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National Legislative Division Weekly Report 

February 14, 2025 
 

   
 

On Monday, February 10, Leg Div Staff:  

• Tuned in to the HVAC majority check-in meeting. 

• Attended the economic opportunity VSO working group meeting. 

• Met with Rep. Correra’s office to discuss access to VA care. 
 

On Tuesday, February 11, Leg Div Staff:      

• Met with Sen. Hirono’s office to discuss UNCLOS and develop a plan for an info session 
on the Hill. 

• Watched the HVAC Subcommittee on EO oversight hearing. 

• Met with Tremont Strategies and CareQuest to discuss VA oral health initiatives, and 
develop plan for an info session on the Hill. 

• Attended an IVF working group meeting. 
 

On Wednesday, February 12, Leg Div Staff:  

• Met with SVAC staff to discuss Washington Conference and the NC’s Testimony. 

• Submitted an SFR for the HVAC Subcommittee on Health oversight hearing about 
community care. 

• Met with Sen. Moran’s and Sen. King’s office to discuss the Low-Level Blast Impact bill 
and submitted for a bill review.. 

• Met with Quality-of-Life Foundation to discuss PCAFC letter 
 
On Thursday, February 13, Leg Div Staff:   

• Attended the weekly Washington Conference Production meeting and finalized stage 
requirements. 

• Attended the Women Veteran VSO working group. 

• Participated in a fiduciary program discussion with SVAC to develop topics for a future 
roundtable meeting. 

• Met with SVAC to review the status of the PAWS 2.0 Bill, and how Fox grants or carve 
out could possibly support service animal programs. 

• Attended a webinar presenting new GI Bill Research and Reports to develop ideas for 
improving delivery of education benefits. 

 
On Friday, February 14, Leg Div Staff: 

• Met with Rep. Case’s office to introduce Legion legislative priorities. 

• Met with HVAC staff to discuss logistics for a future hearing. 
 

Hearings next week:   
As of 2/13, the following hearings are scheduled: 

• Wednesday, February 19, 9:30 AM: Senate Veterans Affairs Committee – Hearing to 
Consider Pending Nominations 
 



 

National Legislative Division Weekly Report 

February 14, 2025 
 

   
 

Summary of the week:   
 

This week, Legislative Division attended several working group meetings, discussing topics like 
economic opportunity, IVF, and women veterans’ issues to determine where issues may be 
emerging. Staff also had several meetings on the Hill, speaking to the offices of Sen. Hirono, Rep. 
Correra, Sen. Moran, Sen. King, and Rep. Case, as well as with the staff members of SVAC to 
address pending legislation and review topics for Washington Conference hill meetings. The DC 
staff also submitted an SFR for the HVAC Subcommittee on Health oversight hearing about 
community care on Feb 12.  
 

LegDiv continues planning for Washington Conference. We are finalizing scripts and attendee 
rosters for the Commander’s testimony and answering RFIs from the Committee Clerks. The 
Division focused on following up on RSVPs and confirming speakers for the Commander’s Call 
and our Commission meeting and has confirmed the attendance of Rep. Takano and the Secretary 
of the VA.  
 

Julia S. Mathis, Legislative Director 
The American Legion   
(202) 735-2207 jmathis@legion.org 

 

mailto:jmathis@legion.org
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VETERANS STRENGTHENING AMERICA 

NATIONAL SECURITY DIVISION'S WEEKLY REPORT 
Ariel A De Jesus Jr, Acting Director 

adejesus@legion.org 
(February 10, 2025 – February 14, 2025) 

 
Meetings 
 

• NS Staff met with representatives from We the Veterans to engage in a comprehensive 
discussion on cybersecurity. The meeting covered emerging threats, current best practices, 
and potential collaborative strategies for enhancing digital security and resilience. 
 

• NS Staff met with Senator Hirono’s office representative to discuss the United Nations 
Convention on the Law of the Sea (UNCLOS). The senator’s office inquired about the 
possibility of our support for reintroducing a resolution urging the U.S. to ratify the treaty. 
Additional details will follow. 
 

• NS Staff attended a webinar hosted by USGLC titled "China's Influence in Latin America." 
The session examined how the region's civil unrest and political tensions impact global 
security and development, particularly as the People’s Republic of China expands its 
economic and security ties in Latin America. 
 

• NS Staff attended the inaugural USAF Honor Guard Wellness Symposium, a meticulously 
organized event focused on advancing service members' physical and mental well-being.  
 

