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On Monday, September 9, Leg Div Staff:

Tuned in to the HVAC majority staff check-in call.
Attended the Women’s Military Memorial Board meeting.
Attended a collaborative meeting about the Naloxone Bill with VA&R.

On Tuesday, September 10, Leg Div Staff:

Watched the HVAC Full Committee Oversight Hearing as well as the HVAC Subcommittee
on Economic Opportunity Oversight Hearing.

Met with Rep. Beyer’s office to discuss H.R. 7543 (Guard and Reserve GI Bill Parity Act of
2024) and H.R. 8340 (Housing Unhoused and Disabled Veterans Act).

Met with Veterans Education Success regarding H.R. 4190 (Restoring Benefits to Defrauded
Veterans Act)

On Wednesday, September 11, Leg Div Staff:

Spoke at a press conference on the VA funding shortfall

Watched the HVAC Subcommittee hearing on Health Legislation.

Met with Rep. Lee’s office to discuss legislative priorities.

Spoke with Sen. Cotton’s office about legislative priorities.

Met with Rep. Levin’s office about H.R. 7543.

Attended the monthly TAL NHQ Briefing meeting.

Prepped for the National Commander’s visit to D.C. for the 12™ and 13™.
Spoke to Rep. VanOrden’s office about H.R. 5941 (VETT Act) and H.R. 8607 (Housing
Loan Forever Act).

Attended a collaborative meeting regarding NDAA with National Security Div.
Attended an all-hands meeting with the National Adjutant.

On Thursday, September 12 Leg Div Staff:

Briefed the National Commander on legislative priorities and prepared him for scheduled
meetings and events during his visit to DC.

Attended a ceremony honoring Karen Priestly as the recipient of the American Legion Be
the One award.

Accompanied the National Commander at his meeting with Senator Reed, Chairman of
SASC.

Met and spoke with VSOs regarding the Deborah Sampson Act reporting.

On Friday, September 13, Leg Div Staff:
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e Accompanied the National Commander and SAL National Commander to a meeting with
Rep. Courtney (CT) and a tour of the Capitol.

e Volunteered at the Young Marines’ Golf Tournament.
e Accompanied the National Commander at the WWI Memorial and the event: First
[Nlumination of “A Soldier’s Journey.”

Hearings next week:

Monday, September 16 at 9:00 AM EST: House Armed Services Committee — Full Committee
Hearing titled “Fielding Technology and Innovation: Industry Views on Department of Defense
Acquisition”™

Wednesday, September 18 at 10:00 AM EST: House Armed Services Committee — Full
Committee hearing titled “The Findings and Recommendations of the Commission on the National
Defense Strategy”

Wednesday, September 18 at 10:15 AM EST: House Veterans Affairs Committee — Subcommittee
on Disability Assistance and Memorial Affairs Oversight Hearing: “Examining VA’s Challenges
with Ensuring Quality Contracted Disability Compensation Examinations™

Wednesday, September 18 at 2:30 PM EST: House Veterans Affairs Committee — Subcommittee
on Health Oversight Hearing titled “Dial 988 +1: Examining the Operations of the Veterans Crisis
Line”

Wednesday, September 18 at 3:00 PM EST: Senate Veterans Affairs Committee — “Providing for
Veterans: Addressing Current and Future VA Budget Challenges”

Thursday, September 19 at 9:00 AM EST: House Veterans Affairs Committee — Subcommittee on
Technology Modernization Oversight Hearing: “VA’s Open Cash Register: Fraud, Waste, Abuse
and Revenue Operations”

Grassroots Campaign Stats from 9/5 11:00 AM - 9/12 1:00 PM

e Pay Our Coast Guard Act: 300 actions taken

e Elizabeth Dole Act: 335 actions taken

e Love Lives On Act: 815 actions taken

Presidential Medal of Freedom to Diane Carlson Evans: 288 actions taken
Contract Our Veterans Act: 865 actions taken

Hello Girls of WWI: 760 actions taken

Expanding America’s National Cemeteries: 290 actions taken
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e GUARD Act: 296 actions taken
e Major Richard Star Act: 738 actions taken

e Dept. Of Veteran Affairs Budget Shortfall (highlighted in last week’s newsletter): 12,040
actions taken

Summary of the week:

This week, the Legislative Division spent time preparing for the National Commander’s visit to
DC! The team briefed him on the Legion’s legislative priorities and escorted him to meetings with
Congressmen, a tour of the Capitol, and an event at the WWI Memorial. The Division Director
represented The American Legion at a joint VSO press conference on the VA funding shortfall,
which was published in Military Times. In addition, the team had several meetings with members
of Congress about issues such as Guard and Reserve Gl Parity Act and the Housing Loan Forever
Act. The division also collaborated with other divisions regarding the NDAA and Naloxone Bill.
Throughout the week, the Legislative Division edited bill reviews, planned meetings, tuned into
hearings drafted letters, and travelled to the Hill to lobby for legislative priorities.

