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National Legislative Division Weekly Report

On Monday, April 8, 2024, Leg Div Staff:
e The American Legion were exhibitors at the Sea Air Space Exposition, were they networked
canvassed, and gathered information.

o LegDiv Staff met with The Department of Labor VETS Assistant Secretary about Veteran EO policy and
issues.

On Tuesday, April 9, 2024, Leg Div Staff:

e The American Legion were exhibitors at the Sea Air Space Exposition, were they networked
canvassed, and gathered information.

On Wednesday, April 10, 2024, Leg Div Staff:

e The American Legion were exhibitors at the Sea Air Space Exposition, were they networked
canvassed, and gathered information.
The American Legion met with members of the Ukrainian parliament about the US Veteran
Affairs system and how to establish similar institutions in Ukraine to service the needs of their
veterans and surviving family members.

On Thursday, April 11, 2024, Leg Div Staff:
Met with SVAC staff members and several Senators’ offices for introductory meetings and to
discuss S.3636 Hire Veterans Act
Participated in the Monthly Directors Meeting

Dialed in to webinar hosted USCHS on The 17th Amendment and Direct Election of Senators with
Senate Historian, Dr. Katherine Scott.

On Friday, April 12, 2024, Leg Div Staft:
Discussed about legislative and policy priorities with the National Association of Realtors (NAR)
during their visit to the American Legion.
Met with The Nimitz Group to talk about the VETT Act.
Had a meeting with the staff of Rep Dan Bishop to discuss veterans memorial benefits.
Met with representatives from BloombergGov platform to discuss member action reporting
capabilities.
Briefed the Auxiliary on Legislative Division’s roles, and the activities of the Commission and
Council.

Hearings next week:

Senate Armed Services — Full Committee: Air Force FY25 Budget Request
April 16, 9:30 a.m., 216 Hart Bldg.

House Veterans' Affairs - Subcommittee on Health: Pending Legislation
April 16, 3 p.m., 360 Cannon Bldg.

April 12, 2024
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House Veterans' Affairs - Subcommittee on Economic Opportunity: Pending Legislation
April 16, 1 p.m., 360 Cannon Bldg.

House Veterans' Affairs - Subcommittee on Oversight and Investigations: Pending Legislation
April 17, 9:30 a.m, 360 Cannon Bldg.

House Veterans' Affairs - Subcommittee on Economic Opportunity: Pending Legilsation
April 17, 1:00 p.m.., 360 Cannon Bldg.

Senate Armed Services — Subcommittee on Personnel: DoD Pharmacy Program
April 17®, 3:00 p.m., G50 Dirksen Bldg.

Senate Veterans’ Affairs Committee: Pending Legislation
April 17", 3:30 p.m., 418 Russell Bldg.

Senate Armed Services — Subcommittee on Air Land: Army Modernization and FY25 Budget Request

April 17", 4:00 p.m., 232 Russell Bldg.

House Veterans' Affairs — Subcommittee on Economic Opportunity: Field Hearing on Transitioning Service
Members

April 19, 11 a.m., Western Technical College, 400 7th St., North Lacrosse, Wis.

On Wednesday, April 17, 2024, at 03:30 PM ET, the Senate Armed Services Committee will hold a hearing
to consider pending legislation. The hearing can be viewed here.

HVAC hearings can be viewed at: Calendar Home | House Committee on Veterans Affairs
SVAC hearings can be viewed at: Hearings - U.S. Senate Committee on Veterans' Affairs

Summary of the week:

This week the Legislative Division (Leg Div) staff attended the Sea Air Space 2024. We continued to work on
reports in preparation for Spring NEC meetings and improving the Grassroots participation and reporting
capabilities. We have received demonstrations of 2 different Grassroots Action companies to determine if there
is a better platform to support our needs.

The staff is working on Congressional invitations to attend National Convention in August, and developing the
schedule for useful Commission meetings at Convention.

Leg Div Staff also continued to review various bills and lobby for those with Legion support, attend hearings,
and work on outreach and grassroots efforts. There is much activity in Congress recently, with over 280 bills
somewhere in the legislative pipeline, we are focusing efforts on suicide prevention and mental health,
claims/benefits, and healthcare.

