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On Monday, February 17, Leg Div Staff:  

• Office closed due to Presidents’ Day. 
 

On Tuesday, February 18, Leg Div Staff:      

• Met with PCAFC working group regarding a letter to the Secretary of the VA. 

• Met with Sen. Wicker’s office to discuss legislative priorities, such as the Senator’s 
initiative to reform the VA’s acquisition system in order to expand opportunities for 
SDVOSBs and VOSBs to supply goods and services to the VA. 

• Checked in with the Legislative Commission Chairman regarding Washington 
Conference. 

• Met with HVAC Staff Director to discuss legislative priorities and prepare for 
Washington Conference. 

• Met with SVAC staff to review positions on VA infrastructure reset. 

• Welcomed Yerik, the new Legislative Division intern. 
 

On Wednesday, February 19, Leg Div Staff:  

• Met with Elizabeth Dole Foundation staff to discuss legislative priorities. 

• Practiced commission meeting scripts and procedures for Washington Conference. 

• Attended an all-hands staff briefing regarding Washington Conference information. 

• Hosted a Teams meeting with Legislative Division call-ins to discuss logistics for 
Washington Conference and to review the procedure for reporting Hill meetings. 

 
On Thursday, February 20, Leg Div Staff:   

• Held the last internal division Washington Conference prep meeting. 

• Attended the weekly Washington Conference Production meeting and discussed 
 

On Friday, February 21, Leg Div Staff: 

• Attended the Major Richard Star Act working group meeting. 

• Met with HVAC DAMA staff to discuss the upcoming legislative hearing on March 5. 

• Began to arrive at the hotel for Washington Conference. 
 
On Saturday, February 22, Leg Div Staff: 

• Arrived at the hotel for Washington Conference. 

• Met with the National Commander and Commission Chairmen to begin prepping for 
testimony. 

 
On Sunday, February 23, Leg Div Staff: 

• Prepped with the National Commander and the testimony panel. 

• Attended the Commander’s Advisory Committee meeting. 

• Rehearsed for Commander’s Call. 

• Practiced the Division's Know Before You Go briefing. 
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On Monday, February 24, Leg Div Staff:  

• Held the Legislative Commission meeting in Cannon 360. Speakers such as Rep. Ro 
Khanna and HVAC & SVAC majority and minority staff directors attended to address 
the commission. 

• Set up the ballroom, led, and participated in the Commander’s Call. 
 

On Tuesday, February 25, Leg Div Staff:      

• Attended the Commander’s Rally and led a Know Before You Go brief to attendees 
about talking points to hit in meetings with their members of Congress. 

• Held two more testimony prep sessions for the National Commander and those who are 
testifying. 
 

On Wednesday, February 26, Leg Div Staff:  

• Attended the testimony of the American Legion in front of the joint House and Senate 
Veterans Affairs Committees. 
 

On Thursday/Friday, February 27-28, Leg Div Staff: 

• Returned to office and unpacked gear and gathered after-action comments from 
Washington Conference. 

 
 

Grassroots Stats (from 2/13 3:00 pm – 2/20 2:00 pm): 

• Major Richard Star Act: 2,599 messages sent 
 
 
Hearings next week:   
As of 2/21, the following hearings are scheduled: 

• Tuesday, February 25, 9:30 am: Senate Armed Services Nomination Hearing -- “To 
Consider the Nomination of Mr. Stephen A. Feinberg to be Deputy Secretary of Defense” 

• Tuesday, February 25, 10:00 am: Senate Veterans Affairs Committee Hearing -- 
“Legislative Presentation of Disabled American Veterans & Multi VSOs: AMVETS, 
Vietman Veterans of America, Military Order of the Purple Heart, Blinded Veterans 
Association, Veterans Education Success, Gold Star Wives of America Inc., and Reserve 
Organization of America” 

• Wednesday, February 26, 10:00 am: Joint House and Senate Veterans Affairs Committee 
Hearing -- “Legislative Presentation of The American Legion & Multi VSOs” 

• Tuesday, March 4, 9:30 am: Senate Armed Services Nomination Hearing -- “To Consider 
the Nomination of Mr. Elbridge A. Colby to be Under Secretary of Defense for Policy” 

