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On Monday, December 16, Leg Div Staff:  

• Met with Rep Golden’s office to discuss supporting the Barring Act. 

• Met with Sen. Kelly’s office regarding the Legion 101 video script. 

• Met with Sen. Schatz’s office to discuss supporting Veterans Medical Marijuana Safe Harbor 
Act. 

• Attended the Economic Opportunity VSO working group meeting. 
 

On Tuesday, December 17, Leg Div Staff:                                                       

• Met with Rep. Scalise’s office to discuss priorities for the 119th Congress. Results: provided 
legislative priorities and discussed bills that could get passed early in the next session. 

• Attended the Women Veteran VSO working group meeting. 

• Joned other VSO staff members (PVA, MOAA, DAV, Wounded Warrior Project) at a VA 
Presumptive Framework discussion at the VFW headquarters. 

• Met with members of Congress to film clips for the Legion 101 video that will be shown to 
Legionnaires at Washington Conference. 

• Attended the HVAC Subcommittee on Health legislative hearing about community care, 
where VA&R director Cole Lyle testified. 

• Attended a farewell event with other VSO staff members to thank Senator Tester for his 
work during his time on the Senate Veterans Affairs Committee. 

 
On Wednesday, December 18, Leg Div Staff:  

• Met with members of Congress to film clips for the Legion 101 video that will be shown to 
Legionnaires at Washington Conference. 

• Attended the Democratic Steering & Outreach Committee’s annual winter reception. 

• Watched the HVAC full committee oversight hearing about Restoring Congressional Power 
over VA After Loper Bright Enterprises v. Raimondo. 

• Met with PVA staff to discuss joint legislative priorities for the 119th Congress. 
 
On Thursday, December 19, Leg Div Staff:   

• Attended a meeting with Rep. Ciscomani’s office to discuss endorsement of the Presidential 
Medal of Freedom to Diane Carlson Evans. 

• Provided the new VA&R Director an overview of the Legislative Division. 

• Held a Zoom call for NLC Vice Chairs to discuss filling the NLC appointments for each 
department, and preparation for Washington Conference. 

 
On Friday, December 20, Leg Div Staff: 

• Visited the Pentagon. 

• Worked on drop sheets for new members of Congress for delivery on Swearing-In Day, Jan 3 
 

Hearings next week:   

• There are NO scheduled hearings next week. 
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Grassroots Campaign Stats from 12/12 3:00 PM – 12/19 2:00 PM 

• Pay Our Coast Guard Act: 173 actions taken 

• Elizabeth Dole Act: 394 actions taken 

• Love Lives On Act: 705 actions taken 

• Contract Our Veterans Act: 493 actions taken 

• Expanding America’s National Cemeteries: 145 actions taken 

• Guard and Reserve GI Bill Act: 468 actions taken 

• Major Richard Star Act: 356 actions taken 

• GUARD Act: 151 actions taken 

• Afghan Allies Amendment: 507 actions taken  
 
*Grassroots Campaigns will be suspended on the website during the Congressional Recess in 
order to gather statistics of the 118th Congress. New Campaigns will be established to align with 
the new legislative agenda for the 119th Congress.  

 
Summary of the week:   
This week, the Legislative Division was on the Hill for two full days to film a “Know Before You 
Go” video for Legionnaires to prepare for successful meetings with Congressmembers during 
Washington Conference. Many members of Congress were very supportive and willing to give 
advice and thoughts for Legionnaires to consider. The Division met with the staff members of 
several offices to discuss supporting bills like Veterans Medical Marijuana Safe Harbor Act and 
the Barring Act, as well as to touch base with staff to discuss 119th Congress legislative priorities 
and get meetings set in motion for January when Congress returns. The Division participated in 
VSO working group meetings for the Richard Star Act and the EO working group. Lastly, the 
Division prepared new VA&R Director, Cole Lyle, to testify on Wednesday to the HVAC hearing 
on legislation regarding VA community care. 
 