Julia S. Mathis, Legislative Director

The American Legion
(202) 735-2207

April 12, 2024



https://www.veterans.senate.gov/2024/4/hearing-to-consider-pending-legislation
https://veterans.house.gov/calendar/?EventTypeID=565
https://www.veterans.senate.gov/hearings
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VETERANS STRENGTHENING AMERICA
NATIONAL SECURITY DIVISION'S WEEKLY REPORT
Mario Marquez, Director
MMarquez@legion.org
Apr 6 — Apr 12, 2024

STAFF ACTIVITY

¢ NS Staff met with the Media and Communications Division to begin the development of a
“veterans role” in support of DOD and National Security tool that will exist on Legion.org.

e NS Staff virtually attended a House Armed Services Committee hearing titled “U.S.
Military Posture and National Security Challenges in Europe,” which can be viewed here.

e NS Staff virtually attended a Senate Armed Services Committee hearing titled,
“Department of Defense Budget Request for FY25 and the Future Years Defense
Program”, which can be viewed here.

e NS Staff virtually attended a Senate Armed Services Committee hearing titled, “The
Posture of United States Special Operations Command and Unite States Cyber
Command”’, which can be viewed here.

e NS Staff met to discuss the United Nations Convention on the Law of the Sea Treaty
(UNCLOS).

e NS Staff participated in a “Previewing Prime Minister Kishida’s Visit to Washington: A
Conversation with Two Ambassadors” webinar hosted by the Center for Strategy and
International Studies. The focus of the discussion was the upcoming trilateral meeting with
President Ferdinand Marcos, Jr. of the Philippines and President Biden. The webinar can
be viewed here.

e The NS Staff is examining the National Security Supplemental, specifically S. Amendment
1388 to H.R. 8135, to assess its implications and strategic alignment. This thorough review
is crucial for informing future security directives and policies.

e National Security Staff attended a meeting with the Department of Labor to discuss
transition assistance programs, the defense industrial base.

e National Security Director briefed incoming American Legion Auxiliary Leadership on
current structure, priorities, and staff efforts in support of the Commission.


mailto:MMarquez@legion.org
https://armedservices.house.gov/hearings/full-committee-hearing-us-military-posture-and-national-security-challenges-europe-0
https://www.armed-services.senate.gov/hearings/to-receive-testimony-on-the-department-of-defense-budget-request-for-fiscal-year-2025-and-the-future-years-defense-program
https://www.armed-services.senate.gov/hearings/to-receive-testimony-on-the-posture-of-united-states-special-operations-command-and-united-states-cyber-command-in-review-of-the-defense-authorization-request-for-fiscal-year-2025-and-the-future-years-defense-program
https://www.csis.org/events/previewing-prime-minister-kishidas-visit-washington-conversation-two-ambassadors

e National Security Director joined the Legislative Director at a Press Conference hosted by
the House Armed Services Committee during which the Quality-of-Life Panel’s report was
formally released. The report can be viewed here.

¢ National Security Director attended the monthly Executive Director/Director’s meeting.

e National Security Director attended the US Army quarterly VSO/MSO update at the
Pentagon. Topics briefed included:

o Opening Remarks (MG John Rafferty, CPA)

o Solder for Life Brief (COL Thomas Jarrett, Director, Soldier for Life)
(Virtual)

o Total Army Analysis (TAA) Restructure (COL Peter Patterson, Chief, Plans
and Programs Division (TAA) DAMO-FMF, COL Christopher Eastburg,
Chief, Personnel Structure and Plans Division, HQDA G-1)

o Quality of Life (LTG Kevin Vereen, DCS G-9 & SGM Michael Perry, SEA,
DCS G-9)

o ASL Lunch/Discussion (LTG Laura Potter, DAS, LTG Kevin Vereen, DCS
G-9)

o Closing Remarks (Mr. Michael Brady, PDCPA)

POW/MIA

April 11, 2024
e USS Oklahoma Sailor Accounted for from WWII (Holzhauer, J.)

April 8, 2024
e Soldier Accounted for from Korean War (Wilder, H.)

