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National Legislative Division Weekly Report
August 9, 2024

On Monday, August 5, Leg Div Staff:
e Attended the biweekly VSO meeting on VBA claims, appeals, and legislative issues.
e Collaborated with other divisions regarding bill reviews and legislative priorities.

On Tuesday, August 6, Leg Div Staff:

e Met with Rep. Kiggans’s office to discuss the state of National Security issues in play on the
Hill.

Spoke with Rep. Crane’s office about National Security issues on the Hill.

Met with Rep. Mills’s office to discuss issues involving a possible split Congress in January.
Met with Col. Bill Davis, Exec Director of the Young Marines.

Spoke to Sen. Braun’s office about the American Legion, legislation for benefits, and MOH
gravestones.

e Met with Rep. Gonzales’s office for an introductory meeting.

On Wednesday, August 7, Leg Div Staff:

e Held a full team meeting to plan details and assemble documents for convention.

e Met with Library Div to review the resolution process and reporting requirements.

e Met with Rep. Pfluger’s office for a general introductory meeting.

e Met with Rep. Wagner’s office to discuss political leanings of various members of Congress
and where they stand on defense and foreign policy issues.

e Spoke to Rep. Armstrong’s office about the Dog Transportation bill.

On Thursday, August 8, 2024, Leg Div Staff:

Met with Sen. Cotton’s office to discuss defense and veterans’ issues.

Met with Rep. D’Esposito’s office about legislative and defense issues.

Spoke with Rep. McMorris Rodgers’s office about defense issues.

Met with Rep. Aderholt’s office for introductions and to chat about defense issues and

topics.

e Spoke with Rep. Letlow’s office to make introductions and touch base about defense and
veterans’ issues.

e (alled Rep. Scalise’s office to speak about National Security issues.

e Met with Rep. Lee’s office to discuss legislative priorities and to garner support for H.R.
7543 (Guard and Reserve Gl Bill Parity Act) and H.R. 8340 (Housing Unhoused Disabled
Veterans Act).

e Had a collaborative meeting with the Auxiliary National Headquarters about Legislative
Council and Legislative Commission meetings, as well as future grassroots registration
opportunities.
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On Friday, August 9, 2024, Leg Div Staff:
e Packed supplies in the trunk to be sent to New Orleans for convention.
e Attended a meeting to discuss the Army-Navy Game partnership kickoff.

Hearings next week:
o NO hearings are scheduled as of 8/9 (Congressional Recess)

Grassroots Campaign Stats from 8/1 2:00 PM-8/8 1:00 PM

Pay Our Coast Guard Act: 198 actions taken

Elizabeth Dole Act: 708 actions taken (highlighted in last week’s weekly newsletter)
Love Lives On Act: 584 actions taken

Presidential Medal of Freedom to Diane Carlson Evans: 192 actions taken

Contract Our Veterans Act: 620 actions taken

Hello Girls of WWI: 549 actions taken

Expanding America’s National Cemeteries: 188 actions taken

GUARD Act: 194 actions taken

Major Richard Star Act: 439 actions taken

AAA: 410 actions taken

Summary of the week:

Despite Congress being in recess, the Legislative Division had many meetings on the Hill this
week with staffers. These meetings were about various topics, such as National Security issues on
the Hill, Guard and GI Parity Bill Act, and the dog transportation bill. The division also attended
several collaborative calls and meetings with other veteran and service groups, such as the
American Legion Auxiliary National Headquarters and Colonel Bill Davis of the Young Marines.
Lastly, the division has been preparing for convention in a few weeks by packing trunks, ordering
posters, calling NLC members, and writing reports and agendas.

Overall, the division has been having meetings and phone calls with members of Congress,
drafting and editing bill reviews, and making connections and plans for convention at the end of
the month.

Julia S. Mathis, Legislative Director
The American Legion
(202) 735-2207 jmathis@legion.org



mailto:jmathis@legion.org

=AMERICAN

LEGION

NATIONAL SECURITY
DiVISION WEEKLY
REPORT




===AMERICAN

LEGION
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Mario Marquez, Director
MMarquez@legion.org
August 5 -9, 2024

Meetings

e NS Staff met with the Senior Enlisted Advisor to the Chairman of the Joint Chiefs of
Staff (SEAC) Troy Black to discuss a wide range of issues including access to military
installations, military quality of life, military recruiting issues, volunteering, military
readiness and what is called a national call to service, an area where the Legion is primed
to lead efforts for more Americans to volunteer and give back to society and our
communities.

e NS Staff attended a CSIS Webinar titled, “Gaza’s Water Crisis: What Can Be Done”
which can be viewed here.

e NS Staff continues preparing and planning for the 2024 National Convention in New
Orleans.