Julia S. Mathis, Legislative Director
The American Legion
(202) 735-2207 jmathis@Ilegion.org
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VETERANS STRENGTHENING AMERICA
NATIONAL SECURITY DIVISION'S WEEKLY REPORT
Ariel De Jesus, Acting Director
adejesus@legion.org
September 8 — 14, 2024

Meetings

e The National Adjutant held an "All Hands" meeting where he focused on his vision for
American Legion staff.

e NS Staff briefed the National Commander on the National Security Division Portfolio,
including the Division’s work on consolidating immigration-related resolutions, the BASE
Program, efforts to assist with the recruiting crisis, POW/MIA outreach and advocacy, and
global national security issues.

e NS Staff attended a Center for Strategic and International Studies (CSIS) event titled “The
Cyber Safety Review Board: Reflecting on the Past and Charting the Future” to understand
better how the government is mitigating risks to our digital borders.

e NS Staff watched a hearing from the Subcommittee on Space and Aeronautics (House
Committee on Science, Space, and Technology) titled “Risks and Rewards: Encouraging
Commercial Space Innovation While Maintaining Public Safety” on the role of the private
sector in space technology and security. This hearing can be viewed here.

e NS Staff listened to a discussion hosted by CSIS titled “Navigating the National Security
Inflection Point: A Conversation with the Assistant Secretary for Export Enforcement.”
Assistant Secretary Matthew Axelrod informed the audience about what measures were
being taken to ensure that sensitive technology did not fall into the hands of authoritarian
regimes.

e NS Staff listened to a House Foreign Affairs Committee hearing titled “Great Power
Competition in Africa” to understand Africa's role in geopolitics better. The hearing can
be viewed here.

e NS Staff attended the 2024 President's Council on Sports, Fitness & Nutrition Annual
Meeting. Speakers discussed how they help promote healthy eating and physical activity
in the past year.

e NS Staff attended a 9/11 Commemorative Memorial Service hosted by TAL Post 180 and
the city of Vienna, Virginia where NatSec Commission Chairman Matt Shuman was
keynote speaker.


mailto:adejesus@legion.org
https://science.house.gov/2024/9/space-aeronautics-subcommittee-hearing-risks-and-rewards-encouraging-commercial-space-innovation-while-maintaining-public-safety
https://foreignaffairs.house.gov/hearing/great-power-competition-in-africa/

Policy

NS Staff attended a meeting with the CEO of Sync.MD to discuss signing onto a Letter of
Support for House NDAA (H.R. 1080) Section 567.

NS Staff escorted the National Commander and Sons of the American Legion National
Commander to the “First Illumination” Ceremony, unveiling the “A Soldier’s Journey”
statue at the National World War I Memorial in Washington, DC.

NS Staff participated in a roundtable discussion hosted by the Department of Defense. The
focus was on Secretary Austin's fourth memorandum in his series, which will include seven
additional initiatives to further his commitment to our force, their families, and everyone
in the Department.

NS Staff continued updating a position on immigration reform, which focused on
mitigating illegal and irregular immigration patterns.

NS Staff continued streamlining a position to oppose the deportation of veterans and their
immediate family members, given they have no felony on their record.

NS Staff continued its comprehensive research on the Department of Defense's (DoD)
ongoing recruiting crisis. This included analyzing current enlistment trends, identifying
factors contributing to the decline in recruitment numbers, and evaluating the effectiveness
of existing outreach programs.

NS Staff completed a bill review on a House Resolution to commemorate National
POW/MIA Recognition Day.

NS Staff completed a Letter of Support to the Senate NDAA staff to keep the House NDAA
Section 567 provision that directs DoD to solicit transfer and storage capabilities, then pilot
a limited program for Transition Assistance Program attendees whereby they can opt-in to
use complaint records transfer application at no cost.

