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On Monday, July 29, 2024, Leg Div Staff:  

• Reviewed TAL’s position on ASA’s request for support regarding national standards of care 
at VA. 

• Met with Rep. Deluzio’s office to discuss Saving Our Veteran’s Lives Act. 

• Met with Rep. Molinaro’s office to gain support for Saving Our Veteran’s Lives Act.  
 

On Tuesday, July 30, 2024, Leg Div Staff:                                                       

• Watched the SASC hearing about the findings and recommendations of the Commission on 
the National Defense Strategy. 

• Met with Rep. Golden’s office to discuss shared priorities. 

• Met with Scott Richardson to discuss military recruitment issues and data sharing with high 
schools. 

• Attended a meeting to learn more about the underlying methodology of the Small Business 
Procurement Scorecard from sba.gov. 

• Spoke to Sen. Murphy’s office to discuss high school data sharing and military recruitment 
issues. 

• Met with ASA regarding the VA Anesthesia Safety Policy. 

• Spoke to Rep. Moylan’s office about defense infrastructure. 

• Visited Sen. Shaheen’s office to discuss Coordinating Care Act and Lethal Means. 

• Met with Rep. Gluesenkamp Perez’s office to gain support for Guard and Reserve GI Bill 
Parity Act of 2024 and Housing Unhoused Disabled Veterans Act. 

• Spoke with Sen. Ossoff’s office to discuss Coordinating Care Act. 
 

On Wednesday, July 31, 2024, Leg Div Staff:  

• Held a full team meeting to plan details and assemble documents for convention. 

• Met with Rep. Barbara Lee’s office to introduce the Health Equity and Accountability act of 
2024. 

• Met with Sen. Rubio’s office to discuss Defense Community Infrastructure Projects. 

• Participated in a call regarding Hello Girls of WWI 2024 legislation efforts. 
 

On Thursday, August 1, 2024, Leg Div Staff:  

• Said goodbye to two of our summer interns, Mason Bides and Miles Lerner. 

• Met with Rep. Mark Alford’s office regarding DCIP. 

• Met with Speaker Johnson’s Chief of Staff to discuss defense topics. 

• Spoke with Sen. Moran’s office to discuss Defense Community Infrastructure Projects as 
well as Military Recruiting Crisis Data Sharing Legislation. 

• Spoke with Sen. Scott’s office regarding DCIP 

• Attended a meeting with Student Veterans of America to plan future collaboration and 
events. 

• Met with Rep. John Carter’s office to discuss the VA budget shortfall. 
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• Discussed CPF opportunities with Department of Texas. 

• Dialed in to the monthly Four Corners/VSOs Veterans Homelessness call. 

• Spoke to Rep. Self’s office to discuss H.R. 7543 and H.R. 8340. 

• Visited Rep. D’Esposito’s office to discuss potential Narcan prescription bill. 

• Attended the HillVets Summer Recess Party. 

• Met with House Appropriations Committee regarding VA budget shortfall. 
 
On Friday, August 2, 2024, Leg Div Staff:  

• Shared information and insights in the Richard Star Act Working Group call. 

• Met with Rep. Gallego’s office to discuss H.R. 7543 and H.R. 8340, and to talk about 
coordinating other legislative priorities. 

 
Hearings next week:   

• NO hearings are scheduled as of 8/1.  
 

HVAC hearings can be viewed at:  Calendar Home | House Committee on Veterans Affairs  
SVAC hearings can be viewed at:   Hearings - U.S. Senate Committee on Veterans' Affairs  
HASC hearings can be viewed at:   Hearings – House Armed Services Committee  
SASC hearings can be viewed at:   Hearings – U.S. Senate Committee on Armed Services  
  
Grassroots Campaign Stats from 7/25 2:00 PM-8/1 1:00 PM 
 

• Pay Our Coast Guard Act: 196 actions taken 

• Elizabeth Dole Act: 212 actions taken 

• Love Lives On Act: 591 actions taken 

• Presidential Medal of Freedom to Diane Carlson Evans: 193 actions taken 

• Contract Our Veterans Act: 1911 actions taken (highlighted in last week’s Grassroots 
Newsletter) 

