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On Monday, March 24, Leg Div Staff:

Finalized NLC appointment letters.

Attended the HVAC Majority staff check-in meeting.

Attended the VSO Economic Opportunity working group meeting.
Watched the HVAC TechMod subcommittee oversight hearing.
Met with Global Impact to discuss funding and DC-specific grants.

Met with National Military Family Association to discuss the possibility of a lunch and
learn.

e Met with Rep. Kelly’s office to discuss SHIPS for America Act.

On Tuesday, March 25, Leg Div Staff:

e Met with HVAC Minority and Majority staff to discuss legislation and future hearings.
Attended the HVAC Economic Opportunity oversight hearing about TAP program.
Met with Rep. Pappa’s office to discuss TAP SFR
Met with Rep. Barrett’s office to discuss Gl Bill and TAP, introduce staff
Watched the HVAC Health subcommittee hearing.

On Wednesday, March 26, Leg Div Staff:
e Tuned in to the HYAC DAMA subcommittee hearing.
e Attended the Health Next summit.

e Met with Rep. Bost to discuss the Legion’s priorities and concerns about recent VA
hiring freezes and layoffs.

e Attended the SASC Personnel subcommittee hearing.
o Met with HVAC Health staff to discuss upcoming hearings and overview priorities.

On Thursday, March 27, Leg Div Staff:
e Attended a seminar to discuss U.S. Defense technology.

e Met with Legion Auxiliary leadership to discuss the Congressional landscape and recent
legislative developments.

e Tuned in to the SVAC Majority staff VSO check-in meeting.
e Met with With Honor to discuss a ship building reception.
e Interviewed a prospective summer intern.

On Friday, March 28, Leg Div Staff:
e Interviewed a prospective summer intern.

Hearings next week:
e Tuesday, April 1, 10:00 am: House Armed Services Committee, Full Committee Hearing
-- “U.S. Military Posture and National Security Challenges in North and South America”
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e Tuesday, April 1, 10:15 am: House Veterans Affairs Committee, Full Committee Hearing
-- “Harnessing Biomedical Innovation: Modernizing VA Healthcare for the Future”

e Tuesday, April 1, 10:30 am: Senate Veterans Affairs Committee, Hearing to Consider
Pending Nominations

e Wednesday, April 2, 2:00 pm: House Veterans Affairs Committee, Subcommittee on
Oversight & Investigations -- “Answering the Call: Examining VA’s Mental Health
Policies”

e Wednesday, April 2, 3:30 pm: House Armed Services Committee, Subcommittee on
Tactical Air and Land Forces -- “Small UAS and Counter-Small UAS: Gaps,
Requirements, and Projected Capabilities”

Grassroots Statistics (from 3/21 — 3/27):

Major Richard Star Act: 1510 actions taken
Love Lives On Act: 396 actions taken

Summary of the week:

This week, the Legislative Division watched and attended many hearings held by HVAC, SVAC,
and HASC. There were 8 hearings in total, and division staff sat in on the HVAC Economic
Opportunity oversight hearing on 3/25. The director and executive director met with HVAC
Chairman Bost to discuss the Legion’s top priorities, as well as talk about the Impact to Benefits
survey. Staff attended meetings this week with the offices of Rep. Kelly, Rep. Pappas, and Rep.
Barrett. Staff also met with several groups to talk about the potential of a joint “Lunch and Learn,”
such as With Honor and NMFA. Lastly, staff met with majority and minority staff members from
both chambers of the Veterans’ Affairs Committees to discuss upcoming hearings and potential
for the Legion to testify and/or submit SFRs.

Julia S. Mathis, Legislative Director
The American Legion
(202) 735-2207 jmathis@legion.org
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Ariel A De Jesus Jr, Acting Director
adejesus@legion.org
(March 24, 2025 — March 28, 2025)

Meetings

Policy

Staff attended the 5th Annual Stakeholders Briefing, hosted by the National Commission
on Military, National, and Public Service at the Russell Senate Office Building. The event
highlighted key updates on military recruitment outreach and outlined plans to expand the
JROTC program to 6,000 units by 2031.

