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On Monday, December 9, Leg Div Staff:  

• Attended the VSO meeting on VBA claims, appeals, and legislative issues. 

• Tuned in to an HVAC check-in meeting to review pending hearings 

• Met with Congressional staff members to discuss a future photo-op to celebrate their efforts 
to improve the lives of America’s veterans. Result: plan to meet in January for photos. 

• Attended a VSO meeting with the 4 Corners Staff Directors regarding the passage of the 
Dole Act 
 

On Tuesday, December 10, Leg Div Staff:                                                       

• Attended a VSO meeting with the House Appropriations Committee to discuss the 
Continuing Resolution process. 

• Attended the Elizabeth Dole Foundation Heroes & History Makers Congressional Reception. 

• Attended the CoinBase Holiday Reception. 
 

On Wednesday, December 11, Leg Div Staff:  

• All Hands participated in a Policy Workshop presented by Kilo Alpha. 
 
On Thursday, December 12, Leg Div Staff:   

• All Hands travelled to the Hill to participate in a Policy Workshop presented by Kilo Alpha. 
 
On Friday, December 13, Leg Div Staff: 

• Tuned in to the Richard Star Act working group meeting. 

• Met with Sen. Tillis's office to discuss the Dole Act. 

• Finalized Testimony for Hearing on Dec 17 
 

Hearings next week:   

• December 17, 2:30 PM: House Veterans Affairs Committee, Subcommittee on Health 
Legislative Hearing -- H.R. 214 Veterans’ True Choice Act of 2023 (Rep. Greg Steube); H.R. 
3176 Veterans Health Care Freedom Act (Rep. Andy Biggs); H.R. 5287 Veterans Access to 
Direct Primary Care Act (Rep. Chip Roy); H.R. 8481 Emergency Community Care Notification 
Time Adjustment Act of 2024 (Rep. Brian Mast); H.R. 10012 To amend title 38, United States 
Code, to include eyeglass lens fittings in the category of medical services authorized to be 
furnished to veterans under the Veterans Community Care Program, and for other purposes 
(Rep. Celeste Maloy); H.R. 9924 What Works for Preventing Veteran Suicide Act (Rep. Greg 
Landsman); H.R. 8347 Improving Menopause Care for Veterans Act (Rep. Julia Brownley); 
H.R. 6333 Veterans Emergency Care Reimbursement Act (Rep. Debbie Dingell); Discussion 
Draft Supporting Medical Students and VA Workforce Act (Rep. Mark Takano); H.R. 10267 
Complete the Mission Act of 2024 (Rep. Mike Bost)."     

• December 18, 10:15 AM: House Veterans Affairs Committee, Full Committee Oversight 
Hearing -- Restoring Congressional Power over VA After Loper Bright Enterprises v. 
Raimondo. 
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Grassroots Campaign Stats from 12/05 3:00 PM – 12/12 2:00 PM 

• Pay Our Coast Guard Act: 186 actions taken 

• Elizabeth Dole Act: 4329 actions taken 

• Love Lives On Act: 544 actions taken 

• Contract Our Veterans Act: 545 actions taken 

• Expanding America’s National Cemeteries: 181 actions taken 

• Guard and Reserve GI Bill Act: 579 actions taken 

• Major Richard Star Act: 386 actions taken 

• GUARD Act: 184 actions taken 

• Afghan Allies Amendment: 547 actions taken  
 

Summary of the week:   
This week, the Legislative Division participated in a 2-day intensive policy training program 
presented by Kilo Alpha. Guest speakers included Will Bushman, Nargis Nehan, Alexander Gray, 
Michelle Bekkering, Jon Towers, Lindsay Brand, Kim Mitchell, and Marty Caraway. On the 
second day, we held training in the HVAC hearing room and met with several members of HVAC 
staff: Jon Clark, Katy Flynn, Jenny Tang, James Whittaker, and Tom Finnigan. Topics discussed 
during the two days included: expectations, goals, and legislative procedures; national security and 
the future of foreign policy; the importance of Title 38; know your veterans, know your 
stakeholders, know your VA; and national security and DoD modernization. 
 
In addition to this training, the Division met with several offices and working groups to discuss 
legislation, mainly the Dole Act and the Major Richard Star Act. The division has also been 
working with other divisions to prepare for the testimony the Legion will present at an upcoming 
HVAC hearing. 
 
