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VETERANS STRENGTHENING AMERICA 
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National Legislative Division Weekly Report 
 
 

March 27, 2024 

 
On Monday, April 1, 2024, Leg Div Staff: 
• Followed up on Congressional invitations to National Convention 
• Called into the NDAA briefing 
• Attended monthly VSO Meeting on VBA Claims, Appeals, and Legislative Issues 
• Sent out the Legion’s letter of support for H.R. 5633 

 
On Tuesday, April 2, 2024, Leg Div Staff: 
• Prepared a Grassroots campaign for H.R.1669 - VET–TEC Authorization Act. 
• Discussed with Rep. Finstad’s staff about the H.R. 6433 - PARA-EMT Act. 
• Participated in the New VSO monthly meeting on Health Care and Mental Health Suicide 

Prevention. 
• Had a meeting with Sen Sinema's office in preparation of their SWS visits in Arizona. Discussed 

setting a meeting when their office gets back, to focus on the issues they discovered talking to the 
veteran community in Arizona. 

On Wednesday, April 3, 2024, Leg Div Staff: 
• Met with VE&E to coordinate on bill review priorities. 
• Planned an outreach strategy for several bills including H.R. 3600, H.R. 3601, H.R.6920, and 

H.R.6433. 
• Attended VA’s CWV National Partners & Stakeholders meeting. 
• Met with Media to discuss CPF grants media story. 

 
On Thursday, April 4, 2024, Leg Div Staff: 
• Dialed into the Four Corners/ VSOS Monthly Veterans Homelessness call. 
• Attended the GAI Course on Writing and Preparing Testimony. 
• Met with Rep. Shultz office to discuss FY 25 DOD childhood development centers funding. 

On Friday, April 5, 2024, Leg Div Staff: 
• Met with Sen Sullivan’s and Sen Lujan’s’ offices to discuss co-sponsoring S.3636 – Hire Vets 

Act. 
• Met over Teams for the Richard Star Act Working Group. 
• Worked with VE&E to provide a quote in support of Rep. Ciscomani’s bill being introduced next 

Tuesday.  

Hearings next week:  
 
There are multiple hearings next week when Congress returns to DC. 
 
HVAC hearings can be viewed at:  Calendar Home | House Committee on Veterans Affairs 
SVAC hearings can be viewed at:   Hearings - U.S. Senate Committee on Veterans' Affairs 
 

https://veterans.house.gov/calendar/?EventTypeID=565
https://www.veterans.senate.gov/hearings


National Legislative Division Weekly Report 
 
 

March 27, 2024 

Summary of the week:  

This Week the Legislative division (Leg Div) staff focused on preparing for several upcoming events and 
legislative priorities approaching soon, the American Legion National Conference at NOLA, the FY25 NDAA, 
and the various networking opportunities in the DC area. The Leg Div staff worked on their testimony skills by 
attending Georgetown University’s Government Affairs Institute (GAI) Course on Writing and Preparing 
Testimony. They also continued work on bill reviews, letters of support, and quotes. The staff traveled to 
Capitol Hill multiple times this week to meet with Congressional staff to further legislative priorities. There 
were no hearings scheduled this week Congress is in recess. 

Julia S. Mathis, Legislative Director  
The American Legion  
(202) 735-2207 
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VETERANS STRENGTHENING AMERICA 

NATIONAL SECURITY DIVISION'S WEEKLY REPORT 
Mario Marquez, Director  
MMarquez@legion.org 
Mar 30 – Apr 5, 2024  

 
STAFF ACTIVITY  

 
• NS Staff participated in Congressional testimony training provided by the Government 

Affairs Institute of Georgetown University 
 

• NS Staff attended the “U.S. Policy Towards North Korea” webinar hosted by the Center 
for Strategy and International Studies. The focus of the discussion was the 2024 Threat 
Assessment report that North Korea poses by advancing its weapons of mass destruction 
(WMD.) The webinar can be viewed here. 
 

• NS Staff completed a review of H.R. 7298, known as "The Courage Act," which proposes 
to permit undocumented immigrants to enlist in the Armed Forces. 
 