Staff attended a Mitchell Institute panel discussion featuring Chief of Space Operations
Gen. B. Chance Saltzman. He emphasized the imperative to transform the Space Force,
develop combat-ready Guardians, and achieve space superiority, highlighting the
disconnect between increasing demands and the shrinking budget over the past three years.
Watch Here.

Staff attended a VSO virtual briefing hosted by “We the Veteran,” during which they
received updates on cybersecurity, election security, foreign recruitment, and false valor.
These topics are critical to national security, particularly the issues of cybersecurity and
foreign agent recruitment.

Staff recently attended a reception hosted by the German Embassy. Discussions centered
on the strategic expansion of Germany’s military presence along its eastern flank to deter
adversarial aggression. This reception provided an opportunity to strengthen professional
relationships, enhance understanding of current security dynamics, and explore avenues
for ongoing cooperation.

Staff participated in a conference call with representatives from the Department of France
and the Department of Latin America. The primary focus of this discussion was the Foreign
Medical Program (FMP) and its implications for TRICARE beneficiaries residing or
stationed overseas.

Staff completed a Fighter Force Preservation and Recapitalization Act bill review. This
analysis included evaluating the proposed legislation’s scope, potential impact on existing
policy, and projected outcomes for defense readiness, including those of its reserve
components.


mailto:adejesus@legion.org
https://www.mitchellaerospacepower.org/events/sss-saltzman-25/

e Staff completed a bill review of the “Syria Terrorism Assessment Act.” The analysis
examined the bill’s primary objectives, evaluated its potential impact on national security
and foreign policy, and assessed its alignment with existing legislative priorities.

Programs

e Staff have been actively coordinating with TACOM to ensure that all relevant contact
information is accurate and current in TACOM'’s records. This effort is essential for The
American Legion to maintain compliance with the guidelines established by the
Department of the Army. We appreciate all department’s cooperation and support in this
matter.

e Staff has completed and submitted all required paperwork for the National Law
Enforcement Officer and Fire Fighter of the Year Award. This includes the proper
nomination forms, supporting documentation, and endorsements, all of which were
carefully prepared and filed per the guidelines and deadlines provided.

The American Legion Military Surplus Equipment

Items requested: Ammo- 6200; Rifles-31; Clips-0; Static Display-0
Requests submitted by: Post-5; Departments-5
Letters: 8 Endorsement letters; 6 Verification letters

Junior ROTC Program

Scholastic Excellence-7, Military Excellence-4, Schools- 4
POW/MIA

March 27, 2025
e Airman Accounted For From WWII (Gibbs, C.)

March 26, 2025
e Sailor Accounted For From WWII (Mullaney, J.)
e Sailor Accounted For From WWII (Mandeberg, E.)
e Soldier Accounted For From Korean War (Hott, W.)
e Airman Accounted For From WWII (Hodak, G.)

March 25, 2025
e Soldier Accounted For From Korean War (Grissom, D.)
e Soldier Accounted For From Korean War (Bowser, R.)

March 24, 2025
e Soldier Accounted For From Korean War (Manring, G.)



e Soldier Accounted For From WWII (Arnao, C.)
e Soldier Accounted For From Korean War (Corruth, J.)

Be The One:

Expanded Access to Mental Health Services

Increased Mental Health Providers and Telehealth

e Additional Clinicians: The DoD continues to recruit, train, and retain more mental health
professionals to address demand for counseling, therapy, and psychiatric services.

e Tele-Behavioral Health: Virtual appointments and tele-mental health options make it
easier for Service members—especially in remote or deployed locations—to seek help
confidentially and promptly.

Integrated Primary Care

e Behavioral Health Integration: Embedding mental health professionals within primary
care clinics ensures early screening and detection of behavioral health needs.

¢ Routine Screenings: Annual check-ups and pre-deployment/de-mobilization exams often
include mental health screenings to identify those at higher risk.