Julia S. Mathis, Legislative Director 
The American Legion   
(202) 735-2207 jmathis@legion.org 

 

mailto:jmathis@legion.org
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VETERANS STRENGTHENING AMERICA 

NATIONAL SECURITY DIVISION'S WEEKLY REPORT 

Ariel A De Jesus Jr, Acting Director 

adejesus@legion.org 
December 7, 2024 – December 13, 2024  

 
Meetings 

 

• NS policy analysts received two days of training on how to effectively examine a wide 

range of national security issues. Topics included, Afghan Adjustment, the Foreign Affairs 

Budget, and the Defense Industrial Base. Staff also gained critical skills in 

communications, effective advocacy, and policy making.  

 

• NS staff met with the Legislative and Media and Communications Divisions to discuss 

talking points for crafting a statement on the recently released FY25 National Defense 

Authorization Act (NDAA). The full bill text can be read here and an executive summary 

can be found here. 

 

• NS staff attended a reception for the 33rd anniversary of the Armed Forces of Ukraine at 

the Organization of American States. Attendees included Ambassador Extraordinary and 

Plenipotentiary of Ukraine H.E. Oksana Markarova and Defense Attache Major General 

Borys Kremenetskyi.  

 

Policy 

 

• NS Staff analyzed content from the Congressional Select Committee on the Chinese 

Communist Party’s hearing “Rebuilding the Arsenal of Democracy: The Imperative to 

Strengthen America’s Defense Industrial Base and Workforce” which took place last week. 

The hearing focused on ways the United States can bolster its economic security and 

defense innovation.   

 

• NS Staff is closely monitoring the situation unfolding in Syria and the US airstrikes against 

ISIS-related targets in Syria.  

 

Programs 

 

• NS staff is continuing to prepare the Standard Operating Procedures for all programs within 

the National Security Division. 

• NS staff has been prepping the letters and emails to get sent out for the Spirit of Service 

nominations.   

 

mailto:adejesus@legion.org
https://docs.house.gov/billsthisweek/20241209/RCP_HR5009_xml%5B89%5D.pdf
https://drive.google.com/drive/folders/1CCfPkJs7rXe7-95oceE7RnMhxhME2hFz


The American Legion Military Surplus Equipment 

 

• Items requested: Ammo- 4,960; Rifles- 19  

• Requests submitted by: Posts- 5; Departments- 4 

 

POW/MIA 

 
Dec. 10, 2024 

• Airman Accounted For From World War II (Nyberg, H.) 

 

Dec. 6, 2024 

• Soldier Accounted For From World War II (Crossland, A.) 

 

DPAA has identified/repatriated 235 service members this year. 

 

Be The One:  

 
Mental Health Holistically Integrates with Multiple Dimensions of Health to Support 

Readiness  

 

Mission readiness in the military involves both physical and psychological fitness, as service 

members face various operational stressors that contribute to allostatic load, or the “wear and tear” 

on the body. These stressors, which may include extreme environmental conditions, financial 

strain, medical issues, and social challenges, can lead to emotional distress, burnout, or illness. 

Mental toughness, resilience, and positive coping strategies, such as seeking support and engaging 

in healthy behaviors, can help mitigate these effects. Psychological fitness, which refers to the 

ability to cope with these unique stressors, is closely linked to overall health and mission readiness. 

 

Several factors influence the mental health and readiness of service members, including nutrition, 

physical fitness, social networks, and spirituality. A nutritious diet and regular exercise can 

improve resilience and reduce symptoms of anxiety and depression, while strong social support 

from peers and unit cohesion can act as protective factors against mental health issues. 

Additionally, spirituality may provide a sense of purpose, reduce the risk of PTSD and depression, 

and offer a supportive community. A holistic approach to health, encompassing physical, mental, 

and social well-being, is essential for optimizing mission readiness. Addressing mental health 

issues through supportive environments and reducing stigma around seeking help are crucial for 

ensuring service members remain fit for duty. 

 
Focus Topic:  

 
The collapse of the Assad regime 

 

Over the weekend, the National Security Division monitored the situation unfolding in Syria as 

the regime fell to rebel control and the 50-year reign of the Assad dynasty crumbled. The 13-year 

civil war came crashing down as rebel forces were met with little to no resistance by Assad’s 

https://www.dpaa.mil/News-Stories/Press-Releases/Year/2024/


Syrian Arab Army after a counteroffensive from rebel forces took the country with lighting speed 

in just 12 days.  

 

As of December 2024, there are approximately 900 US troops stationed in the country near the tri-

country border of Syria, Jordan, and Iraq, with a mission to counter ISIS from reforming. After 

President Bashir Al-Assad surrendered the capital city of Damascus and fled to Moscow, 

CENTCOM began a bombing raid just hours later against 75 ISIS-related targets in the country to 

prevent the group from using the national unrest to their advantage to launch fresh attacks.  