• NS Staff completed a review of H.R. 6355, known as “Never Forgotten Korean War POW 
Act” which proposes to amend the Combat Duty Pay Act of 1952. The amendment allows 
living Korean War POWs to receive combat pay backpay for the entirety of their time spent 
in captivity. Currently, the Combat Pay Act of 1952 restricts Korean War POW combat 
pay at four months.  
 

• NS Staff began planning for the Division’s participation in the Memorial Day observance 
to be held at Arlington National Cemetery.  
 

• NS Staff began contacting guest speakers that the Commission would like to participate in 
the 105th National Convention in New Orleans, LA.  
 

• NS Staff began reviewing resolutions with legislative intent during for this renewal year.  
 

• NS Staff attended a staff resolution training Session put on by the Veterans Affairs and 
Rehabilitation Division. 
 

• NS Staff began onboarding the new program coordinator staff member.  
 

• NS Staff completed and submitted the 2024 advanced report for publication.  
 

• NS Staff began planning for the National Commander’s trip to Europe during June, 2024. 

mailto:MMarquez@legion.org
https://www.hstoday.us/subject-matter-areas/counterterrorism/odni-releases-its-2024-annual-threat-assessment/
https://www.hstoday.us/subject-matter-areas/counterterrorism/odni-releases-its-2024-annual-threat-assessment/
https://www.csis.org/events/revisiting-us-policy-towards-north-korea-capital-cable-91
https://www.congress.gov/bill/118th-congress/house-bill/7298?s=1&r=8
https://www.congress.gov/bill/118th-congress/house-bill/6355?s=1&r=17
https://www.congress.gov/bill/118th-congress/house-bill/6355?s=1&r=17


• NS Staff met with the Department of Texas to discuss upcoming travel to the border. 
 

• NS Director interviewed potential interns for the summer session, 2024.  
 

• NS Staff met with the Department of Indiana to discuss issues involving Reserve 
component operational and wartime benefits related matters. 
 

• NS Staff met with the Department of Puerto Rico to discuss an issue involving Fort 
Buchanan.  

 
 
 
POW/MIA 
 
April 3, 2024 

• Airman Accounted for from WWII (Seiferheld, F.) 
• Soldier Accounted for from Korean War (Yde, E.) 

 
DPAA has identified/repatriated 45 service members this year.  
 
PROGRAMS (The American Legion Military Surplus Equipment) 
 

• Processed request: Ammo – 2480; Rifles – 15; Clips – 0; Static Displays – 0 
• Participants: Posts – 6; Departments – 5 

 
The American Legion JROTC/ROTC Program 
 

• Military Excellence – 6 
• Scholastic Excellence – 2 
• Departments – 2 

 
TIP OF THE WEEK 
 
The Senate Armed Services Committee will hold a hearing on Tuesday April 9th at 9:30 a.m. ET 
on the President’s proposed budget request for fiscal year 2025 for the Department of Defense and 
future Years Defense Program. The hearing will be immediately followed by a closed-door 
session.  

https://www.dpaa.mil/News-Stories/News-Releases/Year/2024/
https://www.armed-services.senate.gov/hearings/to-receive-testimony-on-the-department-of-defense-budget-request-for-fiscal-year-2025-and-the-future-years-defense-program
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VETERANS AFFAIRS AND REHABILITATION 

WEEKLY UPDATE 
Week Ending — 04/05/2024 

 

Division Operations 
 

Meetings: 

 
• March 26: Director of VA&R met with the Director and staff from VE&E, North 

Carolina (NC) Adjutant, and the NC Department Service Officer to discuss service 

officer accreditation. 

 

• March 27: Deputy Director for Benefits & Claims and Health Policy analyst attended the 

Veterans Benefits Administration’s Survivor Summit to discuss the current status of the 

Veterans Affairs’ Office of Survivors Assistance and upcoming legislation.  

 

• April 4: Deputy Director for Benefits & Claims and Deputy Director for Health Policy  

participated in a training on Writing & Preparing Congressional Testimony provided by 

Georgetown University Government Affairs Institute. 