April 5, 2024
e USS Oklahoma Sailor Accounted for from WWII (George, G.)
e Soldier Accounted for from Korean War (Lopa, A.)

April 4, 2024
e USS West Virginia Sailor Accounted for From World War II (Brown, C.)

DPAA has identified/repatriated 50 service members this year.

PROGRAMS (The American Legion Military Surplus Equipment)

e Processed request: Ammo — 14,480; Rifles — 18; Clips — 50; Static Displays — 0
e Participants: Posts — 9; Departments — 5

The American Legion JROTC/ROTC Program Awards issued

e Military Excellence — 3
e Scholastic Excellence — 2
e Departments involved— 2


https://houlahan.house.gov/uploadedfiles/2024_house_armed_services_report_v12_final.pdf
https://soldierforlife.army.mil/
https://api.army.mil/e2/c/downloads/2024/02/27/091989c9/army-white-paper-army-force-structure-transformation.pdf
https://www.armyresilience.army.mil/ard/images/pdf/factsheet/Quality%20of%20Life%20Fact%20Sheet_3-20-24-updated.pdf
https://www.dpaa.mil/News-Stories/News-Releases/Year/2024/Month/4/

TIP OF THE WEEK

The DOD ID Card Reference Center provides comprehensive information on various aspects of

DOD ID cards, including eligibility criteria, application processes, required documentation, and
relevant policies.

There are different types of ID cards tailored to specific groups:

1.

Retirees: Active-duty service members who retire are entitled to a retiree USID card from
their retirement date until the day before their 65th birthday. Post-65, they must decide on
Medicare Part B enrollment and then receive an indefinite USID card.

Reserve Retirees: Those retiring from the reserves with enough service for retired pay and
medical benefits at 60 get a Reserve Retired USID card for commissary, exchange, and
MWR benefits. At 60, they qualify for a retiree USID card until the day before their 65th
birthday, when they must make a Medicare Part B decision. Afterward, they receive an
indefinite USID card.

Former Members: Service members eligible for retired pay and medical benefits at 60 but
who leave the service with no military ties can get a former member USID card with
commissary, exchange, and MWR benefits. Upon reaching 60, they're eligible for a
medical benefit inclusive USID card until the day before their 65th birthday, when a
Medicare Part B decision is required. Post-65, they can obtain an indefinite USID card.

100% Disabled American Veterans (DAV): Service members rated 100% disabled,
unemployable, or permanently disabled by the VA are eligible for a 100% DAV USID card
with limited benefits. The VA provides their medical benefits.

Reservists: Those transitioning from active duty to reserves are eligible for a reserve USID
card with commissary, exchange, and MWR benefits until their service obligation ends.

Service members who separate without eligibility for retired pay, benefits, or military affiliation
are not entitled to a USID card.


https://www.cac.mil/
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VETERANS AFFAIRS AND REHABILITATION

WEEKLY UPDATE
Week Ending — 04/12/2024

Division Operations

The American Legion submitted a Statement for Record (SFR) to the House
of Veterans Affairs Committee for the April 10" hearing on “Pending
Legislation”.

Statement For Record

LEGISLATION POSITION
Draft Legislation - Veterans Appeals Efficiency Act of 2024 Support
Draft Legislation - Medical Disability Examination Improvement Act of 2024 Support
Draft Legislation - Veterans Appeals Options Expansion Act of 2024 Support
H.R. 2911 - Fairness for Servicemembers and their Families Act of 2023 Support
Draft Legislation - Prioritizing Veterans’ Survivors Act Support
Draft Legislation - Toxic Exposures Examination Improvement Act Support
Draft Legislation - Clear Communication for Veterans Claims Act Support
Draft Legislation - Veterans Claims Quality Improvement Act of 2024 Support




Health Policy Team Operations
Meetings:

e April 9: Health Policy Team (HPT) attended the Department of Veterans Affairs (VA)
Office of Mental Health and Suicide Prevention Partnership Veteran Service
Organization Stakeholder Meeting, which discussed services offered by VA chaplains,
the importance of mental health for aging and geriatric veterans, and future mental health
topics that need to be addressed.