• Hello Girls of WWI: 572 actions taken 

• Expanding America’s National Cemeteries: 201 actions taken 

• GUARD Act: 218 actions taken 

• Major Richard Star Act: 517 actions taken 

• AAA: 419 actions taken 
 
Summary of the week:   
This week, the Legislative Division was busy on the Hill, attending many meetings with different 
Representatives and Senators to garner support for a variety of different bills and legislation. This 
legislation includes H.R. 7543 (Guard and Reserve GI Parity Bill of 2024), H.R. 8340 (Housing 
Unhoused Disabled Veterans Act), Coordinating Care Act and Lethal Means, Defense Community 
Infrastructure Projects, and Military Recruiting Crisis Data Sharing Legislation. We also tuned 

https://veterans.house.gov/calendar/?EventTypeID=565
https://www.veterans.senate.gov/hearings
https://www.congress.gov/committee/house-armed-services/hsas00?q=%7B%22source%22%3A%22committee-meetings%22%7D
https://www.armed-services.senate.gov/hearings
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into the Senate Armed Services Committee hearing, which discussed findings and 
recommendations regarding the National Defense Strategy. The Division has also been assembling 
documents, scripts, and PowerPoints for convention in a few weeks, as well as redesigning and 
editing pamphlets and handouts to give to convention attendees. 
 
 Lastly, we said goodbye to our two remaining summer interns, Mason and Miles, on Thursday, 
August 1. Overall, the division has been having meetings and phone calls with members of 
Congress, drafting and editing bill reviews, and making connections and plans for convention at 
the end of the month. 
 
Julia S. Mathis, Legislative Director 
The American Legion   
(202) 735-2207 jmathis@legion.org 

 

mailto:jmathis@legion.org
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VETERANS STRENGTHENING AMERICA 

NATIONAL SECURITY DIVISION'S WEEKLY REPORT 
Mario Marquez, Director  
MMarquez@legion.org 

July 29 – August 2, 2024  
 
Meetings  

 
• NS Staff met with Senate Appropriations Committee Staff to review progress and outlook 

for the National Defense Authorization Act (NDAA) prior to Congress’s August recess.  
 

• NS Staff virtually attended an event hosted by the Center for Strategic and International 
Studies titled “The Roadmap to Resilience: USAID’s Updated Resilience Policy.” The 
conversations at this event helped bolster NS Staff’s understanding of new State 
Department policies that may affect the global security environment. 
 

• NS Staff attended a webinar hosted by the Center for Strategic and International Studies 
titled “The U.S. Vision for AI Safety” to learn more about the government’s strategies to 
mitigate risks in the development of artificial intelligence.  
 

• NS Staff met with the Coalition of Heroes, a nonprofit advocating for veterans who faced 
medical malpractice, to discuss the efficiency of compensation mechanisms and lapses in 
Servicemembers’ Group Life Insurance.  
 

• NS Staff met with members from the group “Welcome Corps” to discuss outreach efforts 
for veterans assisting with Afghan resettlement. 

 
• NS Staff virtually attended a Senate Armed Services Committee hearing entitled, “To 

Receive Testimony on the Findings and Recommendations of the Commission on National 
Defense Strategy” with witnesses from the bipartisan Commission on the 2022 National 
Defense Strategy (NDS). The NDS Commission was formulated by law under the FY22 
NDAA with the mandate of assessing the 2022 NDS and the Defense Department’s efforts 
to successfully implement it. Opening remarks from the witnesses can be read here and 
video of the hearing can be viewed here.  

 
• NS Staff virtually attended a House Foreign Affairs meeting entitled, “Roundtable with 

Families of U.S. Hostages Held by Hamas” with witnesses including family members and 
former hostages held in Gaza. Video of the hearing can be viewed here. 
 

• NS Staff virtually attended a Foreign Affairs (FA) magazine event entitled, “How Does 
Israel’s War in Gaza End?” featuring columnists from the FA magazine. 
 

mailto:MMarquez@legion.org
https://www.armed-services.senate.gov/imo/media/doc/joint_harman-edelman_statement.pdf
https://www.armed-services.senate.gov/hearings/to-receive-testimony-on-the-findings-and-recommendations-of-the-commission-on-the-national-defense-strategy
https://foreignaffairs.house.gov/hearing/hfac-member-roundtable-with-families-of-u-s-hostages-held-by-hamas/


• NS Staff attended a virtual meeting with Mission: POW-MIA to discuss their recent trip to 
Vietnam.  
 

• NS Staff welcome a new member/policy analyst, Erick Johnson, to the staff.  
 

• NS Director met with the visiting HR Director to discuss a full range of personnel matters.  
 

• NS Staff attended HR annual training involving staff management matters.  
 

• NS Director attended a working lunch with Mr. Seth Nichols, Vice President of 
Development from the American Veterans Center (AVC). Meeting focused on efforts by 
AVC to identify/focus on decorated TAL combat veterans from multiple eras of service.  
 

• NS Staff joined Dept of Hawaii leadership in a meeting to discuss an upcoming Rosette 
Ceremony that will take place in Hawaii on September 20,2024.  
 

• NS Staff met with staff from the Office of the Assistant Secretary of Defense for Personnel 
and Reserve Affairs, to discuss upcoming national convention discussion topics.  

