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National Legislative Division Weekly Report 

July 12, 2024 

 

On Monday, July 8, 2024, Leg Div Staff:  

• Attended a meeting checking in with the HVAC’s Majority Staff. 

• Met with other VSOs regarding VB claims, appeals, and other legislative issues 

• Attended a Washington National’s Baseball game to kick off the NATO Summit! 

 

On Tuesday, July 9, 2024, Leg Div Staff:                                                       

• Attended a pre-panel meeting with other organizers of the PACT Act panel. 

• Had lunch with the board of directors of Women in Military Service to America to 

plan for upcoming events. 

 

On Wednesday, July 10, 2024, Leg Div Staff:  

• Planned logistics of the PACT Act Panel July 11th 

• Met with Executive Director Nuntavong to discuss Grassroots efforts for the AAA. 

• Met with House Committee on Small Business to discuss the NDAA. 

• Collaborated with the Director of Financial Services at the Consumer Federation of 

America, to discuss financial services-related legislation. 

• Attended VSO-led press conference on passing the Richard Star Act 

 

On Thursday, July 11, 2024, Leg Div Staff:  

• Held a panel discussing the history, implementation, and future of the PACT Act 

in the HVAC Committee Room. 

• Met with Rep. Maxwell Frost (FL-10) to discuss HR6242, the Voting Overseas 

Treated Equally for Servicemembers (VOTES) Act.  

  

On Friday, July 12, 2024, Leg Div Staff:  

• Talked with the National Association of Realtors regarding the legislation for VA 

Home loan transfer of eligibility to dependents. 

• Met with the Star Act Working Group to discuss recent advocacy engagements 

and work to gain the Senate’s support for a floor vote. 

• Spoke with the Chairwoman of the Legislative Commission and the Chairman of 

the National Legislative Council to discuss targeted NLC outreach in support of the 

AAA. 

  

Hearings next week:   

• July 22, 2024, 4:30 PM EST: HVAC Subcommittee on Technology 

Modernization on “Report Card: Assessing Electronic Health Record Modernization 

at the Captain James A. Lovell Federal Health Care Center.” 

• July 23, 2024, at 10:00 AM EST, HVAC and House Small Business 

Subcommittee on Contracting and Infrastructure joint hearing on “Leveling the 

Playing Field: Examining the Landscape of Veteran Owned Small Businesses.” 

 

 

HVAC hearings can be viewed at:  Calendar Home | House Committee on Veterans Affairs  

https://veterans.house.gov/calendar/?EventTypeID=565


 

National Legislative Division Weekly Report 

July 12, 2024 

SVAC hearings can be viewed at:   Hearings - U.S. Senate Committee on Veterans' Affairs  

HASC hearings can be viewed at:   Hearings – House Armed Services Committee  

SASC hearings can be viewed at:   Hearings – U.S. Senate Committee on Armed Services  

  

Summary of the week:   

This week, the Legislative Division Staff focused on planning and implementing the PACT Act 

panel held on July 11, 2024, at the HVAC Committee Hearing Room. The panel was a success 

and had roughly 100 attendees of Congressional staffers. Besides the panel, the staff prepared for 

the NLC training event to be held on July 17th and preparing for classes to be taught at the Leading 

Candidates Orientation and National Membership Workshop. One of the main efforts right now is 

the Afghan Assistance Amendment, and several meetings have occurred including calls, an Action 

Alert to membership, and meetings with the Chairs of the Legislative Commission and the NLC.  

 

We continued our planning efforts for National Convention and our plans to host a Congressional 

Panel for the Commission meeting. The new Legislative Coordinator, Julia Funari, took over the 

Lobby Disclosure program and communications programs.  Throughout the week, the Legislative 

Division staff continued to advocate, review bills, and coordinate future phone calls and meetings 

with legislative groups and legislators. 

 

 

Julia S. Mathis, Legislative Director 

The American Legion   

(202) 735-2207 

 

 

https://www.veterans.senate.gov/hearings
https://www.congress.gov/committee/house-armed-services/hsas00?q=%7B%22source%22%3A%22committee-meetings%22%7D
https://www.armed-services.senate.gov/hearings
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VETERANS STRENGTHENING AMERICA 

NATIONAL SECURITY DIVISION'S WEEKLY REPORT 
Mario Marquez, Director  
MMarquez@legion.org 
July 6 – July 12, 2024  

 
Meetings  

 
• NS Staff attended the Foreign Policy Security Forum. Experts from Foreign Policy, the 

Department of Defense (DOD), the North Atlantic Treaty Organization (NATO), the 
Department of State, and other organizations shared their insights about the utility of 
NATO in a quickly changing security landscape.  
 