• Tuesday, March 4, 10:00 am: Joint House and Senate Veterans Affairs Committee VSO 
Hearing -- “Legislative Hearing Presentation of the Veterans of Foreign Affairs Wars of 
the U.S. & Multi VSOs: PVA, IAVA, SVA, TAPS, EDF, NCHV” 
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• Wednesday, March 5, 10:15 am: House Veterans Affairs Committee Subcommittee on 
Disability Assistance and Memorial Affairs Legislative Hearing -- "Legislative Hearing 
on: Discussion Draft, Governing Unaccredited Representatives Defrauding VA Benefits 
Act; Discussion Draft, Preserving Lawful Utilization of Services for Veterans Act of 
2025; and Discussion Draft: To amend title 38, United States Code, to allow for certain 
fee agreements for services rendered in the preparation, presentation, and prosecution of 
initial claims and supplemental claims for benefits under laws administered by the 
Secretary of Veterans Affairs, and for other purposes." 
 
 

Summary of the week:   
 

This week, Legislative Division was heavily focused on completing outstanding taskers regarding 
Washington Conference. The division held a virtual meeting for all call-ins to talk logistics as well 
as the procedure for submitting congressional meeting reports. The division met with Chairman 
Shuman to prep for the Commission meeting and other details for the week. Aside from conference 
prep, the division met with staff members from both HVAC and SVAC, as well as with Senator 
Wickers’s office. The division attended several working groups, such as PCAFC and Major 
Richard Star Act. Additionally, the division welcomed Yerik, an intern who will be with the team 
until the summer. 
 

LegDiv spent this week perfecting script drafts and the runs of show for the Legislative 
Commission meeting, Commander’s Call, and Commander’s Testimony. The division is heading 
to the hotel Friday and Saturday to set up the office space and preparing the National Commander 
for his testimony.  
 

Julia S. Mathis, Legislative Director 
The American Legion   
(202) 735-2207 jmathis@legion.org 

 

mailto:jmathis@legion.org
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(February 18, 2025 – February 28, 2025) 

 
Meetings 
 

• Staff met with the Acting Director of the Selective Service System to discuss potential 
future collaboration opportunities. 
 

• Staff hosted three high-level speakers on February 24 to discuss a range of critical topics, 
including the lethality of our Armed Forces, the defense industrial base, and the quality of 
life for our servicemembers and their families. 
 

• Staff attended a roundtable hosted by the Defense Health Agency, where key concerns and 
questions regarding the transition to TRICARE West were addressed, impacting nearly 
nine million beneficiaries. 
 

• Staff engaged with the Department of Defense to coordinate preparations for the National 
Commander's upcoming trip to Europe. 

 
Programs 
 

• Staff facilitated the annual ANAVICUS breakfast, which included a visit to Arlington 
National Cemetery for a wreath-laying ceremony at General Hershey's gravesite. 
 

• Staff facilitated a meeting with the judges from the Law and Order & Homeland Security 
Committee to select the annual regional winners for the Law Enforcement Officer of the 
Year and Firefighter of the Year awards. 
 

• Staff conducted multiple phone discussions with the TACOM team to review processes 
related to ceremonial rifles and static displays. 
 

The American Legion Military Surplus Equipment 
 

• There was no request filled during this period 
 
POW/MIA 
 

• Airman Accounted For From World War II (Murray, J.) 
• Soldier Accounted For From World War II (Ulrich, E.) 

mailto:adejesus@legion.org


• Soldier Accounted For From Korean War (Barbiere, G.) 
• Soldier Accounted For From World War II (Smalley, C.) 
• Soldier Accounted For From World War II (Burgess, K.) 
• USS West Virginia Sailor Accounted For From World War II (Lyon, A.) 
• Soldier Accounted For From World War II (Kidd, M.) 
• Soldier Accounted For From World War II (Dunning, F.) 
• Soldier Accounted For From World War II (Leslie, B.) 
• Airman Accounted For From World War II (McCollum, R.) 
• Pilot Accounted For From World War II (Johnstone, F.) 
• Pilot Accounted For From World War II (Skjeie, D.) 
• Pilot Accounted for from WWII (McKee, R.) 
• Soldier Accounted For From Korean War (Ross, W.) 
• Pilot Accounted For From World War II (Tennyson, H.) 
• Soldier Accounted For From World War II (Loyd, J.) 
• Soldier Accounted For From Korean War (Edwards, W.) 
• Airman Accounted For From World War II (Eby, W.) 