 
Policy 

• The Congressionally appointed Commission on the National Defense Strategy conducted 
a review of the "assumptions, strategic objectives, priority missions, major investments in 
defense capabilities, force posture and structure, operational concepts, and strategic and 
military risks" associated with the 2022 National Defense Strategy. Amongst the many 
findings, of note was the following finding: “The NDS force-sizing construct is 
inadequate for today’s needs and tomorrow’s challenges. We propose a Multiple Theater 
Force Construct—with the Joint Force, in conjunction with U.S. allies and partners—
sized to defend the homeland and tackle simultaneous threats in the Indo-Pacific, Europe, 
and the Middle East.”  NS Staff will focus on reviewing the Commission’s report over 
the next few weeks prior to convention.  Legionnaire’s should know that in the past 12 
months, the NS Commission preempted these issues through our internal research and 
has passed resolutions involving revitalization of the Defense Industrial Base and 
Modernization of the Armed Forces, well ahead of the issues identified in this report.   

 
• NS Staff completed a comparative analysis of Filipino and Japanese reaction to Chinese 

aggression in the South China Sea, Sea of Japan, and Indo-Pacific. China has expanded its 
military presence in the open seas and near the borders of Japan and the Philippines. Such 
expansion must be deterred carefully, and consistently in a manner that does not provoke 
China further.  
 

• NS Staff produced a policy memorandum on the escalation of conflict in Mali this week. 
Tuareg rebels in the North led an attack against the Malian military junta and Russian 
mercenaries from the Wagner, resulting in significant casualties for Wagner.   
 

https://www.rand.org/nsrd/projects/NDS-commission.html


• NS Staff is in the process of reading and reviewing the 132-page report from the 
Commission on the 2022 National Defense Strategy and its recommendations which can 
be viewed here. 
 

• NS Staff completed a short-notice bill review (and confirmed support for) an amendment 
to the FY25 NDAA that would ban the use of Non-Disclosure Agreements (NDAs) by 
housing companies/landlords for tenants residing in military housing. 
 

Programs 
 

• NS Staff is in the process of reviewing The American Legion Access Granted brochure to 
ensure its accuracy with the most up to date information.  

• NS Staff made/reviewed edits to the BASE program brochure. 

 
The American Legion Military Surplus Equipment 
 

• Items requested: Ammo – 11160; Rifles –20; Clips – 50; Static Display - 0 
• Requests submitted by: Post – 10; Departments – 8  

 
 
POW/MIA 
 
July 30, 2024 

• Airman Accounted for from WWII (Mourer, R.) 
• Pilot Accounted for from WWII (De Jarnette, J.) 
• Airman Accounted for from WWII (Yeary, H.) 
• Pilot Accounted for from WWII (McKee, R.) 
• Airman Accounted for from WWII (Callahan, F.) 
• Airman Accounted for from WWII (Harris, J.) 
• Airman Accounted for from WWII (Allen, H.) 

 
July 26, 2024 

• Soldier Accounted for from Korean War (Ryhter, J.) 
  
July 25, 2024 

• Soldier Accounted for from WWII (Pittis, H.) 
• Airman Accounted for from WWII (Hohlfeld, J.) 
• Airman Accounted for from WWII (Bode, R.) 
• Pilot Accounted for from WWII (Hamwey, A.) 

 
DPAA has identified/repatriated 131 service members this year.  
 
 

https://www.dpaa.mil/News-Stories/Press-Releases/Year/2024/


Be The One (BTO) 
 
NS Director met with VA&R Staff who attended the DOD/VA hosted conference in Oregon in 
order to identify the benefits of the conference for the American Legion. Since the conference 
was hosted by both entities, NS attendees identified a heavier focus on VA equities vice DOD so 
the NS Director wanted to identify issues and programs where TAL can engage in to see if there 
is overlap opportunities into our DOD portfolio on mental health.  VA&R Staff will give NS a 
copy of their after-action report for review.  
 
NS Staff is interested in hearing from BE The One Staff attendees as well to hear their take-
aways and lessons that may be applicable to the policy staff who are engaged in seeking program 
opportunities to assess in order for our advocacy to proceed up to Capitol Hill as the next step.  
 

Focus Topic:  

Updates from the US Army 
 
Last week, The American Legion attended a roundtable hosted by the US Army featuring 
Brigadier General Azubuike, Chief of Public Affairs, and Sergeant Major of the Army Michael 
Weimer.  
 

• Sergeant Major Weimer began his remarks stating that he wants the Army to get back to 
writing and debating through an initiative named the Harding Project. Additionally, he 
shared his concerns that the Army needs help with messaging and combatting the 
perception that joining the military makes a person broken. He concluded that the Army 
is on track to meet its recruiting numbers for FY24.  
 