 

The US backed rebel group, HTS, is set to take provisional control over the country for the time 

being. Concerns over the groups affiliation with Al-Qaeda and designation by the US State 

Department as a terrorist organization remains concerning for policy makers, as the fate of US 

troop presence has yet to be announced from either the outgoing or incoming presidential 

administrations. 
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VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 12/13/2024 

   
 

Division Operations 
Meetings:  

• December 9: Director Cole Lyle’s first day. Completed orientation and began work on 

Congressional testimony.  
 

• December 10: Director edited and submitted legislative priorities for VA&R and 

testimony preparation. In the evening, he attended The Elizabeth Dole Foundation’s 

annual Hidden Heroes gala. 
 

• December 11-12: Director attended the 2-day GA workshop by Kilo alpha Strategies to 

discuss healthcare, benefits, and national security policy, analysis, and future 

opportunities.  

 

• December 11: Director attended the Mission Roll Call Congressional reception.  

 

• December 13: Director finished testimony preparations.  

Health Policy Team Operations 
Meetings:  

• December 11-12: HPT attended two-day Government Affairs workshop led by Kilo 

Alpha Strategies to discuss transitioning strategies for the incoming administration and 

ways to become more effective in the Nationals Security and veterans care space. 

 

Legislative Bill Reviews: 

• H.R. X – Veterans Accessibility Advisory Committee Act of 2024 

o To establish the Veterans Advisory Committee on Equal Access, and for other 

purposes. 

 

Position: Support 

Supporting Resolutions: 

 

o Resolution No. 14: Access to Care 

 

 

 

 

 

 

https://archive.legion.org/node/14052


   
 

   
 

Claims & Appeals Team Operations 
Accreditations 

- Applications Received from TAL Departments                                 5   

- Certifications Submitted by TAL Washington Office                        5 

- Certifications Approved by VA’s Office of General Counsel            18 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA Appeals Pending (125+ Days)     0 

- Informal Hearing Presentations (IHPs) Prepared   186 

- Memos Generated       5 

- Phone Inquiries       160 

- Internal Quality Reviews       3  

- Individual Training       0 hours 

- Team Training        0 hours 

- Hearings        2 

- Board Dispositions       52 

o Appeals Granted      12 (23.1%) 

o Remanded       31 (59.6%) 

o Denied        7 (13.5%) 

o Other 2 (3.8%) 

             Retroactive Awards Won for Veterans $424,847      

National Veterans Service Office 
- Phone Calls        116 

- Emails         21 

- Referrals        6 

- Discharge Upgrades       0 

- Written Correspondence      3 

- Claims Submitted       8 

- Evidence Submitted       0 

- POA Submitted       5 

- Training Hours       0 

- HLR Informal Conference Calls     2 

Pension & Debt Management 
- New Claims        29 

- Supporting Submissions      4 

- Sensitive Claims       2 

- Rating Reviews/Audits      175 

- Contacts        266 

- Debt Notices Received      306 

- Insurance Questions       0 

- Waivers Granted       41 

- Hearings        0 

- Misc. Notification Letters Processed     30 

- Debt Waiver Granted       $735,385 



   
 

   
 

Benefits Policy Team (BPT) Operations 

Meetings: 

• December 11-12: BPT attended two-day Government Affairs workshop led by Kilo 

Alpha Strategies to discuss transitioning strategies for the incoming administration and 

ways to become more effective in the Nationals Security and veterans care space. 
 

• December 11: BPT attended Holiday Reception hosted by Wounded Warrior Project and 

met with fellow leaders of veterans service organizations and Congressional members 

and staff. 
 

• December 13: Deputy Director for Benefits & Claims attended Worthy Rivals Leadership 

Luncheon with Medal of Honor Recipients discussing transformative veterans leadership 

after leaving the service. 

 

Legislative Activities: 

• Submitted a Public Comment on VA’s Proposed Rule to Extend Deadline from 180 days 

to a year for VA debt waiver request on December 11, 2024. See the comment here: 

https://www.regulations.gov/comment/VA-2024-OTHER-0024-0003  

 

• Compiled a short review concerning proposed legislation already introduced to enable the 

Court of Appeals for Veterans Claims (CAVC) to have 9 permanent judge seats. 