 
Be The One:  
 
For most years since 2010, the suicide rate among Active Component Soldiers has been higher 
than the rate in the U.S. population after adjusting for age and sex differences. 
Surveillance of Suicidal Behavior: U.S. Army Active and Reserve Component Soldiers, 2019 and 
2020. 
 
Suicidal behavior among Service members continues to be a threat to the medical readiness of 
U.S. Forces and is a top concern for the military that is routinely studied to identify risk and 
protective factors to inform prevention. 
Department of Defense Suicide Prevention Office (DSPO) 
 
Focus Topic:  

During a recent roundtable discussion, several issues and concerns were raised regarding 
TRICARE contractors. These questions were promptly addressed during the session. 

Denial Code "0000" on Explanation of Benefits (EOBs): 

o DHA SMEs reviewed the issue with East and West Managed Care Support 
Contractors (MCSCs). Neither contractor identified instances of this code being 
used. If specific examples are provided, MCSCs are prepared to investigate. 

Out-of-Network Provider Status in TRICARE East vs. West: 

o If an out-of-network provider is TRICARE-approved, they can serve beneficiaries 
in both regions. Some providers may require TRICARE certification or a 
Participation Agreement, depending on the type of service. 

https://ph.health.mil/Periodical%20Library/cphe-bshop-2020-ssbp.pdf?_gl=1%2a12yvcyx%2a_ga%2aMjExNDE3MDg0LjE3MzE5NDc3NzI.%2a_ga_TCLL56TTXF%2aMTczMTk0Nzc3Mi4xLjEuMTczMTk0ODE4NS41OS4wLjA
https://ph.health.mil/Periodical%20Library/cphe-bshop-2020-ssbp.pdf?_gl=1%2a12yvcyx%2a_ga%2aMjExNDE3MDg0LjE3MzE5NDc3NzI.%2a_ga_TCLL56TTXF%2aMTczMTk0Nzc3Mi4xLjEuMTczMTk0ODE4NS41OS4wLjA
https://www.dspo.mil/


Tracking Provider Departures from the TRICARE Network: 

o East Region: Humana Military has not observed providers terminating contracts 
due to the T-5 transition. They will work with providers experiencing issues and 
inquire whether they wish to remain contracted. 

o West Region: TriWest has not seen significant terminations but continues to 
monitor the network. Efforts are made to retain providers and encourage those who 
left to rejoin. 

Medicare Providers and TRICARE Authorization: 

o Medicare-certified providers are not required to be TRICARE-authorized but can 
become certified if desired. Medicare certification serves as proof of TRICARE 
certification. 

TRICARE Young Adult (TYA) Reenrollment and Payment Requirements: 

o The transition from T2017 to T-5 did not require reenrollment but did require re-
establishment of recurring electronic payments for premium plans. 

o A waiver has been approved to delay disenrollments until March 31, 2025, allowing 
beneficiaries time to set up electronic payments. 

o The reinstatement period for TRICARE coverage, including TYA, has been 
extended to 120 days after January 1, 2025, offering a one-time exception to the 
usual 90-day limit. 

o Contractors will honor retroactive reinstatement requests if conditions such as 
timely submission, full payment of past premiums, and setup of recurring payments 
are met. Failure to meet these conditions will result in coverage loss, requiring new 
enrollment after a 12-month lockout. 

These responses aim to address concerns raised and ensure a smooth transition for beneficiaries 
and providers within the TRICARE system. 
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VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 02/28/2025 

Division Operations 
Meetings:  

• February 18-21:VA&R Division Continues to prepare for Washington Conference.  

• February 18: Director attended the Government Affairs Weekly Leadership Meeting.  

• February 18: Director attended the Air Commission /Infrastructure meeting  

• February 19: Director attended the Wahington Conference Legislative Commission 

Meeting Logistics Overview.  

• February 21: Director attended a meeting in preparation for the Disability Assistance and 

Memorial Affairs’ (DAMA) march Legislative Hearing.  

• February 23-26: Director attended The 65th Annual Washinton Conference. 

• February 24: Director attended the VA&R Commission Meeting. 

• February 24: Director moderated a VA Leadership Panel Discussion.  

• February 26: Director attended the National Commander’s Testimony. 