• The Survivors Working Group, an advisory group created to act as the lifeline between 
survivors and the Army, shared they are still accepting applications for the nine open 
advisor positions until August 30. The term consists of a 3-year appointment, with the 
objective of focusing on legislation that affects survivors such as retaining the 10-point 
hiring preference for survivors who remarry and reducing or eliminating the requirement 
that survivors be 55+ years old in order retain benefits if they remarry. If you or anyone is 
interested in applying, please visit this link. 
 

• The Program Manager for the Exceptional Family Member Program (EFMP) provided 
figures on enrollment in the program, stating that 10% of active duty servicemembers are 
enrolled in the program with the top three locations of Ft. Liberty, Hawaii, and Germany. 
He stated that the Army will not relocate a soldier to a location that does not fit their 
EFMP needs.  Additionally, he encouraged servicemembers to apply for the program.  
 

• The Deputy Director for the US Army ROTC Program shared new guidance on eligibility 
for soldiers seeking to become an ROTC instructor. These requirements include: 

https://mwi.westpoint.edu/introducing-the-harding-project-renewing-professional-military-writing/
https://www.armyresilience.army.mil/survivor-outreach-services/pages/Survivor-Advisory-Working-Group.html


o Retired Army, Army National Guard or Army Reserve 
o Individuals who honorably separated with at least 10 years of service and no more 

than 5 years of separation time 
o Have an associate’s degree or higher 
o Ranks E-6-E-9, WO1-CW5, O-3-O-6 
o Active Guardsman and reservists with letter of recommendation from their 

command 
o If you or anyone you know is interested in becoming an ROTC instructor, please 

visit this link: https://www.usarmyjrotc.com/before-you-apply/  
 

• Lasty, the US Army has 10 soldiers competing in the Olympics and photos from 2024 
Paris Olympics can be viewed here. 

 

Air Force/Space Force Update 
 

Resilient Space Order of Battle 
 

• The Department of the Air (DAF) Force needs to focus its space-related acquisitions on 
resilient space missions – meaning our space-based capabilities can be protected, survive 
attack, degrade gracefully under attack, and be reconstituted in a reasonable time, if 
necessary. 

 
• The other half of that equation is that our potential adversaries have been modernizing 

their space-based military capabilities so they can attack us more effectively on Earth. 
We must be equipped and capable of denying a potential adversary's space-based ability 
to attack our terrestrial assets, especially our high-value power projection assets. 

 
• To enable Joint Force operations, the DAF must provide new low-latency and highly 

resilient capabilities to joint and allied tactical warfighters directly from space, including 
resilient space data transport, missile warning and tracking, other tactical sensing, and 
position, navigation, and timing. 

 
Readiness to Mobilize, Deploy, and Fight 
 

• The Department of the Air Force is focused on making the processes and systems 
required to mobilize and deploy Airmen, Guardians, and the rest of the Joint Force more 
resilient. 

 
• All key mobilization, deployment, and sustainment functions the Department depends on 

to go to war are being evaluated against a stressing threat. Readiness includes 
cybersecurity, physical security, resilient and sustainable transportation and logistics 
systems, and more. 

 

https://www.usarmyjrotc.com/before-you-apply/
https://www.dvidshub.net/feature/Paris2024


• The more the DAF understands its cyber terrain and logistics vulnerabilities through 
increased sensors, improved data platforms, and analytics designed to improve decision-
making abilities for operational commanders, the better it can train and support its 
Airmen and Guardians to transition and sustain major conflict when necessary. 

 
Nuclear Modernization 
 

• The nuclear Triad is the bedrock of our national defense – no element of US military 
power can replace the unique deterrence effects that nuclear weapons provide. 

 
• For the first time in our history, we now face two major nuclear powers as strategic 

competitors and potential adversaries. 
 

• In a dynamic security environment, our nation’s nuclear deterrent is the foundation to the 
broader US defense strategy and the extended deterrence commitments we have made to 
allies and partners. 

 
• The Department of Defense reviewed the Sentinel program following a critical breach of 

the Nunn-McCurdy statute. The Department has certified the Sentinel program as 
essential to US national security, reaffirming that a restructure program continues to be 
the optimal solution for meeting our national security strategy. The review concluded that 
there is no alternative to the Sentinel program that provides acceptable capability to meet 
the joint military requirement at less cost. 

 
• The last major recapitalization of US nuclear forces occurred in the 1980s. The Sentinel 

ICBM program will modernize and replace the Minuteman III ICBM weapon system of 
400 operationally deployed missiles and 450 launch facilities. 
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VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 08/02/2024 

Health Policy Team (HPT) Operations 
Meetings:  

• July 30: HPT met with the American Society of Anesthesiologists to discuss the Veteran 

Affairs (VA) National Standards of Practice and the best way to provide anesthesiology 

services to veteran patients. 