 

 

 

 

 

Benefits & Claims Team welcomes  

National Veterans Affairs & Rehabilitation Director 

Mr. Cole Lyle 
 

 

 

 

 

 

 

 

Cole Lyle 

Director 

Veterans Affairs and Rehabilitation Division 

(202)-263-5759   

End of VA&R weekly update – 12/13/2024 

https://www.regulations.gov/comment/VA-2024-OTHER-0024-0003
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In the Report 

Economy………………………………………………………………………………………….1 

Education .................................................................................................................................... 1-4 

Employment and Transition ..................................................................................................... 4-8 

Small Business ................................................................................................................................8 

Homelessness & Housing  ........................................................................................................ 8-10 

Miscellaneous ......................................................................................................................... 10-11 

Division Staff hosted members of the Small Business Administration (SBA) and guest speakers from 
the small business ecosystem for a two-day Boots to Business Reboot Conference. The Conference 
occurred at The American Legion’s Headquarters in Washington, D.C., where we invited veterans to 
learn about the expansive opportunities available in entrepreneurship and small business development.  

The Boots to Business Reboot is a program offered by the SBA that helps military veterans and their 
families transition into civilian entrepreneurship. It provides training and resources to help veterans 
launch and grow their small businesses. This initiative is part of the SBA's broader effort to support 
veteran entrepreneurs and help them thrive in business. 
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American veterans now receive absurdly generous benefits 
An enormous rise in disability payments may complicate debt-reduction efforts 
 
By: The Economist 
Nov 28th 2024 | Washington, D.C. 
 
“Donald Trump delights in projecting strength, meaning he loves America’s armed forces. 
During his first term, the president-elect signed legislation to spend more on defence, before 
proclaiming that he had “accomplished the military”. On the campaign trail, he doubled down, 
vowing further increases in defence spending and promising to tackle a recruitment shortfall. Yet 
he also wants to cut government waste, and has hired Elon Musk to lead a Department of 
Government Efficiency (DOGE). 
 
When it comes to the Department of Veterans Affairs, these two instincts may be in tension. The 
department’s budget has surged over the past two decades, rising from $86bn in today’s dollars 
(then equivalent to 2.6% of the federal budget) in 2000 to $336bn (5% of today’s budget) this 
year. It now receives almost three times as much as the Department of Transportation. 
Remarkably, this boom has occurred despite a nearly one-third decline in the veteran population, 
which has fallen from 26m to 18m. Annual spending per veteran, as a consequence, has risen 
six-fold. 
 
Mr. Musk is zeroing in on discretionary spending, which includes programmes such as the 
department’s medical services. But the main driver of its spending surge is mandatory outlays for 
disability compensation. Between 2000 and 2024, such payments ballooned from $26bn, in 
today’s prices, to $159bn. Last year alone saw a 17% jump. And the department’s latest budget 
request forecasts that compensation will soar to $185bn over the next two years.” 
 
To read more: American veterans now receive absurdly generous benefits 
 

 
Priorities: 

 The VE&E Division has identified several key priorities related to education and training. 
While these priorities may shift in response to congressional priorities, many will remain 
consistent for FY25; these include the GI Bill for Honorable Service, GI Bill Parity, and 
enhancing the accessibility and portability of Transition Assistance.  

A list of The American Legion’s 2024 Legislative Priorities can be viewed here: 
Legislative Priorities 

Economy 
 
 
 

Education 

https://www.economist.com/finance-and-economics/2024/11/28/american-veterans-now-receive-absurdly-generous-benefits
https://www.legion.org/advocacy/legislative/legislative-agenda-point-papers
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 Increasing Military Tuition Assistance (MTA) remains a priority for the VE&E Division 
moving into 2025. The average annual cost of tuition is $42,162 at private colleges, 
$23,630 for out-of-state students at public universities, and $10,662 for in-state residents 
at public schools. MTA has not been adjusted for inflation since 2002, while the cost of 
college continues to rise, and servicemembers are finding it increasingly difficult to 
complete their degree program(s) in service. What once was an incentive to join the 
military is becoming an afterthought, as MTA is failing to cover the rising cost of tuition. 
To ensure that MTA remains a recruitment incentive, the cap on MTA must increase to 
reflect the current cost of college. 
 