e April 10: HPT attended Caring for All Who Have Borne the Battle: Ensuring Equity for
Women Veterans at VA Senate hearing, which discussed the availability of services for
women veterans, challenges, and plans for improvement in the VA.

e April 10: HPT attended the Subcommittee on Disability Assistance and Memorial Affairs
(DAMA) Legislative Hearing on Pending Legislation which discussed veteran, survivor,
and caregiver benefits.

e April 12: HPT virtually attended a meeting with the CEO of Zeel, Mr. Samer Hamadeh.
Zeel is an innovative massage therapy company that provides medical massage therapy to

patients in their home. This company is an approved community health provider for the
VA.

Legislative Bill Reviews:
e H.R. X - Firearm Storage Draft Bill - Support
o To direct the Secretary of Veterans Affairs to establish a program to furnish to
certain veteran’s items intended for the secure storage of firearms, and for other
purposes.

Supporting Resolutions:

o Resolution No. 11: Lethal Means and Suicide Prevention

e H.R. X - Molly R. Loomis Research for Descendants of Toxic Exposed Veterans Act
o To require the Interagency Working Group on Toxic Exposure to conduct
research on the diagnosis and treatment of health conditions of descendants of
individuals exposed to toxic substances while serving as members of the Armed
Forces, and for other purposes.

Supporting Resolutions:

o Resolution No. 118: Environmental Exposures



https://archive.legion.org/node/3592
https://archive.legion.org/node/344

Claims & Appeals Team Operations

Accreditations
Applications received from TAL Departments

Certifications submitted by TAL Washington Office
Certifications approved by VA’s Office of General Counsel

11
11

10

The American Legion Board of Veterans’ Appeals (BVA) Unit
AMA appeals pending (125+ days)

Informal Hearing Presentations (IHPs) prepared

Memos generated
Phone inquiries
Internal quality reviews
Individual training
Team training

Hearings

Board dispositions

o

@)
©)
@)

Appeals granted
Remanded
Denied

Other

Largest Retro Award Print

Senior Veterans Disability Claims Specialist
Compensation & Pension Claims

Other Issues

Contacts

Pension & Debt Management
New Claims

Supporting Submissions
Sensitive Claims

Rating Reviews/Audits
Contacts

Debt Notices Received
Insurance Questions
Waivers Granted

Pension Notification Letters Processed
Largest Debt Waiver

19

205

0

94

6

5 hours
1 hours
1

148

48 (32%)
66 (44%)
29 (4.7%)
7 (4.7%)

$100,244

14
0
24

25
29

85

158

311

0

10

95
$77,693




Benefits Policy Team Operations

Meetings:

April 5: Benefits Policy Team (BPT) met with Washington D.C./Indianapolis/Minnesota
Claims teams in response to a Veterans Benefits Administration (VBA) survey query
after a recent House Veteran Affairs’ Subcommittee Disability Assistance & Memorial
Affairs (DAMA) hearing entitled, “Lost in Translation: How VA’s Disability Claims and
Appeals Letters Should be Simplified.”

April 8-10: Deputy Director for Benefits and Claims attended the April 2024 VBA Senior
Leadership Symposium in Denver, CO.

April 10: BPT virtually observed the Subcommittee on Disability Assistance & Memorial
Affairs (DAMA) on pending legislation concerning the improvement of survivors claims
and other bills to improve claims for VA disability compensation.

April 11: BPT held a partnership consultation meeting with Bergmann & Moore
concerning the upcoming ROAR visit, DSO school, and other training matters.

Tiffany Ellett

Director

Veterans Affairs and Rehabilitation Division
(202)-263-2981

End of VA&R weekly update — 04/12/2024
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Our Latest Announcement!

On April 10, 2024, Hiring Our Heroes
conducted an Employers workshop in which
our division actively participated. On the
same day, we briefed TAL NHQ series on all
the events we are a part of, such as Yellow
Ribbon and Hiring Our Heroes, emphasizing
the benefits of having a booth at these events.
During these engagements, we highlighted
our organization's support for military
members and spouses and the advantages of
being a member of the Post.