• NS Staff met with the newly appointed Director of Veterans Affairs at the Taipei Economic 
and Cultural Representative Office. We engaged in in-depth discussions regarding 
innovative initiatives and potential collaborative opportunities. The dialogue was 
constructive and set a solid foundation for future joint efforts. 
 

• NS Staff engaged in discussions with the Department of Defense regarding the preparations 
for the National Commander’s upcoming trip to Europe. These discussions focused on 
coordinating logistical arrangements, security protocols, and interagency support to ensure 
a successful and well-organized visit. 
 

• NS Staff participated in a virtual roundtable hosted by the Department of Defense, where 
they provided a briefing on the new Health Care Flexible Spending Account option for 
military members and their families. The session detailed eligibility criteria, enrollment 
procedures, and the program's benefits 

 
 

mailto:adejesus@legion.org


Policy 
 

• NS Staff completed bill reviews of three legislative proposals: the Cornyn Recruitment bill, 
the Blue Pacific Act, and the Military Parental Leave proposal. Each review included an 
analysis of the bill's potential impacts, strategic recommendations, and policy implications. 
 

• NS Staff drafted a comprehensive point paper examining the lethality of our Armed 
Forces. The document analyzes current operational capabilities in-depth, identifies 
potential vulnerabilities, and offers strategic recommendations to enhance combat 
effectiveness. 

Programs 
 
The American Legion Military Surplus Equipment 
 

• There were no requests processed this week 
 
POW/MIA 
 

• Soldier Accounted For From Korean War (Grace, L.) 
 
DPAA has identified/repatriated (21) service members this year. 
 
Be The One:  
The USAF Honor Guard Wellness Symposium is a meticulously organized event focused on 
advancing service members' physical and mental well-being. The symposium provided a forum 
for military health experts, wellness program leaders, and senior representatives to share best 
practices, innovative strategies, and actionable insights. Our participation underscored our 
commitment to supporting comprehensive wellness initiatives within the military community and 
enhancing Honor Guard personnel's readiness and resilience. 
 
Focus Topic:  
 
The U.S. Army’s “transforming-in-contact” initiative made significant strides during a training 
exercise in Germany. The 3rd Brigade, 10th Mountain Division integrated over 200 commercial 
off-the-shelf unmanned aerial systems (UAS) for reconnaissance, enemy position identification, 
and artillery coordination, enhancing sensor-to-shooter response times. The exercise revealed 
operational challenges, such as reduced drone battery life in cold weather and limited effectiveness 
in rugged terrain, leading to a shift towards treating UAS as disposable assets. Additionally, 
multinational collaboration with NATO allies helped refine strategies, particularly in managing 
different frequency regulations. These lessons influence future procurement and rapid-deployment 
strategies, focusing more on counter-UAS, electronic warfare, and other rapid-response 
capabilities to maintain battlefield superiority. 
 
Army ‘transforming-in-contact’ unit using more drones than ever before 

https://www.dpaa.mil/News-Stories/ID-Announcements/
https://defensescoop.com/2025/02/13/army-transforming-in-contact-unit-drones-uas-exercises/?utm_campaign=dfn-ebb&utm_medium=email&utm_source=sailthru
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VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 02/14/2025 

Division Operations 
Meetings:  

• February 10: Director attended a personnel Committee meeting. 

• February 10: Director conducted 3 bill reviews. 

• February 11: Division director attended the House Veterans Affairs Committee (HVAC) 

Subcommittee on Economic Opportunity Oversight Hearing titled, “Bureaucratic 

Barriers: Making VBA Education Services Work for Veterans and not the Bureaucracy."  

• February 12: Director attended the Program of Comprehensive Assistance for Family 

Caregivers (PCAFC), a discussion to extend the pause for legacy caregivers.   

• February 12: Director attended The American Legion National Headquarters (TAL NHQ) 

briefing with Department Adjutants.  

• February 12: Director attended the House Veterans Affairs Committee (HVAC) 

Subcommittee on Health Oversight Hearing titled, “Roles and Responsibilities: 

Evaluating VA Community Care."  

• February 13: Director virtually spoke with Senate VA staff about VA Fiduciary program 

oversight.  

• February 14: Director performed final review of SWS reports. 

• February 14: Director hosted an informal meeting with Be The One committee 

leadership. 