• NS Staff touched base with the Legislative Division to discuss advocacy efforts for the 
Afghan Adjustment Act. NS analysts and legislative associates are working in tandem with 
Members of Congress to highlight the vitality of the legislation in the coming weeks.  
 

• Along with other staff members from The American Legion’s Washington, D.C. 
headquarters, NS Staff was invited to attend the NATO-Day celebration at the Washington 
Nationals Park, where the NATO Secretary General Jens Stoltenberg threw the first pitch. 
 

• NS Staff dialed in to a virtual fireside conversation with the Secretary of Homeland 
Security Alejandro Mayorkas and experts from the Center for Strategic and International 
Studies (CSIS). Secretary Mayorkas updated viewers on the enforcement of the Uyghur 
Forced Labor Prevention Act (UFLPA).  
 

• NS Staff attended a Congressional Panel hosted by Philips, the American Legion and also 
Representatives Greg Murphy (R-NC-3) and Chris Papas (D-NH-1) for the two-year 
anniversary of the signing of the PACT Act to discuss Scaling Veterans Enrollment, 
Screening and Benefits Access. ED Nuntavong made opening remarks and the panel was 
moderated by Legislative Division Director Julia Mathis. Panelists also included 
representation from Steve Miska from the Department of Veterans Affairs.  
 

• NS Staff prepared talking points for the National Commander for his upcoming meeting 
with the Korean Veterans Association (KVA) visit to the United States. The American 
Legion and KVA has maintained a decades-long relationship since 1973.   
 

• NS Staff completed a white paper on the progress of the U.S.’s withdrawal from Niger. 
The paper focuses on where troops will be relocated and the current state of affairs for the 
Nigerien public.  
 

mailto:MMarquez@legion.org


• NS Staff virtually attended the NATO Public Forum 2024 featuring US Secretary of State 
Antony Blinken, Defense Secretary Lloyd Austin III, Secretary General of NATO Jens 
Stoltenberg and various foreign leaders and heads of state.  
 

• NS Staff met with partners from TECRO (Taiwan Delegation in D.C.) to discuss upcoming 
travel plans for the National Convention.  
 

• NS Staff participated in a follow up call with Navy MWR in Rota, Spain to discuss possible 
sponsorship for quality of life support for our Sailors and families stationed in Rota, Spain. 
This is a follow-up call which resulted from the national Commander’s visit to Spain this 
past May.  
 

• NS Staff conduced a detailed coordination meeting for a BASE program visit in South 
Carolina this coming fall.  
 

• NS Staff continued working on consolidation ideas for multiple immigration resolutions 
into one product the organization can maintain as a position of record.  
 

• NS Staff met with the SgtMaj of the Marine Corps’ office in preparation for a VSO briefing 
next week at the Naval Academy.  
 

• NS Staff met with multiple NATO Alliance and partner nation staff during several events 
connected to the NATO Summit. Details of these meetings will be inserted into the weekly 
over the next two weeks.  

 
 

Policy 
 

• NS Staff read and analyzed an amicus curiae brief that calls for the overturn of the Feres 
Doctrine, which prevents members of the Armed Forces from bringing torts claims against 
the federal government for injury or death, if the injury or death is deemed “incident to 
service.” NS Staff is compiling a list of military medical malpractice, toxic exposure, and 
military sexual assault torts claims that were denied using Feres to compare with the 
amicus curiae brief.  
 

• The NS Africa Analyst continued to research the war in Sudan and Niger, focusing on the 
regional effects of mass displacement, a new refugee population, Russian military I the 
region and displacement of US Troops out of Africa.  
 

• NS Staff is working with the Legislative Staff on a comprehensive grass roots campaign 
plan to highlight Afghan Adjustment Act Advocacy efforts as legislation/amendments are 
being proposed as part of the National Defense Authorization Act.   
 
 
 



 
Programs 
 

• NS Staff has been in contact with the seven Spirit of Service Award winners and preparing 
for their attendance at National Convention.   
 