In the Report

Economy 1
Education 2
Employment & Transition 3
Small Business 4
Homelessness & Housing 4-5
Current Legislation 5-6

Miscellaneous Activities 6-7




Week of April 8th, 2024

Soft Landing or No Landing? Fed’s
Economic Picture Gets Complicated.

Stubborn inflation and strong growth could keep the Federal Reserve wary about
interest rate cuts, eager to avoid adding vim to the economy.

From The New York Times newspaper

Jerome H. Powell, the Federal Reserve chair, and his colleagues have taken an
increasingly cautious tone when they talk about when and how much they might lower
borrowing costs. Credit...Kenny Holston/The New York Times

By Jeanna Smialek

April 11, 2024

America seemed headed for an economic fairy-tale ending in late 2023. The painfully
rapid inflation that had kicked off in 2021 appeared to be cooling in earnest, and
economic growth had begun to gradually moderate after a series of Federal Reserve
interest rate increases.

But 2024 has brought a spate of surprises: The economy is expanding rapidly, job gains
are unexpectedly strong and progress on inflation shows signs of stalling. That could
add up to a very different conclusion.

Instead of the “soft landing” that many economists thought was underway — a situation
in which inflation slows as growth gently calms without a painful recession — analysts
are increasingly wary that America's economy is not landing at all. Rather than settling
down, the economy appears to be booming as prices continue to climb more quickly
than usual.

A “no landing” outcome might feel pretty good to the typical American household.
Inflation is nowhere near as high as it was at its peak in 2022, wages are climbing and
jobs are plentiful. But it would cause problems for the Federal Reserve, which has been
determined to wrestle price increases back to their 2 percent target, a slow and steady
pace that the Fed thinks is consistent with price stability. Policymakers raised interest


https://www.nytimes.com/by/jeanna-smialek

Week of April 8th, 2024

rates sharply in 2022 and 2023, pushing them to a two-decade high in an attempt to
weigh on growth and inflation. Read more:

https://www.nytimes.com/2024/04/11/business/economy/federal-reserve-soft-no-
landing.html?smid=url-share

Education

> Division Staff met with the House Veterans Affairs Committee Majority Staff to discuss
upcoming hearings. The purpose of these meetings is to inform Veteran Service Organizations
and other stakeholders on the status of pending legislation and hearings. Staying abreast of
current legislation allows Staff to identify and target focus areas, with the intention of finding
points of synergy between Committee and Division Staff. This allows Staff to prioritize its
endeavors to ensure that we have the best chance of getting legislation passed.

> Division Staff hosted a Veteran Service Officer Accreditation meeting to discuss avenues for
Service Officers to receive college credit for their training. The Service Officer training is
extensive; however, there is currently no pathway to receive college credit for this training. Staff
has partnered with National University to design a curriculum that allows Service Officers to
receive college credit for their training. In addition, National University has proposed offering
courses in veteran law at their law school. This would provide law students with an opportunity
to advance their knowledge of veteran law and, subsequently, better prepare future attorneys
to assist veterans.

» Division Staff met with Dr. Jonathan Woods from the Office of the Secretary of Defense to
discuss the Army’s Credentialing Program. The program is expected to be cut from $4000 a year
to $1000 a year, and not to exceed $4000 throughout the entirety of one’s military career.
Credentialing is an alternative way to receive an education that will lead to gainful employment.
Not all servicemembers are interested in the traditional four-year college path. Earning a license
and/or credential allows servicemembers to learn a skill that leads to a successful career Cutting
funding for credentialing greatly decreases these opportunities and makes it far more difficult
for servicemembers to be adequately prepared for in a “hybrid” format of residential and
online modalities) at accredited proprietary institutions of higher education.

