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On Monday, March 10, Leg Div Staff:  

• Met with the Impact Survey Task Force to look at responses to the VA Insights survey 
and discuss further plans of analysis. 

• Tuned in to the HVAC Majority check-in meeting to learn upcoming hearing information 
and planning. 

• Prepped VA&R Director Cole Lyle for his testimony on Tuesday, 3/11. 

• Onboarded new Legislative Associate Scott Hagan. 
 

On Tuesday, March 11, Leg Div Staff:      

• Attended the SVAC Legislative Hearing in-person and supported Director Cole Lyle 
during his testimony for the Committee. 

• Spoke with HVAC DAMA Committee about the upcoming hearing on March 26. 

• Held the AI working group to discuss plans and ideas for the year. 

• Met with Burn Pits 360 about PACT Act implications of the CR. 

• Met with the VA Office of the Inspector General to discuss future plans and engagement. 
 

On Wednesday, March 12, Leg Div Staff:  

• Tuned in to the SASC Subcommittee on Readiness and Management Support hearing. 

• Attended a VSO working group meeting held by Rep. Levin to discuss VA staffing cuts 

• Met with Rep. Tran’s office to discuss the Protect Veteran Jobs Act. 

• Held a Survey Task Force meeting to discuss updated results and a proposed plan of 
action for creating a report for Congress with the results. 

• Met with Sen. Blumenthal about the American Legion’s Impact Survey. 
 
On Thursday, March 13, Leg Div Staff:   

• Attended a meeting with Americanism Division to discuss the Citizens Flag Alliance. 

• Met with Sen. Welch’s office to discuss VA healthcare issues. 

• Met with Rep. Pfluger’s office to discuss the ACES Act and the GUARD Act. 

• Spoke with Rep. McGarvey’s office to discuss Accredited Agents Draft Bill. 

• Attended a VSO happy hour with HVAC staffers. 
 

On Friday, March 14, Leg Div Staff: 

• Prepared testimony for the upcoming HVAC hearings on 3/25 and 3/27. 

• Finalized appointment letters for the National Legislative Council 
 

Hearings next week:   
Congress is in recess 3/15-3/23 

Grassroots Statistics (from 3/6 3:00 pm – 3/13 2:00 pm): 



 

National Legislative Division Weekly Report 

March 14, 2025 

   
 

Major Richard Star Act: 2491 actions taken 
Love Lives On Act: 529 actions taken 
“Your Voice Matters” Survey Responses: 4585 

 
Summary of the week:   
This week, the Legislative Division prepared VA&R to testify at the SVAC hearing on 3/11 and 
worked with HVAC to get more opportunities to testify or submit SFRs. Members of the Division 
are assisting with the Impact Survey Task Force, which involves analyzing and collecting data for 
the “Your Voice Matters: Share How Changes in VA Impact Your Benefits” survey that went out 
to members last week. So far, the Task Force has gathered and analyzed almost 5000 responses 
from veterans and their families.  
 
The Division attended several meetings with Congressional staff to push for broad support of 
emerging legislation and to offer expert advice on veteran issues. The Leg Director accompanied 
the Executive Director to several key meetings, including meeting with Ranking Member 
Blumenthal and with the VA’s Office of the Inspector General. The concerns about staffing cuts 
at the VA was the most discussed issue this week and continues to be fanned by partisanship efforts 
in the media and during hearings. As of the submission of this report, a CR for the remainder of 
the fiscal year is pending vote in the Senate. 
 

Julia S. Mathis, Legislative Director 
The American Legion   
(202) 735-2207 jmathis@legion.org 

 

mailto:jmathis@legion.org
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VETERANS STRENGTHENING AMERICA 

NATIONAL SECURITY DIVISION'S WEEKLY REPORT 
Ariel A De Jesus Jr, Acting Director 

adejesus@legion.org 
(March 10, 2025 – March 14, 2025) 

 
Meetings 
 

• Staff attended an in-person hearing convened by the Senate Armed Services Committee to 
examine strategies for stabilizing the Military Health System (MHS) in anticipation of 
large-scale combat operations. The hearing focused on ensuring that the MHS is adequately 
structured, resourced, and prepared to meet the evolving healthcare demands of service 
members in potential high-intensity conflict scenarios. View Hearing Here 
 

• Staff met with stakeholders who are focused on supporting Ukrainian veterans and their 
families, particularly in addressing PTSD. The discussion centered on the potential role of 
The American Legion in providing infrastructure support as Ukraine works to establish its 
own Veterans Affairs (VA) system. The stakeholders expressed interest in helping Ukraine 
create independent non-profit veterans' organizations like The American Legion. 
 

• Staff attended, in person, a hearing convened by the Senate Armed Services Committee, 
Subcommittee on Readiness and Management Support. The hearing focused on readiness 
issues, management practices, and related policy considerations crucial to the U.S. Armed 
Forces. View Hearing Here. 
 

