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On Monday, October 28, Leg Div Staff:

e Met with Rep. Khanna’s office to discuss the VA Home Loan Transferability Act.

e Met with Rep. Self’s office to discuss legislative priorities for the 119" Congress.

e Attended the biweekly VSO meeting on VBA claims, appeals, and legislative issues.
o Attended the biweekly White Oak collaborative meeting.

On Tuesday, October 29, Leg Div Staff:

e Tuned in to the EHRM Quarterly Town Hall briefing to VSOs.

e Held a meeting with Yale School of Law to answer questions about DoD and VA’s IVF
policies.

e Met with Rep. Pence’s office to discuss H.R. 1551.

On Wednesday, October 30, Leg Div Staff:

e Attended the weekly EOA Legislative Committee meeting.

e Attended a legislative meeting to discuss the AAA.

e Met with Sen. Shaheen’s office to discuss Bring Our Heroes Home Act.
[ ]

Spoke with Legislative Chairman Shuman about future hearings and Washington
Conference.

On Thursday, October 31, Leg Div Staft:
e Attended the all hands election security briefing meeting.
e Updated the Executive Director on the status of the Dole Act.
e Met with the National Security Division to plan for their portion of the legislative agenda
for the 119" Congress.
e Attended the PCAFC working group meeting.

On Friday, November 1, Leg Div Staff:
e Tuned into the weekly Star Act Working Group meeting.

Hearings next week:

e Asof 10/30, there are NO hearings scheduled for next week. Congress will be in recess
until 11/12.

Grassroots Campaign Stats from 10/24 3:00 PM — 10/31 2:00 PM

e Pay Our Coast Guard Act: 209 actions taken
e Elizabeth Dole Act: 206 actions taken
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Love Lives On Act: 596 actions taken

Presidential Medal of Freedom to Diane Carlson Evans: 187 actions taken

Contract Our Veterans Act: 577 actions taken

Expanding America’s National Cemeteries: 193 actions taken

Guard and Reserve GI Bill Act (highlighted in last week’s newsletter): 1810 actions taken
Major Richard Star Act: 435 actions taken

GUARD Act: 202 actions taken

Summary of the week:

This week, the legislative division travelled to the Hill multiple days to meet with staff members.
The division discussed veterans’ issues such as the Home Loan Transferability act, H.R. 1551, and
PDMP. The division attended several working group meetings for issues like VBA claims, EHRM,
and Hello Girls of WWI. The division also spoke with the Yale School of Law to talk about the
DoD and VA’s IVF policies. They continued to receive RSVPs for the holiday party, and reached
130 yeses, including Rep. Takano and Rep. Levin. The Legislative Commission Chairman also
stopped by for a visit and talked to the division about plans for Washington Conferene.

Julia S. Mathis, Legislative Director
The American Legion
(202) 735-2207 jmathis@legion.org
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VETERANS STRENGTHENING AMERICA
NATIONAL SECURITY DIVISION'S WEEKLY REPORT
Ariel A De Jesus Jr, Acting Director
adejesus@legion.org
October 26, 2024 — November 1, 2024

Meetings

e NS Staff met with Public Affairs Officers from Air Force Base Andersen in Guam to
coordinate the National Commander's upcoming visit to the base.

e NS Staff participated in an MSO/VSO roundtable hosted by the Secretary of the Army,
which provided updates on military quality of life initiatives and the Army's recruiting
goals for the coming years.

e NS Staff attended an online webinar by the Center for Strategic and International Studies
(CSIS)titled "Crossing the Rubicon: North Korea Sends Troops to Russia." The webinar
discussed the potential impacts of North Korea's involvement on the tactical landscape in
Ukraine and what North Korea will gain from this partnership.

e NS Staff participated in an MSO/VSO roundtable hosted by the Secretary of the Army,
which provided updates on military quality of life initiatives and the Army's recruiting
goals for the coming years.

e NS Staff attended a private virtual event sponsored by the Women's Foreign Policy Group
called "Civil War in Sudan: Humanitarian Crisis and the Role of Women." NS Staff hoped
to round out their research on the conflict in Sudan with a social and humanitarian lens.

e NS Staff met with base leadership at Shaw AFB for an out brief with the Commanding
Officer for a close-out of the BASE visit.

e NS Staff virtually attend an event hosted by the Center for New American Security
featuring The Honorable Ronald Keohane, who previously spoke during the National
Security Commission meeting during the 105™ National Convention. The topics included
military quality of life, access to childcare, and the all-volunteer force.

e NS Staff attended a roundtable hosted by "We Are Veterans and Families," focused on the
recent increase in targeted misinformation campaigns directed at servicemembers and
veterans. The discussion centered on how nefarious actors are using fake online
propaganda to sow discord in the lead-up to the presidential elections.


mailto:adejesus@legion.org

Policy

NS Staff met with the Executive Director to discuss National Security legislative priorities
for the upcoming 119th Congress to establish a robust and aggressive agenda.