 

 

 

 

 

 

 

 

https://youtu.be/ysE36SKSvNc
https://youtu.be/ysE36SKSvNc
https://youtu.be/DrQcwxwr57Q
https://youtu.be/DrQcwxwr57Q


Health Policy Team (HPT) Operations 

 
Meetings:  

• February 13: The Health Policy Team (HPT) virtually attended the monthly Women 

Veterans VSO work group that discussed new legislation that is being introduced in the 

119th session and other changes that will affect women veterans. 

• February 13: HPT attended the Debt Management Center (DMC) January/February VSO 

Stakeholder call to discuss challenges in veteran debt collection. 

• February 14: HPT met with Jonathon Solonar to discuss his experience Physician 

Assistant Student at the University of Washinton MEDEX Northwest PA program. 

• February 14: Deputy Director for Health Policy (DDHP) and the Director of VA&R met 

Be the One Committee Leadership to discuss The American Legion suicide prevention 

efforts and priorities for 2025. 

 

Legislative Bill Reviews: 
• H.R. X – The Fiscal Year 2025 VA Major Medical Facility Authorization Act 

o Authorizes funds for a new medical facility in West LA and for improvements to 

VA facilities in TX. 

 

Position: Support 

 

Supporting Resolutions: 

 

o Resolution No. 7: Ensuring VA Remain the Center of Care 

 

• Letter of Support (LOS) for the Veterans’ ACCESS Act 

o To improve the provision of care and services under the Veterans Community 

Care Program of the Department of Veterans Affairs, and for other purposes 

 

Position: Support 

 

Supporting Resolutions: 

 

o Resolution No. 14: Access to Care 

 

 

 

 

https://archive.legion.org/node/15141
https://archive.legion.org/node/14052


Claims & Appeals Team Operations 
Accreditations 

- Applications Received from TAL Departments                                 16   

- Certifications Submitted by TAL Washington Office                        6 

- Certifications Approved by VA’s Office of General Counsel            14 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA Appeals Pending (125+ Days)     0 

- Informal Hearing Presentations (IHPs) Prepared   229 

- Phone Inquiries       142 

- Internal Quality Reviews       3  

- Individual Training       1 hour 

- Team Training        0 hours 

- Hearings        2 

- Board Dispositions       85 

o Appeals Granted      17 (20.0%) 

o Remanded       46 (54.1%) 

o Denied        18 (21.2%) 

o Other 4 (4.7%) 

             Retroactive Awards Won for Veterans $916,707      

National Veterans Service Office 
- Phone Calls        116 

- Emails         72 

- Referrals        11 

- Discharge Upgrades       1 

- Written Correspondence      6 

- Claims Submitted       18 

- HLR Informal Conference Calls     5  

- In-Person Conferences      2 

Pension & Debt Management 
- New Claims         15 

- Rating Reviews/Audits      165 

- Contacts        133 

- Debt Notices Received      302 

- Waivers Granted       31 

- Miscellaneous Notification Letters Processed   2 

- Debt Waiver Granted       $608,317 

 

 

 

 

 



Benefits Policy Team (BPT) Operations 
Meetings: 

 

• February 7: Deputy Director for Benefits & Claims (DDBC) attended a meeting hosted 

by Senate Veterans Affairs Committee (SVAC) staff on VA hiring freeze with 

Legislative Associate. 

•  

• February 11: The Policy Team conducted a meeting with Bergmann & Moore to discuss 

policy changes, Service Officer 101 training, and the upcoming DSO Symposium. 

•  

• February 12: The Deputy Director and the Policy Team hosted virtual meetings with the 

Department of Latin America and the Department of France for consensus building when 

drafting a new Foreign Medical Program resolution. 

 

• February 12: Non-rating claims team in St. Paul, MN attended monthly Debt 

Management Center Veterans Service Organization (VSO) call. 

 

• February 13: Benefits Team conducted a VA benefits Information Seminar training for 

International Union of Elevator Constructors (IUEC) Veterans Assistance Program staff. 

 

 

• February 13: DDBC and Benefits Team attended the Independent Budget presentation on 

Capitol Hill by other VSOs forecasting budget recommendation for the VA for Fiscal 

Year 2026. 

 

• February 14: DDBC and Legislative Associate attended meeting with House Veterans 

Affairs Committee staff discussing upcoming legislative hearing on March 5. 

 

Projects 
• Bill Review for H.R. xx, Driver Reimbursement Increase for Veteran Equity (DRIVE) 

Act of 2025 

o To amend title 38, USC, to increase the mileage rate offered by the Department of 

Veterans Affairs through their Beneficiary Travel program for health-related 

travel, and for other purposes. - Support. 