• Staff participated in a U.S. Army 3D Multi-Domain Task Force (3MDTF) roundtable 
hosted by the Army Caucus MLA on Capitol Hill. The discussion centered on the Army’s 
strategic approach across all five domains—land, air, sea, space, and cyberspace—and 
included updates on operations and initiatives within the Indo-Pacific region. 
 

• Staff members met with the Marketing Division to discuss a comprehensive redesign of 
the National Security landing page, emphasizing enhanced usability and a more intuitive 
user experience.  
 

• Staff recently participated in a “Key Stakeholders on Ukraine” virtual roundtable hosted 
by With Honors. The discussion featured two bipartisan members of the U.S. Congress and 
a Ukrainian Member of Parliament, who provided updates on the evolving situation in 
Ukraine. Topics included current legislative priorities, international support initiatives 
 

• Staff spoke with the Department of Defense Liaison to review logistical requirements for 
the National Commander’s upcoming European trip regarding points of contact at each 
destination. 

mailto:adejesus@legion.org
https://www.armed-services.senate.gov/hearings/to-receive-testimony-on-stabilizing-the-military-health-system-to-prepare-for-large-scale-combat-operations
https://www.armed-services.senate.gov/hearings/to-receive-testimony-on-the-current-readiness-of-the-joint-force


• Staff participated in an executive-level MS/VSO roundtable hosted by the Department of 
Defense Assistant Secretary for Manpower and Reserve Affairs. The discussion covered 
various topics, including quality-of-life initiatives and the reintegration of service members 
previously discharged due to COVID-19 vaccination requirements. 
 

• Staff met with a HillVets Legislative Fellow to discuss the core legislative priorities related 
to national security. The meeting focused on key policy initiatives, emerging challenges, 
and opportunities for collaboration in support of servicemembers, veterans, and their 
families.  

Policy 
 

• Staff is conducting a thorough review of the Government Accountability Office (GAO) 
report indicating that approximately 45% of the Coast Guard’s shore infrastructure has 
deteriorated beyond repair or surpassed its intended service life. GAO-25-107851 

 
• Staff is conducting research based on recent testimony regarding “Military Readiness” and 

a newly published GAO report containing recommendations for the Department of 
Defense. These recommendations aim to strengthen the DoD’s capabilities and enhance its 
ability to project power across all warfighting domains, ensuring improved readiness and 
effectiveness. 
 

• Staff prepared a Letter of Support to the Senate and House Armed Services Committees 
(SASC/HASC) outlining National Security’s legislative priorities. The letter emphasizes 
key issues, including military quality of life, border security, the lethality of the U.S. Armed 
Forces, the necessity of fully funding the State Department and Foreign Operations, and 
protecting Coast Guard pay and entitlements. 
 

• Staff is currently monitoring potential changes within the Department of Defense, 
including the planned reduction of operating hours and the closure of several Military 
Entrance Testing (MET) sites. According to a recent Military.com article, these measures 
may adversely affect overall recruiting efforts and recruiters’ quality of life. We will 
continue evaluating emerging information and providing updates on significant 
developments. 
 

Programs   
 

• Staff is working on J/ROTC requests for outstanding students to be honored with the 
Military and Scholastic Excellence nominations. 
 

• Staff has completed its review and is finalizing the Request for Purchase (RFP) for 
submission regarding the regional winners of the National Law Enforcement Officer and 
Firefighter of the Year Award. 
 

• Staff participated in an Adjutants’ call that guided the proper procedures for TACOM-
related matters. The discussion covered the management of ceremonial rifles, policies for 



static displays, and protocols for disposing equipment no longer required. Emphasis was 
placed on ensuring that all posts adhere to established regulations and maintain accurate 
accountability of all assets. 
 

• NS Staff continues to fulfill military surplus requests mailed or emailed to us. 
The American Legion Military Surplus Equipment 
 

• Items requested: Ammo- 12,400; Rifles- 42; Clips- 75; Static Displays- 4  
• Requests submitted by: Posts- 8; Departments- 7 

 
ROTC Program 
 

• Scholastic Excellence – 3 
• Military Excellence – 3 
• Schools - 3 

 
POW/MIA 
 
March 12, 2025 

• Airman Accounted For From World War II (Chitwood, R.) 
• Sailor Accounted For From World War II (Luker, R.) 
• Soldier Accounted For From WWII (Thornton, I.) 

March 11, 2025  
• Soldier Accounted For From WWII (Bucey, W.) 
• Soldier Accounted For From Korean War (Curley, G.) 
• Soldier Accounted For From WWII (Benthien, C.) 
• Soldier Accounted For From Korean War (Bauer, L.) 

March 7, 2025  
• Soldier Accounted For From World War II (O'Donovan, J.) 
• Soldier Accounted For From Korean War (Driver, B.) 