NS Staff met with Senator Shaheen's team to discuss the Bring Our Heroes Home Act,
seeking clarification on its implications for the Defense POW/MIA Accounting Agency
(DPAA).

NS Staff participated in an Ad-Hoc Committee roundtable hosted by Past National
Commander Seehafer, focusing on plans to celebrate America's 250th birthday.

NS Staff attended an all-hands briefing on security and safety for the upcoming election.

NS Staff continues to prepare for the upcoming virtual meeting on the United Nations
Convention on the Law of the Sea Treaty, featuring guest speakers Retired Admiral Abbott
and Former Ambassador Moore.

NS Staff reviewed the White House Memorandum on U.S. leadership in Artificial
Intelligence (AI) and the role of Al in our national security.

NS Staff began drafting the BASE Program Report for Shaw AFB.

NS Staff'is preparing for the Veteran's Day ceremony at the Vietnam Wall and the Women's
Memorial.

NS Staff began reading information and compiling an analysis of the recent BRICS Summit
in Russia.

NS Staff participated in a working group on the Richard Star Act, focusing on strategies to
encourage Congress to pass legislation that supports full retirement pay and VA disability
compensation for medically retired servicemembers with fewer than 20 years of service.

Programs

NS Staff continues to fulfill TACOM/JMC requests to help local posts with Military

Surplus items.

The American Legion Military Surplus Equipment

Items requested: Ammo- 3720; Rifles- 35; Clips- 50; Static Displays- 2
Requests submitted by: Post- 10; Department- 7

POW/MIA



October 24, 2024
e Soldier Accounted for from WWII (Mahoney, J.)

DPAA has identified/repatriated 207 service members this year.

Focus Topic:
North Korea and Russia

North Korea has been providing military materials and, most recently, about 10,000 troops to
Russia in the ongoing conflict in Ukraine, including the supply of artillery shells and munitions.
This collaboration highlights a significant geopolitical shift, as both nations are increasingly
isolated from the West and facing economic sanctions. By bolstering Russia's military capabilities,
North Korea aims to strengthen its position on the international stage, potentially seeking to
leverage its support for strategic gains, such as reduced sanctions or increased diplomatic
recognition. This alliance could embolden both countries to pursue more aggressive military
strategies, threatening stability in Eastern Europe and beyond.

This relationship warrants close attention due to its implications for global security dynamics. The
collaboration between two authoritarian regimes could signal a broader trend of military and
political cooperation among nations that oppose Western influence. Such a development could
lead to more sophisticated military tactics in Ukraine and potentially embolden North Korea to
escalate its military ambitions, particularly concerning South Korea and Japan. Monitoring this
relationship is crucial, as it may necessitate a reevaluation of defense strategies and diplomatic
approaches to counteract the growing influence of these regimes and protect international norms
against aggression.


https://www.dpaa.mil/News-Stories/Press-Releases/Year/2024/
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VETERANS AFFAIRS AND REHABILITATION
WEEKLY UPDATE

Week Ending — 11/01/2024

Health Policy Team (HPT) Operations

Meetings:

Oct 25: HPT attended the second Department of Defense Survivor Symposium. Topics
Discussed included, DoD Tricare, VA remarriage penalties, and education and
employment services for active duty surviving spouses.