NS Staff signed on to support two House NDAA Sections 627 and 705 that would eliminate
service-connected injury of illness requirement for IVF and ART coverage and require
TRICARE Prime or TRICARE select coverage for IVF and ART without regard to sex,
sex characteristics, gender identity, sexual orientation, diagnosis or marital status.

NS Staff reviewed the Senate and House FY25 NDAAs to begin drafting a letter to HASC
and SASC staff outlining the provisions The American Legion requests to be included in

the bill's final markup before the conference.

NS Staff drafted and reviewed the annual Congressional Report.


https://media.defense.gov/2024/Sep/13/2003543124/-1/-1/0/OUR-ENDURING-DUTY-TO-AMERICAS-SERVICE-MEMBERS-AND-THEIR-FAMILIES.PDF

Programs

e NS Staff reviewed the current Standard Operating Procedure (SOP) for TACOM to
ensure it aligns with their newly updated trifold.

The American Legion Military Surplus Equipment

e Items requested: Ammo — 4960; Rifles — 25; Clips — 15; Static Displays - 0
e Requests submitted by: Departments — 4; Posts - 4

POW/MIA
Reminder: Friday, September 20™ is National POW/MIA Recognition Day.

The Defense POW/MIA Accounting Agency (DPAA), partnered with the American Battle
Monuments Commission, will host a rosette Ceremony to honor more than 950 veterans

commemorated at the Honolulu Memorial at the National Memorial Ceremony of the Pacific,

also known as the “Punchbowl.” You can tune in live at: www.dpaa.mil/Livestreams

Sept. 10, 2024

Soldier Accounted for from Korean War (Beaty, C.)
Airman Accounted for from WWII (Tarbert, J.)
Soldier Accounted for from Korean War (Ramos, 1.)
Soldier Accounted for from Korean War (Vorel, C.)

Sept. 9, 2024

Soldier Accounted for from WWII (MacDonald, J.)

Airman Accounted for From World War II (Huff, M.)
Soldier Accounted for from WWII (Reiser, C.)

Brazil Maru Soldier Accounted for from WWII (Gaebler, F.)

DPAA has identified/repatriated 145 service members this year. *

Be The One (BTO)

According to the Department of Defense, in 2023, 280 active-duty Army soldiers, reservists, and
National Guard members died by suicide. Stop Soldier Suicide reports that veterans have a 72%
higher suicide rate compared to individuals without military service experience. Recent research
has improved their understanding of the relationship between post-traumatic stress disorder
(PTSD), traumatic brain injury (TBI), and suicide. Studies from 2020 indicate that suicide rates
are more than twice as high in individuals who have suffered a TBI, with risk increasing alongside

the severity of the injury.


http://www.dpaa.mil/Livestreams
https://www.dpaa.mil/News-Stories/Press-Releases/Year/2024/
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.dspo.mil/Portals/113/Documents/QSR/TAB%20A_20240610_Quarterly%20Suicide%20Report_Q1%20CY24_508c.pdf
https://stopsoldiersuicide.org/vet-stats
https://stopsoldiersuicide.org/vet-stats

This year, the Department of Defense released statistics indicating that suicide rates among
Infantry and Armor servicemembers are among the highest within the U.S. military. Last month,
the Army began implementing cognitive testing centers to establish baseline assessments for all
incoming trainees, aiming to prevent serious traumatic brain injuries.

Focus Topic:

Unlock Your Health with Patient Advocates and Beneficiary Counseling and Assistance
Coordinators

Did you know military hospitals and clinics have support staff to help you navigate healthcare?
These include patient advocates and Beneficiary Counseling and Assistance Coordinators. You
can find them at any military hospital or clinic. Read below to learn about patient advocates and
BCACs. You will learn how they differ and how to contact them when needed.

What is the role of the patient advocate?

You may have already heard about patient advocates. Every military hospital or clinic has a patient
advocate. They are the go-to resource when you have concerns or questions about healthcare
services you received at a military hospital or clinic. Or perhaps you want to let someone know
about a great experience you had at a military hospital or clinic.

Patient advocates are trained experts on the Patient Bill of Rights and Responsibilities. They’re
also there for you when you or a family member has a concern you’d like addressed, investigated,
and resolved.