Focus Topic:

The Pentagon has announced over $580 million in cuts to programs, grants, and contracts deemed
wasteful, with the largest reduction targeting a human-resources software program that has vastly
exceeded its budget, consuming over $300 million instead of the planned $36 million. The cuts
include $360 million in grants for diversity, equity, and inclusion initiatives, such as a $9 million
university project on equitable Al, and $30 million in contracts with consulting firms like
McKinsey & Company and Gartner. Defense Secretary Pete Hegseth emphasized that these moves
align with more focused priorities and are part of ongoing efforts to streamline spending, bringing
the total cuts to $800 million since the Trump administration began. Read more here.


https://www.defenseone.com/policy/2025/03/dod-cuts-580m-programs-contracts-and-grants/403989/
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VETERANS AFFAIRS AND REHABILITATION

WEEKLY UPDATE
Week Ending — 03/28/2025

Division Operations

Meetings:

March 24: Division Director attended a meeting with Sync.Md, a Secure
Multidimensional data exchange platform to discuss Personal Health Record (PHR)
technology for veterans and how The American Legion (TAL) can pilot the app with a
targeted cohort of legionnaires to gather user feedback.

March 25: Director attended the House Veterans Affairs Committee (HVAC)
Subcommittee on Technology Modernization Oversight Hearing titled “Closing the Data
Gap: Improving Interoperability Between VA and Community Providers”

March 26: Director attended the VSO Quarterly Briefing with Vet Center Chief Officer,
Michael Fisher designed to share knowledge and information about Vet Centers with the
Veterans Service Organization community.

March 26: Director attended the Pact Act (law that expands VA health care and benefits
for Veterans exposed to burn pits, Agent Orange, and other toxic substances) Quarterly
VSO Briefing.

March 26: Director attended a meeting with the National Association of VA Physicians
and Dentists (NAVAPD) looking to coordinate with VSOs to protect Veteran Care from
being damaged during attempts to reduce the federal workforce.

March 27: Director attended the Senate Veteran Affairs Committee (SVAC)
Majority/VSO Sync.



https://youtu.be/Qef1OHHmyeI
https://youtu.be/Qef1OHHmyeI

Health Policy Team (HPT) Operations

Meetings:

March 25: The Health Policy Team (HPT) had a virtual meeting with VA/Red Duke team
and the Office of Advanced Manufacturing Orthotics and Prosthetics (OAMOP) project.
The team presented an initiative focused on 3-D printed prosthetics for transtibial
amputees.

e March 25: HPT attended the PTSD Treatment Innovation Update to discuss recent
developments in PTSD care and continuing efforts for individuals living with PTSD.
e March 26: HPT met with Veterans Affairs PA Association (VAPAA) to discuss the VA
Physican Assistants scholarship program and current challenges.
Products:
[ ]

March 26: Health Policy Team presented The American Legion Toxic Exposure
Priorities at the congressionally mandated VA PACT Act quarterly meeting:

T T Toxic Exposure Priorities
LEGION xic Exposure Prioriti

1. Improve the PACT Act Process

a. Urge DOD and VA to improve the Individual Long Exposure Record (ILER) by providing direct veteran accessibility, and other
improvements suggested by GAO. (May-2024)

b. Transparency and simplification for decision process for each presumption researched by the National the Academies of Science,
Engineering, and Medicine (NASEM) and designated by VA.

c. Remove PACT Act 5-year stipulation to establish permanent Toxic Exposure research contract between VA and NASEM.
2. Evidence based expansion of presumptive conditions
a. Encourage Congress to expand Aviator and Air Crew exposure presumptions. (ACES Act)
b. Press House of Representatives to introduce Vietnam era liver fluke exposure presumptions. (Liver Fluke Cancer Act)
c. Press the VA to expand the definition for “radiation-risk activity”. (38 CFR 3.309(d)(3)(ii))
3. Protect Military Families
a. Elevate studies for genetic, epigenetic, and congenital generational effects of toxic exposure.
b. Improve DERP and BRAC funding, parallel to DOD cooperation with EPA and ATSDR, to reduce toxic exposure on bases.
c. Encourage Congress to identify and expand presumptive conditions for military families beyond Camp Lejeune.