 

The American Legion Military Surplus Equipment 
 

• Items requested: Ammo – 3,720 Clips – 50 Static Display - 1 
• Requests submitted by: Post – 5 Departments - 5 

 
 

POW/MIA 
 
July 11, 2024 

• Soldier Accounted for from Korean War (Smith, E.) 
• Pilot Accounted for From WWII (Knepper, A.) 

  
July 10, 2024 

• Airman Accounted for from WWII (Tedone, F.) 
• Soldier Accounted for from WWII (Prince, S.) 

 
July 9, 2024 

• Soldier Accounted for from WWII (Flores, A.) 
• Soldier Accounted for from Korean War (Mitchell, J.) 
• Soldier Accounted for from WWII (Smith, W.) 

 
July 3, 2024 

• Marine Accounted for from World War II (Ervin, A.) 
 
DPAA has identified/repatriated 112 service members this year.  
 
 
Be The One (BTO) 

• NS Staff prepared to attend the VA/DOD Suicide Prevention Conference in Portland, 
Oregon. The staff will have the opportunity to share the successes of Be The One and 
Buddy Checks, while hearing about the progress made by DOD and VA on improving 
access to mental health care. 
 
 
 
 
 

https://www.dpaa.mil/News-Stories/Press-Releases/Year/2024/


Focus Topic: The American Legion’s Participation in the NATO Summit 

This week, leaders from across the globe convened in Washington, D.C. for the North 
Atlantic Treaty Organization (NATO) summit and a celebration of the alliance’s 75th 
anniversary. Among the NATO leaders and non-NATO allies invited to the summit was The 
American Legion’s National Security Director Mario Marquez, retired Sergeant Major of the 
Marine Corps. Director Marquez joined Lieutenant Colonel (LtCol) Melanie Lake of the 
Canadian Armed Forces to discuss the sacrifices made by NATO veterans.   
 

Director Marquez served in Kosovo under NATO forces on a peacekeeping mission. He 
began the conversation by discussing NATO’s support for the United States under Article 5 after 
the devastating September 11, 2001 terrorist attacks and further explained the gravity of 
maintaining a strong allied defense.  
 

LtCol Lake and Director Marquez shared stories about the camaraderie and 
interoperability of NATO forces, this partnership and compassion is critical to both NATO 
troops and civilians living in warzones. For both speakers, the humanitarian aspect of NATO 
missions was extremely impactful. These memories have informed the Lt. Colonel and the 
Marquez’s dedication to credible deterrence and cooperation. 
 

The decisions that followed from Heads of State reflected the values discussed by LtCol 
Lake and Director Marquez. NATO leaders published a declaration on July 10th promising to 
“defend every inch of allied territory” against malign state actors, namely Russia, China, and 
Iran. Moreover, European members have made strides to ensure they are meeting the defense 
spending requirements. NATO defense spending, and the ability of allies to meet the 
requirement, is increasingly necessary to the sanctity of the treaty. As allies continue to increase 
their spending and meet their goals, NATO will be better postured to deter aggressive nation-
states. This forum is a major foreign policy and defense expert/state leader gathering and our 
participation placed the American Legion in a global spotlight.  
 
To read the official Washington Summit declaration, please click here.  
 
To view the Legion’s role in the conversation, click here. Fast forward to the 6:15:15 through 
6:31:00 time mark to listen to Lake and Marquez’ discussion.  
 
 
 

https://www.nato.int/cps/en/natohq/official_texts_227678.htm
https://www.youtube.com/watch?v=FTPSdOnAxvs&t=24587s
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VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 07/12/2024 

 

Division Operations 

 
Meetings:  

• July 11: VA&R Health Policy, Benefits Policy and Veterans Program Manager attended 

the Sergeant First Class Heath Robinson Honoring our Promising to Address 

Comprehensive Toxins (PACT) Act of 2022 panel discussion, hosted by The American 

Legion’s Legislative Division, to discuss the importance of improving research and 

screening for toxic exposure and the need for continuous outreach to eligible veterans. 

 

 

Health Policy Team Operations 
Meetings:  

• July 9: Health Policy Team (HPT) attended monthly In Vitro Fertilization (IVF) Working 

Group meeting to discuss sections of the National Defense Authorization Act (NDAA) 

FY 2025 related to coverage of fertility benefits, organizational updates, and next steps 

for September meeting. 

• July 9: HPT attended the Defense Health Agency (DHA) Military Service Organization 

(MSO)/Veteran Service Organization (VSO) Working Group to discuss the organization 

of DHA health research programs and strategic plan priorities. 