If you have a question or concern, contact the patient advocate. Their responsibilities include:
* Listening to patient concerns
* Responding timely to complaints
* Explaining military hospital or clinic policies, procedures, and operations
» Mediating concerns between the patient and medical team

What is the role of the Beneficiary Counseling and Assistance Coordinator?

BCACs can explain your TRICARE plan and how your benefit works. BCACs can address
TRICARE-related questions, including:

» Eligibility

* Enrollment

* Referrals and pre-authorizations

* Claims processing delays

* Covered services

 The Military Health System Nurse Advice Line

* Getting healthcare services outside the military hospital or clinic


chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/static01.nyt.com/newsgraphics/documenttools/00575d4e181e9bcd/e18d2dc6-full.pdf

How do you find a patient advocate or BCAC?

Each military hospital or clinic has the patient advocates and BCAC's contact information. You
can ask the hospital staff for their office location or look up their information online on the Find a
Military Hospital or Clinic page or in the Customer Service Community Directory.

Want to email your patient advocate? They’re just a few clicks away. Look on the homepage of
your military hospital or clinic website for the blue tile that says, “Connect with a Patient
Advocate.” Clicking on this tile will let you email your patient advocate directly.

It is important to know what resources are available to help you and your family make the best
healthcare decisions. If you have questions or concerns about your care, unlock your health by
seeking help from a patient advocate or BCAC.
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VETERANS AFFAIRS AND REHABILITATION

WEEKLY UPDATE
Week Ending — 09/13/2024

Health Policy Team Operations

Meetings:

September 10: Health Policy Team (HPT) met with the Supply Chain staff from Fort
Harrison VA Medical Center (VAMC), Montana. The meeting covered areas of
improvement and best practices in preparation for our upcoming System Worth Saving
(SWS) site visit.

September 10: HPT attended the In Vitro Fertilization (IVF) Working Group. The
meeting covered current issues including the challenges associated with receiving
benefits for active duty servicemembers and veterans.

September 10: HPT met with Lizzy Donahue and Paige Figi, Founder of Coalition for
Access Now. The meeting covered cannabis regulation and its impact of CBD products.

September 11: HPT met with Sync.MD representatives about the NDAA and including a
provision to have an electronic records platform included in TAPS.

September 12: Health Policy Team (HPT) met with the Human Resources Department of
Fort Harrison VAMC, Montana. The meeting covered areas of improvement and best
practices in preparation for our upcoming System Worth Saving (SWS) site visit.

September 12: HPT met with Michael Zeeb, Outreach Coordinator for the National
Caregiver Support Program. The meeting provided an overview of the Caregiver Support
Program and how proposed legislation could impact the program.

September 12: HPT attended the Women Veterans Service Organization (VSO) meeting
to discuss the Department of Veterans Affairs (VA) women veteran reports mandated by
the Deborah Sampson Act. Challenges and areas for improvement of healthcare and
benefits were identified.




Legislative Bill Reviews:

e H.R. 9216 — Study on Use of Distributed Ledger Technology
o Would pilot a blockchain based technology to facilitate and keep track of
veterans’ benefits.

Position: No Position
Supporting Resolutions: None.
e H.R. 8141 - Emergency Community Care Notification Time Adjustment Act of 2024
o Would change the reporting requirement to VA when a veteran receives
emergency care in the community from 72 hours from start of treatment to 72
hours after time of discharge from said care.

e Position: Support

e Supporting Resolutions: Resolution No. 377 Support for Veteran Quality of Life



https://archive.legion.org/node/520

Claims & Appeals Team Operations

Accreditations

- Applications Received from TAL Departments 13
- Certifications Submitted by TAL Washington Office 13
- Certifications Approved by VA’s Office of General Counsel 3
The American Legion Board of Veterans’ Appeals (BVA) Unit
AMA Appeals Pending (125+ Days) 0
- Informal Hearing Presentations (IHPs) Prepared 274
- Memos Generated 4
- Phone Inquiries 121
- Internal Quality Reviews 4
- Individual Training 1 hour
- Team Training 1 hour
- Hearings 0
- Board Dispositions 40
o Appeals Granted 10 (25.0%)
o Remanded 18 (45.0%)
o Denied 8 (20.0%)
o Other 4 (10.0%)
Retroactive Awards Won for Veterans $637,401