 

• 2024 ROAR Report is currently under review. 

 

 

Cole Lyle 
 Director 
Veterans Affairs and Rehabilitation Division 

(202)-263-5759 

End of VA&R weekly update – 02/14/2025 
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Hearts for Heroes: Caring for Displaced Veterans 

Homeless Site Visit – Tuesday, February 25, 2025 

Join the Veterans Employment & Education (VE&E) Division for a 

special homeless site visit during the 65th Annual Washington 

Conference. This initiative offers a unique opportunity to engage 

with organizations actively working to support displaced veterans, 

providing housing, resources, and vital services to help them rebuild 

their lives. 

Featured Site Visits: 

• Friendship Place – 4713 Wisconsin Ave NW, Washington, 

DC 20016 

• Veterans on the Rise – 5002 Sheriff Rd NE, Washington, 

DC 20019 

• Unity in the Community – 11414 Livingston Rd, Fort 

Washington, MD 20744 

This visit is part of the National Veterans Employment & Education 

Commission's Homelessness and Housing breakout session during 

The American Legion’s Washington Conference. 

             Date: Tuesday, February 25, 2025 

      Time: 9:00 a.m. – 3:00 p.m. 

         Departure Location: Washington Hilton, 1919 Connecticut Ave 

NW, Washington, DC 20009 (Concourse Level) 

  Register Here – Registration closes on February 18, 2025. Join 

us in supporting our veterans and making a meaningful impact. 

Together, we can change lives! 

 

https://tinyurl.com/displaced-veterans-site-visit
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Economy 

Consumer prices rise 0.5% in January, higher than expected as annual rate rises to 3% 

By Jeff Cox 

Inflation perked up more than anticipated in January, providing further incentive for the Federal Reserve 

to hold the line on interest rates. 

The consumer price index, a broad measure of costs in goods and services across the U.S. economy, 

accelerated a seasonally adjusted 0.5% for the month, putting the annual inflation rate at 3%, the Bureau 

of Labor Statistics reported Wednesday. They were higher than the respective Dow Jones estimates for 

0.3% and 2.9%. The annual rate was 0.1 percentage point higher than December. 

Excluding volatile food and energy prices, the CPI rose 0.4% on the month, putting the 12-month 

inflation rate at 3.3%. That compared with respective estimates for 0.3% and 3.1%. The annual core rate 

also was up 0.1 percentage point from December. 

Markets tumbled following the news, with futures tied to the Dow Jones Industrial Average sliding more 

than 400 points while bond yields scaled sharply higher. 

“The ‘wait and see’ Fed is going to be waiting longer than anticipated after a red-hot January CPI 

inflation report,” wrote Josh Jamner, investment strategy analyst at ClearBridge Investments. “This report 

puts the final nail in the coffin for the rate cut cycle, which we believe is over.” 

Indeed, market pricing shifted the outlook for the next rate cut to at least September, even as Fed Chair 

Jerome Powell said he would offer “a note of caution” about reading too much into the CPI report. 

“We don’t get excited about one or two good readings and we don’t get excited about one or two bad 

readings,” Powell said in testimony before the House Financial Services Committee. He added that the 

Fed more closely adheres to the Commerce Department’s personal consumption expenditures prices 

gauge, which will get more clarity following Thursday’s producer price index report from the BLS. 

Economy 

 

 

 

https://www.cnbc.com/2025/02/12/cpi-january-2025.html
https://www.bls.gov/news.release/cpi.nr0.htm
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VA education and training benefits 

The Veterans Employment & Education (VE&E) Division is committed to educating veterans 

about VA education and training benefits. We provide valuable information on the GI Bill and 

other resources to help veterans, service members, and their families access education, job 

training, and career opportunities. 

     VA Education Benefits: 

VA education benefits help veterans, service members, and their qualified family members 

with essential needs like paying college tuition, finding the right school or training program, 

and getting career counseling. Learn how to apply for and manage the education and 

training benefits you’ve earned. 

     Key Education & Training Resources: 

• GI Bill Benefits – Learn about tuition assistance, housing stipends, and other financial 

support. 

• Veteran Readiness & Employment (VR&E) – Get assistance with career counseling, 

job training, and employment services. 

• On-the-Job Training & Apprenticeships – Use your GI Bill benefits to earn while you 

learn. 

• Yellow Ribbon Program – Find schools that help cover tuition costs beyond the GI Bill 

cap. 