March 6, 2025  
• Soldier Accounted For From World War II (Harrington, J.) 
• Soldier Accounted For From Korean War (Gresens, R.) 
• Tanker Accounted for from WWII (Loterbaugh, J.) 

 
DPAA has identified/ repatriated (53) service members this year. 
 
Be The One:  
 
Department of Defense released its 2023 suicide data, showing that active-duty suicides rose from 
331 in 2022 to 363 in 2023. In a Military Times article about the increase, a Pentagon spokesperson 
sought to downplay the report and stated that the increase is not “statistically significant.”. Read 
Full Article Here. 
 
Focus Topic:  

https://www.dpaa.mil/News-Stories/ID-Announcements/Year/2025/
https://www.militarytimes.com/news/pentagon-congress/2024/11/14/military-suicides-rose-in-2023-continuing-a-troubling-trend/
https://www.militarytimes.com/opinion/2024/11/21/why-the-militarys-approach-to-its-suicide-epidemic-is-failing/


Defense Secretary Pete Hegseth has directed senior Pentagon leaders to review and 
standardize military health and appearance regulations across all services.  

The under-secretary of defense for personnel and readiness will gather information on physical 
fitness, body composition, and grooming standards, focusing particularly on the evolving policies 
regarding beards. 

Military members must obtain a waiver or exemption to wear facial hair, though some branches 
are willing to broaden those allowances. The issue is partly driven by medical concerns, such as 
pseudofolliculitis barbae, which disproportionately affects Black men. 

Hegseth’s emphasis on physical fitness follows a recent federal watchdog report questioning the 
Army’s admission of trainees exceeding body fat standards. Meanwhile, the Army is expanding 
its Holistic Health and Fitness program—launched in 2018—to the entire service by 2032, aiming 
to improve service members’ physical, mental, and sleep health. 

Michigan's bipartisan congressional delegation continues to advocate for a replacement fighter 
mission; this depends on aircraft availability like the F-35 or F-15EX. The 2023 defense policy 
bill mandates the Air Force to develop a plan to recapitalize National Guard air wings, including 
those at Selfridge, with advanced fighter aircraft. Read Here 
 

https://www.militarytimes.com/news/your-military/2025/03/13/hegseth-orders-review-of-military-grooming-and-fitness-standards/
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VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 03/14/2025 

 

Division Operations 
Meetings:  

• March 10: Director attended the Oracle EGRM Briefing.  

• March 11: Director attended the Briefing Focused on Food is Medicine in the Veteran 

Health Administration. 

• March 11: Director attended the House Veterans Affairs Committee (HVAC) 

Subcommittee on Economic Opportunity Legislative Hearing titled: "Legislative Hearing 

on: H.R. 913, Streamlining Aviation for Eligible Veterans Act of 2025, H.R. 980, the 

Modernizing the Veterans On-Campus Experience Act of 2025, H.R.1364, the Automotive 

Support Services to Improve Safe Transportation Act of 2025, H.R. 1458, the Veterans 

Education and Technical Skills Opportunity Act of 2025, H.R. 1960, the Simplifying 

Veterans Assistance Act of 2025, H.R. 1527, the Reforming Education for Veterans Act, 

H.R. 1793, the Veterans Readiness and Employment Transparency Act of 2025, H.R. 

1872, Fairness in Veterans’ Education Act, H.R. 1815, VA Home Loan Program Reform 

Act, H.R. 1814, Restoring the VA Home Loan Program in Perpetuity Act of 2025 , H.R. 

1957, the End Veteran Homelessness Act of 2025, H.R. 1423, Guard and Reserve Parity 

Act of 2025, Discussion Draft, To amend title 38, United States Code, to modify the 

conditions under which the Secretary of Veterans Affairs is required to redevelop the 

individualized vocational rehabilitation plan for a veteran, and for other purposes, and 

H.R. 1803, the Fair Access to Co-ops for Veterans Act of 2025."  

• March 11: Director attended the Senate Veteran Affairs Committee (SVAC) Legislative 

Hearing to Consider Pending Legislation.  

• March 11: Director Attended the Army Caucus Military Lending Act (MLA) Lunch and 

Learn. 

• March 11: Director attended the House Veterans Affairs Committee (HVAC) 

Subcommittee on Health Legislative Hearing titled: "Legislative Hearing on: Discussion 

Draft, Standardizing Treatment and Referral Times Act; Discussion Draft, No Wrong 

Door for Veterans Act; Discussion Draft, Providing Veterans Essential Medications Act; 

Discussion Draft, Veterans Supporting Prosthetics Opportunities  and Recreational 

Therapy Act; Discussion Draft, To direct the Secretary of Veterans Affairs  and the 

Comptroller General of the United States to report on certain funding shortfalls in 

the  Department of Veterans Affairs; H.R. 217, CHIP IN for Veterans Act (Rep. Bacon); 

H.R.  1107, Protecting  Veteran Access to Telemedicine Services Act of 2025 (Rep. 