• July 31: HPT began preparations for the upcoming System Worth Savings trips to Ft. 

Harrison, Montana and New Orleans, Louisiana. 

• July 31: HP Deputy Director Joshua Hastings and HP Analyst Matthew Cardenas met with 

Eugene Luskin, CEO of SyncMD, to discuss a new startup that Mr. Luskin is starting to 

focus on helping truck drivers receive medical care, which is relevant to Veterans as an 

estimated 25% of Veterans are truck drivers or hold the necessary credentials. 

Legislative Bill Reviews: 
• H.R. XXXX Saving Vets Lives (Lethal Means companion) 

o This bill would advance lethal means safely by allowing the VA to provide gun 

locks and gun safes to veterans, if so desired. It would also increase suicide 

prevention information given to veterans. It would also provide both community 

care and VA providers with training on lethal means safety and suicide prevention. 

Finally, it would require the Secretary of Veterans Affairs to make an informational 

video about lethal means safety and suicide prevention and conduct a public 

awareness campaign. 

Position: Support 

Supporting Resolutions: 

o Resolution No. 11: Lethal Means and Suicide Prevention 

Letters of Support: 
• Utilizing non-invasive lung imaging technologies to screen for respiratory diseases 

from burn pit exposure 

o The VA imaging technology is two years behind the industry standard for lung 

imaging diagnostic tools. The onboarding of this technology has slowed due to the 

IT authorization process. The technology does not require additional funds or 

training, it is simply upgrading the software used to fully utilize the high contrast 

CT scans VHA already conduct. 

Position: Support 

 

Supporting Resolutions: 

o No. 118: Environmental Exposures 

https://archive.legion.org/node/3592


 

Claims & Appeals Team Operations 
Accreditations 

- Applications received from TAL Departments                                  37   

- Certifications submitted by TAL Washington Office                        37 

- Certifications approved by VA’s Office of General Counsel            30 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA appeals pending (125+ days)     0 

- Informal Hearing Presentations (IHPs) prepared   281 

- Memos generated       6 

- Phone inquiries       135 

- Internal quality reviews       3  

- Individual training       1 hours 

- Team training        0 hours 

- Hearings        3 

- Board dispositions       100 

o Appeals granted      27 (27.0%) 

o Remanded       48(48.0%) 

o Denied        23 (23.0%) 

o Other 2 (2.0)%) 

- Largest Retro Award Print  $826,537 

National Veterans Service Office 
- Phone Calls        77 

- Emails         10 

- Referrals        27 

- Discharge Upgrades       0 

- Written Correspondence      0 

- Claims Submitted       23 

- Evidence Submitted       0 

- POA Submitted        3 

- Training Hours       0 

Pension & Debt Management 
- New Claims        23 

- Supporting Submissions      13 

- Sensitive Claims       6 

- Rating Reviews/Audits      131 

- Contacts        187 

- Debt Notices Received      190 

- Insurance Questions       0 

- Waivers Granted       18 

- Pension Notification Letters Processed    65 

- Largest Debt Waiver       $291,970 



 

Chanin Nuntavong 

Acting Director 

Veterans Affairs and Rehabilitation Division 

(202)-263-5740 

End of VA&R weekly update – 08/02/2024 
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This week, Division Staff and Interns packed two-
hundred care bags with essential items to support 
homeless veterans. The care packages were 
separated by gender, but all contained shampoo, 
conditioner, lotion, aloe vera, deodorant, socks, 
washcloths, bug repellant, shaving materials, 
shower caps, toothbrushes and toothpaste, floss, 
mouthwash, sunscreen, ChapStick, first aid kits, 
nail kit, and a water bottle.  

Additionally, the bags for women contained 
feminine hygiene items and makeup which will 
aide female veterans in feeling dignified, which 
improves mental health—a critical component 
when addressing veteran homelessness. The Legion 
will be sending seventy-eight female and seventy 
male care bags to New Orleans for the 105th 
National Convention. Lastly, the Legion is grateful 
for their partnership with the Disabled Veterans 
National Foundation for generously donating care 
bag items. 

 

 

 



  Week of July 29th, 2024 

1 
 

 
FED HOLDS INTEREST RATES BUT KEEPS DOOR OPEN TO A CUT IN 
COMING MONTHS 
July 31, 2024, 8:00 AM EDT / Updated July 31, 2024, 3:00 PM EDT 

By: Rob Wile 

The central bank emphasized the softening job market, reinforcing expectations that it could 
lower rates as soon as its next meeting in September. 

Federal Reserve officials said Wednesday that while there are signs the economy is slowing, it 
was not yet ready to cut its key interest rate. 