• July 9: HPT attended the Department of Veterans Affairs (VA) Perinatal Reproductive 

Education Planning and Resources (PREPARe) meeting to learn about the Boost Team at 

the San Francisco Department of Veterans Affairs (VA) Medical Center, a clinician-

driven outreach program that engages women veterans in care navigation. The goal of the 

Boost Team is to engage women veterans in care navigation, address their concerns, and 

escalate identified system-level problems to leadership; currently, the team is looking to 

expand the model to other facilities. 

• July 10: HPT attended the Toxic Exposure in the American Military Coalition 

subcommittee meeting on veterans and family toxic exposure health. 

• July 10: HPT attended the Subcommittee on Disability Assistance and Memorial Affairs 

Legislative Hearing which addressed various bills related to disability, survivor, and 

burial benefits. 



• July 10: HPT attended the Center for Women Veterans National Partners and 

Stakeholders Meeting to discuss benefits related to service dogs, prosthetics and sensory 

aid services, and upcoming women veteran events.  

• July 10: HPT met with Sync.MD and representatives from the National Security Division 

to discuss the state of Sync.MD technology and potential uses for veterans receiving 

healthcare overseas. 

• July 10: HPT attended meeting with Eugene Luskin, CEO of Sync.MD, concerning their 

medical record sharing software and how it could be of help to veterans when seeking 

medical care. 

 

 

Benefits Policy Team Operations 
 

Meetings 

 
• July 8: Benefits Policy Team (BPT) attended bi-monthly Veterans Service Organization 

(VSO) partnership meeting to discuss pending legislation, 

 

• July 8: National Veterans Service Officers attended internal refresher training delivered 

by Bergmann & Moore. 

 

• July 9: BPT held planning session with Bergmann & Morre, LLC to discuss details on 

planning for upcoming DSO Symposium in Leesburg, Virginia. 

 

• July 10: Deputy Director for Benefits and Claims (DDBC) and Legislative staff attended 

appeals roundtable meeting with staff members from the Senate Veterans Affairs 

Committee (SVAC) on Capitol Hill to discuss ways to improve or reform the appeals 

process with VA Office of General Council, Board of Veterans’ Appeals (BVA), and 

other VA agencies. 

 

• July 11: DDBC and BVA Appeals Team participated BVA VSO Quarterly Meeting on 

current BVA caseload and technology training. 

 

 

  



Claims & Appeals Team Operations 
Accreditations 

- Applications received from TAL Departments                                  3   

- Certifications submitted by TAL Washington Office                        3 

- Certifications approved by VA’s Office of General Counsel            9 

 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA appeals pending (125+ days)     0 

- Informal Hearing Presentations (IHPs) prepared   210 

- Memos generated       4 

- Phone inquiries       169 

- Internal quality reviews       3  

- Individual training       0 hours 

- Team training        0 hours 

- Hearings        1 

- Board dispositions       63 

o Appeals granted      14 (22.2%) 

o Remanded       28 (44.4%) 

o Denied        19 (30.2%) 

o Other 2 (3.2%) 

- Total retroactive awards won for veterans $851,174          

 

National Veterans Service Office 
- Phone Calls        66 

- Emails         30 

- Referrals        0 

- Discharge Upgrades       0 

- Written Correspondence      5 

- Claims Submitted       25 

- Evidence Submitted       0 

- POA Submitted       0 

- Training Hours       1 

 

Pension & Debt Management 
- New Claims        22 

- Supporting Submissions      6 

- Sensitive Claims       2 

- Rating Reviews/Audits      49 

- Contacts        144 

- Debt Notices Received      274 

- Insurance Questions       0 

- Waivers Granted       4 



- Pension Notification Letters Processed    60 

- Total Debt waiver granted      $90,507 

 

 

 

Chanin Nuntavong 

Acting Director 

Veterans Affairs and Rehabilitation Division 

(202)-263-2981   

End of VA&R weekly update – 07/12/2024 
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The House Small Business Committee, Contracting 
and Infrastructure Subcommittee and House Veterans' 
Affairs Committee, Economic Opportunity 
Subcommittee joint hearing on "Leveling the Playing 
Field: Examining the Landscape of Veteran Owned 
Small Businesses” will take place on Tuesday, July 
23rd at 10 AM ET.  