e NS Staff met with Sergeant Major Allan, Marine Corps Recruiting Command to discuss
issues the military is facing with recruitment of today’s youth.

e NS Staff met with Conventions staff to discuss logistics for the upcoming main stage panel
during national convention.

e NS Staff prepared slide decks and oral remarks for the National Convention Commission
and Convention meetings.

e NS Staff met with members from “No One Left Behind” to discuss a pending letter of
support involving Iraqi and Syrian combat translators.

e NS Staff prepared slide decks, fact sheets, and resolutions ahead of the Resolution
Screening Committee next week.

e NS Staff met with the five participants of the National Call to Service panel ahead of
National Convention to discuss logistics and preparation for the event.

e NS Staff attended the Marine Corps Combat Development Command Change of Command
ceremony at Quantico, Virginia.


mailto:MMarquez@legion.org
https://www.youtube.com/watch?v=-uxo8ESHG9M

e NS Staff attended the Training and Education Command Change of Command ceremony
at Quantico, Virginia.

Policy

e NS Staff helped draft a National Commander’s statement for the situation unfolding in
the Middle East which can be read here.

e NS Staff is in the process of reading and reviewing the 132-page report from the
Commission on the 2022 National Defense Strategy and its recommendations which can
be viewed here.

e NS Staff reviewed a letter from a AAA coalition member in support of Iraqi and Syrian
combat translators.

e NS Staff is closely monitoring the Ukrainian incursion into Russia.

e NS Staff is finishing up an analysis of BRICS and its implications for the West and
international institutions.

Programs

e NS Staff is in the process of reviewing The American Legion Access Granted brochure to
ensure its accuracy with the most up to date information.

e NS Staff began preparing documents and logistics for the next BASE Program visit after
National Convention.

e NS Staff reviewed the 2025 Air Force Spirit of Service solicitation message.

e NS staff is finalizing logistics and membership for the seven Spirit of Service Award
winners ahead of National Convention.

The American Legion Military Surplus Equipment

e Items requested: Ammo — 6,200; Rifles —10; Clips — 0; Static Display - 0
e Requests submitted by: Post — 1; Departments — 1

POW/MIA

Aug. 2,2024
e Soldier Accounted for from Korean War (Sluder, D.)

Aug. 1, 2024
e Soldier Accounted for from WWII (Pittis, H.)


https://www.legion.org/commander/262355/american-legion-calls-dod-congress-protect-our-troops

DPAA has identified/repatriated 132 service members this year.

Be The One (BTO)

e NS Director met Mr. Waco Hoover to discuss a full range of suicide prevention issues. The
discussion included the training partnership with Columbia University, feedback from his
recent attendance at the VA/DOD conference in Portland, Oregon, and the opportunities
the NS Division has to engage in more effective suicide prevention efforts.

e NS Staff met with Ms. Amy Mitchell to discuss military suicide and her thoughts involving
a National Call to Service.

Focus Topic:

Welcome. US

Since Kabul fell in 2021, the veteran community has been instrumental in helping Afghan allies
reach safety and rebuild their lives in the United States. Now there is an opportunity for veterans
to bring Afghan allies to safety and put them on a path to citizenship in the U.S. through the
Welcome Corps.

The Welcome Corps program, an initiative of the U.S. Department of State, authorizes groups of
five or more Americans to sponsor refugees to resettle permanently in the United States.
Sponsorship through the Welcome Corps allows veterans like us to support Afghan allies who
bravely stood with our soldiers, aid workers, and diplomats for more than two decades. We can
honor their service by helping them reach safety and rebuild their lives in the United States.

For a limited time, veterans and active-duty military who apply to sponsor Afghan allies

can receive funding from Welcome.US to help support them during their first few months
after arrival. This funding opportunity is available on a first-come, first-served basis until the
funds are fully allocated.

Helpful links:

1. Overview of Welcome Corps for Afghans

2. Background on the Welcome.US Veteran Sponsor Fund
3. Video featuring a Welcome Corps sponsor group

If you are interested in learning more about how you can bring an Afghan ally to safety, please
email: Sponsor@Welcome.US.