Yet even as it held rates at their current level of about 5.5%, the Federal Open Market 
Committee's latest statement contained changes in language that acknowledged growing signs of 
economic weakness that suggest a greater willingness to consider lowering borrowing costs. 

Notably, the FOMC observed some deterioration in labor-market conditions. 

“Job gains have moderated, and the unemployment rate has moved up but remains low,” it said 
in the Wednesday statement. 

At 4.1%, the unemployment rate is at its highest level since February 2018, though still below 
levels that would suggest a recession. 

On Tuesday, the Bureau of Labor Statistics reported that while layoff activity remained subdued 
in June, the hiring rate in the economy has slowed to a level not seen since 2014. The percentage 
of unemployed workers who've gone without roles for 27 weeks or more has recently begun to 
surge, with about 1.5 million total workers now in that category. 

To read more: Fed holds interest rates but keeps door open to a cut in coming months  

 
 Division Staff met with the D.C. Divisions to discuss legislative priorities. The purpose 

of these meetings is to expand collaboration between the Divisions, and to synchronize 
legislative efforts. In doing so, we can develop stronger cohesiveness amongst the 
Divisions – to ensure that we work most effectively on behalf of our Nation’s veterans 
and their families. 
 

 Division Staff will attend the National Association of State Approving Agencies’ 
(NASAA) Annual Conference in Las Vegas, NV from August 11-14. NASAA is a 
member association that facilitates the efforts of its member State Approving Agencies in 

Economy 

Education 

https://www.nbcnews.com/author/rob-wile-ncpn1293609
https://www.federalreserve.gov/newsevents/pressreleases/monetary20240731a.htm
https://www.bls.gov/news.release/jolts.nr0.htmhttps:/www.bls.gov/news.release/jolts.nr0.htm
https://fred.stlouisfed.org/series/LNS13025703
https://fred.stlouisfed.org/series/LNS13025703
https://fred.stlouisfed.org/series/UEMP27OV
https://www.nbcnews.com/business/economy/federal-reserve-interest-rate-decision-july-2024-rcna164048
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the United States of America, to promote and safeguard quality education and training 
programs for veterans, ensuring greater education and training opportunities for veterans, 
and protecting the integrity of the GI Bill. Staff has been invited to participate in a 
legislative panel to discuss pertinent legislation affecting servicemembers, veterans, and 
their families. This is an excellent opportunity to promote the important work being done 
by the Veterans Employment and Education Division in areas of education, licensing, and 
credentialing, and to speak in further detail about current and ongoing priorities. 
 

 Division Staff is collaborating with Task Force Movement to host an education panel 
during National Convention. There are many areas of concern, including the rising cost 
of tuition. Tuition assistance (TA) has not been adequately adjusted for inflation, causing 
many servicemembers to either opt out of TA entirely, or to prematurely use their GI Bill 
benefits. The disparity between cost of tuition and benefits provided is likely to hurt both 
retention and recruitment, particularly if servicemembers are not incentivized to remain 
in, or join the military. 

 
 Division Staff will attend the National Association of State Workforce Agencies’ 

(NASWA) Annual Conference in Washington, D.C. from August 7-9. NASWA is the 
national organization representing all 50 state workforce agencies, D.C. and U.S. 
territories. These agencies deliver training, employment, career, business and wage and 
hour services, in addition to administering the unemployment insurance, veteran 
reemployment and labor market information programs. NASWA provides policy 
expertise, shares promising state practices, and promotes state innovation and leadership 
in workforce development. The Veterans Conference focuses on “Serving Those Who 
Served,” and features learning opportunities for staff from state workforce agencies and 
partner organizations who serve veterans and transitioning service members. You can 
find more details about the Conference here: 2024 NASWA Veterans Conference 
 

 Division Staff continues to work with Student Veterans of American to secure panelists 
for the student veteran panel taking place during National Convention. This panel will 
bring student veterans in from the local New Orleans area to discuss their experience(s) 
in higher education. It is an opportunity to hear from student veterans regarding potential 
improvements to the GI Bill. From these panels, Staff can better identify areas of 
concern, and advocate for improvements to be made. 
 