National Veterans Service Office

- Phone Calls 114
- Emails 28
- Referrals 28
- Discharge Upgrades 1

- Written Correspondence 0

- Claims Submitted 21
- Evidence Submitted 0

- POA Submitted 9

- Training Hours 0

Pension & Debt Management

- New Claims 16
- Supporting Submissions 3

- Sensitive Claims 5

- Rating Reviews/Audits 93
- Contacts 207
- Debt Notices Received 297
- Insurance Questions 0

- Waivers Granted 11
- Pension Notification Letters Processed 14

Debt Waiver Granted $211,912




Benefits Policy Team Operations
Meetings:

e September 10: Benefits Policy Team virtually attended HVAC’s Subcommittee on
Oversight and Accountability concerning VBA/VHA budgetary and oversight matters.

e September 10: Benefits Policy Team held DSO Symposium Planning session with
Bergmann and Moore to review action items needing completion in preparation for the
upcoming fall DSO Symposium in October 2024.

e September 11: Benefits Policy Team virtually attended the Subcommittee on Health
Legislative Hearing that discussed various pending draft legislative initiatives.

e September 12: Deputy Director for Benefits & Claims (DDBC) along with Benefits
Policy Team and Bergmann & Moore conducted the second site visit to National
Conference Center in Leesburg, VA, in preparation for the DSO Symposium.

Legislative Bill Reviews
e Benefits Policy Team and DDBC reviewed a quote for National Commander on a change
of VA Rating Schedule change of adding a diagnostic code for Constrictive Bronchiolitis
(CB).

Mario Marquez

Acting Director

Veterans Affairs and Rehabilitation Division
(202) 263-5740

End of VA&R weekly update — 09/13/2024
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THAMNK YOU THURSDAY

The National Veterans Employment & Education
Commission presents several awards at The American
Legion's Annual National Convention to recognize
employers who hire and support veterans, disabled
veterans, and older workers. This week's "Thank You
Thursday" featured the following award winners:

HumCap of Dallas, TX

Wolverine of Fort Cavazos, TX

Workforce Source Georgia

(LVER) Award Winner: John Willard of GA
(DVOP) Award Winner: Adam Colone of IA
Bobby Dodd Institute of GA

We extend our heartfelt gratitude to these organizations
and individuals for their exceptional commitment to
supporting our nation's veterans.

In the Report
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US Economy Is Doing Better Than Americans Think

By: Aliss Higham, Newsweek
Published: August 25, 2024

President Joe Biden said earlier this year that the U.S. economy is "literally the envy of the
world" after inheriting an economy he said was "on the brink" from predecessor Donald Trump.

"It takes time, but the American people are beginning to feel it," he said during his State of the
Union address in March.

But despite his positive outlook, more than one-third of Americans don't agree. According to
polling conducted exclusively for Newsweek by Redfield & Wilton Strategies, 46 percent of
Americans believe the economy is in a worse state than in January 2021, when Trump left the
White House, compared to 33 percent who said it has improved. Fifteen percent of those 1,500
eligible voters surveyed on August 15 said that, in their eyes, the economy remains the same,
while 6 percent said they didn't know.

The poll also found a significant partisan skew in beliefs about the economy, with 68 percent of
those who said they will vote for Trump in the 2024 presidential election saying the economy is
worse than it was in 2021, while only 25 percent of those planning to vote for Biden's
replacement, Vice President Kamala Harris, think the same.

To read more: US Economy Is Doing Better Than Americans Think - Newsweek

» Division Staff was invited to speak on a legislative panel at the National Association of
Veterans Program Administrators (NAVPA) Annual Conference in Kansas City, MO.
NAVPA is an organization of institutions and individuals who are involved or interested
in the operation of veterans’ affairs programs and/or the delivery of services to veterans
as Veterans’ Education Program Administrators across the country. The purpose of
NAVPA is to promote professional competency and efficiency through an association of
members and others allied with, and involved in, veterans’ educational programs and to
promote the development, improvement, and extension of opportunities to any service
member, veteran, or dependent of a veteran, for his or her personal growth and
development to its fullest potential.



https://www.newsweek.com/us-economy-better-americans-think-1941732
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You can read more about NAVPA here: Home - Nation Association of Veteran Program
Administrators (navpa.org)

Division Staff was invited to give a legislative briefing at the virtual Veteran Research
Consortium Meeting, taking place on October 15th. The purpose of these meetings is to
bring stakeholders together to discuss avenues for improving the student veteran
experience. Some of these issues include providing better on-campus support, student
loan debt, and predatory practices — amongst others. There are many factors at play for
student veterans outside of general coursework. Addressing all of these factors will
ensure that student veterans are successful in their academic endeavors.

