VA medical centers, in our 18 Veteran Integrated 
Service Networks (VISNs), and of course in the Homeless Programs Office—got on board, 
putting ending Veteran homelessness at the top of their priority list. 
 
Through One Team, we focused on working from the same script, using the same strategies, and 
spreading the same message. This allowed us to break down silos and take bold action to house 
more Veterans. 
 
We could not have done this work without the commitment of our partners—including grantees, 
nonprofits, faith-based organizations, and volunteer service organizations—and bipartisan 
support from Congress. 

https://news.va.gov/press-room/va-housed-nearly-48000-veterans-experiencing-homelessness-in-fiscal-year-2024/
https://news.va.gov/press-room/veterans-homelessness-reaches-record-low-decreasing-by-7-5-since-2023/
https://www.va.gov/homeless/oneteam-toolkit.asp
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All were critical in helping Veterans get the support they earned through their service to our 
country, moving them one step closer to living fulfilled, independent lives. 
But what comes next? While we don’t have specific goals set for 2025 yet, we know we are 
going to continue to push the envelope. 
 
During our first #OneTeam4 Vets All Hands on Deck Call, we talked about our FY 2025 
strategic priorities. Of course, we’re going to keep our focus on increasing permanent housing, 
preventing Veterans from becoming homeless in the first place, and reaching unsheltered 
Veterans. But we are also going to place increased urgency on rapidly housing unsheltered 
Veterans. 
 
This is a vital step in our work because homelessness, especially unsheltered homelessness, isn’t 
just life-changing; it can be fatal. 
 
Nothing brings that home more than Homeless Persons’ Memorial Day, fittingly observed on the 
longest night of the year in December to honor those who have lost their lives to homelessness. 
For many of us who work with Veterans facing homelessness, this day is not abstract. Many of 
us know Veterans who have died while experiencing homelessness. 
 
Those who have bravely served our country deserve better. They deserve the very best. 
At VA, our efficient, well-oiled machine stands ready to help Veterans. With the flexibility, 
resources, and funding we have been given to continue this important fight, we will continue to 
reduce the number of Veterans whose lives are put at risk by homelessness. 

 

Joseph C. Sharpe, Jr., Director  
Veterans Employment & Education Division  
1608 K St NW., Washington, DC 20006  
Phone #: 202.445.0135 
E-Mail: JSharpe@legion.org 

https://bcove.video/4g38uBb
mailto:JSharpe@legion.org
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