Julia S. Mathis, Legislative Director 
The American Legion   
(202) 735-2207 jmathis@legion.org 
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VETERANS STRENGTHENING AMERICA 

NATIONAL SECURITY DIVISION'S WEEKLY REPORT 
Ariel A De Jesus Jr, Acting Director 

adejesus@legion.org 
December 14, 2024 – December 20, 2024  

 
Meetings 
 

• NS Staff attended the “Global Conflicts to Watch in 2025: Escalating Humanitarian Needs” 
event at the Center for Strategic and International Studies. The session provided valuable 
insights into emerging regimes and rising conflicts, enhancing the staff’s understanding of 
the geopolitical landscape and potential challenges in the coming year. This knowledge 
will support more informed decision-making and strategic planning for the National 
Security Division. 
 

• NS Staff met with representatives from the Taipei Economic and Cultural Representative 
Office to discuss the National Commander’s upcoming visit to Taiwan. The meeting 
highlighted The American Legion's longstanding relationship with Taiwan's Veterans 
Affairs Council and reinforced mutual support for veterans' initiatives and regional 
stability. 
 

Policy 
 

• NS Staff has finalized legislative priorities for the 2025 National Security agenda, 
addressing key areas from border security to the defense industrial base. 
  

• NS Staff is finalizing the National Commander’s Pacific Trip Report, which covers visits 
to Taiwan, Guam (including Andersen AFB and Camp Blaz), and Hawaii (Hickam AFB 
and Schofield Barracks). 
 

• NS Staff is researching the negative impacts of the Jones Act on Guam. Restrictions on 
foreign-built and foreign-flagged vessels increase shipping costs and delays. These 
challenges hinder the timely and cost-effective delivery of essential supplies, affecting 
military readiness and logistical efficiency. As a strategic Indo-Pacific location, such 
constraints undermine Guam’s ability to support national security objectives and reduce 
U.S. military operational flexibility. 

 
Programs 
 

• NS staff prepped letters to be sent out to the Spirit of Service for the seven service branches 
to send after the holidays.  

mailto:adejesus@legion.org


The American Legion Military Surplus Equipment 
 

• Items requested: Ammo- 6200; Rifles- 22; Clips- 100 
• Requests submitted by: Posts- 4; Departments- 3 

 
POW/MIA 
 
Dec. 17, 2024 

• Airman Accounted For From World War II (Yeary, H.) 
• Airman Accounted For From World War II (Jackson, L.) 

Dec. 18, 2024 
• Soldier Accounted For From Korean War (Bowman, J.) 
• USS West Virginia Sailor Accounted For From World War II (Frye, N.) 
• Airman Accounted For From World War II (Bruntmyer, L.)  

 
DPAA has identified/repatriated (241) service members this year. 
 
Be The One:  
 
Recommendations from the Suicide Prevention and Response Independent Review Committee 
Report from 2022.  
 
At the Direction of Congress, Secretary Austin established the Suicide Prevention and Response 
Independent Review Committee (SPRIRC) on May 17, 2022, to conduct a comprehensive review 
of clinical and non-clinical suicide prevention and response programs. The SPRIRC was led by 
Dr. Gayle Iwamasa, who was joined by nine highly qualified subject matter experts external to the 
Department of Defense (DoD), with experience in the public health approach to suicide prevention, 
mental health services, epidemiology of suicide, sexual assault, lethal means safety, service 
member and family support services, and civilian employment within the Services, including 
several Veterans with extensive military leadership at multiple levels.  
 
Focus Topic:  

TRICARE and VA Collaboration Overview 

TRICARE is the Department of Defense (DoD) healthcare program for uniformed service 
members, retirees, and their families, with all Department of Veterans Affairs (VA) healthcare 
facilities participating as TRICARE network providers. Under Title 38 USC 8111, VA facilities 
have been offering care to Active-Duty Service Members (ADSMs), military retirees, and their 
families on a space-available basis since 1995. This collaboration ensures continuity of care for 
transitioning service members and dual-eligible veterans, though beneficiaries are advised to 
confirm specific services at their local VA facilities. 