Division Staff is researching Department of Defense-approved academic institutions, and
the ability to transfer credits from one institution to another. Servicemembers must be
able to transfer credits, as one institution may provide services on one military
installation and not another. As such, the VE&E will be drafting a resolution that aims to
rectify this. We will work with partners in the education space to ensure that
servicemembers do not fall behind in their studies as a result of changing duty stations.

Division Staff met with the Senate Defense Appropriations Committee to discuss military
tuition assistance (TA). As it stands, military tuition assistance funding is appropriated
for voluntary and off-duty education; however, these funds are not reserved specifically
for TA and can be used for licensing, credentialing, and training — amongst other things.
The purpose of this meeting was not only to advocate for increased TA funding, but to
ensure that funding is specifically reserved for TA. With current TA rates, it can take
servicemembers 6-8 years to earn a degree. By increasing the TA cap, servicemembers
can complete their degree in service — potentially in their first enlistment — which would
allow them to pursue a graduate degree or PhD post-military service. Along with the
Senate Defense Appropriations Committee, Staff met with the offices of Congressman
Hoyer (D-MD), Congresswoman Jacobs (D-CA), Congresswoman McCollum (D-MN),
Congressman Peters (D-CA), Congressman Owens (R-UT), and Congressman Calvert
(R-CA).post-military

You can read more about TA here: R47875 (congress.cov)

Division Staff met with the Veteran Outreach Coordinator for AgrAbility. The vision of
AgrAbility is to enhance the quality of life for farmers, ranchers, and other agricultural
workers with disabilities, so that they, their families, and their communities continue to
succeed in rural America. For this target audience, “success” may be defined by many
parameters, including gainful employment in production agriculture or a related
occupation; access to appropriate assistive technology needed for work and daily living
activities; evidence-based information related to the treatment and rehabilitation of
disabling conditions; and targeted support for family caregivers of AgrAbility customers.

Over the past five years, the United States (U.S.) lost 141,733 farms, primarily due to a
broken workforce system that has led to a worker shortage. Additionally, the U.S. is


https://navpa.org/
https://navpa.org/
https://crsreports.congress.gov/product/pdf/R/R47875
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experiencing an aging workforce. Providing opportunities for veterans in the agricultural
industry could help to alleviate the current and impending shortages.

You can read more about AgrAbility here: http://www.agrability.org/

Employment & Transition

Department of Labor:

The veteran employment rate increased by 3% between July and August of this year. In August
2024, the veteran unemployment rate was 3.4%, up from 3.0% the previous month and down
from 3.6% the prior year. Also in August 2024, the comparable non-veteran unemployment rate
was 4.1%, down from 4.2% the previous month and up from 3.6% the prior year. The
unemployment figures were almost double for veterans with a disability, reaching 6.1%.

New Team Member:

» Division staff had the pleasure of welcoming Employment Policy Associate Olivia
Baisier to the team this week! Ms. Baisier will focus on veteran employment issues,
advocating for the economic advancement of veterans and their families. She has already
begun conducting vital research into the current state of veteran employment in America
and has completed The American Legion Education Institute’s Basic Training course.

House Veterans' Affairs Subcommittee on Economic Opportunity Hearing:

» Division Staff listened in on a hearing that covered mental health support programs for
transitioning servicemembers. Representatives from Veterans Affairs, the Department of
Defense, the Government Accountability Office, and the Department of Labor testified
about their agencies’ contributions to and concerns regarding veterans' mental health
during the transition period. Committee members expressed dissatisfaction with the
management of the Transition Assistance Program, particularly under VA and DOD
leadership.