 Division Staff collaborated with the Legislative team to draft a letter of support for the 
office of Congressman Van Orden (R-WI-03). The letter details The American Legion’s 
support for H.R. 5914, the Veterans Education Transparency and Training Act, or VETT 
Act. The VETT Act will modify educational form requirements for veterans and establish 
an online portal through the Secretary of Veterans Affairs to serve as a comprehensive 
resource center for training available to veterans through School Certifying Officials. The 
VETT Act is supported by nine Veteran Service Organizations including: The American 
Legion, Veterans of Foreign Wars, Disabled Veterans of America, Military Officers 
Association of America, Tragedy Assistance Program for Survivors, Veterans Education 
Project, Special Operations Association of America, Student Veterans of America, and 

https://web.cvent.com/event/481b8f6b-b346-4161-893d-1a8bd928e8a8/websitePage:3d9103b1-7a35-4123-9fbf-a242ded2782d?RefId=Schedule
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the National Association of State Approving Agencies. You can read more about the 
legislation here: Text - H.R.5914 

 

 
 Division Staff met with the American Enterprise Institute (AEI) to discuss military to 

civilian transition, and how best to ensure that servicemembers have a successful 
transition. AEI is a public policy think tank dedicated to defending human dignity, 
expanding human potential, and building a freer and safer world. Their work helps to 
advance ideas rooted in democracy, free enterprise, American strength and global 
leadership, solidarity with those at the periphery of society, and a pluralistic, 
entrepreneurial culture. AEI has enlisted the help of The American Legion in drafting 
policy recommendations designed to improve the transition process. More information 
will follow in the coming weeks. You can read more about AEI here: American 
Enterprise Institute - AEI 
 

 Division Staff compiled several spreadsheets and documents filled with resources for 
career fairs and employment opportunities for veterans. Each one is designed to provide 
easy information dissemination for veterans seeking employment 

Career Exploration & Hiring Fair at the 105th National Convention: 

 Division Staff has been wrapping up preparations for their Military Installation Visit that 
will be taking place in the beginning of August. The plan is to meet with the TAP 
representatives from the Coast Guard Base in New Orleans, which runs the TAP 
organization across the southern states. They also plan on meeting with the 
representatives from The Louisiana National Guard and Naval Airforce Joint Reserve 
Base in New Orleans. On top of that, they are visiting the New Orleans Southeast VA 
center to spread the word about the upcoming Career Fair/Hiring Event that will be 
taking place on August 26th at our 105th National Convention. 

 Division Staff and Interns worked on contacting partners for the Hiring Our Heroes Event 
in New Orleans. They reached out by phone and email and successfully secured 
representatives from Border Control and Job1, which serves as a liaison for jobs in the 
New Orleans City government. Ensuring organizations are invited to attend the Hiring 
Our Heroes event is vital to combating veteran homelessness by aiding service members 
and their spouses' transition back into civilian life. It should also be noted that New 
Orleans has a high poverty rate. 
 
Staff has secured 20 employers and counting for our Career Exploration & Hiring Fair on 
Monday, August 26, 2024. We aim to ensure employers offer meaningful jobs for service 
members and their spouses. We are excited about the progress and are committed to 
making this event a significant opportunity for veterans and their families. 

Employment & Transition 

https://www.congress.gov/bill/118th-congress/house-bill/5914/text/rh
https://www.aei.org/
https://www.aei.org/


  Week of July 29th, 2024 

4 
 

 Division Staff collaborated with Student Veterans of America (SVA) to promote The 
American Legion's 105th National Convention in New Orleans, Louisiana. This event 
offers a great opportunity for student veterans to participate in the Hiring Our Heroes 
Transition and Benefits Career Fair as they seek employment after completing their 
degrees. We have been in contact with the following schools: 
 
• Baton Rouge Community College-Main Campus (BRCC) 
• Louisiana State University – Baton Rouge (LSU) 
• Louisiana State University – Eunice (LSU) 
• Louisiana State University – Shreveport (LSU) 
• Louisiana Tech University (LA Tech) 
• McNeese State University 
• Nicholls State University 
• Southeastern Louisiana University 
• Southern University at New Orleans 
• Tulane University of Louisiana – New Orleans 
• University of Louisiana – Lafayette 
 
Please stand by for more updates. In the meantime, we encourage you to share the 
Eventbrite link with service members and their spouses so they can register and 
participate in this valuable event. Eventbrite Link to Register: American Legion Hiring 
Fair 
 

 Division Staff contacted major military installations in Louisiana to better understand 
TAP (Transition Assistance Program) or TRS (Transition Readiness Services).  
 
These programs provide comprehensive support to transitioning service members and 
their families as they prepare for life outside the military. As The American Legion 
prepares to host a Career Exploration & Hiring Fair in New Orleans, Louisiana, on 
August 26, 2024, from 9 am to 4 pm CT, we want to reassure you that you are not alone 
in this transition. With our full support, this event is a great opportunity to explore myriad 
opportunities awaiting you in the civilian workforce, whether in the public or private 
sector. 
 