» Division Staff assisted in drafting a quote for Rep. Ciscomani’s (AZ-06) office. The quote
expresses support for legislation that will expand educational opportunities for
servicemembers and veterans in skilled trades. Currently, many hybrid learning programs
are not eligible for full GI Bill funding. With this legislation, we can ensure that those
wishing to enter into a skilled trade — through the process of completing a hybrid
learning program — can receive adequate GI Bill benefits.


https://www.nytimes.com/2024/04/11/business/economy/federal-reserve-soft-no-landing.html?smid=url-share
https://www.nytimes.com/2024/04/11/business/economy/federal-reserve-soft-no-landing.html?smid=url-share

Week of April 8th, 2024

> Division Staff attended the Military to Civilian Transition Summit meeting to discuss the
Transition Summit taking place in July. The Summit will bring together stakeholders from the
Department of Defense, the Department of Labor, and the Department of Veterans Affairs,
amongst other organizations. In addition, there will be an opportunity for Veteran Service
Organizations to provide input on the military-to-civilian transition. The goal of the Summit is to
explore better avenues for assisting transitioning service members. Often, these discussions take
place in silos. The Summit is an opportunity for all stakeholders to collaborate and come up with
innovative ideas for how we can best improve military to civilian transition.

Employment & Transition

> Division Staff met with the Assistant Secretary, Veterans Employment and Training Service (VETS),
Department of Labor to discuss current VETS initiatives. The top three priorities for VETS are
getting the military-to-civilian employment transition right, leveraging partnerships to maximize
employment outcomes, and promoting and advancing equity, inclusion, and accessibility for
underserved communities. VETS has several employment resources, which include their
Employment Navigator and Partnership Pilot (ENPP). ENPP provides one-on-one career assistance
to interested transitioning service members, and their spouses, at select military installations
worldwide. Provided outside of the formal DOL Transition Assistance Program classroom
instruction, ENPP assists servicemembers in securing meaningful and lasting post-separation
careers. Currently, ENPP is available on 33 installations worldwide; however, VETS is looking to
greatly expand the program, to see more transitioning servicemembers securing employment
before separation.

» Division Staff attended the Military to Civilian Transition Summit meeting to discuss the
Transition Summit taking place in July. The Summit will bring together stakeholders from the
Department of Defense, the Department of Labor, and the Department of Veterans Affairs,
amongst other organizations. In addition, there will be an opportunity for Veteran Service
Organizations to provide input on the military-to-civilian transition. The goal of the Summit is to
explore better avenues for assisting transitioning service members. Often, these discussions take
place in silos. The Summit is an opportunity for all stakeholders to collaborate and come up with
innovative ideas for how we can best improve military to civilian transition.
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Small Business

» Division Staff continues to provide input on the military-to-civilian transition.
amongst other organizations. In addition, there will be an opportunity for
Veteran Service Organizations to provide input on the military-to-civilian
transition.

» Division Staff attended the Contract Our Vets — H.R. 7401 Stakeholder Call. The purpose
of H.R. 7401 is to amend Title 10, United States Code, to establish a goal for the
Department of Defense for participation by certain veteran-owned small businesses in
procurement contracts. During the meeting, we discussed establishing a grassroots
campaign to spread awareness of this important legislation. Additionally, the VE&E and
Legislative Division will work with members of Congress to express the importance of
including more veteran-owned small businesses in the Federal contract process.

Homelessness & Housing

» Division staff continues to address the pressing issue of homelessness among
veterans, which has seen a notable increase in calls and emails for assistance
with housing in recent weeks. Witnessing this growing problem within our
veteran community is disheartening, but the division remains steadfast in our
efforts to provide support. We are actively working on all fronts to ensure
we have the necessary resources to better serve our service members and
their families. Alongside connecting them with their local Posts, we are
reaching out to external resources to bolster our assistance efforts.

» Division staff is pleased to report our participation in an all-day Zoom
workshop on Tuesday, April 16, 2024, with the Advisory Committee on
Homeless Veterans. Furthermore, we have conducted several meetings with
other programs aimed at assisting homeless veterans, including the National
Alliance to End Homelessness, National Health Care for the Homeless
Council, and National Coalition for Homeless Veterans. The goal of these
meetings is to establish connections that will help bridge the gap and end
homelessness among veterans or provide them with the necessary resources
for a better life for themselves and their families.



Week of April 8th, 2024

» Division Staff reached out to Gold Star Wives and Blue Star Families to
explore potential partnerships.