Womack); H.R. 1336, The Veterans National Traumatic Brain Injury Treatment Act (Rep. 

Murphy); H.R. 658, To amend title 38, United States Code, to establish qualifications for 
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the appointment of a person as a marriage and family therapist, qualified to provide 

clinical supervision, in the Veterans Health Administration; Discussion Draft, Copay 

Fairness for Veterans Act; Discussion Draft, Saving Our Veterans Lives Act; and 

Discussion Draft, Women Veterans Cancer Care Coordination Act."  

• March 12: Division Director attended a meeting to discuss Veteran 2nd Amendment 

Protection Act.  

• March 12: Director attended The American Legion National Headquarters (TAL NHQ) 

Briefing with Department Adjutants.  

• March 12: Division Director attended the Social Security Disability Insurance SSDI 

Claims Assistance Discussion.  

• March 13: Director had Lunch with Red Duke Strategies Team to discuss opportunities 

and how the Legion can get more involved with VA’s office of innovation.  
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Health Policy Team (HPT) Operations 
Meetings:  

• March 14: Health Policy Team (HPT) met with Eugene Luskin from Sync MD to discuss 

community care inefficiencies and their innovative solution to address them.   

 

Products: 

• HPT Provided technical support to responses for the American Legion Impact Survey. 

• HPT Analyzed cancelled contracts at VHA to determine potential impacts to veterans. 

 

Legislative Bill Reviews: 
o H.R. X – Putting Veterans First Act of 2025 

o Reinstates veterans, military spouses, survivors, veteran caregivers, and members 

of the Guard or Reserves who were federal employees until they were illegally 

fired, demoted, or suspended between January 20,2025 and the enactment of this 

act with full backpay and benefits. 

 

Position: Support 

Supporting Resolutions: 

Resolution No. 115: Department of Veterans Affairs Recruitment and Retention 

RESOLVED, That the Veterans Health Administration continue to develop and  i

 mplement 

staffing models for critical need occupations 

Resolution No. 81: Military Spouse Employment 

RESOLVED, That The American Legion reminds employers, both public and private 

sectors, of their moral obligation to hire, not only veterans, but their civilian spouses as 

 well. 

Res. No. 346: Support an Investigation of Hiring Practices in the Federal Government 

RESOLVED, That The American Legion encourages Congress to conduct an  i

 nvestigation into the employment of veterans by the various agencies of the federal 

 government 

RESOLVED, That The American Legion supports remedial legislation, as may be 

needed, to increase the percentage of veterans hired in all agencies; specifically, the 

Department of Veterans Affairs to 50 percent or above. 

 

 

 

 

 

 

https://archive.legion.org/node/342
https://archive.legion.org/node/547
https://archive.legion.org/node/494


Claims & Appeals Team Operations 
Accreditations 

- Applications Received from TAL Departments                                 28   

- Certifications Submitted by TAL Washington Office                        28 

- Certifications Approved by VA’s Office of General Counsel            21 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA Appeals Pending (125+ Days)     0 

- Informal Hearing Presentations (IHPs) Prepared   228 

- Memos Generated       2 

- Phone Inquiries       169 

- Internal Quality Reviews       3  

- Individual Training       5 hour 

- Team Training        0 hours 

- Hearings        1 

- Board Dispositions       59 

o Appeals Granted      11 (18.6%) 

o Remanded       38 (64.4%) 

o Denied        8 (13.6%) 

o Other 2 (3.4%) 

             Retroactive Awards Won for Veterans $1,868,385      

National Veterans Service Office 
- Phone Calls        115 

- Emails         32 

- Referrals        13 

- Discharge Upgrades       1 

- Written Correspondence      4 

- Claims Submitted       8 

- Evidence Submitted       0 

- POA Submitted       7 

- Training Hours       0 

- HLR Informal Conference Calls     3  

- In -Person Conference      0 

Pension & Debt Management 
- New Compensation Claims      7 

- New Pension Claims       6 

- Supporting Submissions      0 

- Sensitive Claims       7 

- File Reviews        174 

- Phone Contacts/E-Mails/Inquiries     330    

- Debt Notices Received      425 

- Insurance Actions       0 



- Waivers Requested       15 

- Waivers Granted       27 

- Walk-Ins        12 

- Hearings        0 

- Misc. Notification Letters Processed     4 

- Debt Waiver Granted       $490,286 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Benefits Policy Team (BPT) Operations 
Meetings: 

 
• March 6: Policy & Legislative teams conducted consultation with Rep. Beyer’s staff 

concerning H.R. 10386 to call for earlier VA Solid Start outreach to transitioning 

servicemembers.  

• March 9-11: The Policy team conducted a Regional Office Action Review (ROAR) site 

visit at San Juan Regional Office (RO) with American Legion Department of Puerto Rico 

leadership and learned about this region’s challenges and best practices when providing 

veterans claims and benefits to a catchment area of insular islands.  