• February 25: Director attended an Introductory Sync Meeting with the Secretary of 

Veterans Affairs.  

 

 



 

Health Policy Team (HPT) Operations 
Meetings:  

• February 18: HPT me with Brooks Trucker of Fidelis Consulting to discuss Sync.MD, 

how it improves VA care efficiency, and their plans to demonstrate this innovation to 

Congress.  

• February 18: HPT attended the monthly Toxic Exposure in the American Military 

coalition meeting.  

• February 19: The Health Policy Team (HPT) virtually attended the VetResources 

Network (VRCN) Office Hours meeting that discussed the Catalyst Award, Bob 

Woodruff Foundation, NCA Legacy Program, and the Center for Faith-Based and 

Neighborhood Partnerships.  

• February 23: HPT assisted with the preparation and facilitation of the first The Be The 

One Mental Wellness Committee Meeting. Insightful presentations were given by Josh 

Goldberg, Chief Executive Officer of the Bolder Crest Foundation, Bryan Escobedo, 

Chief Growth Officer of Combined Arms and Adam Marr, Director of Operations for the 

Veteran Mental Health Leadership Coalition.  

• February 24: HPT assisted with the preparation and facilitation of the Veteran Affairs & 

Rehabilitation Commission Meeting. Insightful presentations were given by Anne Lord 

Bailey Executive Director Strategic Initiative Lab, Kenneth Arnold Vice Chairman Board 

of Veterans’ Appeals, Dr. Erica Scavella Assistant Under Secretary for Health for 

Clinical Services, and Michael Frueh Principal Deputy Under Secretary for Benefits.   

• Legislative Bill Reviews:  

• H.R. X – Veterans Choice Accountability Act  

o Requires SecVA to identify top specialty care areas and ensure they remain 

“centers of excellence”.   

Position: No Position  

Supporting Resolutions: None.   

• H.R. X – Vietnam Veterans Liver Fluke Cancer Study Act     

Position: Support with changes  

Supporting Resolutions:   

o  Resolution No. 118: Environmental Exposures  

 

https://archive.legion.org/node/344


 

Claims & Appeals Team Operations 
Accreditations 

- Applications Received from TAL Departments                                 4   

- Certifications Submitted by TAL Washington Office                        17 

- Certifications Approved by VA’s Office of General Counsel            20 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA Appeals Pending (125+ Days)     0 

- Informal Hearing Presentations (IHPs) Prepared   420 

- Phone Inquiries       218 

- Internal Quality Reviews       3  

- Individual Training       2 hour 

- Team Training        14 hours 

- Board Dispositions       160 

o Appeals Granted      35 (21.9%) 

o Remanded       89 (55.6%) 

o Denied        31 (19.4%) 

o Other 5 (3.1%) 

             Retroactive Awards Won for Veterans $2,959,522      

National Veterans Service Office 
- Phone Calls        169 

- Emails         91 

- Referrals        18 

- Discharge Upgrades       0 

- Written Correspondence      6 

- Claims Submitted       27 

- Evidence Submitted       0 

- POA Submitted       8 

- Training Hours       2 

- HLR Informal Conference Calls     2  

- In-Person Conference       4 

-  

Pension & Debt Management 
- New Claims        43 

- Supporting Submissions      5 

- Sensitive Claims       3 

- Rating Reviews/Audits      225 

- Contacts        340 

- Debt Notices Received      707 

- Insurance Questions       2 

- Waivers Granted       22 

- Miscellaneous Notification Letters Processed   7 

- Debt Waiver Granted       $266,987 



 

Benefits Policy Team (BPT) Operations 
Meetings: 

 
• February 13: The Policy team attended the revealing of The Veterans Service 

Organization Independent Budget event on Capitol Hill. 

 

• February 14: The Policy team conducted a Virtual Meeting with Bergmann & Moore 

upcoming 201 Course and 301 Course. 

 

• February 15: Deputy Director for Benefits & Claims met with House Veterans Affairs 

Committee staff discussing upcoming hearing on March 5. 

 

Projects 
 

• ROAR Report and Presentation has been successfully completed at the Washington 

Conference. 

• Benefits Team is preparing for ROAR visit to San Juan Regional Office in San Juan, PR. 