 

 

 

The American Legion will be submitting a Statement for Record (SFR) to the 

House of Veterans Affairs Committee for the April 10th hearing on “Pending 

Legislation”.  

 

Statement For Record 
 

LEGISLATION  POSITION   

Draft Legislation - Veterans Appeals Efficiency Act of 2024    Support 

Draft Legislation - Medical Disability Examination Improvement Act of 2024    Support 

Draft Legislation - Veterans Appeals Options Expansion Act of 2024  Support  

H.R. 2911 - Fairness for Servicemembers and their Families Act of 2023  Support  

Draft Legislation - Prioritizing Veterans’ Survivors Act   Support 

Draft Legislation - Toxic Exposures Examination Improvement Act   Support 

Draft Legislation - Clear Communication for Veterans Claims Act   Support 

Draft Legislation - Veterans Claims Quality Improvement Act of 2024   Support 

 

 



Health Policy Team Operations 
 

Meetings: 

 
• March 26: The Health Policy Team (HPT) attended the Department of Veterans Affairs 

(VA) meeting to discuss updates with VA, community care tools, and the Idea lab. 

 

• April 3: HPT attended the April Center for Women Veterans meeting at VA. This 

meeting had presenters from various women veteran partners/stakeholders. April is 

Sexual Assault Awareness Month. 

 

• April 4: HPT met with MindCo Health to discuss how their approach and product can 

improve the mental health of veterans using Virtual Reality Mindfulness Exposure 

Therapy (VR-MET). 

 

• April 4: HPT met with the Toxic Exposure in the American Military coalition 

subcommittee on Veteran Health. 

 

Benefits Policy Team Operations 
Meetings: 

 
• March 21: Benefits Policy Team (BPT) monitored the House Veterans Affairs 

Committee (HVAC) full committee hearing on the “TEF Improvement Act of 2024.” 

 

• March 26: BPT met virtually with the Majority staff of the Subcommittee of Disability 

Assistance & Mortuary Affairs (DAMA) of the HVAC regarding a package of eight draft 

bills scheduled for introduction in early April. 

 

• March 28: BPT met virtually with other Veterans Service Organizations (VSOs) 

concerning proposed legislation being introduced at the upcoming DAMA hearing on 

April 10. 

 

• March 28: BPT met with B&M concerning American Legion Accreditation & Training 

School (ALAT) school matters, including upcoming DSO Symposium.  

 

• April 1: BPT met virtually with VSOs on VBA Claims, Appeals, and Legislative 

concerns. 

 

• April 2: Deputy Director of Benefits and Claims (DDBC) and BPT virtually met with VA 

Albuquerque Regional Office concerning upcoming ROAR visit in May. 

 

• April 2: DDBC and BPT virtually met with VA Phoenix Regional Office to discuss 

details of the ROAR visit to Phoenix. 



Claims & Appeals Team Operations 
 

Accreditations 
- Applications received from TAL Departments                                  14   

- Certifications submitted by TAL Washington Office                        14 

- Certifications approved by VA’s Office of General Counsel            9 

 

The American Legion Board of Veterans’ Appeals (BVA) Unit 
- AMA appeals pending (125+ days)     1 

- Informal Hearing Presentations (IHPs) prepared   107 

- Memos generated       4 

- Phone inquiries       182 

- Internal quality reviews       7  

- Individual training       5.5 hours 

- Team training        0 hours 

- Hearings        0 

- Board dispositions       148 

o Appeals granted      48 (32.4%) 

o Remanded       72 (48.6%) 

o Denied        21 (14.2%) 

o Other 7 (4.7%) 

- Largest award won for veteran $176,668 

Senior Veterans Disability Claims Specialist 
- Compensation & Pension Claims     26 

- Other Issues        1 

- Contacts        27 

 

Pension & Debt Management 
- New Claims        19 

- Supporting Submissions      26 

- Sensitive Claims       4 

- Rating Reviews/Audits      79 

- Contacts        131 

- Debt Notices Received      205 

- Insurance Questions       0 

- Waivers Granted       3 

- Pension Notification Letters Processed    192 

- Largest debt waived for veteran     $189,421 

 