• March 10: Policy team virtually attended House Veterans Affairs Committee (HVAC)’s 

Weekly Call-In to learn about upcoming hearings and pending legislation about to be 

introduced. 

• March 11: Virtually observed Senate Veteran Affairs Committee (SVAC) on pending 

legislation affecting the Veterans Benefits Administration and Veterans Health 

Administration (VBA/VHA). 

 

Projects 
• Resolution drafting -- Consulted with Department of Latin America to better shape a 

Foreign Medical Program (FMP) resolution. 

• Resolution drafting – Drafted a VA fiduciary protections resolution to better safeguard 

beneficiaries’ rights when a victim to fraud. 

   

Legislative Activities 
• S. 892, Veterans' Claims Act of 2025  

o To amend title 38 USC, to improve the repayment by the Secretary of Veterans 

Affairs of benefits misused by a fiduciary, and for other purposes. – Support. 

• S.478, Veterans Second Amendment Protection Act of 2025  

o To amend title 38 USC, to prohibit the Secretary of Veterans Affairs (SECVA) 

from transmitting certain information to the Department of Justice for use by the 

national instant criminal background check system (NICS). – Support. 

• H.R. 1404 / S. 605, CHAMPVA Children’s Care Protection Act of 2025  

– To amend title 38 USC, to increase the maximum age for children eligible for 

medical care under the CHAMPVA program, and for other purposes. – Support.  

• H.R. xx, Veterans Transition Support Act of 2024  

– To amend title 38 USC, to improve the Solid Start program of the Department of 

Veterans Affairs, and for other purposes. -- Support.  

 

 

 

Cole Lyle  
 Director 
Veterans Affairs and Rehabilitation Division 

(202)-263-5759 

End of VA&R weekly update – 03/14/2025 

https://www.congress.gov/bill/119th-congress/house-bill/1404?q=%7B%22search%22%3A%22champva%22%7D&s=2&r=1
https://www.congress.gov/bill/119th-congress/senate-bill/605/text?s=1&r=2&q=%7B%22search%22%3A%22champva%22%7D
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The Veterans Employment and Education Division participated in the 63rd Yellow Ribbon 
Event in San Antonio, Texas, from March 7-9, 2024. This event, part of the Yellow Ribbon 
Reintegration Program (YRRP)—a Department of Defense (DoD) initiative—brought 
together over 400 service members and their families, along with 50 community partners, to 
provide essential resources, education, and networking opportunities for National Guard and 
Reserve members before, during, and after deployment. 

During the event, the Division engaged with service members through breakout sessions focused 
on: 

• Educating attendees about The American Legion Family and the resources available 
to them. 

• Gathering feedback on the Transition Assistance Program (TAP) Soldiers for Life to 
identify potential areas for improvement. 

Additionally, service members and their families received guidance on employment, financial 
planning, mental health services, and transition support, ensuring they are well-prepared for 
reintegration into civilian life. The American Legion’s presence reinforced its ongoing 
commitment to advocating for and supporting service members as they transition to post-
military careers. 
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Economy 

A radical European law could devastate the U.S. economy 

In May 2024, officials in the European Union passed a radical new law that threatens to deal a 
severe blow to the U.S. economy, erode individual freedoms and coerce thousands of American 
companies into embracing a progressive agenda. 

If this law takes full effect, the repercussions for Americans could be economically devastating 
and extremely difficult to reverse.  

This sweeping EU legislation, titled the Corporate Sustainability Due Diligence Directive, seeks 
to impose environmental, social, and governance or ESG mandates on businesses worldwide. 
ESG is a social credit system that uses non-financial metrics to measure performance, such as 
companies’ commitment to battling climate change or promoting social justice causes. 

The legislation applies to large companies operating in EU markets, regardless of their home 
country. As a result, many American corporations will be covered under the new EU rules. 

The directive doesn’t just demand that companies revamp their own business models. It also 
requires them to pressure their supply-chain partners to align with these ESG mandates, no 
matter where those entities are based. That means a vast number of small and medium-sized 
companies will be forced into this scheme as well. 

Corporations that fall under the jurisdiction of this directive include EU-based firms with at least 
1,000 employees and global revenue exceeding €450 million (about $475 million). Non-
European companies, including those from the U.S., are also subject to the regulation if they 
generate at least €450 million in revenue from their EU operations. 

The law mandates that covered businesses curtail land development, limit water usage and 
minimize and even reverse biodiversity loss. Moreover, the law compels companies to use 
“green energy,” regardless of the economic hardships such a shift might create, and enforces 
restrictions on certain kinds of information deemed “disinformation” or “misleading.” 

Economy 
 
 
 

https://thehill.com/opinion/international/5192178-a-radical-european-law-could-devastate-the-u-s-economy/
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The directive also enhances the power of labor unions and forces businesses to comply with 
international agreements passed by the EU and United Nations. 