We have contacted the following major installations: 

 
• 159 FW 
• Barksdale Air Force Base 
• Fort Johnson 
• Naval Air Station Joint Reserve Base New Orleans 
• USAREC, Baton Rouge Battalion 

 
 
 

https://www.eventbrite.com/e/the-american-legion-career-exploration-and-hiring-fair-new-orleans-tickets-944355060407?aff=oddtdtcreator
https://www.eventbrite.com/e/the-american-legion-career-exploration-and-hiring-fair-new-orleans-tickets-944355060407?aff=oddtdtcreator
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 Division Interns successfully completed white papers on individual topics they 

researched over the course of their internship. One subject matter that was researched is 
the potential for small business loans to be reoffered to veterans returning to civilian life. 
A case can be made that the capital used to fund schooling for veterans could also be 
offered as potential loan opportunities for veteran entrepreneurs. This could create new 
pathways for servicemembers to explore when deciding on their next steps after service. 
It will also entice servicemembers to utilize GI Bill benefits that may have gone unused if 
the proposed small business loan option was not offered.  
 

 Division Staff completed the agenda for the Small Business Workshop and Reception, to 
take place on August 24th during National Convention. More details will be forthcoming. 
 

 Division Staff secured guest speakers for the Small Business Workshop and Reception:  
 

• Larry Stubblefield (Deputy Associate Administrative for the SBA) 
• Mark Scott (Director of Veterans Business Outreach Center Mississippi State) 
• Robert Yannuzzi (Assistant Administrator for the SBA) 
• Barbara Ashe (National Director of Veteran Institute for Procurement President 

Montgomery County Chamber Community Foundation) 
• Brittany A. Grambo (Project Manager for Centene) 
• Raymond Milano (Programs Director for SBA 

 

 
 Division Staff attended the Four Corners/Veteran Service Organization Monthly 

Homelessness Meeting. These meetings offer the opportunity to speak with Senior 
Staffers from both the House and Senate side. The primary topic of discussion was the 
Housing Unhoused Disabled Veterans Act. This legislation would amend the Department 
of Housing and Urban Development’s (HUD) definition of annual income to exclude 
disability payments received by a veteran for eligibility purposes for housing built under 
the Housing and Urban Development-Veterans Affairs Supportive Housing Program 
(HUD-VASH).  
 
The HUD-VASH program is crucial in tackling homelessness among veterans by 
offering rental assistance from HUD and supportive services from the VA. However, 
restrictive Area Median Income (AMI) caps, and the inclusion of disability benefits in a 
veteran's annual income calculation, often lead to the unfair disqualification of many 

Small Business 

Homelessness and Housing 
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homeless disabled veterans from receiving this essential support. You can read more 
about the legislation here: Text - H.R.8340 
 

 Division Staff contacted Friendship Place here in D.C., which offers employment 
services along with housing programs. The Employment First program helps homeless 
veterans make the necessary connections and steps needed to secure employment. The 
Division got the opportunity to conduct a site visit and meet with the director, Chris 
Pitocchelli. Chris actively engaged with the team in her work and Friendship place. She 
walked us through what she does, what her team does, and what it means to ensure that 
veteran has a successful exit from the program. The Veteran First program provides 
eligible veterans with “person-centered” case managers whose focus is achieving housing 
stability within 90-days; however, if the veteran needs more time and flexibility, they can 
extend their time there until they achieve a successful exit. Recently, the program was 
able to obtain 60 computers for the participants in which they can use to seek a 
sustainable and fruitful career—all which is needed for a sustainable and successful exit. 
 
At Friendship Place, a successful exit means building an individual sense of self-respect, 
confidence, and dignity in a veteran. Instilling a sense of self and well-being is an 
invaluable aspect of a successful transition into a fruitful career. The division supports 
this holistic approach and hopes to continue working with Friendship Places’ Veteran’s 
First Program. As the Interns finish up their time with the American Legion, they are 
working towards researching and understanding the successful nature of this 
individualized and health targeted approach in the ensuring of success of veterans’ 
transition into civilian life. Supportive housing can help veterans find their place outside 
of the service as a veteran as well as a civilian. Understanding this unique position and 
providing the necessary accommodation can make all the difference. It is understanding 
this individualized aspect that can help veterans feel seen and improve their overall 
quality of life. Serving and supporting those who serve us, seeing them as a person so 
they can see themselves as a person. That is what it means to successfully help veterans.  

 
 Division Interns completed their final projects on Thursday, August 1st. Staff was 

extremely impressed by the knowledge accumulated by the Interns during their summer 
internship. Their passion and dedication to veterans’ issues is inspirational and 
commendable. We hope their experience was as enjoyable for them as it was for us. You 
can see pictures of their final day below: 

Miscellaneous 

https://www.congress.gov/bill/118th-congress/house-bill/8340/text
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Joseph C. Sharpe, Jr., Director  
Veterans Employment & Education Division  
1608 K St NW., Washington, DC 20006  
Phone #: 202.445.0135 
E-Mail: JSharpe@legion.org 

mailto:JSharpe@legion.org
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