Oct 29 — 30: The Deputy Director for Health Policy (DDHP) was invited to participate in
the 2024 VHA Innovation Experience (iEx). This year’s iEx provided attendees with the
opportunity to mingle with innovators, VA employees, veterans, industry leaders, and
entrepreneurs. The American Legion was invited to participate in a 75-minute Breakout
Session titled: Connection Café: Engaging Veteran Service Organizations (VSOs). The
discussions were centered on increasing collaboration and information sharing with
community partners, VA, and VSOs. Additionally, this year’s iEx highlighted many
promising interventions including:

o FastTrack PGx Results: empowering timely tailored prescriptions and precision

medicine
o Re-Engaging Veterans in Pain through Extended Reality (VIPER): Virtual Reality
o HIVES- Honeybee Initiative for Veteran's Empowerment and Support

Oct 29: HPT attended the EHRM (Electronic Health Record Modernization) Quarterly
Town Hall Briefing

o EHRM rollout resumption is delayed to FY26 as VA and Oracle work to address
system issues and ensure ready deployment without veteran harm.

Oct 30: HPT Digitally attended Secretary McDonough’s “State of the VA” Presentation,
where the continued expansion of the PACT act was discussed, specifically inclusion of
K2 veterans.



https://marketplace.va.gov/innovations/pharmacogenomic-pgx-testing-enabling-the-va-provider-to-tailor-prescriptions-based-on-the-veteran-s-genetic-profile-no-more-one-size-fits-all-approach
https://marketplace.va.gov/innovations/re-engaging-veterans-in-pain-through-immersive-technology
https://marketplace.va.gov/innovations/hives

Claims & Appeals Team Operations

Accreditations

- Applications Received from TAL Departments 12
- Certifications Submitted by TAL Washington Office 12
- Certifications Approved by VA’s Office of General Counsel 2

The American Legion Board of Veterans’ Appeals (BVA) Unit

AMA Appeals Pending (125+ Days) 0

- Informal Hearing Presentations (IHPs) Prepared 244

- Memos Generated 4

- Phone Inquiries 136

- Internal Quality Reviews 3

- Individual Training 1 hour

- Team Training 0 hours

- Hearings 1

- Board Dispositions 49
o Appeals Granted 11 (22.4%)
o Remanded 30 (61.2%)
o Denied 6 (12.2%)
o Other 2 (4.1%)

- Retroactive Awards Won for Veterans $933,343

National Veterans Service Office

- Phone Calls 66

- Emails 11

- Referrals 15

- Discharge Upgrades 2

- Written Correspondence 3

- Claims Submitted 5

- Evidence Submitted 0

- POA Submitted 4

- Training Hours 0

Pension & Debt Management

- New Claims 34

- Supporting Submissions 8

- Sensitive Claims 3

- Rating Reviews/Audits 249

- Contacts 251

- Debt Notices Received 347

- Insurance Questions 1

- Waivers Granted 28

- Pension Notification Letters Processed 41

Debt Waiver Granted

$460,992




Meetings:

Benefits Policy Team (BPT) Operations

e October 28: Benefits Policy Team virtually attended the Electronic Health Record
Modernization VA/VSO briefing.

e October 30: Deputy Director for Benefits & Claims (DDBC) met with representatives
from International Union of Elevator Constructors (IUEC) Veterans Assistance Program
discussing topics of mutual interest.

e October 30: Benefits team watched Secretary of Veterans Affairs’ address on State of the
VA at the National Press Club
(https://www.youtube.com/live/pznyRtfZj8k?si=CW1NIRNjgh6vQa5I)

Mario Marquez
Acting Director

Veterans Affairs and Rehabilitation Division

(202)-263-5730

End of VA&R weekly update — 11/01/2024
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Our Latest Announcement!

VETERANS STRENGTHENING AMERICA

Staff hosted the "American Legion Veterans Small
Business Task Force Quarterly Meeting." This
meeting is a regularly scheduled gathering, occurring

every quarter, where members of the American
Legion's dedicated task force focused on supporting
veteran-owned small businesses come together to

discuss issues, strategies, and updates related to
veteran entrepreneurship.

U.S. Small Business The primary goal is to address challenges and
Administration opportunities faced by veteran business owners,

potentially including access to funding, government

contracting, business development, and networking

opportunities.
In the Report
1) 1 1) 1) 1
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Here’s where the jobs are for October 2024 — in one chart

Key Points

e The October jobs report marked the weakest pace of job creation since 2020.
o Employment growth across industries showed a mixed U.S. economy.
e Growth in the period was led by health care and social assistance as well as government.

The jobs report for October came in much weaker than expected, and employment growth across
different industries painted a mixed picture for the U.S. economy.