Protecting Veteran Care and Resources 

https://www.dpaa.mil/News-Stories/ID-Announcements/Year/2024/
https://media.defense.gov/2023/Feb/24/2003167430/-1/-1/0/SPRIRC-FINAL-REPORT.PDF


Veterans Integrated Service Networks (VISNs) ensure that TRICARE network agreements do not 
compromise healthcare access or quality for veterans. Per TRICARE agreements, VA facilities 
provide care to non-veteran TRICARE beneficiaries only when resources permit, maintaining 
priority for core veteran patients. The Under Secretary for Health must certify that these 
agreements do not delay or deny care for veterans, preserving the integrity and priorities of VA 
healthcare services. 

TRICARE T-5 Contracts and Agreements 

The new T-5 TRICARE contracts, effective January 1, 2025, will maintain two regions while 
shifting six states from the East Region to the West Region. Humana Military (HM) will manage 
the East Region, and TriWest Healthcare Alliance will manage the West Region, replacing Health 
Net Federal Services. VA will establish a new provider network agreement with TriWest and 
renew its agreement with HM. These agreements are distinct from TriWest’s Community Care 
Network for veterans and will not affect veterans' access to timely and quality healthcare services. 

 
 



 
VETERANS STRENGTHENING AMERICA 

 
VETERANS AFFAIRS 

AND REHABILITATION 
 WEEKLY REPORT 



VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 12/20/2024 

Division Operations 
Meetings:  

• December 17: Director Cole Lyle testified at the legislative hearing held by the House 

Committee on Veterans’ Affairs (HVAC) subcommittee on Health on pending 

legislation, which included several topics like Suicide Prevention, Community Care, and 

Women Veterans. 

• December 17: Director attended Christmas Reception for the National Military Family 

Alliance 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Health Policy Team (HPT) Operations 
Meetings:  

• December 16: Deputy Director for Health Policy (DDHP) attended the PACT Act 

Quarterly VSO Briefing for (FY25 Q1). The meeting highlighted updates regarding 

particulate matter 2.5 (PM2.5), Genitourinary Cancer (GU), Leukemias, Myelomas, 

Kidney Cancers, and Per-and polyfluoroalkyl substances (PFAS). 

• December 17: HPT attended the weekly D.C. division collaboration meeting to discuss 

upcoming legislative tasks. 

• December 18: DDHP virtually attended the Quarterly Integrated Veteran Care (IVC) 

Update. The meeting highlighted challenges with Foreign Medical Program (FMP). 

• December 18: HPT attended the Future of VA Healthcare monthly working group hosted 

by DAV. 

• December 18: HPT virtually attended the Department of Veterans Affairs monthly 

VetResources Community Network Community Practice meeting that had presenters 

from a couple of veteran focused non-profit organizations to include, Musicians on Call, 

and Gaming War Room.  

• December 18: HPT virtually attended the PTSD Consultation Program monthly series 

titled: Avoiding Avoidance in PTSD Treatment. 

• December 19: HPT met with Adam Marr, Co-Host of Tango Alpha Lima Podcast and 

Director of Operations for the Veteran Mental Health Leadership Coalition.  

• December 19: HPT attended the VSO Briefing for the 2024 National Veteran Suicide 

Prevention Report held by the VA. 

• December 19: HPT met with Gold Star Gamers to discuss the effects of gaming with Post 

Traumatic Growth and community connectivity, and how gaming can be useful as a 

mentorship tool for the children of servicemembers who have died in the line of duty. 

Legislative Bill Reviews: 
• S.B. X – Improving Veteran Access to Care Act 

o To require the Secretary of Veterans Affairs to establish an integrated 

project team to improve the process for scheduling appointments for health 

care from the Department of Veterans Affairs, and for other purpose 
 

Position: Support 

Supporting Resolutions: 

o Resolution No. 14: Access to Care 

 

 

 

https://archive.legion.org/node/14052


Benefits Policy Team (BPT) Operations 
Meetings: 
 

• December 16: BPT attended the PACT ACT quarterly meeting hosted by Jennifer Hunt 

at the VA.  
 

• December 16: BPT and Claims team attended B&M refresher training on Presumptive 

Toxic Exposures.  
 