 

DSO School 
• Informed all Department Adjutants, Commanders, and POCs of upcoming Service 

Officer 201 School and instruction on how to nominate candidates for course. 

• Continued analyzing and tracking nationwide training data for courses provided in 

collaboration with B&M; tracking includes pass/fail rates and geographic distribution 

among departments. 

• Received and responded to several inquiries using the Excel-Based Inquiry Management 

System regarding DSO School assistance. 

• Received nominations for March DSO 201 Class training. 

 

 

 

 

 

 

 

 

 

 

 

 

Cole Lyle  
Director 
Veterans Affairs and Rehabilitation Division 

(202)-263-5759 

End of VA&R weekly update – 02/28/2025 
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Hearts for Heroes: Caring for Displaced Veterans Homeless Site Visit 

Tuesday, February 25, 2025 

The Veterans Employment & Education (VE&E) Division thanks everyone who contributed to 
our homeless site visit during the 65th Annual Washington Conference! The initiative was a 
unique opportunity to engage with organizations actively working to support displaced veterans, 
providing housing, resources, and vital services to help them rebuild their lives. 

Economy………………………………………………………………………………………1-2 
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Employment and Transition ..................................................................................................... 3-4 
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Economy 

US economic growth slows in fourth quarter. 

U.S. economic growth slowed in the fourth quarter, the government confirmed on Thursday, and 
the loss of momentum appears to have persisted early this quarter amid cold temperatures and 
concerns that tariffs will hurt spending through higher prices. 

Gross domestic product increased at a 2.3% annualized rate last quarter after accelerating at a 
3.1% pace in the July-September quarter, the Commerce Department's Bureau of Economic 
Analysis (BEA) said in its second GDP estimate for the fourth quarter on Thursday. 

Economists polled by Reuters had expected that GDP growth would be unrevised. GDP growth 
was revised up by less than 0.1 percentage point, which after rounding matched the 2.3% rate 
that was estimated last month. 

Upgrades to government spending and exports were partly offset by downward revisions to 
consumer spending and investment. Nonetheless, consumer spending, which accounts for more 
than two-thirds of the economy, grew at a 4.2% rate last quarter after rounding, matching the 
previously estimated pace. 

The economy grew 2.8% in 2024 after expanding 2.9% in 2023. 

It is expanding well above the 1.8% rate that Federal Reserve policymakers view as the non-
inflationary growth pace. 

There are, however, signs that growth cooled further early in the first quarter. 

Snowstorms and unseasonably cold temperatures that blanketed many parts of the country in 
January weighed on retail sales and the housing market and also have restrained job growth. 

Tariffs on imports, already imposed or planned by President Donald Trump in his first month in 
office, have eroded consumer and business confidence. Fears are mounting that tariffs, which are 
a tax, will increase prices of goods and constrain the Federal Reserve's ability to continue cutting 
interest rates. 

Efforts by the Trump administration to slash spending and shrink the government, which have 
resulted in unprecedented layoffs of federal workers are also seen posing a risk to spending, the 
main engine of the economy. Federal contractors have also been affected by the spending cuts. 

A measure of domestic demand, final sales to private domestic purchasers - excluding 
inventories, trade and government - increased at a 3.0% rate. Private final sales were previously 
estimated to have grown at a 3.2% pace. 

Economy 
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The personal consumption expenditures price index, excluding food and energy, rose at an 
upwardly revised 2.7% pace. The so-called core PCE inflation was previously reported to have 
increased at a 2.5% rate. 

The core PCE price index is one of the inflation measures tracked by the U.S. central bank for its 
2% target. 

The Fed paused cutting interest rates in January having reduced its benchmark overnight interest 
rate by 100 basis points to the 4.25%-4.50% range since September, when it started easing 
monetary policy. It hiked the policy rate by 5.25% percentage points in 2022 and 2023. 

Minutes of the central bank's January 28-29 policy meeting published last week 
showed policymakers worried about higher inflation from Trump's initial policy proposals. 

 

VA education and training benefits 
The Veterans Employment & Education (VE&E) Division is committed to educating veterans 
about VA education and training benefits. We provide valuable information on the GI Bill and 
other resources to help veterans, service members, and their families access education, job 
training, and career opportunities. 

���� VA Education Benefits: 
VA education benefits help veterans, service members, and their qualified family members 
with essential needs like paying college tuition, finding the right school or training program, 
and getting career counseling. Learn how to apply for and manage the education and 
training benefits you’ve earned. 