 The Transition Assistance Program (TAP) is in desperate need of modernization. A 
recent report written by the RAND Corporation in June of 2024 concluded that, despite 
the U.S. government spending $13 billion a year on education and transition assistance , 
the programs are largely ineffective. For this reason, The American Legion has been 
strong proponents of developing a TAP mobile application, so that transitioning 
servicemembers and spouses have unfettered access to the information required to 
successful transition from military to civilian life. The mobile app can play a crucial role 
in assisting veterans transitioning from military service to civilian life by providing a 
wide range of resources, support, and tools tailored to their unique needs. Here’s how 
such an app could support the transition process: 
 
Career Transition Support 
 
Job Search Assistance: The app can provide access to job boards specifically geared 
towards veterans, matching their military skills with civilian job opportunities. It could 
integrate with platforms like LinkedIn or Indeed to streamline the application process. 
 
Resume Building Tools: Many veterans may have trouble translating military 
experience into civilian job skills. The app could offer templates or guides to help them 
craft resumes that highlight transferable skills. 
 
Interview Preparation: Offering video tutorials, mock interviews, and tips on how to 
communicate military experience in a civilian context could boost confidence. 
 
Skill Assessment: The app could feature assessments to help veterans identify 
transferable skills and suggest career paths based on their abilities, interests, and goals. 
 
Local Resources and Networking 
 
Local Veteran Events and Services: A database of local veteran organizations, job fairs, 
support groups, and community resources specific to veterans. The app could help users 
find nearby organizations offering services such as housing assistance, legal aid, or 
community meetups. 
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Veteran Network and Mentorship: The app could connect transitioning veterans with 
mentors—either veterans who have successfully transitioned or civilians who are familiar 
with the veteran experience. This peer-to-peer support can be valuable for advice and 
guidance. 
 
Personalized Recommendations 
 
Customization: The app could offer personalized plans based on the veteran's military 
background, career interests, health needs, and family circumstances. This could help 
guide them through the transition at their own pace, tailoring the support to what they 
value most. 
 
Administrative Tools 
 
Document Organization: Keeping track of military service records, discharge 
paperwork, benefits documentation, and other important documents in one digital 
location. 
 
Task Management: A built-in to-do list or checklist feature that helps veterans manage 
various tasks during the transition, such as completing paperwork, attending 
appointments, or applying for jobs. 
 
Motivational Features 
 
Goal Setting and Tracking: The app could help users set both short-term and long-term 
goals, such as finding a job, completing education, or improving mental health, and track 
their progress along the way. 
 
Positive Reinforcement: Regular notifications with encouraging messages, veteran 
success stories, or reminders of progress could help maintain motivation and a sense of 
accomplishment. 
 
Conclusion 
 
Incorporating these features into a single app can significantly ease the military-to-
civilian transition by addressing the holistic needs of veterans. From career and education 
support to mental health resources and community engagement, a comprehensive mobile 
app can provide the tools and guidance necessary for veterans to thrive in civilian life. 

Legislation: 

 The “Senator Elizabeth Dole 21st Century Veterans Healthcare and Benefits 
Improvement Act” is an omnibus bill that comprises several bills pertaining to education 
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and training. The American Legion supports – through resolution(s) – many of these 
bills. Due to both the relevance and importance of the Elizabeth Dole Act, a section-by-
section summary is included below: 

Section-by-Section Summary: 

Sec. 201: Expands eligibility for the Marine Gunnery Sergeant John David Frye Scholarship to 
include surviving spouses of veterans who died in duty or due to service-related disabilities. 

Sec. 202: Removes the expiration date for surviving spouses' entitlement to the Fry Scholarship. 

Sec. 203: Holds servicemembers solely liable for overpayments of education benefits if they fail 
to fulfill service agreements. 

Sec. 204: Extends notice periods for educational institutions regarding Risk-Based Surveys. 

Sec. 205: Allows educational institutions not participating in federal financial aid programs to 
still receive G.I. Bill benefits under certain conditions. 

Sec. 206: Requires educational institutions to report adverse actions to the VA within 30 days 
and establishes a database for Risk-Based Surveys. 

Sec. 207: Mandates digital availability of official transcripts for all educational institutions 
participating in the G.I. Bill. 

Sec. 208: Allows GI Bill beneficiaries in their final semester to take fewer classes and still 
receive the full Monthly Housing Allowance. 

Sec. 209: Streamlines approval for commercial driver education programs under the GI Bill. 

Sec. 210: Permits the VA to issue eligibility certificates and award letters electronically, with an 
opt-out option. 

Sec. 211: Provides a retroactive effective date for charging entitlement when transferring credits 
from closed or disapproved programs. 

Sec. 212: Makes the VET-TEC pilot program permanent, allowing for 4,000 veteran enrollments 
annually and maintaining GI Bill benefits. 