 

 

 



Tiffany Ellett 

Director 

Veterans Affairs and Rehabilitation Division 

(202)-263-2981   

End of VA&R weekly update – 04/05/2024 
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April 2024 includes a multitude of hiring events serving more than 
25,000 people from the military. Professional development, training, 
education, networking and thought leadership for military spouses 
offered through in-person and virtual programming. The program is 
aligned across three categories: Events and Engagement, Fellowships, 
and Research and Innovation. Each lane collaborates with the Career 
Summits and Fellows teams to ensure that military spouses and 
employers are provided best-in-class opportunities. Customized 
regional employment events exclusively for veterans, service 
members, military spouses and military caregivers. These hands-on 
career planning events may include mock interviews, individualized 
LinkedIn profile reviews, and information about certifications needed 
to segue into high-demand career fields. 

To find out more: HiringOurHeroes.org  
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House Republicans Move to Improve TAP for Servicemembers and 
Families  

By Kathleen McCarthy Subcommittees: Economic Opportunities April 4, 2024 

 House Committee on Veterans’ Affairs 

WASHINGTON, DC – As part of their work to improve the Department of Defense’s handling 
of the Transition Assistance Program (TAP), House Committee on Veterans’ Affairs Chairman 
Mike Bost (R-Ill.), and Subcommittee on Economic Opportunity Chairman Rep. Derrick Van 
Orden (R-Wis.), released the following letter they sent to Secretary Lloyd J. Austin III 
expressing their disappointment in the Department of Defense’s (DoD’s) failure to attend the 
Economic Opportunity Subcommittee’s recent legislative hearing on comprehensive legislation 
the committee is working on to enhance transitioning servicemembers’ and veterans’ experience 
with DoD’s Transition Assistance Program. 
  
Much of the subcommittee’s work this Congress has been focused on creating a package of bills 
to make needed changes to TAP for servicemembers, members of the National Guard, and 
Reservists who are transitioning out of active-duty, and the March 20th legislative hearing served 
as a forum for subcommittee members and witnesses involved in TAP to discuss how the 
legislation could be further improved, including the Department of Veterans Affairs (VA), 
Department of Labor (DOL), and veteran service organizations (VSOs). However, DoD failed to 
attend. 
  
“This is disappointing as TAP is an integral part of a servicemember’s transition from being a 
productive member of the military to a productive member of American society,” Economic 
Opportunity Chairman Van Orden wrote in the letter. “As you know, during the period of 
transition, servicemembers and their families often experience multiple, big life changes, which 
can bring about various challenges and unanticipated mental health distress as a result. We owe 
our servicemembers access to the resources that fit their unique needs as they conclude their time 
in service to our nation.” 
  
Last month, following roundtable discussions with transitioning active-duty servicemembers 
both here at home and abroad, Chairman Bost and Economic Opportunity Chairman Van Orden 
introduced House Republicans’ legislative fix to TAP, H.R.7732, the Enhancing the 
Transitioning Servicemember’s Experience Act. The bill makes critical improvements to the 
program including mandating TAP to be conducted in person when possible, creating a separate 

Economy 

https://republicans-veterans.house.gov/UploadedFiles/04_04_2024_DOD_TAP_Hearing.pdf
https://urldefense.com/v3/__https:/www.congress.gov/bill/118th-congress/house-bill/7732?s=1&r=1__;!!Ckt11KVezJIME51BYf4a6hrLATHilnk!GjWVFZWtkC1-xRlbtlu6v0MnUrbJjC9Owy7UqdnJkOfVfTfTZQ-irv2eJAiD6aiN2j9mN5vogQ-vyFebn1HybGT_XdW5BDY3atWT$
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TAP track for Guard and Reserve members, providing increased base access for Veteran Service 
Organizations (VSOs), introducing a pilot program for TAP spouses, conducting an additional 
study by the Government Accountability Office (GAO) to find ways to better utilize the 
SkillBridge program, screening for food insecurity, and requiring the Department of Defense to 
provide Congress with annual tracking records. To read more about H.R. 7732, click here. 
  