If you are a Legionnaire who owns a small business or 
are simply interested in topics pertaining to veteran 
owned small business, this could be a great chance to 
gain further insight into current and ongoing efforts to 
expand small business opportunities for veterans.  

This will be an open hearing, and all are welcome to 
attend. For more information, you can visit the House 
Committee on Small Business website:  

“Leveling the Playing Field: Examining the 
Landscape of Veteran Owned Small Businesses” 

  

 

https://smallbusiness.house.gov/calendar/eventsingle.aspx?EventID=406024
https://smallbusiness.house.gov/calendar/eventsingle.aspx?EventID=406024
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Reliability of U.S. Economic Data is in Jeopardy, Study Finds 
 
Ben Casselman, New York Times 
July 9, 2024 

Federal Reserve officials use government data to help determine when to raise or lower interest 
rates. Congress and the White House use it to decide when to extend jobless benefits or send out 
stimulus payments. Investors place billions of dollars worth of bets tied to monthly reports on job 
growth, inflation, and retail sales. However, a new study says the integrity of that data is in 
increasing jeopardy. 

The report, issued Tuesday by the American Statistical Association, concludes that government 
statistics are reliable. But that could soon change, the study warns, citing factors including 
shrinking budgets, falling survey response rates, and the potential for political interference. 

The authors — statisticians from George Mason University, the Urban Institute, and other 
institutions — likened the statistical system to physical infrastructure like highways and bridges: 
vital but often ignored until something goes wrong. 

To read more, visit: Reliability of U.S. Economic Data Is in Jeopardy, Study Finds - The New 
York Times (nytimes.com) 
 

 
 Division Staff and Interns continue their research on the impact of trauma and education 

on student veterans and their ability to receive a quality education through their GI 
benefits. Interns learned that student veterans can be held responsible for paying back the 
government if they fail or withdraw from classes or university. They also discovered that 
students in higher education do not receive the same type of education protections as 
those in elementary and secondary schools. Public universities are not legally required to 
identify students with potential disabilities, just as elementary and secondary institutions 
are.  
 
This means that students in higher education must advocate for themselves and their 
needs, which could cause a student veteran to suffer in silence, especially one dealing 
with severe trauma. Trauma can impact an individual’s ability to retain information, 
concentrate, and interact with others. In the Ninth Circuit, pervasive trauma can 
constitute legal protections in the form of 504 plans and disability accommodations for 
students in elementary and secondary schools. However, pervasive trauma should be 
considered a disability in all areas of the country and for every student due to its 

Economy 

Education 

https://www.amstat.org/policy-and-advocacy/the-nation's-data-at-risk-meeting-american's-information-needs-for-the-21st-century
https://www.nytimes.com/2024/07/09/business/economy/economic-data-response-rates.html
https://www.nytimes.com/2024/07/09/business/economy/economic-data-response-rates.html
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significant impact on learning. Congress could better protect student veterans and all 
students by classifying pervasive trauma as a disability and requiring that learning 
institutions that receive federal funding offer services and learning accommodations for 
students impacted by trauma. 

 
 Division Staff participated in the Credential Transparency Description Language (CTDL) 

Education and Employment Outcomes Metrics Webinar. The Credential Transparency 
Description Language (CTDL) is the family of de facto standards for making descriptions 
of credentials and other resources available as data for search and discovery and cross-
system interoperability. The CTDL data structure enables telling complete stories to 
answer questions such as how much a credential costs, how long to earn it, requirements 
to enroll, courses that are required, transfer value, preparation for other credentials, jobs it 
prepares people for, pathway options, outcomes, and more. 
 

 Division Staff continues to prepare for the upcoming National Convention. During the 
Convention, Staff will host a student veteran panel, where we will bring students 
attending local universities together to discuss their experience utilizing the GI Bill. Due 
to the positive responses we received following our student veteran panel at the American 
Legion’s 80th Anniversary of the GI Bill event, we have decided to recreate a similar 
panel for Legion members. 
 

 Division Staff will meet with the House Veterans Affairs Committee Staff Director 
before the August recess. This meeting aims to provide updates on pending legislation, 
including book stipends, work-study programs, and Guard and Reserve GI Bill parity—
among other important and relevant legislation. 
 

 Division Staff is building a partnership with Georgetown University’s veteran service 
office. Staff has been invited to participate in Georgetown’s Chat Series, where we can 
discuss opportunities in education and employment. Additionally, the chat series is a 
great opportunity to discuss the American Legion's many initiatives and priorities on a 
broader scale. 
 