• December 17: Deputy Director for Benefits & Claims (DDBC) attended a VSO 

partnership meeting at the VFW HQ and received a Presumptive Toxic Exposures 

briefing by VA.  
 

• December 18: BPT conducted a consultation with Department of France concerning their 

recent summer GAO interview and the anticipated published GAO report due out any 

minute. Policy team discussed the upcoming Jan 2025 FMP Conference with overseas 

veterans’ service officers (VSOs)/VBA staff and how to best devise an applicable 

overseas resolution to better serve veterans living OCONUS.  
 

• December 19: DDBC attended VSO-VBA Quarterly briefing hosted by the Office of 

Under Secretary for Benefits. 

 

Projects: 

• Conducted scrub down meeting to update the American Legion’s Service Officer Code of 

Procedures (CoP). 
 

• Compiled an end-of-year report to account for all programs and policy products. 
 

• Policy team is currently reviewing and working on public commenting response on the 

Federal Register concerning presumptive for the Karshi-Khanabad (K-2) veteran cohort. 

 

 

 

 

 

 
 

 

 

 

 

 

 

2025 ROAR Visit Sites * 
 

March 3-5   San Juan, PR 
May 19-21    Louisville, KY 
November 3-5   Pittsburgh, PA 
July 21-23    Chicago, IL 

 
*The schedule is subject to change 

 



Appeals & Claims Team Operations 
Accreditations 

- Applications Received from TAL Departments                                 14   

- Certifications Submitted by TAL Washington Office                        16 

- Certifications Approved by VA’s Office of General Counsel            9 
 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA Appeals Pending (125+ Days)     0 

- Informal Hearing Presentations (IHPs) Prepared   208 

- Memos Generated       1 

- Phone Inquiries       127 

- Internal Quality Reviews       3  

- Individual Training       1 hour 

- Team Training        0 hours 

- Hearings        3 

- Board Dispositions       42 

o Appeals Granted      14 (33.3%) 

o Remanded       19(45.2%) 

o Denied        8 (19.0%) 

o Other 1 (2.4%) 

             Retroactive Awards Won for Veterans $158,149      

National Veterans Service Office 
- Phone Calls        67 

- Emails         16 

- Referrals        4 

- Discharge Upgrades       0 

- Written Correspondence      0 

- Claims Submitted       21 

- Evidence Submitted       0 

- POA Submitted       18 

- Training Hours       4 

- HLR Informal Conference Calls     3 
 

Pension & Debt Management 
- New Claims        29 

- Supporting Submissions      2 

- Sensitive Claims       3 

- Rating Reviews/Audits      340 

- Contacts        173 

- Debt Notices Received      293 

- Insurance Questions       0 

- Waivers Granted       42 

- Hearings        0 

- Misc Notification Letters Processed     18 

- Debt Waiver Granted       $897,825 



2024 Benefits & Claims Services Performance Data 

 

Total Award Won By BVA Team Total Dept Waiver Granted 
$                                                27,281,943.31   $                             11,462,330.24  

 
Accreditation Output Numbers for 2024: 

 
Number of accreditation documents received: 643 

Number of accreditation documents sent: 592 
Number of accreditation documents approved: 511 
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Senior Veteran Disability Claims Specialist Output for 2024: 
 

Number of Compensation and Pension Claims: 1,756 
Number of Contacts made: 1,666 

Number of “other issues”: 38 
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National Veteran Service Officers Output for 2024: 

 
Number of calls made: 1,833 
Number of emails sent: 510 

Number of referrals: 308 
Number of discharge upgrades: 12 

Number of written correspondences: 35 
Number of claims submitted: 292 

Number of POA submitted: 84 
Number of HLR Informal Conference Calls made: 9 

 

 
 

 

 

 

 

 

Cole Lyle 

Director 

Veterans Affairs and Rehabilitation Division 

(202)-263-5759   

End of VA&R weekly update – 12/20/2024 

Sum of Calls, 1833

Sum of Emails, 510

Sum of Referrals, 308

Sum of Claims 
Submitted, 292

Sum of POA Submitted, 
84

Sum of Written 
Correspondence, 35

Sum of Discharge 
Upgrades, 12

Sum of HLR Informal 
Conference Calls, 9

2024 Total Yearly Output
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Our Latest Announcement! 

The 
Weekly 
Report 
 

  
 