i. Red Hills, Panama, Okinawa, Atsugi

Legislative Bill Reviews:

¢ H.R. X-Innovate Act
o Toamend title 38, United States Code, to establish a mission of the
Veterans Health Administration to innovate, and for other purposes
Position: No Position

e H.R. X -Saving Our Lives Act




o Toamend title 38, United States Code, to direct the Secretary of Veterans
Affairs to establish a program to furnish to certain veteran’s items used for the
secure storage of firearms, and for other purposes.

Position: Support
Supporting Resolutions:

o Resolution No. 11: Lethal Means and Suicide Prevention
e H.R. X - Helping Optimize Prevention and Engagement for Heroes (HOPE)
Act of 2025
o Toamend the Commander John Scott Hannon Veterans Mental Health
Care Improvement Act of 2019 to modify and reauthorize the Staff Sergeant
Parker Gordon Fox Suicide Prevention Grant Program of the Department of
Veterans Affairs, and for other purposes.

Position: Support
Supporting Resolutions:

o Resolution No. 364: Department of Veterans Affairs to Develop Outreach
and Peer to Peer Program for Rehabilitation

o Resolution No. 14: Department of Veterans Affairs Suicide Prevention
Programs

e H.R. 1364 — Automotive Support Services to Improve Safe Transportation
Act of 2025
o Toamend title 38, United States Code, to provide clarification regarding
the inclusion of medically necessary automobile adaptations in Department of
Veterans Affairs definition of “medical services”.

Position: Support
Supporting Resolutions:

o Resolution No. 16: Department of Veterans Affairs Automobile
Allowance Program



https://archive.legion.org/node/3592
https://archive.legion.org/node/511
https://archive.legion.org/node/7906
https://archive.legion.org/node/529

Claims & Appeals Team Operations

Accreditations
- Applications Received from TAL Departments

- Certifications Submitted by TAL Washington Office
- Certifications Approved by VA’s Office of General Counsel

11
28
11

The American Legion Board of Veterans’ Appeals (BVA) Unit

- AMA Appeals Pending (125+ Days)
- Informal Hearing Presentations (IHPs) Prepared
- Memos Generated
- Phone Inquiries
- Internal Quality Reviews
- Individual Training
- Team Training
- Hearings
- Board Dispositions
o Appeals Granted
o Remanded
o Denied
o Other

Retroactive Awards Won for Veterans

National Veterans Service Office
- Phone Calls
- Emails
- Referrals
- Discharge Upgrades
- Written Correspondence
- Claims Submitted
- Evidence Submitted
- POA Submitted
- Training Hours

Pension & Debt Management
- New Compensation Claims
- New Pension Claims
- Supporting Claims
- Sensitive Claims
- File Review
- Phone Contacts/E-Mails/Inquires
- Debt Notices Received
- Insurance Actions
- Waivers Requested
- Waivers Granted

0

225

0

166

3

1 hour

0 hours

0

59

11 (18.6%)
32 (54.2%)
10(16.9%)
6(10.2%)

$663,730

110
31
3

O WO oo o

~N O o1 o1

202
286
586

11
41




Walk-Ins

Hearings

Misc Notification Letters Processed
Debt Waiver Granted

14

0

211
$858,784




Benefits Policy Team (BPT) Operations
Meetings:

e March 25: Claims and Benefits Training team attended a partnership meeting with B&M,
LLC for fall 2025 DSO Symposium planning.

e March 26: Policy team virtually observed attended HVAC/DAMA Hearing on pending
legislation affecting VBA claims processing.

e March 26: Benefits and Health Policy teams virtually attended PACT Act VSO 2nd
Quarterly meeting to submit input and receive latest status of VA toxic exposure studies
commissioned for the National Academies of Sciences, Engineering, and Medicine
(NASEM).

e March 26: Benefits Policy team virtually met with the national team of Leidos QTC
Health Services, so they could collect vendor insights on enhancing veterans’ end-user
examination experiences at Leidos QTC and ways on strengthening communication and
support to American Legion service officers, veterans, and caregivers.