The biggest contribution last month came from health care and social assistance, with 51,300
new positions added in that area, per data from the Bureau of Labor Statistics. If private
education is included with the health care group, like some economists do, the category would
have shown even more growth at 57,000.

Government had the second-highest gains in the period, seeing jobs surge by 40,000. That’s
close to the group’s average monthly gain of roughly 43,000 in the prior 12 months.
Meanwhile, wholesale trade and construction also saw some gains, recording growth of 10,400
and 8,000, respectively.


https://www.cnbc.com/2024/11/01/us-jobs-report-october-2024.html
https://www.bls.gov/news.release/empsit.b.htm
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Education

Meetings:

» Division Staff met with the International Union of Elevator Constructors (IUEC) to
discuss further areas of collaboration. With the IUEC employing a disproportionately
high number of veterans, there are ample opportunities to assist veterans with navigating
their benefits and to demonstrate the value of being a Legionnaire. Working with
organizations such as the IUEC signifies our dedication to veterans working in the trades.
Often overlooked, tradesmen and women are seeking to maximize their benefit
opportunities; however, the avenues to do so that exist for traditional degree-seeking
students are not always available to those in the trades. For this reason, it is important to
expand efforts to communicate these opportunities to those who may not be aware.

» Division Staff attended — virtually — the Secretary of Veterans Affairs State of VA
briefing. During the briefing, the Secretary discussed ongoing priorities and initiatives
relating to matters of VA, including issues associated with healthcare, mental health, and
homelessness.

You can view the briefing here: Secretary VA Briefing

» Division Staff will meet with the Secretary of Education to discuss the current state of
affairs in the veteran education space. Secretary Cardona has been a strong ally in
ensuring that veterans are maximizing their educational opportunities. During the
meeting, he will discuss military-connected student accomplishments — to date — during
the Biden-Harris Administration and next steps moving forward. There will be time
allotted to engage directly with Secretary Cardona regarding questions/concerns
associated with the military-connected community. These concerns include a lack of
community engagement, minimal access to mental health resources on campuses, and
diminishing alumni support from fellow veterans.

» Division Staff will meet with the Vice President of Innovation and Strategy, Solutions for
Information Design, to discuss Senate Bill 5143 - Translating Military Skills into Civilian
Jobs Act of 2024. This Bill aims to establish military training and competency records for
members of the Armed Forces. The bill requires the Secretaries of the military
departments to provide each member of the Armed Forces with a competency record
upon their separation or retirement. The record will outline the member's training and
qualifications, including certifications, courses, and relevant personal details. This
legislation is important insofar as employment purposes are concerned upon a
servicemember’s separation. Having access to training, qualification, and certification
records will allow potential employers to better identify if the servicemember is well-


https://www.youtube.com/watch?app=desktop&v=pznyRtfZj8k
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suited to take on the respective position; thus, the transition process becomes more
seamless for the individual who is transitioning from military to civilian employment.

Priorities:

» The VE&E Division has several priorities relating to education and training. In some
cases, these priorities become fluid as a result of the priorities of those in Congress;
nevertheless, many priorities will remain the same for FY25. These priorities include
the GI Bill for Honorable Service, GI Bill Parity, and Improving Transition Assistance
Accessibility and Portability. Next week, Staff will brief the Executive Director of
Government Affairs and the Legislative Team on what the Division deems to be the most
important legislative priorities for 2025.

A list of the American Legion’s 2024 Legislative Priorities can be viewed here:
Legislative Priorities

Legislation:

» The “Senator Elizabeth Dole 21st Century Veterans Healthcare and Benefits
Improvement Act” is an omnibus bill that comprises several bills pertaining to education
and training. The American Legion supports — through resolution(s) — many of these
bills. Due to both the relevance and importance of the Elizabeth Dole Act, a section-by-
section summary is included below:

Section-by-Section Summary

Sec. 201: Expands eligibility for the Marine Gunnery Sergeant John David Frye Scholarship to
include surviving spouses of veterans who died in duty or due to service-related disabilities.

Sec. 202: Removes the expiration date for surviving spouses' entitlement to the Fry Scholarship.

Sec. 203: Holds servicemembers solely liable for overpayments of education benefits if they fail
to fulfill service agreements.

Sec. 204: Extends notice periods for educational institutions regarding Risk-Based Surveys.

Sec. 205: Allows educational institutions not participating in federal financial aid programs to
still receive G.I. Bill benefits under certain conditions.