 

 

 

 

 

In the Report 

Economy………………………………………………………………………………………….1 

Education .................................................................................................................................... 1-5 

Employment and Transition ..................................................................................................... 5-6 

Homelessness & Housing  .......................................................................................................... 6-7 

 

The Yellow Ribbon Reintegration Program (YRRP) is a 
Department of Defense-wide effort to promote the well-being 
of National Guard and Reserve members, their families, and 
communities, by connecting them with resources throughout 
the deployment cycle. Through Yellow Ribbon events, Service 
members and loved ones connect with local resources before, 
during, and after deployments. Reintegration during post-
deployment is a critical time for members of the National 
Guard and Reserve, as they often live far from military 
installations and other members of their units.  

Commanders and leaders play a critical role in assuring that 
Reserve Service members and their families attend Yellow 
Ribbon events where they can access information on health 
care, education and training opportunities, and financial, and 
legal benefits. We work with government partners, including 
the Small Business Administration and Departments of 
Labor and Veterans Affairs, to provide up-to-date and relevant 
information to the members of the All-Volunteer force and 
their families. 
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US economy eyes strong finish ahead of heightened policy 
uncertainty in 2025 
 
By Lucia Mutikani 
December 19, 20241:19 PM EST 

WASHINGTON, Dec 19 (Reuters) - The number of Americans filing new applications for 
jobless benefits fell more than expected last week, almost reversing the prior two weeks' 
increases and suggesting that a gradual labor market slowdown remained in place. 

Other data on Thursday showed the economy grew faster than previously estimated in the 
third quarter, driven by robust consumer spending. The upbeat reports came a day after the 
Federal Reserve delivered a third consecutive interest rate cut, but projected only two rate 
reductions in 2025, citing the economy's continued resilience and still-elevated inflation. 

Fed Chair Jerome Powell told reporters on Wednesday that the "downside risks of the labor 
market do appear to have diminished," adding that "the U.S. economy has just been 
remarkable, I feel very good about where the economy is." 

"The economy is set to end 2024 on a solid note, which is fortunate since we'll have to 
contend with heightened policy uncertainty and possibly greater challenges in 2025," said 
Oren Klachkin, financial markets economist at Nationwide. 

To read more: US economy eyes strong finish ahead of heightened policy uncertainty in 
2025 | Reuters 

 
Priorities: 

 The VE&E Division has identified several key priorities related to education and training. 
While these priorities may shift in response to congressional priorities, many will remain 
consistent for FY25; these include the GI Bill for Honorable Service, GI Bill Parity, and 
enhancing the accessibility and portability of Transition Assistance.  
A list of The American Legion’s 2024 Legislative Priorities can be viewed here: 
Legislative Priorities 

Economy 

Education 
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 Increasing Military Tuition Assistance (MTA) remains a priority for the VE&E Division 
moving into 2025. The average annual cost of tuition is $42,162 at private colleges, 
$23,630 for out-of-state students at public universities, and $10,662 for in-state residents 
at public schools. MTA has not been adjusted for inflation since 2002, while the cost of 
college continues to rise, and servicemembers are finding it increasingly difficult to 
complete their degree program(s) in service. What once was an incentive to join the 
military is becoming an afterthought, as MTA is failing to cover the rising cost of tuition. 
To ensure that MTA remains a recruitment incentive, the cap on MTA must increase to 
reflect the current cost of college. 
 

 The Transition Assistance Program (TAP) is in desperate need of modernization. A 
recent report written by the RAND Corporation in June of 2024 concluded that, despite 
the U.S. government spending $13 billion a year on education and transition assistance , 
the programs are largely ineffective. For this reason, The American Legion has been 
strong proponents of developing a TAP mobile application, so that transitioning 
servicemembers and spouses have unfettered access to the information required to 
successful transition from military to civilian life. The mobile app can play a crucial role 
in assisting veterans transitioning from military service to civilian life by providing a 
wide range of resources, support, and tools tailored to their unique needs. Here’s how 
such an app could support the transition process: 
 
Career Transition Support 
 
Job Search Assistance: The app can provide access to job boards specifically geared 
towards veterans, matching their military skills with civilian job opportunities. It could 
integrate with platforms like LinkedIn or Indeed to streamline the application process. 
 