Sec. 213: Requires the VA to notify stakeholders of changes to educational assistance policies 
and wait 90 days before implementation. 

Sec. 214: Updates the VA payment system to allow electronic fund transfers for educational 
assistance to foreign institutions. 

Sec. 215: Enhances the GI Bill Comparison Tool for improved transparency and accountability, 
including updated statistics on graduation rates and salary outcomes. 

Employment & Transition 
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‘Consequences of War’–Veterans Incarcerated at Higher Rates and Face Longer Sentences 

April 18, 2024 | Sonner Kehrt 

“Veterans are now twice as likely as nonveterans to face incarceration, and a 2017 study found 
that nearly a third reported having been arrested at least once in their lives. In 1998, Department 
of Justice statistics counted about 156,000 veterans incarcerated in state or federal prisons. By 
2016, that number had fallen to about 107,000 veterans. More than a quarter of those had combat 
experience. On average, veterans receive longer sentences than nonveterans, and they are more 
likely to have committed a violent sexual crime. 

“Our veterans of Afghanistan and Iraq deployed over and over and over again,” said Jim Seward, 
the director of the Veterans Justice Commission at the Council on Criminal Justice, a think tank. 
“Some of those veterans have had rough experiences, whether it was in the service, or in 
transition, or post-transition.” 

VA estimates that nearly 30% of veterans of the wars in Iraq and Afghanistan have experienced 
post-traumatic stress at some point in their lives; veterans with PTSD have about a 60% higher 
likelihood of being arrested for a violent offense than veterans without it. Veterans with traumatic 
brain injuries—a hallmark injury of the post-9/11 wars—are similarly more likely to become 
involved in the criminal justice system.” 
 
To read more: Military Veterans Incarcerated at Higher Rates, Lack Support - The War Horse 
 
Events: 
 
 Division Staff was invited by Radio Nemo to speak on employment opportunities for 

veterans—particularly in the trucking industry. The discussion took place at the 
American Trucking Association’s (ATA) Headquarters in Washington, D.C. during the 
Veteran Ready Summit. The Veteran Ready Summit is an event specifically designed to 
connect military veterans with opportunities in the trucking industry. This summit aims to 
help veterans transition from military service to civilian careers, particularly in the 
trucking and transportation sectors. It focuses on providing veterans with the resources, 
tools, and networking opportunities they need to succeed in this high-demand industry. 

 
Key Features of the Veteran Ready Summit: 

Career Opportunities in Trucking: The summit introduces veterans to job opportunities within 
the trucking industry, which has a high demand for skilled drivers and workers. Veterans can 
connect with trucking companies that actively recruit individuals with military backgrounds. 

Job Training and Skill Development: The event provides information about training programs 
and certification opportunities that veterans can pursue to enter the trucking profession. This 
includes learning about obtaining a Commercial Driver’s License (CDL), as well as other skills 
needed in the transportation sector. 

https://thewarhorse.org/military-veterans-incarcerated-at-higher-rates-lack-support/
https://thewarhorse.org/military-veterans-incarcerated-at-higher-rates-lack-support/
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Networking with Industry Leaders: Veterans attending the summit have the chance to meet 
and network with industry professionals, trucking company representatives, and veteran service 
organizations. These connections can help veterans secure employment or find resources to 
further their careers in trucking. 

Supporting Veteran Transition: The summit is tailored to help veterans navigate their transition 
from military service to civilian careers, specifically in trucking. It provides insights on how 
veterans’ military skills and experiences can translate to success in the industry. 

Veteran-Specific Resources: Veterans attending the summit can learn about resources available 
to them through the ATA and other veteran-focused organizations, including job placement 
assistance, mentorship, and support for veterans starting their own businesses in trucking. 

Focus on Diversity and Inclusion: The summit emphasizes the value of diversity in the 
trucking industry and highlights the important contributions that veterans bring to the workforce, 
including leadership, discipline, and problem-solving skills. 

Conclusion: The Veteran Ready Summit at the ATA is part of the broader efforts to address the 
ongoing driver shortage in the trucking industry by tapping into the skilled, disciplined veteran 
workforce. This initiative helps veterans leverage their training and experience in ways that 
benefit both their careers and the industry. 
 