In the letter to Secretary Austin, Economic Opportunity Chairman Van Orden emphasized the 
direct correlation between an effective Transition Program and military recruitment, retention, 
and overall readiness. Economic Opportunity Chairman Van Orden describes DoD’s lack of 
accountability on the issue “disheartening,” and urges them to take the issue seriously and accept 
the subcommittee’s future invitations to testify. Read more: 

House Republicans Move to Improve TAP for Servicemembers and Families | House Committee on 
Veterans Affairs 

 
 Division Staff completed a bill review for legislation that will expand independent study 

opportunities. More specifically, the bill will expand educational opportunities for Post-
9/11 GI Bill educational benefits under Title 38 U.S.C. Section 3680A to veterans 
pursuing high-quality, independent study (i.e., postsecondary education programs offered 
in a “hybrid” format of residential and online modalities) at accredited proprietary 
institutions of higher education. 
 

 Division Staff assisted in drafting a quote for Rep. Ciscomani’s (AZ-06) office. The quote 
expresses support for legislation that will expand educational opportunities for 
servicemembers and veterans in skilled trades. Currently, many hybrid learning programs 
are not eligible for full GI Bill funding. With this legislation, we can ensure that those 
wishing to enter into a skilled trade — through the process of completing a hybrid 
learning program — can receive adequate GI Bill benefits. 
 

 Division Staff completed a bill review for H.R. 1669 – VET-TEC Authorization Act of 
2023. The bill amends Title 38, United States Code, to make permanent the high 
technology pilot program of the Department of Veterans Affairs. 
 

 
 Division Staff attended the Military to Civilian Transition 7.0 Interagency Workgroup 

Meeting. The DoD Military-Civilian Transition Office (MCTO) was formed in January 

Employment & Transition 

Education 

https://republicans-veterans.house.gov/UploadedFiles/Enhancing_the_Transitioning_Servicemembers_Experience_Act_DVO.pdf
https://veterans.house.gov/news/documentsingle.aspx?DocumentID=6414
https://veterans.house.gov/news/documentsingle.aspx?DocumentID=6414
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2020 as a result of a merger between the Office for Reintegration Programs, and the 
Transition to Veterans Program Office, under the Defense Human Resources Activity, to 
provide streamlined services to members of the Armed Forces and their families. The 
purpose of these meetings is to bring stakeholders together to discuss ways to improve 
the Transition Assistance Program.  
 

 Division Staff met with the Departments of California and members of the International 
Union of Elevator Constructors (IUEC) to discuss avenues for training as it pertains to 
becoming a Veteran Service Officer. The IUEC employs many veterans, and there is a 
strong interest in seeing that these veterans are aware of their earned benefits, including 
education, employment, and disability benefits. The collaboration between VE&E, The 
American Legion Departments, and the IUEC is an important step forward in seeing that 
IEUC employees are adequately served, as they provide an important service to the 
United States population. 
 

 Division Staff completed a bill review for legislation that will provide a basic needs 
allowance to certain members of the Armed Forces for up to six months. The purpose of 
this legislation is to ensure that no member of the Armed Forces will go without their 
basic needs, such as food and shelter. 
 

 Division Staff completed a bill review for legislation that amends Title 10, United States 
Code, to establish a counseling pathway in the Transition Assistance Program for 
members of the reserve components of the Armed Forces. This bill allows members of 
the Reserves to participate in pre-separation counseling pathways that will improve the 
transition process. 

 

 

 Division Staff attended the Contract Our Vets – H.R. 7401 Stakeholder Call. The purpose 
of H.R. 7401 is to amend Title 10, United States Code, to establish a goal for the 
Department of Defense for participation by certain veteran-owned small businesses in 
procurement contracts. During the meeting, we discussed establishing a grassroots 
campaign to spread awareness of this important legislation. Additionally, the VE&E and 
Legislative Division will work with members of Congress to express the importance of 
including more veteran-owned small businesses in the Federal contract process. 