Workplace Promise Institute’s 2024 Conference:

» Division Staff attended the Workplace Promise Institute’s 2024 Conference, focused on
creating safe workspaces and supporting the whistleblowing community. The Workplace
Promise Institute is the Education Center for Whistleblowers of America, a nonprofit
organization supporting whistleblowers facing retaliation after exposing abuse or fraud.
The international conference gathered whistleblowers from private, public, and military
sectors to build a supportive community. Attendees gained insights into whistleblower
protections from experts in the field, including a lawyer representing whistleblowers from
The Boeing Company.


http://www.agrability.org/
https://www.bls.gov/news.release/empsit.t05.htm
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Hiring Our Heroes Events:

Division Staff will attend several career events hosted by Hiring Our Heroes (HOH), an
organization dedicated to connecting the military community with meaningful
employment opportunities. Since its inception in 2011, HOH has successfully connected
over 617,000 veterans and military spouses with jobs. For more information and to view
the event schedule here.

Small Business

Division Staff had the opportunity to meet with Ms. Stephanie Brown, founder and CEO
of The Rosie Network, a nonprofit organization dedicated to supporting military families
by serving military entrepreneurs—spouses, veterans, and transitioning service members
who are looking to start or grow their businesses. The Rosie Network provides no-cost
training, mentorship, and global support through its award-winning, 8-module
Service2CEO Program. Our meeting aimed to explore a potential partnership with The
Rosie Network, which could bring more resources and opportunities to our division and
the veterans we serve.

Additionally, Division Staff met with representatives from the SBA Veterans Business
Outreach Center based out of Old Dominion University to host a class at the Washington,
D.C. headquarters office. This class, the Boots to Business Reboot, offers a valuable
opportunity for veterans, transitioning service members, and their families to learn the
essentials of starting and marketing a business. Scheduled for December 9th and 10th, the
two-day course provides fundamental business skills. Participants can later enroll in the
Boots to Business Readiness Course, a six-week program that meets twice a week for one
hour, focusing on building a business model and developing a business plan.

Moreover, the Veteran Small Business Taskforce had the opportunity to attend the SBA
Quarterly Meetings on September 10 and September 12, 2024. The first meeting was the
Interagency Task Force on Veterans Small Business Development (IATF), a collaborative
initiative established to enhance support for veteran entrepreneurs and small business
owners. The task force brings together federal agencies, private sector partners, and
veteran service organizations to streamline resources, policies, and programs, fostering
the growth and success of veteran-owned businesses.

The second meeting attended was the Advisory Committee on Veterans Business Affairs
(ACVBA). This key advisory body provides strategic guidance and recommendations to
the U.S. Small Business Administration (SBA) and other relevant agencies on matters
concerning veteran entrepreneurship. The ACVBA plays a crucial role in shaping policies
and initiatives designed to support and enhance the success of veteran-owned businesses,
ensuring a bright future for veteran entrepreneurship.


https://events.hiringourheroes.org/

Week of September 9%, 2024
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If homelessness was easy to solve, there wouldn’t be a single Veteran without a roof over their
head. But it’s complex, and complex issues require creativity and all hands-on deck.

It’s been nearly five months since we implemented our all hands on deck approach: One Team.
We’re already seeing success, with the pace of housing Veterans picking up and the rate of
Veterans re-entering homelessness beginning to drop.

As the name suggests, cohesiveness is a key component of One Team. It focuses on working
together as a unit to provide Veterans facing homelessness with a seamless web of support rather
than disconnected threads provided by different programs, services, and partners.

No matter how Veterans connect with us, we want them to find a coordinated process that allows
us to develop a holistic, tailored housing and service plan centered on their personal choices.
Another key component—which may seem less obvious—is flexibility. If one program isn’t a
good fit, we pivot to another. If no social workers are available to rapidly rehouse a Veteran, we
deploy someone from another program.

This flexibility is particularly pivotal given the changing national landscape of homelessness,
and supporting Veterans living in encampments is becoming a major focus for us in VA.

We’ve developed a response plan that uses the fundamentals of One Team to locate Veterans
living in encampments and provide them with same-day access to housing, connect them with
the services they need to maintain permanent housing, and prevent them from entering the
criminal legal system.

On the national level, we’re keeping close tabs on encampments and pending closures, and
we’ve established a response team to swiftly organize help for VA medical centers that are
responding to encampment closures.