Projects
e Gained consensus from Departments of France and Latin America on approved language
for two drafted Foreign Medical Program (FMP) resolutions. Routing up to the VA&R
Screening Committee.

e Routing recent San Juan draft ROAR report through its editing process for final approval.

e Completed Bill Review for H.R. 1039, Clear Communication for Veterans Claims Act -
To direct the Secretary of Veterans Affairs to enter into an agreement with a federally
funded research and development center (FFRDC) for an assessment of notice letters that
claimants receive when applying for VA benefits. - Support

Cole Lyle

Director

Veterans Affairs and Rehabilitation Division
(202)-263-5759

End of VA&R weekly update — 03/28/2025
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Joseph Sharpe, Director

isharpe@legion.org

Weekly Report (March 24 — March 28)

Meetings

March 24: Division Staff attended the VSO Economic Opportunity working group managed
by PVA, where the TAP Hearing for March 25™ and all upcoming pertinent legislation was
discussed.

March 24: Division staff met with the Legislative team to discuss the upcoming bill reviews.

March 24: Division Staff attended the MilitaryHire booth training to discuss strategic
interventions for attracting job seekers to The American Legion's virtual booth.

March 25: Division Staff met with Congressman Pappas’ office following the Oversight
Hearing to discuss The American Legion’s recommendations for improving TAP, and to
continue a working relationship with the Ranking Member of the Economic Opportunity
Subcommittee's office.

March 25: Division Staff met with Congressman Barrett’s office following the Oversight
Hearing to discuss The American Legion’s recommendations for improving TAP, and to
continue a working relationship with the Congressman in all matters with the House
Committee on Veterans Affairs.

March 25: Division Staff met with representatives of the Small Business Administration
regarding a press release from SBA stating that the agency will continue to promote veteran
businesses and American manufacturing by preserving existing staffing levels within the
Office of Veterans Business Development and the Office of Manufacturing and Trade.
March 25: Division Staff attended the Access Housing meeting to discuss their Community
Services Day on April 5th from 10 AM to 3 PM, focused on beautifying the community for
homeless veterans.

March 25: Division Staff has been invited to attend Johns Hopkins World Bank Networking
Event to hear from distinguished panelists from the World Bank Group about how we can
foster a future where Al accelerates progress towards sustainable development goals.
March 26: Division Staff attended the Business Standardization Working Group meeting to
discuss the Memorial Day Ceremony and the Spring NEC Meeting. The discussion focused
on developing a Standard Operating Agreement (SOA) with a "How-To" guide for planning
events, ensuring consistency and usability for all staff.

March 26: Division Staff meet with a representative of the Dixon Center for Military and
Veterans Services which is a nonprofit organization dedicated to ensuring that veterans and
their families can thrive within their local communities. The topic of conversation was how
the legion could partner in areas dealing with veteran higher education.


mailto:jsharpe@legion.org

Events

March 27: Division Staff met with Chad Woodburn, Indiana Department Adjutant, to discuss
contacting the various Legion posts located in Indiana correctional facilities. Developing a
relationship with our incarcerated Legionnaires will help the Division build a foundation for
its incarceration portfolio and draft VE&E’s first resolution on justice-involved veterans.
March 27: Division Staff met with VAPAA to discuss collaboration opportunities and
strategies to increase knowledge about available grants for veterans. The discussion focused
on enhancing support for veterans pursuing education in the medical field.

March 27: Division Staff met with the CEO and staff from a veteran own company called
SAVE. The company aims to bridge the gap between corporate America and the veteran
community by providing consulting services that foster veteran-inclusive workplaces.
March 27: Division Staff have been invited to become a Peer Review judge for veterans to
win scholarships and grants to study abroad in Australia by the Australia/American
Association located in New York City.