Sec. 206: Requires educational institutions to report adverse actions to the VA within 30 days
and establishes a database for Risk-Based Surveys.

Sec. 207: Mandates digital availability of official transcripts for all educational institutions
participating in the G.I. Bill.

Sec. 208: Allows GI Bill beneficiaries in their final semester to take fewer classes and still
receive the full Monthly Housing Allowance.

Sec. 209: Streamlines approval for commercial driver education programs under the GI Bill.


https://www.legion.org/advocacy/legislative/legislative-agenda-point-papers
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Sec. 210: Permits the VA to issue eligibility certificates and award letters electronically, with an
opt-out option.

Sec. 211: Provides a retroactive effective date for charging entitlement when transferring credits
from closed or disapproved programs.

Sec. 212: Makes the VET-TEC pilot program permanent, allowing for 4,000 veteran enrollments
annually and maintaining GI Bill benefits.

Sec. 213: Requires the VA to notify stakeholders of changes to educational assistance policies
and wait 90 days before implementation.

Sec. 214: Updates the VA payment system to allow electronic fund transfers for educational
assistance to foreign institutions.

Sec. 215: Enhances the GI Bill Comparison Tool for improved transparency and accountability,
including updated statistics on graduation rates and salary outcomes.

Employment & Transition

Veterans to workplace: Keys to successful transition

Fred Mael, Will Wyatt, Uma Janardana Iyer

Precursors to productive career decisions and job search

Veterans in this study portrayed their job search as “soul crushing” and “a wake-up call.”
Veterans who thought that they would be in high demand for significant, six-figure positions
learned that they had to lower their expectations (Agovino, 2020). They expressed the wish that
someone had provided them with a more realistic view of the competitive nature and significant
challenges of the civilian job environment.

Veterans who had been military leaders found the transition most daunting, as they felt primed to
take an immediate leadership role in the private sector. Often, succeeding in a civilian position
required the ability to separate their identities from their previous ranks and status in the military.
Conversely, statements by some civilian managers made it appear that they felt threatened by
veterans whose leadership experience dwarfed their own.

For their part, the civilian managers professed a great deal of empathy for veterans and
acknowledged that the veterans deserved their gratitude. Nevertheless, in the current competitive
work environment, the most important hiring considerations remain which skills and experience
the transitioning veteran could bring to the company.

» Division Staff reviewed pending legislation to amend the Railroad Unemployment
Insurance Act. The Railroad Unemployment Insurance Act provides benefits for railroad


https://pmc.ncbi.nlm.nih.gov/articles/PMC10013406/
https://pubmed.ncbi.nlm.nih.gov/?term=%22Mael%20F%22%5BAuthor%5D
https://pubmed.ncbi.nlm.nih.gov/?term=%22Wyatt%20W%22%5BAuthor%5D
https://pubmed.ncbi.nlm.nih.gov/?term=%22Iyer%20UJ%22%5BAuthor%5D
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employees who have lost wages due to unemployment or medical conditions. At present,
the law disqualifies employees from receiving full RUIA benefits if they are also
receiving other social insurance benefits, like military retirement pay. For example, if an
employee received military retirement pay while they were claiming RUIA benefits, they
would have to pay back the difference in payments to the RUIA board. This amendment
would change the current system of disqualification to allow military retirees to collect
full benefits from the Railroad Unemployment Insurance Act and military retirement pay
they are entitled to.

» Division Staff is conducting a long-term research project on the Department of Labor’s
veteran support programs, including TAP, USERRA, and several others. Research focus
will include the quality of the DOL’s administration of these programs, funding and
budget, and program efficiency and outcomes. Ahead of the upcoming election, this
crucial research will prepare The American Legion to advocate for legislative changes to
DOL-VETS that center the needs of veterans today.