Noncompliance comes with heavy financial consequences. Companies that fail to meet the law’s 
mandates could face penalties amounting to 5 percent of their global revenue. Moreover, the law 
empowers activists and individuals to initiate lawsuits against businesses they accuse of 
violations, opening the door to an unprecedented amount of legal abuse. 

This regulatory framework will be gradually introduced over the next several years, with full 
implementation required for the largest companies by 2027. Financial data suggest that 
numerous iconic American companies — including Amazon, Apple, Google, Ford, Cargill, 
McDonald’s, Meta and Microsoft — will be affected by this sweeping legislation. 

But the harm won’t stop with these and other major corporations. The law mandates that covered 
companies impose the EU’s ESG mandates on businesses within their “chain of activities,” 
including many suppliers, distributors and service providers. This applies regardless of how 
much business those smaller entities conduct in Europe. 

For instance, if a manufacturer in Texas supplies parts to build cars for Ford, the Texas 
manufacturer would be forced by Ford to adopt the ESG regulations, because Ford does a lot of 
business in the EU and will thus be covered under the law. The same would apply to numerous 
other businesses that work with Ford, including warehouses, trucking companies and logistics 
providers. 

To enforce compliance, the large U.S. companies covered under the law will need to use 
contracts to impose the ESG mandates on business partners. 

Virtually every sector of the American economy would be affected by this legislation, including 
the agricultural industry, which does a substantial amount of business with large EU companies 
and U.S. companies operating there. 

Europe’s directive is a clear challenge to U.S. sovereignty. Americans have no reason to embrace 
Europe’s failing policies, yet this directive attempts to force U.S. businesses — and, by 
extension, all Americans — into submission. 

Some political leaders have started to call attention to the importance of this issue. On Feb. 27, 
congressional leaders, including Senate Banking Chairman Tim Scott (R-S.C.) and House 
Financial Services Chairman Rep. French Hill (R-Ark.), sent a letter to Trump administration 
officials in which they outlined serious problems with the European scheme. 

Some state lawmakers are demanding action as well. For example, in New Hampshire, state Rep. 
JD Bernardy (R) introduced a resolution calling on Congress and the president to take action 
against the law. The New Hampshire House passed the resolution, which will now head to the 
state’s Senate for approval. 

Further, prior to his recent confirmation, Secretary of Commerce Howard Lutnick agreed in 
correspondence with members of Congress that the Corporate Sustainability Due Diligence 
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Directive will “impose significant costs on thousands of U.S. companies” and that he will 
“consider using all available trade tools at our disposal” to stop it. 

But despite these and other positive developments, the federal government has yet to take any 
action, and time is running out. 

The Trump administration and Congress must act now, by using trade policy and, if necessary, 
withholding foreign aid to pressure EU lawmakers to stop the Corporate Sustainability Due 
Diligence Directive regime from ever going into effect. If they fail, the American economy could 
be pushed into a recession and citizens’ liberties will almost certainly be constrained in the 
process. 

The stakes couldn’t be higher. Let’s hope the Trump administration and Congress rise to the 
occasion. 

Legislation 

Bill Reviews: 

- HR __: Feed Hungry Veterans Act of 2025 

This bill seeks to amend the Food and Nutrition Act of 2008 to expand the eligibility of 
disabled veterans to receive supplemental nutrition assistance program benefits. 

 

VA Education and Training Benefits 
The Veterans Employment & Education (VE&E) Division is committed to educating veterans 
about VA education and training benefits. We provide valuable information on the GI Bill and 
other resources to help veterans, service members, and their families access education, job 
training, and career opportunities. 

���� VA Education Benefits: 
VA education benefits help veterans, service members, and their qualified family members 
with essential needs like paying college tuition, finding the right school or training program, 
and getting career counseling. Learn how to apply for and manage the education and 
training benefits you’ve earned. 

���� Key Education & Training Resources: 

• GI Bill Benefits – Learn about tuition assistance, housing stipends, and other financial 
support. 

• Veteran Readiness & Employment (VR&E) – Get assistance with career counseling, 
job training, and employment services. 

Education 
 



  Week of March 10, 2025 

4 
 

• On-the-Job Training & Apprenticeships – Use your GI Bill benefits to earn while you 
learn. 

• Yellow Ribbon Program – Find schools that help cover tuition costs beyond the GI Bill 
cap. 

• VA Education & Training Resources – Explore all VA-sponsored programs designed 
to support your educational journey. 

For more details on maximizing your education and career opportunities, reach out to our 
VE&E Division. We’re here to help veterans build brighter futures through education and 
training! 

Get GI Bill® and other education benefits 
• About GI Bill benefits 

Learn how the GI Bill works and explore your options to pay for school or cover 
expenses while you’re training for a job. 

• Eligibility 

Find out if you’re eligible for GI Bill or other VA education benefits. 

• How to apply for education benefits 

Learn how to prepare and apply for the GI Bill or other VA education and training 
benefits. 