 

 

Homelessness & Housing 

Small Business 
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 Division Staff met with the National Security Division to discuss homeless veteran 
benefits, and how these benefits correlate to illegal immigrant benefits. The purpose of 
this meeting was to understand whether homeless veterans are receiving fewer benefits 
than the illegal immigrant population. It was determined during the meeting that illegal 
immigrants are likely not taking benefits away from the homeless veteran population. 
Additionally, many of the benefits provided to illegal immigrants are not provided 
through Veterans Affairs. 

 Division staff has seen a notable increase in calls and emails from homeless veterans in 
desperate need of assistance with housing. It is disheartening to witness this growing 
problem within our veteran community. In response to these urgent pleas for help, we 
have taken immediate action. We have been proactive in referring these veterans to their 
local Posts and resources for homeless veterans, where they can access resources and 
support within their communities. Additionally, we have directed them to the Department 
of Labor for potential grants and funding opportunities to assist with their housing needs. 

 Division Staff is pleased to share that one of the veterans we were assisting with housing 
and financial assistance has been approved for a 3-bedroom house down payment and 
utility assistance from St. Vincent de Paul Community in Clearwater, FL. We are thrilled 
to have been able to help connect them with the right resources. Also, the services 
member and his wife started new employment on Monday, April 1, 2024. While we 
continue to do everything within our power to address this pressing issue, we urge each 
of you to remain vigilant and compassionate in our efforts to support our homeless 
veterans. Every action we take, no matter how small, can make a significant difference in 
the lives of those who have served our country. 

 Division Staff continues to do everything within our power to address this pressing issue. 
We urge each of you to remain vigilant and compassionate in our efforts to support our 
homeless veterans. Every action we take, no matter how small, can make a significant 
difference in the lives of those who have served our country. 

 
 Recent  Legislation: 

 
House Bills 
 
H.R. 5702 - Expanding Access for Online Veteran Students Act 
 
H.R. 5190 - Military Family Protection from Debt Act 
 
H.R. 5956 - Transparency for Student Veterans Act of 2023 
 

Current Legislation  
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H.R. 5516 - To amend title 38, United States Code, to clarify the employment and 
reemployment rights of members of the uniformed services to other law. 
 
H.R. 6353 - Veterans HOPE Act 
 
H.R. 6197 - To direct the Secretary of Veterans Affairs to establish a program to provide 
grants to certain surviving spouses of veterans to pay for housing. 
 
H.R. 1179 - Preventing Crimes Against Veterans Act of 2023 
 
H.R. 3738 - To amend title 38, United States Code, to establish in the Department of 
Veterans Affairs the Veterans Economic Opportunity and Transition Administration, and for 
other purposes. 
 
H.R. 7100 - Prioritizing Veterans’ Survivors Act 
 
H.R. XXXX - In-State Tuition 
 
H.R. XXXX - Guard and Reserve GI Bill Parity Act of 2023 
 
Senate Bills 
 
S. 1090 - To direct the Secretary of Veterans Affairs to update the payment system of the 
Department of Veterans Affairs to allow for electronic fund transfer of educational 
assistance, administered by the Secretary, to a foreign institution of higher education, and for 
other purposes. 
 
S. 290 - Preserving Our Commitment to Homeless Veterans Act 
 
S. 3068 - VA Home Loan Awareness Act of 2023 
 
S. XXXX - Education Assistance for Purple Heart Recipients 
 
S. XXXX - Veterans’ Force ACT 
 
S. XXXX - Housing Stability Act of 2024 

 
 
 

 
 

 Division Staff participated in a training session conducted by the Georgetown 
Government Affairs Institute (GAI). The purpose of this training was to inform Staff on 
how to properly write and give Congressional testimony. This included providing an 
understanding of the hearing process and identifying areas of improvement based on 

Miscellaneous Activities 



Week of April 1st, 2024 

6 
 

previous testimony. The training culminated with a workshop, from which Staff prepared 
oral remarks to be shared with members of the GAI. 