 Division Staff will conduct a legislative briefing for the Council of College and Military 
Educators (CCME) on July 23rd. CCME is an active proponent of the professional 
development of those serving in the military education community, providing a forum for 
the exchange of information on educational programs, strategies, and innovation among 
its members and associated partners. This briefing aims to provide legislative updates on 
veterans' education.  
 

 Division Staff will attend the National Association of State Approving Agencies’ annual 
conference in Las Vegas, NV, from August 10-14. Staff has been invited to participate in 
a legislative panel to discuss pertinent legislation affecting servicemembers, veterans, and 
their families. This is an exciting opportunity to promote the important work being 
conducted by the Veterans Employment and Education Division and speak in further 
detail about our current and ongoing priorities. 

Division Staff and Interns Update on Veterans’ Education and Training Programs: 
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 Division staff and interns have continued investigating veterans’ education and training 
programs such as the GI Bill, VET-TEC, and SkillBridge to assess their effectiveness. 
Through this evaluation, some potential problems have been identified, including: 

• Participation in SkillBridge: 
o Participation in SkillBridge is dependent on Commander approval. Despite the 

overwhelming interest in SkillBridge programs, many servicemembers are being 
denied the opportunity to pursue particular avenues that lead to good-paying, 
family-sustaining careers. 

• Expiration of the VET-TEC Pilot Program: 
o The VET-TEC Pilot Program is facing expiration, potentially affecting veterans' 

access to valuable training opportunities. 

Interns have begun researching their final project, comprising a memo and a 10-minute 
presentation. During their presentation, interns will report their findings and propose potential 
solutions to issues facing servicemembers, veterans, and their families in education and training.  

Creation of a Comprehensive Binder: 

Division Interns are developing a comprehensive source of information that includes all 
programs relating to veterans’ education, training, licensing, and credentialing programs and 
resources. This resource will provide detailed information on: 

• Eligibility Requirements: 
o Criteria that veterans must meet to qualify for each program. 

• Program Requirements: 
o Specific prerequisites or conditions that must be fulfilled for participation. 

• Scope of Benefits/Programs: 
o The range and extent of benefits provided by each program. 

The binder aims to streamline the process for American Legion Staff so that we can better serve 
veterans in education, training, licensing, and credentialing benefits/programs.  
 

Career Exploration & Hiring Fair at the 105th National Convention: 

 Division Staff has secured 15 employers and is counting for our Career Exploration & 
Hiring Fair on Monday, August 26, 2024. We aim to ensure employers offer meaningful 
jobs for service members and their spouses. We are excited about the progress and are 
committed to making this event a significant opportunity for veterans and their families. 
 
Please stand by for more updates. In the meantime, we encourage you to share the 
Eventbrite link with service members and their spouses so they can register and 

Employment & Transition 
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participate in this valuable event. Eventbrite Link to Register: American Legion Hiring 
Fair 

Veteran Employment Task Force:  

 Division Staff and Interns are securing contacts for The American Legion's hiring fair at 
the 105th National Convention in Louisiana. This event aims to connect local employers 
with veterans seeking employment, fostering opportunities for veterans to find and retain 
meaningful work. To achieve this, the team contacts local employers and organizations to 
encourage their participation in the hiring fair. We are sending out a link to these 
employers, through which they can register to set up tables and prepare applications. This 
initiative is designed to give unemployed veterans job opportunities, helping them 
achieve employment and stability. The division is keen on ensuring that this event is 
well-organized and successful to positively impact the lives of our veterans by connecting 
them with supportive employers in New Orleans. 

Site Visit to a Career Fair in Washington, D.C.:  

 Division Staff is arranging a site visit to a career fair in the Washington, D.C. area. This 
visit aims to observe the logistics and operations of career fairs and to gain a deeper 
understanding of what local veterans are looking for and need in their employment 
search. Finding meaningful employment can be challenging, especially when considering 
other obstacles such as mental health issues, current living situations, educational 
background, and other factors that may complicate the job search process. Ideally, the 
team plans to use career fair sheets and conduct something akin to an action report. This 
report will detail various aspects of the career fair, including what was successful, what 
could be improved, and feedback on how we can better support and aid our veterans. By 
identifying the strengths and weaknesses of the career fair, we aim to develop strategies 
and implement changes that will make the job search process more accessible and 
effective for our veterans. 