• After you apply 

Find out when to expect a decision from us on your application and what to do next. 

• Veteran Readiness and Employment (VR&E) 

Check if you qualify for help exploring employment options, any training you may need, 
and other vocational rehabilitation services. 

• Educational and career counseling (Chapter 36) 

Find out how to get free educational and career counseling if you are leaving active 
service soon, have been discharged within the past year, or are a Veteran or dependent 
who is eligible for VA education benefits. 
Veterans and National Guard or Reserve members. 

 
Legislation 

 

https://www.va.gov/education/about-gi-bill-benefits
https://www.va.gov/education/eligibility
https://www.va.gov/education/how-to-apply
https://www.va.gov/education/after-you-apply
https://www.va.gov/careers-employment/vocational-rehabilitation
https://www.va.gov/careers-employment/education-and-career-counseling
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Testimony: March 11, 2025 VA&R Director Cole Lyle Testified at SVAC Legislation Hearing 
where VE&E bill S. 610: Ensuring VetSuccess on Campus Act of 2025 

 The bill seeks to expand the VetSuccess on Campus program of the Department of 
Veterans Affairs, and for other purposes. This will be done by ensuring that every state has at 
least one (1) VSOC counselor which will alleviate a portion of the workload on current VRC’s 
and the VSOC Counselors will provide assistance to any veteran or military affiliate student 
using educational benefits with VA healthcare assistance and employment resources. 

Bill Reviews: 

- HR 1423: Guard and Reserve GI Bill Parity Act of 2025 

This bill seeks to amend title 38, United States Code, to modify the requirements required 
to qualify for the Edith Nourse Rogers STEM Scholarship. 

- HR __: Edith Nourse Rogers STEM Scholarship Opportunity Act 

This bill seeks to amend title 38, United States Code, to expand eligibility for Post-9/11 
Educational Assistance to members of the National Guard who perform certain full-time 
duty, and for other purposes. 

 

 

The American Legion at the 63rd Yellow Ribbon Event 

The 63rd Yellow Ribbon Event took place in San Antonio, Texas, from March 7-9, 2024, 
bringing together over 400 service members and their families, along with 50 community 
partners. Hosted as part of the Yellow Ribbon Reintegration Program (YRRP)—a Department of 
Defense (DoD) initiative—this event aimed to support National Guard and Reserve members 
before, during, and after deployment by providing critical resources, education, and networking 
opportunities.  

The National Veterans Employment and Education Division participated in the event, engaging 
with service members through breakout sessions focused on:  

- Educating attendees about The American Legion Family and its available resources.  
- Gathering feedback on the Transition Assistance Program (TAP) Soldiers for Life to 

identify potential improvements.  

Throughout the event, service members and their families received guidance on employment, 
financial planning, mental health services, and transition support, ensuring they are well prepared 

Employment 
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for reintegration into civilian life. The American Legion’s presence reinforced its commitment to 
advocating for and supporting service members as they navigate their post military journey. 

Legislation 

Bill Reviews: 

- HR 982: Warriors to Workforce Act 
o The bill is seeking to increase education assistance paid by the VA during the first 

year of an apprenticeship or other job training from 80% to 90%. With the rising 
cost of living and education, the proposed legislation would lighten the financial 
burden of undergoing an apprenticeship/job training.  

- HR __: Veteran Retention and Reporting Act 
o The bill is seeking to address recent mass layoffs spearheaded by DOGE and 

President Trump. The proposed legislation specifically calls for all veterans who 
have been fired from “civil service position[s]” to be eligible for reinstatement, 
and for “the head of each executive branch agency of the Federal Government” to 
submit a report on all veterans who have been terminated since the inauguration. 

- S. 914: Protect Veteran Jobs Act 
o Senate companion bill to the Veteran Retention and Reporting Act. 

Trump administration plans to cut 80,000 employees from Veterans Affairs, according to 
internal memo 

By Stephen Groves 

WASHINGTON (AP) — The Department of Veterans Affairs is planning a reorganization that 
includes cutting over 80,000 jobs from the sprawling agency that provides health care and other 
services for millions of veterans, according to an internal memo obtained Wednesday by The 
Associated Press. 

The VA’s chief of staff, Christopher Syrek, told top-level officials at the agency Tuesday that it 
had an objective to cut enough employees to return to 2019 staffing levels of just under 400,000. 
That would require terminating tens of thousands of employees after the VA expanded during the 
Biden administration, as well as to cover veterans impacted by burn pits under the 2022 PACT 
Act. 

The memo instructs top-level staff to prepare for an agency-wide reorganization in August to 
“resize and tailor the workforce to the mission and revised structure.” It also calls for agency 
officials to work with the White House’s Department of Government Efficiency to “move out 
aggressively, while taking a pragmatic and disciplined approach” to the Trump administration’s 
goals. Government Executive first reported on the internal memo. 