Small Business

» Division Staff had held our American Legion Veterans Small Business Tak Force
Quarterly Meeting. Small Business Taskforce comprises over 75 Veteran Owned Small
Business owners and Service Disabled Owned Small Business owners. Every quarter, the
Task Force gets together to speak about the issues facing VOSB and SDVOSB and have
smaller sub-committees giving briefs on specific topics:

Keith Forkin, CEO, Sempersozo Inc., Veterans Preference Subcommittee Chairman

* Noel Gonzalez, CEO, SkillMil, Cybersecurity Protections Subcommittee Chairman

Billy Jenkins, CEO, Veterans Professional Services Group, Mentor/Protégé Chairman

Matthew Flynn, Associate, Steptoe LLP, Subcontracting Subcommittee Chairman

» Matt Walker, Vice President of Government Affairs, National Restaurant Association,
Taxes Subcommittee Chairman

» Kelli Harmon, Financial Advisor, Edward Jones, Access to Capital Subcommittee
Chairman

» This week, we had the opportunity to have Larry Stubblefield, Deputy Associate
Administrator from the SBA Office of Government Contracting and Business
Development, speak on the SBA's new proposed rules for Fiscal Year 25. These rules, if
implemented, could significantly impact the operations and growth of veteran-owned
businesses.
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For the second part of the meeting, we had the opportunity to hear from Wendy N. Bray,
a Program Specialist at the VA Office of Small & Disadvantaged Business Utilization.
She spoke on the important work of the OSDBU within the VA, particularly their efforts
to support and promote the growth of veteran-owned businesses.

» The Division Staff, along with the stakeholders involved with veteran-owned businesses,
is preparing for the National Commanders LaCoursiere Jr. meeting with the
Administrator of the Small Business Administration, Ms. Isabel Guzman. Together, we
have prepared a document that will help expand benefits for veteran-owned Small
Businesses and Service-Disabled Veteran-Owned Businesses and will help connect and
continue the American Legion and the Small Business Administration's long and fruitful
partnership.

Homelessness and Housing

» Division Staff will be attending the VA’s Winterhaven Homeless Veterans Stand Down.
The VA Winterhaven Homeless Veterans Stand Down is an annual event that provides
resources and services to at-risk and unsheltered veterans in the District of Columbia,
Maryland, and Northern Virginia. The 2024 event will take place on Saturday, November
2nd.

The event brings together a variety of organizations, including VA health and benefits
services, Federal agencies, Local government offices, Veteran Service Organizations, and
Community partners. The event offers a range of services, including health care, housing
assistance, wrap-around services, food, clothing, and health screenings. Recently, Access
Housing wrote an article describing The American Legion’s contribution to this event. The
article can be viewed below:

NEWS/PRESS RELEASE

The American Legion Donates $11,500 in New Boots and Shoes to Support
Homeless and Underserved Veterans

Washington, D.C. — On Friday, October 25, 2025, The American Legion announced an
'In-Kind' donation totaling $11,500 to provide new boots and shoes for the 2024 Access
Housing, Inc. 'Walk In Their Footsteps' New Boots & Shoes Campaign. This campaign
aims to support homeless, low-income, disabled, and underserved veterans and their
families in the Washington, D.C. area.

Washington, D.C. American Legion Post #46 Commander W. Marcus Bowers and
Department Commander Detashia Coleman accepted a proposal championed by
Legionnaire Christopher Herndon. With their endorsement, a grant for $10,000 was
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approved, adding significantly to the 2024 'Walk In Their Footsteps' collection and
supporting the U.S. Department of Veterans Affairs’ Washington, D.C., Veterans Affairs
Medical Center (VAMC) 2024 Winterhaven/Stand Down event for local veterans in
need.

The 2024 VAMC Winterhaven/Stand Down is scheduled for Saturday, November 2,
2024, from 8:30 a.m. to 3:00 p.m. at 50 Irving Street, NW, Washington, D.C.

Members of The American Legion National Office, including Executive Director of
Government Affairs Mario A. Marquez, Director of National Veterans Employment &
Education Joseph C. Sharpe, and Employment & Education Policy Associate Tyra
Nelson, will be onsite to help distribute new shoes and boots to the attending veterans.
The 'Walk In Their Footsteps' campaign originated in 2009 by the HUD Veterans
Affinity Group and has, for fifteen years, provided thousands of new boots and shoes to
homeless veterans and their families. The American Legion is honored to be a continued
part of this essential effort, working to address and alleviate veteran homelessness in
Washington, D.C., and nationwide.

For more information on the 2024 VAMC Winterhaven/Stand Down event, please
contact The American Legion or Access Housing, Inc.

Joseph C. Sharpe, Jr., Director

Veterans Employment & Education Division
1608 K St NW., Washington, DC 20006
Phone #: 202.445.0135

E-Mail: JSharpe@legion.org



mailto:JSharpe@legion.org
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