Resume Building Tools: Many veterans may have trouble translating military 
experience into civilian job skills. The app could offer templates or guides to help them 
craft resumes that highlight transferable skills. 
 
Interview Preparation: Offering video tutorials, mock interviews, and tips on how to 
communicate military experience in a civilian context could boost confidence. 
 
Skill Assessment: The app could feature assessments to help veterans identify 
transferable skills and suggest career paths based on their abilities, interests, and goals. 
 

Local Resources and Networking 
 
Local Veteran Events and Services: A database of local veteran organizations, job fairs, 
support groups, and community resources specific to veterans. The app could help users 
find nearby organizations offering services such as housing assistance, legal aid, or 
community meetups. 
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Veteran Network and Mentorship: The app could connect transitioning veterans with 
mentors—either veterans who have successfully transitioned or civilians who are familiar 
with the veteran experience. This peer-to-peer support can be valuable for advice and 
guidance. 
 
Personalized Recommendations 
 
Customization: The app could offer personalized plans based on the veteran's military 
background, career interests, health needs, and family circumstances. This could help 
guide them through the transition at their own pace, tailoring the support to what they 
value most. 
 
Administrative Tools 
 
Document Organization: Keeping track of military service records, discharge 
paperwork, benefits documentation, and other important documents in one digital 
location. 
 
Task Management: A built-in to-do list or checklist feature that helps veterans manage 
various tasks during the transition, such as completing paperwork, attending 
appointments, or applying for jobs. 
 

Motivational Features 
 
Goal Setting and Tracking: The app could help users set both short-term and long-term 
goals, such as finding a job, completing education, or improving mental health, and track 
their progress along the way. 
 
Positive Reinforcement: Regular notifications with encouraging messages, veteran 
success stories, or reminders of progress could help maintain motivation and a sense of 
accomplishment. 
 

Conclusion 
 
Incorporating these features into a single app can significantly ease the military-to-
civilian transition by addressing the holistic needs of veterans. From career and education 
support to mental health resources and community engagement, a comprehensive mobile 
app can provide the tools and guidance necessary for veterans to thrive in civilian life. 

 
Legislation: 
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 The “Senator Elizabeth Dole 21st Century Veterans Healthcare and Benefits 
Improvement Act” is an omnibus bill that comprises several bills pertaining to education 
and training. The American Legion supports – through resolution(s) – many of these 
bills. Due to both the relevance and importance of the Elizabeth Dole Act – including its 
recent passage in the House and Senate – a section-by-section summary is included 
below: 

 
Section-by-Section Summary: 

Sec. 201: Expands eligibility for the Marine Gunnery Sergeant John David Frye Scholarship to 
include surviving spouses of veterans who died in duty or due to service-related disabilities. 

Sec. 202: Removes the expiration date for surviving spouses' entitlement to the Fry Scholarship. 

Sec. 203: Holds servicemembers solely liable for overpayments of education benefits if they fail 
to fulfill service agreements. 

Sec. 204: Extends notice periods for educational institutions regarding Risk-Based Surveys. 

Sec. 205: Allows educational institutions not participating in federal financial aid programs to 
still receive G.I. Bill benefits under certain conditions. 

Sec. 206: Requires educational institutions to report adverse actions to the VA within 30 days 
and establishes a database for Risk-Based Surveys. 

Sec. 207: Mandates digital availability of official transcripts for all educational institutions 
participating in the G.I. Bill. 

Sec. 208: Allows GI Bill beneficiaries in their final semester to take fewer classes and still 
receive the full Monthly Housing Allowance. 

Sec. 209: Streamlines approval for commercial driver education programs under the GI Bill. 

Sec. 210: Permits the VA to issue eligibility certificates and award letters electronically, with an 
opt-out option. 