• VA Education & Training Resources – Explore all VA-sponsored programs designed 

to support your educational journey. 

For more details on maximizing your education and career opportunities, reach out to our 

VE&E Division. We’re here to help veterans build brighter futures through education and 

training! 

Get GI Bill® and other education benefits 

• About GI Bill benefits 

Learn how the GI Bill works and explore your options to pay for school or cover 

expenses while you’re training for a job. 

• Eligibility 

Education 

https://www.va.gov/education/about-gi-bill-benefits
https://www.va.gov/education/eligibility
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Find out if you’re eligible for GI Bill or other VA education benefits. 

• How to apply for education benefits 

Learn how to prepare and apply for the GI Bill or other VA education and training 

benefits. 

• After you apply 

Find out when to expect a decision from us on your application and what to do next. 

• Veteran Readiness and Employment (VR&E) 

Check if you qualify for help exploring employment options, any training you may need, 

and other vocational rehabilitation services. 

• Educational and career counseling (Chapter 36) 

Find out how to get free educational and career counseling if you are leaving active 

service soon, have been discharged within the past year, or are a Veteran or dependent 

who is eligible for VA education benefits. 

Veterans and National Guard or Reserve members. 

Congressional Updates:  
 

On Tuesday, February 11, 2025, at 10:15 AM ET, the Subcommittee on Economic Opportunity 

held an oversight hearing titled: “Bureaucratic Barriers: Making VBA Education Services Work 

for Veterans and not the Bureaucracy." Watch the hearing by following the link below:  

https://veterans.house.gov/calendar/eventsingle.aspx?EventID=6631 
 

 

How Working Conditions in Civilian Jobs Can Affect Veterans' Health and Well-Being: Veterans' 

Issues in Focus 

Margaret D Whitley, Eric Apaydin 

Too often, policy discussions focus on employment rates over the quality of the jobs that are available to 

veterans. Ensuring safe and healthy working conditions for veterans should be a priority of policies and 

programs to improve employment opportunities for this population. Veterans have already put their lives 

and health on the line for their country, sometimes with long-term effects that make them vulnerable to 

additional hazards on the job. Understanding why veterans choose the occupations they do and the risks 

they are exposed to could lead to policies that improve veteran health and support for all workers. 

Employment 

 
 

Employment  

https://www.va.gov/education/how-to-apply
https://www.va.gov/education/after-you-apply
https://www.va.gov/careers-employment/vocational-rehabilitation
https://www.va.gov/careers-employment/education-and-career-counseling
https://veterans.house.gov/calendar/eventsingle.aspx?EventID=6631
https://pmc.ncbi.nlm.nih.gov/articles/PMC11425930/
https://pmc.ncbi.nlm.nih.gov/articles/PMC11425930/
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There has been a great deal of interest in improving employment opportunities for veterans, and the past 

few years have brought positive trends (Hall et al., 2014; Babajide, 2016). Unemployment among 

veterans fell from an average of 8.7 percent in 2010 to 2.8 percent in 2022, and these rates have been 

consistently lower than those of nonveterans (Bureau of Labor Statistics, 2023a). However, these statistics 

do not account for the quality of the jobs available to veterans. In 2021, President Joe Biden stated that his 

administration's goal was to create “millions of good jobs” for veterans and their spouses (White House, 

2021). Although pay is important, good jobs provide more than decent earnings. The U.S. Department of 

Labor defines good jobs as those that not only offer good pay and benefits but that also have fair hiring 

practices, are inclusive and equitable, support unions, have good organizational cultures, offer career 

advancement, and provide safe and healthy working conditions—that is, they minimize risks to physical 

and mental health (U.S. Department of Labor, undated-a). 

Working conditions are an important component of health and well-being for all workers. Veterans, who 

have put their lives and health on the line for their country, should have access to safe, health-enhancing 

civilian jobs after leaving military service. An important first step in identifying potential areas for 

improvement is understanding the working conditions that veterans currently experience and how various 

policies and programs promote safe and healthy workplaces. Using national survey data, we examined 

differences in the types of jobs that veterans and nonveterans hold and explored implications of these 

differences and areas for future research. 

The VE&E Division is in the final stages of preparing for the Annual 65th Washington 

Conference. The agenda is nearly complete, and we are excited to announce that the Small 

Business Panel will feature seven phenomenal speakers. 