Research and Implementation Strategies: 

 Division and Interns are committed to making the lives of veterans easier by ensuring that 
the job application process is more accessible and effective, ultimately closing the gap 
between civilian and veteran mental health and unemployment issues. The division is 
actively researching and implementing strategies to address these challenges. Reducing 
and preventing homelessness among veterans is a critical aspect of our mission. This 
effort starts with proactive measures to assist at-risk veterans, ensuring they have the 
resources and support to secure stable employment. This includes encouraging employers 
to recognize the unique skills and experiences that veterans bring to the workforce and 
providing them with the necessary accommodations to thrive in their roles. Our goal is to 
create a sustainable model that helps veterans find jobs and ensures they have the stability 
and support necessary to maintain long-term employment and improve their overall 
quality of life. 
 

https://www.eventbrite.com/e/the-american-legion-career-exploration-and-hiring-fair-new-orleans-tickets-944355060407?aff=oddtdtcreator
https://www.eventbrite.com/e/the-american-legion-career-exploration-and-hiring-fair-new-orleans-tickets-944355060407?aff=oddtdtcreator
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Division Staff and Intern Outreach and Career Fair Announcement: 
 
Division Staff contacted major military installations in Louisiana to better understand 
their TAPS (Transition Assistance Program) or TRS (Transition Readiness Services). 
These programs provide comprehensive support to transitioning service members and 
their families as they prepare for life outside the military. As The American Legion 
prepares to host a Career Exploration & Hiring Fair in New Orleans, Louisiana, on 
August 26, 2024, from 9 am to 4 pm CT, we want to reassure you that you are not alone 
in this transition. With our full support, this event is a great opportunity to explore myriad 
opportunities awaiting you in the civilian workforce, whether in the public or private 
sector. 
 
We have contacted the following major installations: 

 
• 159 FW 
• Barksdale Air Force Base 
• Fort Johnson 
• Naval Air Station Joint Reserve Base New Orleans 
• USAREC, Baton Rouge Battalion 
 
If you know a friend or family member currently in the military or planning to transition 
out, please feel free to send them this flyer: The American Legion and Hiring Our Heroes 
Career Expo 
 

 Division Staff contacted various employment centers in New Orleans, veteran service 
organizations, military installations, and news outlets to notify these organizations of the 
many events taking place at the upcoming National Convention. 
 

 
 Division Staff met with the office of Ranking Member Velazquez, the first Puerto Rican 

woman to serve in Congress and the first woman to become the Ranking Member of the 
House Small Business Committee in 1998. She is currently serving her 14th term. During 
the meeting, we discussed some of the Small Business Legislative Actions we track here 
at The American Legion. 

Legislation Passed by the House Small Business Committee: 

• H.R. 7988, Small Business Procurement and Utilization Reform (SPUR) Act of 2024: 
o Requires the SBA to evaluate how many "new small business entrants" an agency 

awarded contracts to in the prior year and include that information on the small 
business scorecard. 

• H.R. 8014, Transparency and Predictability in Small Business Opportunities Act: 

Small Business 

https://app.brazenconnect.com/a/hiring_our_heroes/e/62Rzy
https://app.brazenconnect.com/a/hiring_our_heroes/e/62Rzy
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o Requires the SBA to issue rules related to canceled solicitations and assist small 
businesses with issues related to canceled solicitations. 

Legislation Passed by the House: 

• H.R. 7987, Plain Language in Contracting Act 
• H.R. 7985, Entrepreneurs with Disabilities Reporting Act of 2024 
• H.R. 5333, Investing in All of America Act of 2023 
• H.R. 7103, Agency Accountability Act of 2024 

Legislation Introduced in the Senate: 

• S. 4417: Requires training on increasing contract awards to small business concerns 
owned and controlled by service-disabled veterans. 

Legislation Passed by the Small Business Committee in the Senate: 

• S. 4414, The STEP Modernization Act of 2024 
• S. 3772, Subcontracting Simplification Act 
• S. 3971, Small Business Contracting Transparency Act 

Division Intern's Work on Small Business: 

Focused Research on Small Business Ownership: 

Interns were tasked with selecting and researching specific topics relevant to veteran-owned 
small businesses.  