 Division Staff  Division Staff will attend the Warrior Class Army Navy Conference at 

Georgetown University, Hosted by the Honorable Patrick J. Murphy. The Warrior Class 
Army Navy Conference is a gathering aimed at exploring topics related to military 
leadership, service, and the transition from military life to civilian roles. This conference 
brings together military leaders, scholars, and other experts to discuss issues impacting 
veterans, servicemembers, and the broader defense community. The event covers topics 
such as leadership development, military-civilian transitions, the role of military training 
in civilian careers, and the continued service of veterans in different sectors, including 
business and public service. This in-person event will bring together military personnel, 
veterans, and industry experts to share knowledge and experiences. 
 
Hosted at Georgetown University in Washington, D.C., it involves discussions on these 
important themes in military life and transition, with a focus on empowering 
servicemembers and veterans. 

 
Training: 
 
 Division Staff participated in an intensive, two-day policy workshop hosted by Kilo 

Alpha Strategies. The course, held at Congress, brought high-profile guest speakers 
including Pentagon officials and VA leadership to share their personal expertise and 
guide Division Staff as they prepare for the next session of Congress and the new 
administration.  
 
The Division took the opportunity to present the 2025 VE&E Legislative Priorities for 
feedback from professionals well-versed in the inner workings of Congress and the VA. 
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The team was pleased to hear from Marty Caraway, Strategic Advisor and VSO Liaison 
at the U.S. Department of Veterans Affairs, that the VA plans to focus on TAP 
modernization through the development of digital models and a mobile app – one of the 
Division’s legislative priorities for 2025.  
 
The event was a major success, setting a strong foundation for the Division as we move 
into a transitioning political arena in 2025 and continue to advocate for veterans’ rights 
and benefits. 

 
Awards: 
 
2025 Veterans Employment and Education Awards Nominations Due in One Month! 

The American Legion VE&E Commission recognizes outstanding employers every year for their 
commitment to uplifting the veteran, disabled, and homeless communities. Nomination forms for 
the Veterans Employment and Education awards are available through the American Legion 
department headquarters. There are five available awards. 

- National Employer of Veterans Award: This award is offered in three categories: 
Category I – Employers of more than 200 employees (Large); Category II – Employers of 
51-200 employees (Medium); Category III – Employers of 1-50 employees (Small). 
 

- National Employment Service Award: This award is offered in three categories: Local 
Veteran Employment Representative (LVER) of the Year; Disabled Veteran Outreach 
Program Specialist (DVOP) of the Year; Employment Service (ES) Local Office of the 
Year. 

 
- Enhance the Lives of Disabled Persons Award: A Legion project or program that 

improves the quality of life for disabled persons will be considered for this award. 
 

- National Employer of Older Worker Award: The American Legion provides an Employer 
of Older Worker Award for a company that consistently hires older workers, especially 
veterans. 

 
- Michael Guty Homeless Veterans Outreach Award: Any Legion project or program with a 

goal of ending homelessness among veterans will be considered for this award. 
 

Nomination forms for the Veterans Employment and Education awards are available through the 
American Legion department headquarters. All entries must be accompanied by an official 
nomination form with no more than two pages of narrative, along with supporting documents. 
Departments will send reminders to all posts about nominations. The department then selects one 
nominee as its winner and sends the nomination form to the winning employer. That nomination 
form must be signed by either the department adjutant or the department employment chairman. 
Selection of the national winners will be made by the Veterans Employment & Education 
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Commission during the annual Washington Conference. The national winners will receive a 
stipend for travel expenses and are presented with award plaques at the National Convention. 
 

………………………… 
Events: 
 
 Division Staff hosted members of the Small Business Administration (SBA) and guest 

speakers from the small business sector for a two-day Boots to Business Reboot event. 
 
Key Features of the Boots to Business Reboot Program: 

Eligibility: It is open to veterans, servicemembers (including members of the National Guard 
and Reserves), and their spouses. 

Free Training: The program offers free, in-person or online training that covers the basics of 
business ownership, including business planning, marketing, finance, and other essential skills 
needed to run a successful business. 

Overview of Entrepreneurship: Participants receive an overview of the key components of 
entrepreneurship, from evaluating business ideas to understanding how to finance and manage a 
business. 

Access to Resources: After completing the program, participants are given access to a network 
of SBA resources, including mentorship, counseling, and potential funding opportunities. 

Delivery Format: The training is typically a one-day event that may take place at military 
installations or other locations. In some cases, there may be opportunities for follow-up 
workshops or mentoring sessions. 

Post-Training Support: Graduates of the program may be referred to local SBA resource 
partners, such as Small Business Development Centers (SBDCs), Women's Business Centers 
(WBCs), or SCORE, where they can receive additional guidance as they continue to build their 
businesses. 