March 27: Division Staff has been invited to attend a soccer game this weekend to meet other
interested organizations that are promoting broadband expansion in rural America. The
sponsors are from the Connect Everyone Coalition.

Division Staff is partnering with MilitaryHire to co-host a veteran hiring fair (April 2). The
virtual events allow veterans to connect directly with recruiters from some of America’s
leading employers including Spectrum, Zeiss, Northern Arizona Healthcare, DHL, Amergis,
Walmart, Molina Healthcare, Novo Nordisk, Leidos, Manpower Group, the US Secret
Service, General Dynamics Mission Systems, Sherwin Williams, US Customs and Border
Protection, Rocket Companies, and the US Department of Homeland Security.

Division Staff will attend Access Housing Community Services Day on April 5th from 10
AM to 3 PM, to beautify the community for homeless veterans.

Division Staff attended a celebration sponsored by Fisher House that just opened its 100"
house this year.

Division Staff continued interdivisional work on the Impact Survey Task Force report to
present to Congress.

Division Staff completed a letter to the Director of OPM to establish and maintain contact.
Division Staff was alerted to the possibility that a bill (HR 6951 if it passes) could potentially
reduce the number of doctors in the long run due to its proposed elimination of the PLUS
loans for graduate students. Many medical students rely on Grad PLUS loans to cover tuition
and living expenses. Without PLUS loans, students may have to seek private loans, which
typically have higher interest rates and few borrower protections. Staff will follow and track
the ongoing issues with changes being made to such loans.

Legislation

March 25: Division Staff attended the House Committee on Veterans Affairs Subcommittee
on Economic Opportunity Oversight hearing entitled “Mission Incomplete: Strengthening the
TAP Program to Ensure a Smoother Transition to Civilian Life for Tomorrow's Veterans”. A
Statement for the Record was submitted to the Subcommittee.

March 28: Bill Review HR 224: Disabled Veterans Housing Support Act (Rep. Van Orden —
WI)



https://docs.house.gov/meetings/VR/VR10/20250325/118028/HHRG-119-VR10-20250325-SD003.pdf
https://docs.house.gov/meetings/VR/VR10/20250325/118028/HHRG-119-VR10-20250325-SD003.pdf

This bill seeks to amend section 102(a)(20) of the Housing and Community Development Act
of 1974 to require the exclusion of service-connected disability compensation when
determining whether a person is a person of low and moderate income, a person of low
income, or a person of moderate income, and for other purposes.

e March 28: Bill Review HR XX: En Veteran Homelessness Act of 2025 (Rep. Takano —
CA)
This bill seeks to amend title 38, United States Code, and the United States Housing Act
of 1937, to make certain improvements to the supported housing program for veterans
commonly known as ‘HUD-VASH’.

The probability of a recession is approaching 50%, Deutsche markets survey finds
{Jeff Cox}
Key Points

o Chances that the U.S. is heading for a recession are about 43%, according to a Deutsche
Bank survey.
o That raises more questions about the direction of the U.S. economy.

Chances that the U.S. is heading for a recession are close to 50-50, according to a Deutsche Bank
survey that raises more questions about the direction of the U.S. economy.

The probability of a downturn in growth over the next 12 months is about 43%, as set by the
average view of 400 respondents during the period of March 17-20.

Though unemployment remains low, and most data points suggest continuing if not slowing
growth, the survey results reinforce the message from sentiment surveys that consumers and
business leaders are increasingly concerned that a slowdown or recession is a growing risk.

Federal Reserve Chair Jerome Powell last week acknowledged the worries but said he still sees
the economy as “strong overall” featuring “significant progress toward our goals over the past
two years.”

Still, Powell and his colleagues at the two-day policy meeting that concluded Wednesday
lowered their estimate for gross domestic product this year to just a 1.7% annualized gain.
Excluding the Covid-induced retrenchment in 2020, that would be the worst growth rate since
2011.
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