Sec. 211: Provides a retroactive effective date for charging entitlement when transferring credits 
from closed or disapproved programs. 

Sec. 212: Makes the VET-TEC pilot program permanent, allowing for 4,000 veteran enrollments 
annually and maintaining GI Bill benefits. 

Sec. 213: Requires the VA to notify stakeholders of changes to educational assistance policies 
and wait 90 days before implementation. 

Sec. 214: Updates the VA payment system to allow electronic fund transfers for educational 
assistance to foreign institutions. 
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Sec. 215: Enhances the GI Bill Comparison Tool for improved transparency and accountability, 
including updated statistics on graduation rates and salary outcomes. 

Yellow Ribbon Reintegration Event – December 6-8, 2024 

Location: Hyatt Regency Schaumburg, Chicago, IL (1800 E Golf Rd, Schaumburg, IL, 60173) 
Hosted by: 63rd & 88th Yellow Ribbon Team  

Overview: 
The Department Adjutant Josh Thielen of the Illinois American Legion, six volunteers, and I 
attended the Yellow Ribbon event, which served over 275 servicemembers and their families. 
The event provided an invaluable opportunity to connect with attendees, host collaborative 
Workshops and Engagement: 
Together with SBA, we facilitated two impactful workshops during the event: 

1. Entrepreneurship and American Legion Support: The first workshop, attended by 25 
servicemembers and their families, focused on the path to entrepreneurship. Participants 
explored the resources available through SBA and The American Legion to build their 
businesses and achieve financial independence. 

2. Veterans and Servicemember Advocacy: The second workshop, attended by 50 
servicemembers and their families, highlighted The American Legion’s advocacy efforts 
and services. This session inspired dynamic discussions around critical topics, including: 

o Addressing concerns about AI replacing employees. 
o Support for veterans with credit scores that limit their access to benefits. 
o Advocacy for no taxes on drill pay for E4 and below. 
o Protected status for servicemembers during drill overnight stays at home. 
o Resources for Dual-Status Technicians (DAKs) and ensuring Tricare access for 

military technicians. 

 

Community Engagement: 
While volunteers managed The American Legion booth, we engaged with over 125 
servicemembers and their families. These interactions provided a platform to share information 
about Legion membership, resources, and our commitment to supporting servicemembers and 
veterans throughout their careers and transitions. 

 

Follow-Up and Support: 
We aim to stay connected with the units, especially as many prepare for deployment. Care 

Employment Employment & Transition 
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packages will be sent overseas as a gesture of The American Legion’s unwavering support for 
servicemembers and their families. 

This event underscored The American Legion’s and SBA’s shared dedication to empowering and 
supporting the military community, and our team was honored to contribute to its success. 

workshops with the SBA and deliver critical resources and support.  

 

 

 

25th Anniversary Celebration with Access Housing – December 5, 2024 

The Division Staff had the privilege of participating in the 25th Anniversary celebration of 
Access Housing, a homeless shelter dedicated to supporting veterans. This unforgettable event 
honored the shelter's remarkable contributions over the years, and we were deeply humbled to 
receive the prestigious 2024 Committees Services Award in recognition of our collaborative 
efforts. 

While this milestone celebration marked significant achievements, it also reinforced the ongoing 
need to assist displaced veterans requiring housing and essential support. 

Homelessness and Housing 
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Looking Ahead: 65th Annual Washington Conference 

As we prepare for the 65th Annual Washington Conference, scheduled for February 22-26, 
2025, at the Washington Hilton Hotel (1919 Connecticut Ave, Washington, DC), our focus 
will remain on engaging with the local community. Our plans include visiting shelters in the DC 
area to provide care packages and gift cards to veterans in need. These efforts align with our 
commitment to making a tangible impact on the lives of those we serve. 

Stay tuned for further updates as we finalize these initiatives. 

 
Joseph C. Sharpe, Jr., Director  
Veterans Employment & Education Division  
1608 K St NW., Washington, DC 20006  
Phone #: 202.445.0135 
E-Mail: JSharpe@legion.org 
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