���� Key Education & Training Resources: 

• GI Bill Benefits – Learn about tuition assistance, housing stipends, and other financial 
support. 

• Veteran Readiness & Employment (VR&E) – Get assistance with career counseling, 
job training, and employment services. 

• On-the-Job Training & Apprenticeships – Use your GI Bill benefits to earn while you 
learn. 

• Yellow Ribbon Program – Find schools that help cover tuition costs beyond the GI Bill 
cap. 

• VA Education & Training Resources – Explore all VA-sponsored programs designed 
to support your educational journey. 

Education 

https://www.reuters.com/markets/us/potential-impact-trump-policies-raised-inflation-concerns-fed-minutes-show-2025-02-19/
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For more details on maximizing your education and career opportunities, reach out to our 
VE&E Division. We’re here to help veterans build brighter futures through education and 
training! 

Get GI Bill® and other education benefits 
• About GI Bill benefits 

Learn how the GI Bill works and explore your options to pay for school or cover 
expenses while you’re training for a job. 

• Eligibility 

Find out if you’re eligible for GI Bill or other VA education benefits. 

• How to apply for education benefits 

Learn how to prepare and apply for the GI Bill or other VA education and training 
benefits. 

• After you apply 

Find out when to expect a decision from us on your application and what to do next. 

• Veteran Readiness and Employment (VR&E) 

Check if you qualify for help exploring employment options, any training you may need, 
and other vocational rehabilitation services. 

• Educational and career counseling (Chapter 36) 

Find out how to get free educational and career counseling if you are leaving active 
service soon, have been discharged within the past year, or are a Veteran or dependent 
who is eligible for VA education benefits. 
Veterans and National Guard or Reserve members. 

The VE&E Division recently held the Annual 65th Washington Conference. The Small Business 
Panel featured seven phenomenal speakers with a theme, “From Service to Veteran 
Entrepreneurship,” the panel focused on empowering student veterans to explore entrepreneurial 
opportunities and build successful careers after their service. Additionally, speakers provided a 

Employment 
 

 

  

https://www.va.gov/education/about-gi-bill-benefits
https://www.va.gov/education/eligibility
https://www.va.gov/education/how-to-apply
https://www.va.gov/education/after-you-apply
https://www.va.gov/careers-employment/vocational-rehabilitation
https://www.va.gov/careers-employment/education-and-career-counseling
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blueprint to success in how they utilized various programs from the SBA, DOL, and additional 
resources. It provided valuable insights and actionable strategies for fostering veteran success in 
small business ventures.  

Additionally, National Commander LaCourSiere Jr. testified in a joint hearing to the House 
Committee on Veterans Affairs and the Senate Committee on Veterans Affairs on Wednesday 
February 26, 2025 regarding The American Legion’s legislative priorities for the 119th Congress 
and Trump Administration. Key areas of focus include: 

• Modernizing TAP with the creation of a mobile app. 
• Achieving National Guard and Reserve GI Bill parity. 
• Prioritizing veterans in federal contracting. 

The Commission and Committee leadership have begun reviewing the VE&E Employer Award 
applications and is pleased to announce submissions from 15 departments: Florida, Georgia, 
Indiana, Maine, Maryland, Massachusetts, Minnesota, Nebraska, New Jersey, Oklahoma, 
Pennsylvania, Tennessee, Texas, Virginia, and Wisconsin. The winners will be announced at the 
2025 National Convention in Tampa Bay, Florida. 

Veteran Unemployment Rate was 3.8% in January 

DOL-Vets 

February 10, 2025 

In January 2025, the veteran unemployment rate was 3.8%, up from 2.8% the previous month 
and up from 3.0% the prior year.  

Also in January 2025, the comparable non-veteran unemployment rate was 3.9%, down from 
4.0% the previous month and up from 3.6% the prior year. 

The unemployment rates are seasonally adjusted for individuals aged 18 years and over in the 
civilian non-institutional population.  
Source: bls.gov (Current Population Survey) 

 

 

Veterans Employment & Education (VE&E) Division Biweekly Update 

The VE&E Division remains committed to ending veteran homelessness and continues to 
strengthen partnerships with organizations that provide vital resources to displaced veterans. 
Over the past two weeks, we have engaged in critical discussions, hosted impactful events, and 
expanded our outreach efforts to better serve veterans and their families. 