 

https://apnews.com/article/veterans-doge-va-trump-cuts-marines-opinions-370be785e1117ab0d82a58c95c639420
https://apnews.com/article/veterans-doge-va-trump-cuts-marines-opinions-370be785e1117ab0d82a58c95c639420
https://www.afge.org/globalassets/documents/generalreports/2025/va-memo-3-4-25.pdf


  Week of March 10, 2025 

7 
 

The Veterans Employment & Education (VE&E) Division is committed to ensuring that 
veterans at risk of eviction or homelessness receive timely and effective support. In collaboration 
with the VA Homeless Programs, the Division provides critical resources and services to help 
veterans maintain stable housing and avoid homelessness. Key efforts include: 

1. 24/7 Access to Immediate Assistance 

Veterans at risk of eviction can reach out to the National Call Center for Homeless Veterans at 
1-877-4AID-VET (877-424-3838), available around the clock for assistance. This call center 
connects veterans to vital resources, including emergency housing, legal support, and financial 
aid. 

 

2. Rental and Utility Assistance 

For veterans struggling with rental payments or utility bills, the VA offers Free Legal Clinics 
and access to legal service directories to assist in preventing eviction. These resources include: 

• VA Office of General Counsel: Helps veterans find legal clinics and other legal services 
to resolve housing disputes. 

• National Legal Directories: Tools like Stateside Legal and ABA Home Front allow 
veterans to locate legal providers who can assist with eviction prevention. 

3. Emergency and Long-Term Housing Assistance 

In addition to immediate crisis intervention, veterans can access several housing assistance 
programs: 

• Supportive Services for Veteran Families (SSVF) Program: Provides case 
management services to prevent homelessness and offer rapid re-housing solutions. 

• SSVF Shallow Subsidy Initiative: Now available nationwide, this initiative provides 
modest, two-year subsidies to extremely low-income veterans at risk of homelessness, 
helping them secure housing. 

• Veterans in need of housing can contact the National Call Center for Homeless 
Veterans for further guidance on housing support. 

4. VA Facility Locator 

To find assistance at their local VA facility, veterans can visit the VA Facility Locator and input 
their city, state, or ZIP code. This tool helps veterans connect with nearby resources for housing 
and supportive services. 

Homelessness and Housing 

https://chatgpt.com/?q=VA%20Homeless%20Programs
https://chatgpt.com/?q=National%20Call%20Center%20for%20Homeless%20Veterans
https://chatgpt.com/?q=emergency%20housing
https://chatgpt.com/?q=legal%20support
https://chatgpt.com/?q=financial%20aid
https://chatgpt.com/?q=financial%20aid
https://chatgpt.com/?q=Free%20Legal%20Clinics
https://chatgpt.com/?q=legal%20service%20directories
https://chatgpt.com/?q=VA%20Office%20of%20General%20Counsel
https://chatgpt.com/?q=National%20Legal%20Directories
https://chatgpt.com/?q=Stateside%20Legal
https://chatgpt.com/?q=ABA%20Home%20Front
https://chatgpt.com/?q=Supportive%20Services%20for%20Veteran%20Families%20(SSVF)%20Program
https://chatgpt.com/?q=National%20Call%20Center%20for%20Homeless%20Veterans
https://chatgpt.com/?q=National%20Call%20Center%20for%20Homeless%20Veterans
https://chatgpt.com/?q=VA%20Facility%20Locator
https://chatgpt.com/?q=VA%20Facility%20Locator
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5. Employment and Financial Support 

With widespread layoffs affecting many across the country, including veterans, the VA is also 
focused on helping veterans navigate employment challenges. Veterans can access resources for 
job placement, resume building, and training programs to help them secure stable employment, 
ensuring they can maintain housing and avoid the risk of homelessness. 

These efforts are part of the broader initiative by the VA and Veterans Employment & 
Education Division to combat homelessness and ensure veterans have the tools, support, and 
resources necessary to avoid eviction and maintain stable housing. 

Legislation 

Bill Reviews: 

- HR 224: Disabled Veterans Housing Support Act 

This bill seeks to amend section 102(a)(20) of the Housing and Community Development 
Act of 1974 to require the exclusion of service-connected disability compensation when 
determining whether a person is a person of low and moderate income, a person of low 
income, or a person of moderate income, and for other purposes. 

- HR __: End Veteran Homelessness Act of 2025 
 
This bill seeks to amend the Food and Nutrition Act of 2008 to expand the eligibility of 
disabled veterans to receive supplemental nutrition assistance program benefits. 

 

Joseph C. Sharpe, Jr., Director  
Veterans Employment & Education Division  
1608 K St NW., Washington, DC 20006  
Phone #: 202.445.0135 
E-Mail: JSharpe@legion.org 

 

 

https://chatgpt.com/?q=VA
https://chatgpt.com/?q=VA
mailto:JSharpe@legion.org
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