We encourage local medical centers to pull together resources from across their homeless
programs and services so they can quickly leap into action, while keeping to our One Team
philosophy by coordinating with existing community outreach teams to align resources, increase
efficiency, and avoid duplication.


https://www.spreaker.com/episode/s1ep28-ending-veteran-homelessness-as-one-team--60665818
https://www.va.gov/homeless/encampments.asp
https://www.va.gov/HOMELESS/docs/One_Team_Toolkit_UPDATE_APR15_508c.pdf
https://www.va.gov/HOMELESS/docs/One_Team_Toolkit_UPDATE_APR15_508c.pdf
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We know that no matter how complex the problem of homelessness and how many hurdles are
thrown in our way, our mission remains the same: to end Veteran homelessness in America.

I believe that with the strength of our united team, we will be ready to help any Veteran facing
homelessness in any community throughout the country.

Homelessness Outreach and Support:

» Continued Efforts with DC Homeless Shelters: Division staff remain actively engaged
with homeless shelters in the DC area to assist in ending homelessness and improving the
lives of veterans. We will continue our partnership with Access Housing Inc. on their
upcoming New Shoes Drive and encourage your support. If you are interested in
participating, please reach out to VE&E. Stay tuned for more information.
veteransemploymentandeducation@Iegion.org

Bill Reviews:

» Division Staff completed a bill review for “The Affordable Housing for Veterans Act.”
The bill would reduce VA home loan fees assessed to veterans, servicemembers, or
surviving spouse homebuyers by striking ‘November 15, 2031’ everywhere it appears in
the loan fee table (38 U.S.C. 3729(b)(2)) and replacing it with ‘October 1, 2024.” This
change to existing U.S. law would result in swift loan fee reductions for veterans as high
as 65%. The costs incurred will be recouped by rescinding $4.8 billion from the $80
billion made available to the Internal Revenue Service through The Inflation Reduction
Act.

You can find more information about the legislation here: Rep. Andy Ogles introduces
bill to drastically cut fees for Veterans Affairs home loans - Washington Examiner

» Division Staff completed a bill review for the VA Housing Loan Forever Act. The bill
would address historic racial inequities faced by veterans from marginalized groups in
accessing their earned GI Bill Home Loan benefits. It would grant eligibility to the VA
Home Loan Program to the decedents of World War II, Korean War, and Vietnam War
veterans who were unable to use their earned home loan benefits at the time due to
discriminatory administrative practices by the VA and segregationist housing policies.

You can find more information about the legislation here: All Info - H.R.8607 - 118th
Congress (2023-2024): VA Housing Loan Forever Act of 2024 | Congress.gov | Library

of Congress

Miscellaneous



mailto:veteransemploymentandeducation@legion.org
https://www.washingtonexaminer.com/policy/finance-and-economy/3153207/andy-ogles-introduces-bill-cut-fees-veterans-affairs-home-loans/#google_vignette
https://www.washingtonexaminer.com/policy/finance-and-economy/3153207/andy-ogles-introduces-bill-cut-fees-veterans-affairs-home-loans/#google_vignette
https://www.congress.gov/bill/118th-congress/house-bill/8607/all-info
https://www.congress.gov/bill/118th-congress/house-bill/8607/all-info
https://www.congress.gov/bill/118th-congress/house-bill/8607/all-info
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Gold Star Mother’s and Family Day falls on September 29 this year and is traditionally observed
on the last Sunday in September. The day is for honoring families of those who have received
The Gold Star — the military award no one wants. The award commemorates the tragic death of a
military member who has perished while in the line of duty and hopes to provide a level of
comfort to the parents and families that are left behind. Since World War 1, a “Gold Star
Family” has signified a family that has lost one of its members in combat. The family can display
a Gold Star Service Flag for any military family members who have died from any honorable
cause — each gold star on the flag signifies a death. Though today only around 1% of the country
is involved in military service, as compared to the 12% during other times of war, like World
War 2, there are still a significant number of surviving Gold Star families — not to mention, a
Gold Star lives on in a family’s legacy.

Division Staff will be participating in Gold Star Mother’s Weekend on September 27-29, 2024.
Please see the link below for registration details. Registration will be open until Sunday,
September 15, 2024.

Gold Star Mothers Weekend - American Gold Star Mothers, Inc.

Joseph C. Sharpe, Jr., Director

Veterans Employment & Education Division
1608 K St NW., Washington, DC 20006
Phone #: 202.445.0135

E-Mail: JSharpe@legion.org



https://www.americangoldstarmothers.org/gold-star-mothers-weekend.html
mailto:JSharpe@legion.org
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