Themed “From Service to Veteran Entrepreneurship,” the panel will focus on empowering 

student veterans to explore entrepreneurial opportunities and build successful careers after their 

service. It promises to provide valuable insights and actionable strategies for fostering veteran 

success in small business ventures.  

The Washington Conference agenda will also feature guest speaker David MacEwan for a 

discussion on veteran incarceration, themed “From Service to Second Chances: Advancing 

Justice for Veterans.” The session will focus on alternative sentencing practices for justice-

involved veterans that take prior service into consideration, particularly in terms of transition and 

mental health. More updates on panelists and session details will follow as we finalize 

preparations. 

As of Friday 2/13, Division Staff have released the 2025 point papers in preparation for the upcoming 

Washington Conference and national Commander’s testimony. Key areas of focus include:  

• Modernizing TAP.  

• Ending Veteran Homelessness.  

Division Staff attended an event held by MilitaryHire, a military employment organization that serves as a 

network where former military personnel can seek careers and utilize their professional skills. The virtual 

event introduced MilitaryHire’s service, Brazen, an online platform that connects employers with talented 

military and veteran candidates. 

https://pmc.ncbi.nlm.nih.gov/articles/PMC11425930/#R17
https://pmc.ncbi.nlm.nih.gov/articles/PMC11425930/#R10
https://pmc.ncbi.nlm.nih.gov/articles/PMC11425930/#R49
https://pmc.ncbi.nlm.nih.gov/articles/PMC11425930/#R49


  Week of February 10th, 2025 

5 
 

Division Staff contributed to a bill review of the Military Consumer Protection Task Force Act of 2025. 

The proposed legislation would establish a task force to protect members of the Armed Forces, veterans, 

and military families, from financial fraud. 

‘Show Your Love’ 2025 Veterans Valentine's Day Resources Fair 

The Veterans Employment & Education (VE&E) Division is dedicated to ending veteran 

homelessness and is proud to partner with Access Housing to share information about the 

division's initiatives and how we support homeless veterans. 

This free resource fair is open to all veterans in the Washington, DC Metropolitan area and will 

provide valuable support services, resources, and giveaways to those in need. 

             Event: ‘Show Your Love’ 2025 Veterans Valentine's Day Resources Fair 

    Date: Friday, February 14, 2025 

      Time: 10:00 AM – 3:00 PM 

     Location: Walter Washington Community Center 

        Address: 4301 9th Street SE (Ward 8), Washington, DC 20032 

Who Should Attend? 

• Recovering, homeless, and underserved veterans 

• Unemployed veterans and those seeking job opportunities 

• Transitioning service members and their families 

• Veterans in need of VA disability/compensation claims assistance 

What to Expect: 

   Continental breakfast & hot lunch provided 

   Free giveaways 

   Resources from local organizations, government agencies, and Veteran Service 

Organizations 

Participating Organizations Include: 

• Washington DC Veterans Affairs Medical (DCVAMC) 

• The College Board – Educational Opportunity Center (EOC) 

• The George Washington University Cancer Center 

• Prince George’s Community College – Veterans Upward Bound/TRiO Program 

• DC Mayor’s Office of Veterans Affairs (MOVA) 

• Serving Together 

• Washington, D.C. Vet Center 

• University of the District of Columbia – Office of Military and Veteran Student Services 

Homelessness and Housing 
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• Easterseals Homeless Veterans Reintegration Program 

• United Healthcare 

• American Legion – Veterans Employment & Education 

• Infinite Legacy – Community Outreach 

• So, Others Might Eat (SOME) – Permanent Supportive Housing Program 

• National Association of Black Veterans (#122) 

• DC AMVETS, DC DAV 

• Disabled Veterans National Foundation (DVNF) 

• U.S. VETS 

• United Planning Organization (UPO) 

• U.S. Department of Housing and Urban Development – DC Field Office 

• East of the River Family Strengthening Collaborative (ERFSC) 

• Howard University Department of Surgery, Division of Trauma and Critical Care 

• Wards 7 & 8 DC Prevention Center – Substance Use Prevention/Narcan Distribution 

• Mid-Atlantic Chapter Parkinson’s Foundation 

• Project Food 

• Minority Veterans of America 

• Dreamers and Achievers Center, Inc. 

Joseph C. Sharpe, Jr., Director  

Veterans Employment & Education Division  

1608 K St NW., Washington, DC 20006  

Phone #: 202.445.0135 

E-Mail: JSharpe@legion.org 

mailto:JSharpe@legion.org
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