Research Focus: 

Areas of focus include access to capital and small business start-up loans, which were benefits 
offered by the original GI Bill. The research aims to uncover the reasoning behind the 
discontinuation of these benefits and explore its possible reinstatement. There are several key 
areas of research, including: 

1. Timeline and Reason(s) for its Termination: 
o Investigating when and why the original GI Bill's small business start-up loans 

were discontinued. 
2. Comparative Analysis: 

o Finding statistics and costs associated with money spent on servicemembers' 
college tuition compared to costs associated with small business loans. 

o Evaluating the applicability of degrees to current professions. 
o Comparing degree applicability to the success rates of past and present veteran-

owned small businesses. 
3. Cost-Benefit Analysis: 
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o Assessing whether offering veterans small business start-up loans would require 
less funding than four years of college. 

o Analyzing the potential cost savings for the country and how the reallocated 
money could benefit veterans in other ways. 

Historical Context and Future Potential: 

The original GI Bill initiated the small business boom in America following World War II. 
Rigorous evaluation could reveal the potential for reinstating small business start-up loans for 
veterans. 

• Significance of Small Businesses: 
o Small businesses play a crucial role in the United States economy. Providing 

veterans with small business start-up loans instead of tuition payments could open 
new pathways. 

o Veterans could take advantage of benefits that may have gone unused. 

Conclusion: 
 
Those who served their country should be able to forge a chosen path using the benefits they 
earned and deserve. Whether the funds are used for college or small business ventures, we 
should give veterans that choice. This research highlights the importance of providing veterans 
with diverse options to support their post-service careers and contributions to society. 

 
Partnership Building with Local Veteran Shelters: 
 

 Division staff and interns scheduled visits to local veteran shelters in Washington, D.C., 
on the week of July 15th, including the National Coalition for Homeless Veterans, 
Access Housing, and U.S. VETS National. These visits aim to build partnerships and 
strategize ways to get our members more involved in supporting homeless veterans. 
Please stand by for more information on the outcomes of these visits and how we can all 
contribute to these efforts. 

Support for Incarcerated Veterans: 

 Division Staff and Interns drafted letters to two incarcerated veterans for whom they have 
been gathering resources over the past few weeks. One veteran requires housing, while 
the other is seeking employment. This experience has not only strengthened the Interns' 
ability to empathize and extend grace to individuals whom society often deems 
undeserving of mercy but also deepened their understanding of the complexities 
surrounding crime. They have learned that mental illness, trauma, and financial instability 
can be significant factors influencing veterans' interactions with the criminal justice 

Homelessness and Housing 
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system, challenging the notion that crime is black and white. Additionally, by gathering 
resources for these individuals, interns gained insight into the severe lack of resources 
and opportunities available to formerly incarcerated people, contributing significantly to 
the United States' high recidivism rate. 

Enhancing Resources for Veterans:  

 Division Staff and Interns continue to enhance their state resources for veterans 
experiencing financial hardship and homelessness. We have been particularly focused on 
religiously affiliated organizations after being impacted by Congressman Eli Crane’s 
testimony of religion aiding in his transition into civilian life. One organization that has 
garnered their interest and attention is Lutheran Social Services, recommended by 
psychologist Dr. Randy Withrow, who testified about his experience working there on 
June 27. Lutheran Social Services is notable for its comprehensive approach to 
addressing the root cause of homelessness, which often involves issues related to the 
veteran’s dignity and trauma. By examining homelessness holistically, the root cause of 
the multifaceted issue is fully addressed, thus decreasing the likelihood that the individual 
veteran will re-experience homelessness. 

Conclusion: 
 
Completing the Excel spreadsheet with state-specific resource links represents a significant 
milestone for the Division staff. They are confident that this tool will immensely benefit 
veterans, helping them navigate the various resources available nationwide. 
 

 Table of Contents with all the States 2.0.xlsx 
 

Joseph C. Sharpe, Jr., Director  
Veterans Employment & Education Division  
1608 K St NW., Washington, DC 20006  
Phone #: 202.445.0135 
E-Mail: JSharpe@legion.org 

https://legionorg-my.sharepoint.com/:x:/g/personal/rstults_legion_org/Ef4FzJ7G2udFl0FXXIpnf_YBRQYJINX29eM1reP3bQtshQ
mailto:JSharpe@legion.org

	00-00-00 - TOC
	07-12-24 (Legislative) Weekly Report
	07-12-24 (National Security) Weekly Report
	07-12-24 (VAR) Weekly Report
	07-12-24 (VEE) Weekly Report.pdf
	The Weekly Report
	Conclusion:




