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On Monday, December 2, Leg Div Staff:

e Met with a working group to discuss Program of Comprehensive Assistance for Family
Caregivers.
e Attended the HVAC Majority check-in meeting.

On Tuesday, December 3, Leg Div Staff:

e Collaborated with the Marketing Division to prepare for the holiday reception by finalizing
decorations, organizing supplies, and visiting the site.

e Tuned in to the Board of Veterans Appeals-VSO quarterly meeting.

On Wednesday, December 4, Leg Div Staff:

e Met with Speaker Mike Johnson’s office to discuss legislative priorities for the 119"
Congress, as well as to request placing H.R.8340 (Housing Unhoused Disabled Veterans
Act) on the House calendar.

e Met with Rep. Murphy’s office to discuss H.R. 3649 (Veterans National Traumatic Brain
Injury Treatment Act).
e Tuned in to the Hello Girls Congressional Gold Medal status meeting.

e Held the annual Congressional Reception with multiple members of Congress, reps from the
VA, and reps from other VSOs in attendance.

On Thursday, December 5, Leg Div Staff:
e Watched the HVAC hearing discussing the VA budget shortfall.

e Discussed and edited the documents and drop sheet that will be given to members of
Congress and staffers on the first day of the 119" Congress.

On Friday, December 6, Leg Div Staff:

e Met with Rep. Kiggans’s office to discuss legislative priorities for the upcoming session.
Met with partner VSO to discuss methods for getting the Dole Act to a vote in the Senate.
Met with partner VSOs to discuss positions upcoming community care legislation
Reviewed draft testimony for legislative hearing scheduled for Dec 17,

Attended a prep meeting for the upcoming Washington Conference with Convention Div.

Hearings next week:

e December 11, 10:30 AM: House Veterans Affairs Committee — Subcommittee on Economic
Opportunity Oversight Hearing: Examining the Effectiveness of the Veterans Readiness and

Employment (VR&E) Program

e December 12, 8:00 AM: House Veterans Affairs Committee — Subcommittee on Technology

Modernization Oversight Hearing: Modernizing VA: Lesson Learned in the 118" Congress

Grassroots Campaign Stats from 11/28 3:00 PM — 12/05 2:00 PM
e Pay Our Coast Guard Act: 192 actions taken



==AMERICAN

LEGION

National Legislative Division Weekly Report
December 6, 2024

Elizabeth Dole Act: 411 actions taken

Love Lives On Act: 555 actions taken

Contract Our Veterans Act: 543 actions taken

Expanding America’s National Cemeteries: 183 actions taken
Guard and Reserve Gl Bill Act: 567 actions taken

Major Richard Star Act: 396 actions taken

GUARD Act: 183 actions taken

Afghan Allies Amendment: 526 actions taken

Summary of the week:

This week, the Legislative Division hosted the Annual Congressional Reception with the
outstanding support of Marketing Division. Many members of Congress and committee staffers
made an appearance, as well as prominent VSO employees. Notable attendees included Rep.
Miller-Meeks, Rep. Takano, Rep. Deluzio, Rep. Levin, Rep. Van Orden, Rep. Elect Harrigan, Rep.
Radewagen, Rep. Bacon, Rep. Ellzey, and Rep. Tim Kennedy. Kim Mitchell from SecVA’s office,
Steve Schwab of Elizabeth Dole Foundation, and Michael Frueh from USD-VA’s office. In
addition to the reception, the Division had multiple meetings with staff offices this week, including
the offices of Speaker Mike Johnson, Rep. Murphy, and Rep. Kiggans. The Division also attended
several working group meetings and collaborative calls, discussing things like Hello Girls, BVA-
VSO relations, and PCAFC.

Lastly, the division has begun preparing and planning for Washington Conference, which is taking
place at the end of February. The Congressional calendar for 2025 was published, and the National
Commander’s testimony to a joint session of Congress is scheduled for Feb 26, 2025.

Julia S. Mathis, Legislative Director
The American Legion
(202) 735-2207 jmathis@legion.org
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VETERANS STRENGTHENING AMERICA
NATIONAL SECURITY DIVISION'S WEEKLY REPORT
Ariel A De Jesus Jr, Acting Director
adejesus@legion.org
November 30, 2024 — December 6, 2024

Meetings

Policy

NS staff viewed a webinar titled “Biden’s Trip to Angola: What to Expect” that was hosted
by the Center for Strategic and International Studies (CSIS). President Biden’s trip to
Angola is foundational to his administration’s emphasis on friendly relationships with
Africa. Especially as Russian and Chinese influence grows across the continent, a
welcomed U.S. presence will be crucial for the next administration’s success.

NS Staff attended a meeting to discuss efforts to repeal the 2002 Iragq Authorization for Use
of Military Force (AUMF) during the lame duck session.

NS Staff attended the monthly Directors meeting hosted by the National Adjutant.

NS Staff attended an internal holiday awards ceremony to recognize staff who have reached
milestone employment years and recognize new personnel who have joined the DC office
in 2024.

NS staff attended The American Legion’s Congressional Holiday Reception. The event
had over 350 attendees, including world and government leaders. Among attendees were
12 Members of Congress, representatives from the Taiwan Economic and Cultural
Representative Office, and Ukrainian Ambassador Oskana Marakova.

NS staff attended the We The Veterans briefing During the call, attendees received a
summarization of recent misinformation and cybercrime campaigns that were affecting
U.S. civil society.

NS staff attended a Center for Strategic and International Studies (CSIS) webinar titled,
“Examining PRC activities in the Arctic.” The webinar provided great insight into our
adversary’s long-term goals in the region, as decided by the People’s Republic of China
(PRC), and how the U.S. can strategically protect the Arctic as a global common.

NS Staff completed and submitted the 2025 Legislative Priorities document for the
National Security Division.


mailto:adejesus@legion.org

NS staff completed two bill reviews in support of the Gold Star Spouses Health Care
Enhancement Act and the Military Housing Oversight and Service Member Protection Act.

NS staff began a report outlining President Biden’s trip to Angola. The focus of the trip
was the Lobito Corridor infrastructure project. President Biden And President Lourenco
also discussed other aspects of our economic partnership and paths to greater stability in
South Central Africa.

NS staff analyzed the effect that France’s recent dissolution of Parliament may have on
bilateral relations and France’s role in NATO.

Programs

NS Staff sent out the Firefighter and Law Enforcement Officer of the Year Award courtesy
reminder notification to all Department Adjutants.

NS staff is drafting letters to send out to the POC for the 7 Spirit of Service Awardees for
2025.

NS staff has updated the Firefighter and Law Enforcement webpage to reflect the
November 2024 updated application.

The American Legion Military Surplus Equipment

Items requested: Ammo- 6200; Rifles- 14; Static Display- 1
Requests submitted by: Posts- 7; Departments- 6

POW/MIA

Dec. 5, 2024

Airman Accounted For From World War Il (Kovaleski, E.)
USS Oklahoma Sailor Accounted For From World War 11 (Auld, J.)

Dec. 4, 2024

Pilot Accounted For From Vietnam War (Trudeau, A.)

Nov. 26, 2024

Soldier Accounted For From Korean War (Slaten, W.)
Airman Accounted For From World War Il (Roy, S.)

Nov. 25, 2024

Soldier Accounted For From Korean War (Troup, H.)

Nov. 22, 2024



e Pilot Accounted For From World War Il (Wilson, G.)
DPAA has identified/repatriated 233 service members this year.

Be The One: Department of Defense Releases its Annual Report of Suicide in the Military
for Calendar Year 2023

Published on November 14, 2024 by the Department of Defense

Every death by suicide is a tragedy. That's why on May 7, 2022, Secretary Lloyd J. Austin
established the Suicide Prevention Response and Independent Review Committee (SPRIRC) to
conduct a review of clinical and non-clinical suicide prevention and response programs which
provided over 100 recommendations. As a result of the SPRIRC recommendations, in September
2023, Secretary Austin announced a suicide prevention campaign plan across five lines of effort:
fostering a supportive environment, improving the delivery of mental health care, addressing
stigma and other barriers to care, revising suicide prevention training, and promoting a culture of
lethal means safety with 83 enabling actions.

In the first year since Secretary Austin's establishment of the suicide prevention campaign plan,
the Department has completed 20 SPRIRC recommendations and we have an aggressive path
forward with unprecedented investments for FY25 to combat current trends. The Department will
continue to build on these efforts to demonstrate our unwavering commitment to the wellness,
health, and morale of our Force, and honor the memory of those lost to suicide.

About the data and findings in the Annual Report on Suicide in the Military:

e The Department assesses suicide rates - the number of suicide deaths per 100,000 people
per year - to better understand changes or trends in suicidal behavior. Suicide rates fluctuate
from year to year.

o Inthis context, 'not statistically significant' means that experts who analyze the data
cannot be certain this is a true change and, instead, changes from one year to the
next could be due to natural variations in data. "Statistically significant" means that
there is high confidence we are observing a true change.

e InCY 2023, 523 servicemembers died by suicide, which is more than the previous year
(493). The Total Force rate — which is the focus of the ASRM report — of suicide deaths
per 100,000 Service members was 9 percent higher than in 2022.

o Active Component suicide rates have gradually increased since 2011. The 2023 Active
Component rate is higher (12 percent) than 2022. This 12 percent increase was not
statistically significant.

e Active Component suicide rates were similar to the U.S. population in most years between
2011-2023 after accounting for age and sex differences.

e Most servicemembers who died by suicide were young, enlisted men.

e InCY 2022, 146 family members died by suicide, including 93 spouses and 53 dependents.
While every death by suicide is a tragedy, we are cautiously encouraged at this reduction
from the previous year (CY 2021) when 165 family members died by suicide.


https://www.dpaa.mil/News-Stories/Press-Releases/Year/2024/
https://www.defense.gov/News/Releases/Release/Article/3964785/department-of-defense-releases-its-annual-report-on-suicide-in-the-military-for/

o Firearms were the primary method of suicide death for Service members (65 percent for
the Active Component) and family members (61 percent for spouses and 43 percent for
dependents).

The Department also considers overall trends and seeks a sustained reduction in rates over multiple
years. For example:
o For the Reserve and Guard, there is no increasing or decreasing long-term trend between
2011 — 2022. Relative to 2022, the Reserve rate was 8 percent higher, and the National
Guard rate was 5 percent lower. In both cases, these differences were not statistically
significant.
e For our military family members, the rate decreased by 9% in 2022 (most recent year
available) versus 2021. This percentage change also was not statistically significant.

To ensure long-term change, we must continue to work toward sustained reductions over many
years.

Servicemembers and veterans who are in crisis or having thoughts of suicide, and those who know
a servicemember or veteran in crisis, can call the Veterans/Military Crisis Line for confidential
support available 24 hours a day, seven days a week, 365 days a year. Call 988 and Press 1, text
838225, chat online at MilitaryCrisisLine.net.

Focus Topic: Kosovo-Serbia Relations

On November 29", 2024, a water canal critical to supplying water plants critical to supplying the
country’s electricity was targeted with explosives. Kosovo’s government has labeled it a terrorist
attack and accused Serbia of orchestrating it. Around 15-20 kilograms were used in the attack.
However, Serbia has denied involvement. Both sides are calling for impartial investigations.

This incident has escalated tensions between the two states even more. Weapons, military
uniforms, and other objects of interests tied to Russia were found in the subsequent police raids
after the attack. There are fears of broader destabilization in the region.

The Kosovo-Serbia relationship warrants attention due to its impact on regional stability and U.S.
foreign policy. Despite Kosovo's 2008 independence declaration, Serbia still opposes it, with
ongoing tensions that could destabilize the Balkans and draw in NATO, including U.S. forces. As
a NATO member, the U.S. has a strategic interest in resolving this conflict, which also affects
veterans who served in the region. This relationship is vital for both international security and
veterans' concerns.


http://militarycrisisline.net/
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VETERANS AFFAIRS AND REHABILITATION

WEEKLY UPDATE
Week Ending — 12/06/2024

Health Policy Team (HPT) Operations
Meetings:

e November 22: HPT participated in the Program for Comprehensive Assistance for
Caregivers (PCAFC) Veteran Service Organization (VSO) workgroup.

e December 2: HPT attended the 119" Congressional Session Legislative ideas meeting.
e December 3: HPT attended the American Legion Holiday Award Ceremony.

e December 3: HPT virtually attended the last Center for Women Veterans meeting of the
year.

Legislative Bill Reviews:

e H.R.9478: Veterans SPORT Act
o To include adaptive prosthesis and terminal devices for sports and other
recreational activities in the medical services furnished to eligible veterans by
VA.

Position: Support
Supporting Resolutions:
- Resolution No. 15: Dept of Veterans Affairs Prosthetic Program

e H.R. 214: Veteran’s Choice Act
o To direct the Secretary of Veterans Affairs to carry out a pilot program to
improve the ability of veterans to access medical care in medical facilities of the
Department of Veterans Affairs and in the community by providing the veterans
the ability to choose health care providers.

Position: No Support
Supporting Resolutions:
- Resolution No. 7: Ensuring VA Remain the Center of Care

e H.R.3176: Veterans Health Care Freedom Act
o To direct the Secretary of Veterans Affairs to carry out a pilot program to
improve the ability of veterans to access medical care in medical facilities of the
Department of Veterans Affairs and in the community by providing the veterans
the ability to choose health care providers.

Position: No Support
Supporting Resolutions:
- Resolution No. 372: Oppose Closing or Privatization of Department of
Veterans Affairs Health Care System



https://archive.legion.org/node/7907
https://archive.legion.org/node/7907
https://archive.legion.org/node/15141
https://archive.legion.org/node/517

e H R.

(@]

e H.R.

o

5287: Veterans Access to Direct Primary Care Act

To direct the Secretary of Veterans Affairs to establish a pilot program to provide
veteran health savings accounts to allow veterans to receive primary care
furnished under non-Department direct primary care service arrangements, and
for other purposes.

Position: No Support
Supporting Resolutions:
- Resolution No. 372: Oppose Closing or Privatization of Department of
Veterans Affairs Health Care System

. 6333: Veterans Emergency Care Reimbursement Act of 2023

To amend title 38, United States Code, to modify the limitation on reimbursement
for emergency treatment of amounts owed to a third party or for which the
veteran is responsible under a health-plan contract.

Position: Support
Supporting Resolutions:
- Resolution No. 182: Non-Department of Veterans Affairs Emergency
Care.

8347: Improving Menopause Care for Veterans Act of 2024

To direct the Comptroller General of the United States to conduct a study on
menopause care furnished by the Department of Veterans Affairs, and for other
purposes.

Position: Support
Supporting Resolutions:
- Resolution No. 147: Women Veterans

e H.R. 8481: Emergency Community Care Time Adjustment Act of 2024

o

To amend title 38, United States Code, to establish an extended deadline for the
submission of applications regarding emergency treatment furnished in non-
Department of Veterans Affairs medical facilities, and for other purposes.

Position: Support
Supporting Resolutions:
- Resolution No. 377: Support for Veteran Quality of Life



https://archive.legion.org/node/517
https://archive.legion.org/node/395
https://archive.legion.org/node/371
https://archive.legion.org/node/520

e H.R.9924: What Works for Preventing Veteran Suicide Act
o Toamend title 38, United States Code, to establish standard practices for a grant
or pilot program administered by the Secretary of Veterans Affairs through the
Veterans Health Administration, and for other purposes.

Position: Support
Supporting Resolutions:
- Resolution No. 1: Be the One Mental Wellness Committee

e H.R.10012: What Works for Preventing Veteran Suicide Act
o To amend title 38, United States Code, to include eyeglass lens fittings in the
category of medical services authorized to be furnished to veterans under the
Veterans Community Care Program, and for other purposes.

Position: Support
Supporting Resolutions:
- Resolution No. 14: Access to Care

e H.R. X - House Resolution To Amend Title 38, US Code to authorize a
joint scholarship program under which the Secretary of Veterans
Affairs pays for medical education of an officer of the commissioned
corps of the Public Health Service at the Uniformed Services University
in return for a period of obligated service by such officer at a medical
facility of the Department of Veterans Affairs, and for other purposes.

Position: Support with change
Supporting Resolutions:
- Resolution No. 115: Department of Veterans Affairs Recruitment and
Retention

e H.R. X: Complete the Mission Act of 2024

o To improve the provision of care and services under the Veterans Community
Care Program of the Department of Veterans Affairs, and for other purposes.

Position: Support some sections other sections are no support

Supporting Resolutions:

- Resolution No. 377: Support for Veteran Quality of Life

- Resolution No. 182: Non-Department of Veterans Affairs Emergency Care



https://archive.legion.org/node/16289
https://archive.legion.org/node/14052
https://archive.legion.org/node/342
https://archive.legion.org/node/520
https://archive.legion.org/node/395

Claims & Appeals Team Operations
Accreditations

- Applications received from TAL Departments 14
- Certifications submitted by TAL Washington Office 14
- Certifications approved by VA’s Office of General Counsel 0
The American Legion Board of Veterans’ Appeals (BVA) Unit
- AMA Appeals Pending (125+ Days) 0
- Informal Hearing Presentations (IHPs) Prepared 130
- Memos Generated 1
- Phone Inquiries 114
- Internal Quality Reviews 3
- Individual Training 2 hours
- Team Training 0 hours
- Hearings 1
- Board Dispositions 35
o Appeals Granted 11 (31.4%)
o Remanded 16 (45.7%)
o Denied 8 (22.9%)
Retroactive Awards Won for Veterans $522,567
National Veterans Service Office
- Phone Calls 52
- Emails 11
- Referrals 2
- Discharge Upgrades 0
- Written Correspondence 3
- Claims Submitted 8
- Evidence Submitted 0
- POA Submitted 2
- Training Hours 0
- HLR Informal Conference Calls 3
Pension & Debt Management
- New Claims 23
- Supporting Submissions 1
- Sensitive Claims 3
- Rating Reviews/Audits 90
- Contacts 169
- Debt Notices Received 513
- Insurance Questions 0
- Waivers Granted 29
- Hearings 0
- Pension Notification Letters Processed 11

- Debt Waiver Granted $596,382




Benefits Policy Team (BPT) Operations

Meetings:

November 21: BPT attended a Congressional Joint VVeterans Affairs Committee Staff
roundtable with legal scholars and VA Office of General Counsel, to discuss systemic
root causes to the high remand rates from Court of Appeals for Veterans Claims (CAVC)
back to the BVA court, and the possible legislative or internal fixes for Duty to Assist,
better tracking of remands, and ability to grant veteran courts the option to bring class
action suits.

November 21: BPT attended VBA Equity Leadership Collaboration Council to discuss
strategies addressing the backlog of claims for travel reimbursement filed with the
Veterans Health Administration, and for other purposes.

November 25: BPT virtually attended a meeting with VA leadership addressing 3 key
major issues:

o VA’s aggressive push to house more Veterans, which exceeds the 22% goal set
earlier this year.
o How Hurricane Baxter flooding in North Cove, NC affected the U.S. hospital IV
fluid supply chain.
o The FY 2025 VA Budget Shortfall.
- 37% increase in enrollment due to PACT Act and 127.5 million
appointments made.
- VA exceeded the budget by only 2 % despite the emergency funding
infusion request earlier in the last FY.

December 2: Deputy Director for Benefits & Claims (DDBC) met with Board of
Veterans Appeals VSO Liaison to discuss current Board inventory issues.

December 3: DDBC attended VBA VSO biweekly check-in meeting for updates from the
Office of Under Secretary for Benefits.

December 3: BPT attended DC HQ’s annual ceremony recognizing milestones and new
hires. Claims and Benefits teams heard directly from National Adjutant Rodney Rolland
on his vision moving forward.

December 4: DDBC and National Be The One Chair met with Stop Soldier Suicide to
discuss potential partnership with Department Service Officers.

December 4: BPT and Claims Team attended American Legion annual Congressional
Reception.

December 5: BPT monitored HVAC Hearing on VA Budget Shortfalls.




Meetings (continued):

e December 6: BPT attended VA Debt Management Center Quarterly Update meeting. VA
DMC is updating VSOs on the recent rule change on debt waiver timeline.

Legislative Bill Reviews:
e S.5325 -Veterans Claim Education Act of 2024
o To promote assistance form persons recognized by SECVA for individuals who
file certain claims under laws administered by the Secretary, and for other
purposes.
Position: Support
Other Projects:
¢ Drafting public comment for the federal register on VA debt repayment.

e Drafting revisions to The American Legion’s Service Officer Conde of
Procedures (CoP).

o Compiling ROAR report data for presentation delivery at upcoming 2025
Washington Conference.
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The American Legion Accreditation & Training School

Green = Nomination

DECEMBER 2024

12/20
JANUARY
1/6

1/13 - 1/27
1/20

1/30

FEBRUARY

2/5
2/5-2/10
2/11 - 2/25
2/20

2/28
MARCH
3/5
3/5-3/10
3/11 - 3/25
3/20

3/31

2025 Calendar
Last updated: 11/25/2024

Blue = Grades Release Purple = Registration

Nomination for January Beginner/101 Class Begins

Nomination for January Beginner/101 Class ends
January Beginner/101 Class
Nomination Period for February Beginner/101 Class

January Beginner/101 Class grades released

Nomination Period for February Beginner/101 Class ends
Registration period for February 101 Class

February Beginner/101 Class

Nomination for March Advance/201 class Begins

February Beginner/101 Class grades released

Nomination for March Advance/201 class ends
Registration period for Advance/201 class
March Advance/201 Class and Training
Nomination for April Beginner/101 Class

March Advance/201 class grades released




414

414 — 4110
4111 — 425
4120

4130

MAY

5/5

5/5 — 5/9
5/12 — 5/26
5/20

5/30
JUNE

6/5

6/5 - 6/10
6/11 - 6/25
6/20

6/30
JULY

713

713 - 7/10
7111 - 7/25
7/30
AUGUST
8/20

Nomination for April Beginner/101 Class Ends
Registration period for April Beginner/101 Class
April Beginner/101 Class and Training
Nomination for May Beginner/101 Class

April Beginner/101 Class grades released

Nomination for May Beginner/101 Class Ends
Registration period for May Beginner/101 Class
May Beginner/101 Class and Training
Nomination for June Appeals/202 Class

May Beginner/101 Class grades released

Nomination for June Appeals/202 Class Ends
Registration Period for June Beginner/202 Class
June Appeals/202 Class and Training
Nomination for July Beginner/101 Class Begins

June Beginner/202 Class grades released

Nomination for July Beginner/101 Class Ends
Registration period for July Beginner/101 Class
July Beginner/101 Class and Training

July Beginner/101 Class Grades released

Nomination for September Beginner/101 Class




SEPTEMBER

9/3-9/21
9/5
9/5-9/10
9/11 - 9/25
OCTOBER
10/20

10/26 — 10/31
NOVEMBER
11/5
11/5-11/10
11/11 - 11/25

11/28

Mario Marquez
Acting Director

DSO Symposium Registration (Tentative)
Nomination for September Beginner/101 Class Ends
Registration period for September Beginner 101 Class

September Beginner/101 Class and Training

Nomination for November Beginner/101 Class

DSO Symposium Training (Tentative)

Nomination for November Beginner/101 Ends
Registration period for November Beginner/101 Class
November Beginner/101 Class and Training

November Beginner/101 Class Grades Released

Veterans Affairs and Rehabilitation Division

(202)-263-5730

End of VA&R weekly update — 11/22/2024
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Our Latest Announcement!

VETERANS STRENGTHENING AMERICA

Access Housing celebrated its 25th anniversary at The American Legion’s D.C. office, marking a
significant milestone in its mission to provide affordable housing and support services to individuals
and families in need. During this event, Tyra Nelson was presented with an award for her outstanding
service to the community.

This anniversary reflects not only the resilience and growth of Access Housing but also the enduring
commitment to creating a brighter future for those facing housing instability. As it looks to the future,
Access Housing continues to strive for innovative solutions to address the evolving needs of its

community.

In the Report

1) 1 1) 11 1

EUCALION ouconneeeniiiniiiieiticniinninitectecitesssesssascssessssssssessssssssesssassssssssasssssssssssssesssssssassssassssessanse 1-6
Employment and Transition .........ceiieieneiinniicnnsicnniicnsiisnssissssisssssssssssssssssessssssssssssssssees 6-9
SMAIL BUSINESS cocuveiiiiiisnniicsissnniicssssnniessssssecssssssssssssssssesssssssssssssssssssssssssesssssssssssssssssssssssssssssssasss 9-10

Homelessness & HOUSING .....ueiiierivnniicnissnniensssnnicssssnssecsssssssesssssssssssssssssssssssssssssssssssssssssssssssss 10-11



Week of December 2™, 2024

Economy

Why America’s economy is soaring ahead of its rivals

By: Valentina Romei, William Crofton, and Colby Smith
Washington, D.C., December 3, 2024

“A month after dropping out of a Stanford University PhD program in the spring of last year,
Demi Guo and her friend Chenlin Meng had raised $5mn for their start-up.

The app they created, Pika Art, uses Al to produce wild video effects and threatens to make at
least one aspect of traditional video and film production a thing of the past. Within a few months,
it had more than a million users while the two founders, both aged 26, raised $135mn in just over
a year.

Their story would be exceptional anywhere outside Silicon Valley and is rare even there. But
California’s famed network of mentors, innovators and investors helped make it possible, they
explain. With investors, “there was mutual enthusiasm from the start”, Guo says, explaining that
they “brainstorm ideas with us, help with recruiting and more. If I run into a problem, I can just
text them, and they’re immediately helpful.”

For many economists, Guo and Meng’s success helps explain something else: why the US is
growing so much faster than any other advanced economy. Its GDP has expanded by 11.4 per
cent since the end of 2019 and in its latest forecast, the IMF predicted US growth at 2.8 per cent
this year.”

To read more: Why America’s economy is soaring ahead of its rivals

Meetings:

» Division Staff met with the RAND Corporation to discuss the American Legion’s
legislative priorities. One topic of discussion included The American Legion’s desire to
modernize the Transition Assistance Program. The American Legion and the RAND
Corporation share common interests in supporting veterans through education,
employment, and successful military-to-civilian transitions. The American Legion
advocates for educational benefits, such as the GI Bill, and programs that connect
veterans to civilian job opportunities. It also provides resources to help veterans adapt to
civilian life, including career counseling and transition assistance. RAND Corporation,
through its research, evaluates the effectiveness of veterans’ educational programs, like


https://www.ft.com/content/1201f834-6407-4bb5-ac9d-18496ec2948b

Week of December 2", 2024

the Post-9/11 GI Bill, and examines barriers to employment faced by veterans. RAND’s
studies provide evidence on the success of transition assistance programs, such as the
Transition Assistance Program (TAP), and offer recommendations for improving policies
and services that support veterans' reintegration into civilian society.

Together, the American Legion and RAND work toward improving the outcomes for
veterans by ensuring they have access to education and employment opportunities and
effective transition support. While the American Legion advocates for policies and
provides direct resources to veterans, RAND’s research informs and strengthens these
efforts by providing data-driven insights that help shape better programs and policies.
This collaboration enhances the ability of both organizations to ensure veterans succeed
in their post-service lives.

Division Staff met with the Universal Technical Institute to discuss collaboration in
building a national training center for transitioning servicemembers, veterans, and
spouses in Washington, D.C. The partnership between the American Legion and the
Universal Technical Institute (UTI) focuses on providing career training and educational
opportunities for veterans. Through this collaboration, veterans can access specialized
technical education to help them transition into civilian careers, particularly in fields such
as automotive, diesel, and industrial technology. The American Legion, which advocates
for veterans' employment and educational benefits, supports UTI’s programs as a way to
help veterans gain the technical skills necessary for high-demand, well-paying jobs.

UTI, as a leading provider of technical education, offers training programs that can be
completed using GI Bill benefits, ensuring that veterans can use their educational benefits
for a pathway to new careers. This partnership is designed to help veterans leverage their
military experience and acquire specific skills that can be applied in civilian industries,
boosting their employability and providing them with the tools to succeed in the
workforce. By working together, the American Legion and UTI aim to enhance veterans’
career opportunities and improve their post-service quality of life. The national training
center would serve to better achieve these outcomes.

Division Staff met with the Council of College and Military Educators (CCME) and
Solutions for Information Design (SOLID) to discuss the upcoming CCME Symposium
taking place in Washington, D.C. from February 23-27. The American Legion, a leading
advocate for veterans' rights and well-being, plays a central role in ensuring that veterans
receive the educational benefits they deserve, such as those offered through the GI Bill. It
collaborates with SOLID, a company that specializes in creating innovative solutions for
educational programs, to improve access to and the quality of higher education and
training for veterans. SOLID provides technology and services that help streamline the
process of transferring military training and experience into academic credits, ensuring
that veterans can apply their military skills toward earning degrees or certifications.
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Additionally, the Council of College and Military Educators (CCME) is a professional
organization that connects military educators, institutions, and service members to
improve educational opportunities for those in the military community. The CCME’s
focus on collaboration between colleges, universities, and military personnel aligns with
the American Legion’s advocacy for veterans’ education. By partnering with the
American Legion, SOLID, and CCME, these organizations collectively work to improve
the educational experiences of veterans and service members, ensuring they have the
resources, support, and recognition they need to succeed in their academic pursuits and
post-service careers.

This partnership strengthens efforts to ease the transition from military to civilian life by
providing veterans with access to higher education and facilitating the recognition of their
military experience. Collaboration between our organizations will ensure that non-
traditional educational opportunities are made available to transitioning servicemembers,
veterans, and spouses. One way in which we express the importance of this is to convene
panel discussions at events, such as the CCME Symposium, to discuss these
opportunities, and how organizations can better serve the military-connected community.

Priorities:

» The VE&E Division has identified several key priorities related to education and training.
While these priorities may shift in response to congressional priorities, many will remain
consistent for FY25; these include the GI Bill for Honorable Service, GI Bill Parity, and
enhancing the accessibility and portability of Transition Assistance.

A list of The American Legion’s 2024 Legislative Priorities can be viewed here:
Legislative Priorities

» Increasing Military Tuition Assistance (MTA) remains a priority for the VE&E Division
moving into 2025. The average annual cost of tuition is $42,162 at private colleges,
$23,630 for out-of-state students at public universities, and $10,662 for in-state residents
at public schools. MTA has not been adjusted for inflation since 2002, while the cost of
college continues to rise, and servicemembers are finding it increasingly difficult to
complete their degree program(s) in service. What once was an incentive to join the
military is becoming an afterthought, as MTA is failing to cover the rising cost of tuition.
To ensure that MTA remains a recruitment incentive, the cap on MTA must increase to
reflect the current cost of college.

» The Transition Assistance Program (TAP) is in desperate need of modernization. A
recent report written by the RAND Corporation in June of 2024 concluded that, despite
the U.S. government spending $13 billion a year on education and transition assistance ,
the programs are largely ineffective. For this reason, The American Legion has been
strong proponents of developing a TAP mobile application, so that transitioning
servicemembers and spouses have unfettered access to the information required to
successful transition from military to civilian life. The mobile app can play a crucial role
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in assisting veterans transitioning from military service to civilian life by providing a
wide range of resources, support, and tools tailored to their unique needs. Here’s how
such an app could support the transition process:

Career Transition Support

Job Search Assistance: The app can provide access to job boards specifically geared
towards veterans, matching their military skills with civilian job opportunities. It could
integrate with platforms like LinkedIn or Indeed to streamline the application process.

Resume Building Tools: Many veterans may have trouble translating military
experience into civilian job skills. The app could offer templates or guides to help them
craft resumes that highlight transferable skills.

Interview Preparation: Offering video tutorials, mock interviews, and tips on how to
communicate military experience in a civilian context could boost confidence.

Skill Assessment: The app could feature assessments to help veterans identify
transferable skills and suggest career paths based on their abilities, interests, and goals.

Local Resources and Networking

Local Veteran Events and Services: A database of local veteran organizations, job fairs,
support groups, and community resources specific to veterans. The app could help users
find nearby organizations offering services such as housing assistance, legal aid, or
community meetups.

Veteran Network and Mentorship: The app could connect transitioning veterans with
mentors—either veterans who have successfully transitioned or civilians who are familiar
with the veteran experience. This peer-to-peer support can be valuable for advice and
guidance.

Personalized Recommendations

Customization: The app could offer personalized plans based on the veteran's military
background, career interests, health needs, and family circumstances. This could help
guide them through the transition at their own pace, tailoring the support to what they

value most.

Administrative Tools
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Document Organization: Keeping track of military service records, discharge
paperwork, benefits documentation, and other important documents in one digital
location.

Task Management: A built-in to-do list or checklist feature that helps veterans manage
various tasks during the transition, such as completing paperwork, attending
appointments, or applying for jobs.

Motivational Features

Goal Setting and Tracking: The app could help users set both short-term and long-term
goals, such as finding a job, completing education, or improving mental health, and track
their progress along the way.

Positive Reinforcement: Regular notifications with encouraging messages, veteran
success stories, or reminders of progress could help maintain motivation and a sense of
accomplishment.

Conclusion

Incorporating these features into a single app can significantly ease the military-to-
civilian transition by addressing the holistic needs of veterans. From career and education
support to mental health resources and community engagement, a comprehensive mobile
app can provide the tools and guidance necessary for veterans to thrive in civilian life.

Legislation:

» The “Senator Elizabeth Dole 21st Century Veterans Healthcare and Benefits
Improvement Act” is an omnibus bill that comprises several bills pertaining to education
and training. The American Legion supports — through resolution(s) — many of these
bills. Due to both the relevance and importance of the Elizabeth Dole Act, a section-by-
section summary is included below:

Section-by-Section Summary

Sec. 201: Expands eligibility for the Marine Gunnery Sergeant John David Frye Scholarship to
include surviving spouses of veterans who died in duty or due to service-related disabilities.

Sec. 202: Removes the expiration date for surviving spouses' entitlement to the Fry Scholarship.

Sec. 203: Holds servicemembers solely liable for overpayments of education benefits if they fail
to fulfill service agreements.

Sec. 204: Extends notice periods for educational institutions regarding Risk-Based Surveys.
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Sec. 205: Allows educational institutions not participating in federal financial aid programs to
still receive G.I. Bill benefits under certain conditions.

Sec. 206: Requires educational institutions to report adverse actions to the VA within 30 days
and establishes a database for Risk-Based Surveys.

Sec. 207: Mandates digital availability of official transcripts for all educational institutions
participating in the G.I. Bill.

Sec. 208: Allows GI Bill beneficiaries in their final semester to take fewer classes and still
receive the full Monthly Housing Allowance.

Sec. 209: Streamlines approval for commercial driver education programs under the GI Bill.

Sec. 210: Permits the VA to issue eligibility certificates and award letters electronically, with an
opt-out option.

Sec. 211: Provides a retroactive effective date for charging entitlement when transferring credits
from closed or disapproved programs.

Sec. 212: Makes the VET-TEC pilot program permanent, allowing for 4,000 veteran enrollments
annually and maintaining GI Bill benefits.

Sec. 213: Requires the VA to notify stakeholders of changes to educational assistance policies
and wait 90 days before implementation.

Sec. 214: Updates the VA payment system to allow electronic fund transfers for educational
assistance to foreign institutions.

Sec. 215: Enhances the GI Bill Comparison Tool for improved transparency and accountability,
including updated statistics on graduation rates and salary outcomes.

Employment & Transition

Fresh starts for formerly incarcerated veterans
By: Tonja M. Pardo

“George Nolan was 17 years old when he enlisted in the U.S. Marine Corps. As a child, he had
often felt oddly disconnected from his family and friends. He hoped that joining the Marines
would give him the sense of belonging he craved. Nolan trained as a field wireman and deployed
to Kuwait. After returning to the United States, he was in an unfortunate encounter that merited
his discharge from the service. Nolan was diagnosed with post-traumatic stress as a result of this
incident.
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While working as a bartender in his native New York, he began using substances. Nolan moved
to Arizona to get help for his substance use, only to rack up multiple felony convictions and three
prison sentences. The future looked bleak.

But in 2018, after participating in prison gang activity, Nolan began having nightmares. Feeling
he was not a person of integrity, Nolan quietly but firmly decided to transform himself. Although
he didn’t know where he was going, Nolan knew he didn’t want to stay who he was.

Nolan became a peer counselor in prison and spent the year and a half before his release creating
a behavioral health career program. He currently works as an outreach manager at a non-profit
organization, smoothing the transition between incarceration and returning to the community for
justice-involved individuals. Nolan, a student at Rio Salado College, a podcaster and a proud
grandfather of two is enthusiastic about his new opportunities.”

To read more: Fresh starts for formerly incarcerated veterans | U.S. Department of Labor Blog

Reminder:
2025 VE&E Awards Nominations Due in 5 Weeks!

The American Legion VE&E Commission recognizes outstanding employers every year for their
commitment to uplifting the veteran, disabled, and homeless communities. Nomination forms for
the Veterans Employment and Education awards are available through American Legion
department headquarters. There are five available awards.

- National Employer of Veterans Award: This award is offered in three categories:
Category I — Employers of more than 200 employees (Large); Category II —
Employers of 51-200 employees (Medium); Category III — Employers of 1-50
employees (Small).

- National Employment Service Award: This award is offered in three categories:
Local Veteran Employment Representative (LVER) of the Year; Disabled Veteran
Outreach Program Specialist (DVOP) of the Year; Employment Service (ES) Local
Office of the Year.

- Enhance the Lives of Disabled Persons Award: A Legion project or program that
improves the quality of life for disabled persons will be considered for this award.

- National Employer of Older Worker Award: The American Legion provides an
Employer of Older Worker Award for a company that consistently hires older
workers, especially veterans.

- Michael Guty Homeless Veterans Outreach Award: Any Legion project or
program with a goal of ending homelessness among veterans will be considered for
this award.
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Nomination forms for the Veterans Employment and Education awards are available through
American Legion department headquarters. All entries must be accompanied by an official
nomination form with no more than two pages of narrative, along with supporting documents.
Departments will send reminders to all posts about nominations. The department then selects one
nominee as its winner and sends the nomination form for the winning employer. That nomination
form must be signed by either the department adjutant or department employment chairman.
Selection of the national winners will be made by the Veterans Employment & Education
Commission during the annual Washington Conference. The national winners will receive a
stipend for travel expenses and are presented award plaques at the National Convention.

Meetings:

» Division Staff attended the CCJ’s Veterans Justice Commission Briefing, which
unpacked its latest work from its Chair, Secretary Chuck Hagel & Director, Jim Seward.
The Commission’s mission is to examine the extent and nature of veterans’ involvement
in the criminal justice system and develop recommendations for evidence-based policy
changes that enhance safety, health, and justice. Veterans Justice Commission produced
11 findings and recommendations, including emphasizing transition within the
Department of Defense, prioritizing hiring of justice-involved veterans, and expanding
VA eligibility.

» Division Staff met with Hiring Our Heroes and the Department Adjutant of Indiana to
discuss a meet-and-greet and visit to the Toyota Manufacturing facility in Princeton, IN
with Medal of Honor recipient Sgt. Dakota Meyer. Dakota Meyer is a retired U.S. Marine
Corps Sergeant and Medal of Honor recipient. He earned the Medal of Honor for his
courageous actions during the Battle of Ganjgal in Afghanistan on September 8§, 2009,
where he risked his life to rescue 13 fellow soldiers under heavy enemy fire. Meyer was
awarded the Medal of Honor by President Obama in 2011.

After leaving the Marine Corps in 2014, he became a veteran advocate, entrepreneur, and
founder of The Meyer Foundation, which supports veterans and first responders. Toyota
supports veteran employment through several initiatives aimed at helping military
veterans transition to civilian careers.

Key Aspects of their Efforts Include:

Veteran Hiring Programs: Toyota actively recruits veterans by participating in job
fairs, veteran-specific hiring events, and online platforms like Hiring Our Heroes, a
program that connects veterans with employers. The company also prioritizes veterans
for job openings and provides pathways for them to use their military experience in
civilian roles.

Veterans Employee Resource Group: Toyota has established an internal Veterans
Employee Resource Group to create a supportive community for veteran employees. This
group offers networking, mentoring, and career development opportunities, helping
veterans succeed and advance within the company.
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Training and Transition Support: Toyota offers various training programs and
initiatives to help veterans transition from military service to civilian careers. These
programs focus on developing new skills that align with the company's needs,
particularly in areas like manufacturing, engineering, and management.

Partnerships with Veteran Organizations: Toyota collaborates with organizations like
the U.S. Chamber of Commerce Foundation’s Hiring Our Heroes and The American
Legion to further enhance veteran employment opportunities, advocating for veteran-
friendly workplace policies and creating programs designed to help veterans thrive in
their new careers.

Through these efforts, Toyota strives to make a positive impact on the lives of veterans
and help them build successful careers within the company.

Small Business

Meetings:

» Division Staff met with the Rosie Network to discuss small business and
entrepreneurship opportunities for transitioning servicemembers, veterans, and spouses.
The Rosie Network and the American Legion share a commitment to supporting military
families and veterans, particularly by empowering military spouses and enhancing their
career opportunities. The Rosie Network, founded to support and advocate for military
spouses, focuses on providing resources, networking opportunities, and business
development support to help veterans and military spouses thrive professionally, whether
they are entrepreneurs or seeking employment.

The American Legion collaborates with the Rosie Network to amplify its efforts in
supporting military families, particularly by addressing issues like employment,
entrepreneurship, and financial stability. The American Legion’s advocacy for veterans'
and military families' needs aligns with the Rosie Network’s mission to improve the lives
of veterans and military spouses. Through this partnership, both organizations work
together on initiatives that create economic opportunities, provide career development
resources, and enhance the quality of life for military families. This collaboration
highlights the importance of supporting the entire military family unit, not just the service
member, in transitioning to civilian life and thriving in the workforce.

Events:

» Division Staff has been preparing for the upcoming Boots To Business Reboot Course
The course is designed to help veterans transition from the military to civilian
entrepreneurship. It typically covers various aspects of starting and running a business,
including:
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Business Planning: Developing a business model and plan.

Market Research: Understanding your target market and competition.
Funding Options: Exploring financing methods for your business.

Legal Considerations: Navigating business regulations and requirements.
Marketing Strategies: Effective ways to promote your business.
Networking: Building connections within the business community.

A

If you would like specific details or assistance regarding the course, feel free to ask!
It will be taking place on December 9th and 10th at 1608 K Street N.W. Washington, DC 20006,
7th Floor.

To register for the event, click this link: Boots to Business Reboot Course

Homelessness and Housing

Legislation:

H.R. 9788 - To amend the Internal Revenue Code of 1986 to disregard veteran disability
compensation or pension payments in determining income for purposes of the low-income housing
tax credit and qualified residential rental project bonds.

Bill Overview:

Division Staff reviewed and expressed support for H.R. 9788, introduced by Rep. Linda T.
Sanchez (D-CA-38) on September 24, 2024. The bill proposes an amendment to the Internal
Revenue Code of 1986 to exclude veteran disability compensation or pension payments from
income calculations for the purposes of the Low-Income Housing Tax Credit (LIHTC) and
qualified residential rental project bonds.

Key Provisions:

Adds a new clause to the Internal Revenue Code of 1986 that disregards payments of
disability compensation or pensions under chapters 11 or 15 of Title 38, U.S. Code, when
determining income eligibility for LIHTC-funded housing.

The Intent of the Bill:

The bill aims to align federal tax policy with recent adjustments by the Department of the
Treasury, ensuring that veteran disability compensation is not counted as income. This
adjustment is critical to improving access to affordable, LIHTC-supported housing developments
for veterans, particularly those needing project-based supportive services, such as HUD-VASH
recipients.
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Supporting Organizations:
National Coalition for Homeless Veterans
Significance of LIHTC for Affordable Housing and Veterans:

LIHTC funds 52% of publicly supported rental homes and finances 50,000 new housing

units annually (National Housing Preservation, 2023). LIHTC represents 90% of affordable
housing construction and accounted for 25% of new apartment builds (2000-2019). LIHTC is
essential for creating supportive housing units needed by disabled veterans to access critical
services.

Recommendation:

The VE&E Division supports this legislation as it directly addresses barriers that prevent disabled
veterans from accessing affordable housing. By ensuring that their disability compensation is not
considered as income for housing eligibility, H.R. 9788 helps expand affordable housing options
and enhances the impact of HUD-VASH and other supportive housing initiatives.

Next Steps:

Staff will monitor the progress of H.R. 9788 and collaborate with partner organizations to advocate
for its passage. Further updates will follow as the legislative process continues.

Joseph C. Sharpe, Jr., Director

Veterans Employment & Education Division
1608 K St NW., Washington, DC 20006
Phone #: 202.445.0135

E-Mail: JSharpe@legion.org
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