 
The first American Legion Veterans Employment & Education Commission award was 
established in 1947 and honored employers across the country who had established outstanding 
records in the employment and retention of veterans, disabled veterans, and older workers. The 
awards include: 
 

• Employer of the Year - Small Business, Mid-Sized Business and Large Business 
• Employer of the Disabled Award 
• Employer of Older Workers Award 
• Local Veterans Employment Representative of the Year 
• Outstanding Disabled Veteran Outreach Program Specialist of the Year 
• Outstanding Employment Service Office of the Year 
• Michael Guty Homeless Veterans Outreach Award 

 
Congratulations to the following departments that have submitted nominations for The American 
Legion’s Employment Awards Program:  
 

• Dept of Nebraska  
• Dept of Wisconsin 
• Dept of Minnesota  
• Dept of Texas 
• Dept of Pennsylvania 
• Dept of Georgia 
• Dept of North Carolina 
• Dept of Indiana 
• Dept of Tennessee 
• Dept of Alaska 
• Dept of Wyoming 
• Dept of Kansas 
• Dept of New York 
• Dept of Oklahoma 
• Dept of Ohio 

 
Learn how to apply for these Awards at: 

https://www.legion.org/careers/awards 
 

 
 
 
 
 
 
 

 

https://www.legion.org/careers/awards
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HIRING OUR HEROES  
Schedule for April 2024 
 

• Career Transition Seminar: Planning Your Post-Military 
Career 

April 8, 2024 at 3:00 PM - 4:00 PM EDT 
Join this kick-off session to learn about setting career goals which align 
with your values and priorities. Also, learn how mentorship can be a key 
to long-term career success and job... 

More DetailsVirtual 

• Career Transition Seminar: Exploring Career Paths and 
Industries 

April 9, 2024 at 1:00 PM - 3:00 PM EDT 
Learn about basic job families, clues to decipher civilian job titles, military 
skills translator tools, and resources for further exploration. Join 
employers in breakout rooms to network and learn... 

More DetailsVirtual 

• MSPN Quarterly Professional Development Series: 
Support for Foreign-Born Military Spouses 

April 9, 2024 at 3:00 PM - 4:00 PM EDT 
Join Hiring Our Heroes Military Spouse Professional Network (MSPN) 
Program Manager, Lydiah Owiti-Otienoh, for a discussion focused on 
support for our foreign-born military spouse community. As a... 

More DetailsWebinar, Virtual 

• Career Transition Seminar: Optimizing Your LinkedIn 
Profile 
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April 9, 2024 at 4:00 PM - 5:30 PM EDT 
Become confident in telling your professional story through an effective 
LinkedIn profile and learn about building your online professional 
network. Featuring Lindsay Teplesky, LinkedIn Top... 

More DetailsVirtual 

• Corporate Fellowship and Skills-Based Fellowship 
Information Session 

April 9, 2024 at 7:00 PM - 7:30 PM EDT 
Learn about the Hiring Our Heroes Corporate and Skills-Based 
Fellowships, which offer transitioning service members networking, 
professional development, and hands-on experience in the civilian... 

More DetailsWebinar, Virtual 

• Fort Belvoir Career Summit 

April 10, 2024 - April 11, 2024 EDT 
These customized regional employment events include a career 
fair and networking opportunities. The events may also include 
mock interviews, individualized LinkedIn profile reviews,... 
More DetailsCareer Summit, Mid-Atlantic, In-Person 

• San Antonio Amplify 

April 10, 2024 - April 11, 2024 CDT 
Taking place April 10 and 11, Amplify is a free two-day workshop tailored 
to military spouses focused on career preparation, professional 
development, and networking. 

More DetailsSouth, In-Person 
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• Career Transition Seminar: Resume & Elevator Pitch 
Essentials 

April 10, 2024 at 12:00 PM - 1:30 PM EDT 
Learn how to optimize your resume and develop a self-introduction for 
networking at events and interviewing for your next role. 

More DetailsVirtual 

 
 
Joseph C. Sharpe, Jr., Director  
Veterans Employment & Education Division  
1608 K St NW., Washington, DC 20006  
Phone #: 202.445.0135 
E-Mail: JSharpe@legion.org 

mailto:JSharpe@legion.org
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