Conclusion: The Boots to Business Reboot program is designed to give veterans the tools and 
support they need to succeed in entrepreneurship, leveraging their military skills and discipline to 
thrive in the business world. 

  

 
Legislation:   

Small Business 

Homelessness and Housing 
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H.R. 9788 - To amend the Internal Revenue Code of 1986 to disregard veteran disability 
compensation or pension payments in determining income for purposes of the low-income housing 
tax credit and qualified residential rental project bonds. 

Bill Overview: 

Division Staff reviewed and expressed support for H.R. 9788, introduced by Rep. Linda T. 
Sánchez (D-CA-38) on September 24, 2024. The bill proposes an amendment to the Internal 
Revenue Code of 1986 to exclude veteran disability compensation or pension payments from 
income calculations for the purposes of the Low-Income Housing Tax Credit (LIHTC) and 
qualified residential rental project bonds. 

Key Provisions: 

Adds a new clause to the Internal Revenue Code of 1986 that disregards payments of 
disability compensation or pensions under chapters 11 or 15 of Title 38, U.S. Code, when 
determining income eligibility for LIHTC-funded housing. 

The Intent of the Bill: 

The bill aims to align federal tax policy with recent adjustments by the Department of the 
Treasury, ensuring that veteran disability compensation is not counted as income. This 
adjustment is critical to improving access to affordable, LIHTC-supported housing developments 
for veterans, particularly those needing project-based supportive services, such as HUD-VASH 
recipients. 

Supporting Organizations: 

National Coalition for Homeless Veterans 

Significance of LIHTC for Affordable Housing and Veterans: 

LIHTC funds 52% of publicly supported rental homes and finances 50,000 new housing 
units annually (National Housing Preservation, 2023). LIHTC represents 90% of affordable 
housing construction and accounted for 25% of new apartment builds (2000–2019). LIHTC is 
essential for creating supportive housing units needed by disabled veterans to access critical 
services. 

Recommendation: 

The VE&E Division supports this legislation as it directly addresses barriers that prevent disabled 
veterans from accessing affordable housing. By ensuring that their disability compensation is not 
considered as income for housing eligibility, H.R. 9788 helps expand affordable housing options 
and enhances the impact of HUD-VASH and other supportive housing initiatives. 

Next Steps: 
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Staff will monitor the progress of H.R. 9788 and collaborate with partner organizations to advocate 
for its passage. Further updates will follow as the legislative process continues. 

 

 

 
 Division Staff attended the Yellow Ribbon event in Chicago, IL, along with members from 

the Department of IL, who assisted in operating a resource booth and providing vital 
information to servicemembers and their families. The Yellow Ribbon Reintegration 
Program (YRRP) is a U.S. Department of Defense initiative designed to support military 
servicemembers and their families throughout the deployment cycle. The program aims to 
help servicemembers reintegrate into civilian life and provide them with the resources and 
tools needed to succeed after returning home from deployment. 

Here are the key elements of the Yellow Ribbon Reintegration Program: 

Pre-deployment, Deployment, and Post-deployment Phases: The program provides a 
series of reintegration events and services throughout the deployment cycle. These events 
occur before, during, and after a servicemember's deployment to help with preparation, 
maintain morale and well-being, and ease the transition back to civilian life. 

Family and Community Support: YRRP extends beyond just the servicemember, 
offering support to their families. This may include access to counseling, financial advice, 
and assistance in navigating the challenges that come with a loved one’s deployment. 

Miscellaneous 
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Resources and Tools: The program offers various resources to help servicemembers 
adjust to post-deployment life, including job placement assistance, mental health resources, 
and training on managing personal finances, relationships, and stress. 

Collaboration with Other Agencies: The YRRP partners with other organizations, 
including the Department of Veterans Affairs (VA), the Department of Labor, and other 
community-based agencies, to provide a comprehensive support system for returning 
servicemembers. 

Wellness and Mental Health Focus: There is a strong emphasis on mental health and 
wellness, as servicemembers may face challenges such as post-traumatic stress disorder 
(PTSD), readjustment issues, or difficulty re-establishing civilian relationships. 

Overall, the Yellow Ribbon Reintegration Program aims to help military servicemembers 
and their families transition smoothly from the military back to civilian life, addressing 
both the personal and professional challenges that often arise after deployment. 

 
Joseph C. Sharpe, Jr., Director  
Veterans Employment & Education Division  
1608 K St NW., Washington, DC 20006  
Phone #: 202.445.0135 
E-Mail: JSharpe@legion.org 

mailto:JSharpe@legion.org
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