Current Legislation

Recent veteran-related legislation:

S. 4061: This bill requires the Secretary of Veterans Affairs to maintain a toll-free telephone
helpline for veterans and other eligible individuals to obtain information about the benefits
and services provided by the Department of Veterans Affairs !.

S. 4047: It aims to increase the rates of compensation for veterans with service-connected
disabilities and the rates of dependency and indemnity compensation for the survivors of
certain disabled veterans, effective from December 1, 2024 ',

S. 4046: This bill seeks to modify authorities related to collective bargaining of employees in
the Veterans Health Administration !.

S. 4009: It directs the Secretary of Veterans Affairs to offer annual preventative health
evaluations to veterans with spinal cord injuries or disorders and increase access to assistive

technologies '.

S. 3970: This bill ensures that the Secretary of Veterans Affairs repays members of the
Armed Forces for certain contributions made towards Post-9/11 Educational Assistance !

S. 3979: It aims to make permanent and codify the pilot program for using contract
physicians for disability examinations .

S. 3938: This bill designates the community-based outpatient clinic of the Department of
Veterans Affairs in Lynchburg, Virginia, as the “Private First Class Desmond T. Doss VA

Clini¢” !.

S. 3958: It requires research on the diagnosis and treatment of health conditions in
descendants of individuals exposed to toxic substances while serving in the Armed Forces .

S. 3911: This bill improves oversight methods for certain educational institutions by the
Secretary of Veterans Affairs '.

S. 3885: The Veteran Caregiver Reeducation, Reemployment, and Retirement Act '.

S. 3886; The WAIVER Act '.

S. 3873: The Guard and Reserve GI Bill Parity Act of 2024 !,



https://www.veterans.senate.gov/legislation
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S. 3841: The VA Report on Proposed CMS Staffing Ratios Act '.

S. 3834: It directs the Secretary of Veterans Affairs to ensure veterans can obtain a physical
copy of a form for reimbursement of certain travel expenses by mail or at medical facilities .

Miscellaneous Activities

» Division Staff Division Staff briefed the incoming National President and
Vice President on current VE&E programs, priorities, and initiatives. The
purpose of this briefing was to inform incoming Auxiliary members
about what it is the Division does, including ways in which we can
collaborate. Following the briefing was a discussion surrounding points
of synergy and where some of our priorities and initiatives align. In
areas of education, the Division is interested in the Auxiliary’s
scholarship program, which Staff would like to assist in expanding. In
addition, we informed Auxiliary members of our desire to see more
Auxiliary members attend the Hiring Our Heroes job fairs, where The
American Legion is offered a free booth at events across the country.

» Division Staff attended the Military Service Organization/Veteran
Service Organization meeting and luncheon at the Pentagon Library and
Conference Center.

The first American Legion Veterans Employment & Education Commission award was
established in 1947 and honored employers across the country who had established outstanding
records in the employment and retention of veterans, disabled veterans, and older workers. The
awards include:

Employer of the Year - Small Business, Mid-Sized Business and Large Business
Employer of the Disabled Award

Employer of Older Workers Award

Local Veterans Employment Representative of the Year

Outstanding Disabled Veteran Outreach Program Specialist of the Year
Outstanding Employment Service Office of the Year

Michael Guty Homeless Veterans Outreach Award


https://www.veterans.senate.gov/legislation
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https://www.veterans.senate.gov/legislation
https://www.veterans.senate.gov/legislation
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Week of April 8th, 2024

Congratulations to the following departments that have submitted nominations for The American
Legion’s Employment Awards Program:

e Dept of Nebraska

e Dept of Wisconsin

e Dept of Minnesota

e Dept of Texas

e Dept of Pennsylvania
e Dept of Georgia

e Dept of North Carolina
e Dept of Indiana

e Dept of Tennessee

e Dept of Alaska

e Dept of Wyoming

e Dept of Kansas

e Dept of New York

e Dept of Oklahoma

o Dept of Ohio

Learn how to apply for these Awards at:

https://www.legion.org/careers/awards

Joseph C. Sharpe, Jr., Director

Veterans Employment & Education Division
1608 K St NW., Washington, DC 20006
Phone #: 202.445.0135

E-Mail: JSharpe@legion.org
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