Homelessness and Housing 

https://www.bls.gov/news.release/empsit.t05.htm
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Veterans Homeless Site Visit & Community Engagement 

Our team partnered with Access Housing to share information about our initiatives and how The 
American Legion supports homeless veterans. This event provided an opportunity to showcase 
the full spectrum of services available to veterans and active-duty military members. 

During our Veterans Homeless Site Visit, we were honored to be joined by: 

• Past National Vice Commander Patricia Harris (North Carolina) 
• Devell "Bo" Durham Jr., a member of American Legion Post 71 in Clayton, NC 
• Charlette K. Woodard, Director, Mayor’s Office of Veterans Affairs (Washington, 

D.C.), along with two members of her staff 
• Sarah Bierman, Deputy Director for Grants and Training (ONP), U.S. Department of 

Labor 
• Helena Chavez, Program Administrator, Disabled Veterans National Foundation 

(DVNF) 

These leaders joined us as we distributed 125 care packages, a $500 gift card, and a $1,000 
gift card to SOME (So Others Might Eat), a family shelter supporting homeless veterans with 
children. 

We also engaged with three veteran housing organizations providing essential shelter and 
services: 

• Access Housing – A crucial provider of transitional and permanent housing solutions 
for homeless veterans. 

• SOME (So Others Might Eat) – Supporting homeless veterans with children by 
providing housing, job training, and wraparound services. 

• Unity in the Community – Offering affordable housing solutions, mental health and 
substance abuse therapy services, and educational programs in entrepreneurship 
and real estate. 

This site visit was a testament to the power of community partnerships, advocacy, and direct 
support, reinforcing our mission to expand services and improve resources for homeless 
veterans. 

65th Annual Washington Conference & "Hearts for Heroes" Panel 

In preparation for the 65th Annual Washington Conference, we held several meetings to 
strategize advocacy efforts, strengthen partnerships, and ensure that veterans’ housing and 
employment needs remain a top priority. 

A key highlight of the conference was the Housing and Homelessness Panel, titled: 

"Hearts for Heroes: Caring for Displaced Veterans" 
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This insightful discussion featured industry experts and policymakers dedicated to combatting 
veteran homelessness: 

• Anthony Love, Principal Advisor, Intra/Inter-Agency Collaboration & Director of 
Community Engagement, VHA Homeless Programs 

• Clifton Lewis, Chief Operating Officer, Access Housing, Inc. (SEVSC) 
• Darryl J. Vincent, President & Chief Operating Officer, U.S. VETS 
• Kathryn Monet, Chief Executive Officer, National Coalition for Homeless Veterans 
• Sarah Bierman, Deputy Director for Grants and Training (ONP), U.S. Department of 

Labor 
• Phillip Leverette, Vice President, Family Services, SOME (So Others Might Eat) 

Moderator: Mark Walker, Deputy Director, Swords to Plowshares 

The panel provided a comprehensive discussion on the barriers veterans face in securing stable 
housing and employment. Participants explored innovative solutions, policy recommendations, 
and ongoing initiatives aimed at permanently reducing veteran homelessness. The 
conversation also emphasized the importance of wraparound services, such as mental health 
care, job training, and family support programs. 

This event was an eye-opening and enriching experience for our Commission Members, as 
well as representatives from the Auxiliary and Sons of The American Legion (SONs). 

Looking Ahead 

The VE&E Division remains steadfast in its commitment to ensuring every veteran has access 
to stable housing, meaningful employment, and essential support services. In the coming 
weeks, we will: 

• Follow up with veteran housing providers to explore new opportunities for 
collaboration. 

• Enhance outreach efforts by engaging additional community partners and service 
organizations. 

• Prepare for upcoming veteran employment initiatives to connect veterans with career 
opportunities that lead to financial stability. 

Through strategic partnerships, advocacy, and hands-on support, we will continue working 
toward a future where no veteran is left without a home. 

Joseph C. Sharpe, Jr., Director  
Veterans Employment & Education Division  
1608 K St NW., Washington, DC 20006  
Phone #: 202.445.0135 
E-Mail: JSharpe@legion.org 
 

mailto:JSharpe@legion.org
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