Welcome.US focuses on raising awareness about the Welcome Corps among strategic
communities, inspiring and empowering them to welcome those seeking safety, and amplifying
their stories. Welcome.US is a privately funded nonprofit and a consortium member of the U.S.
State Department’s Welcome Corps program.


https://www.dpaa.mil/News-Stories/Press-Releases/Year/2024/
https://welcomecorps.org/become-a-sponsor/help-afghan-refugees/
https://docs.google.com/document/d/1yw_KSIQvAHj0nzhcF9yqYeUTW5dU2Q5FR5knsIckSuA/edit#heading=h.ydeo9l1a7nts
https://www.youtube.com/watch?v=JaLrokmGU-0
mailto:Sponsor@Welcome.US
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VETERANS AFFAIRS AND REHABILITATION

WEEKLY UPDATE
Week Ending — 08/09/2024

Division Operations
Meetings:

e August 7: VA&R Executive Committee convened to discuss the winner of the William F.
Lenker National Service Trophy.

e August 7: Veterans Program Manager participated in the planning call to discuss
Department of Veterans Affairs Secretary Denis McDonough’s appearance at this year’s
American Legion National Convention.

Health Policy Team (HPT) Operations
Meetings:

e August 7: HPT attend meeting provided by Philip Du, Deputy Director for Benefits &
Claim (DDBC). The meeting covered how to identify stressors for PTSD.

e August 5-9: HPT continued to prepare for National Convention by touching base with
Be the One Symposium, Traumatic Brain Injury (TBI)/Posttraumatic Stress Disorder
(PTSD) Suicide Prevention Committee, and Veterans Affairs & Rehabilitation (VA&R)
attendees and speakers.

e August 9: HPT attended FDA Update Meeting on PTSD Treatment Innovation.

Legislative Bill Reviews:
e H.R. X —Ensuring Continuity in Veterans Health Act
o This bill would require the consideration of continuity of health care in
determining best medical interest under the Veterans Community Care Program

Position: Support

Supporting Resolutions:

o Resolution No. 363: Consolidation of Department of Veterans Affairs Care in
the Community Program



https://archive.legion.org/node/510
https://archive.legion.org/node/510

Claims & Appeals Team Operations
Accreditations

- Applications Received from TAL Departments 24

- Certifications Submitted by TAL Washington Office 24

- Certifications Approved by VA’s Office of General Counsel 51
The American Legion Board of Veterans’ Appeals (BVA) Unit

AMA Appeals Pending (125+ Days) 0

- Informal Hearing Presentations (IHPs) Prepared 204

- Memos Generated 5

- Phone Inquiries 128

- Internal Quality Reviews 3

- Individual Training 0 hours

- Team Training 0 hours

- Hearings 3

- Board Dispositions 98

o Appeals Granted
o Remanded
o Denied

o Other

Total Retroactive Awards Won for Veterans

National Veterans Service Office

Phone Calls

Emails

Referrals

Discharge Upgrades
Written Correspondence
Claims Submitted
Evidence Submitted
POA Submitted
Training Hours

Pension & Debt Management

New Claims

Supporting Submissions

Sensitive Claims

Rating Reviews/Audits

Contacts

Debt Notices Received

Insurance Questions

Waivers Granted

Pension Notification Letters Processed
Total Debt Waiver Granted

35 (35.7%)
52 (53.1%)
7 (7.1%)
4 (4.1%)

$438,281

188

530

0

5

10
$119,433




Claims & Appeals Team Operations
Meetings:

e Aug. 6: Deputy Director for Benefits & Claims met with Board of Veterans Appeals
(BVA) Strategic Advisor to discuss current American Legion’s caseload improvement,
and the upcoming National Convention.

Policy Activities:

e Benefits Policy Team is preparing for coversheets on proposed resolutions submitted by
Departments for upcoming National Convention.

Chanin Nuntavong

Acting Director

Veterans Affairs and Rehabilitation Division
(202)-263-5740

End of VA&R weekly update — 08/09/2024
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Our Latest Announcement!

VETERANS STRENGTHENING AMERICA

From August 4th to 7th, Division Staff traveled to
New Orleans to visit military installations, VA
clinics, homeless shelters, and universities in the
surrounding area. Our mission was to inform
Family Program Managers, the TAP Team, and the
VA Clinic about the upcoming American Legion
Hiring Our Heroes Career Fair, which will be held
on Monday, August 26, 2024, at the Hilton
Riverside Hotel.

The visits were highly successful, allowing us to
share information about The American Legion and
the benefits of becoming a member. We were
warmly received in New Orleans, and as a result,
we have several Staff from the visit, along with
service members and their families, who will be
attending the Small Business Workshop,
Commission Meeting, Career Fair, and Homeless

Shelter visits.
In the Report
DT 1) 1T 1)t 1
EdUCATION cocuueeriiiinniiiniinniicnissnniicsssnniesssssssesssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssasss 1-2
Employment and Transition .........ceiieieneiinniicnnsicnniicnsiisnssissssisssssssssssssssssessssssssssssssssees 24
SMALL BUSINESS ccuveiiiiiivniiiniisnnrinsssssniessssansessssssssosssssssesssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 4
Homelessness & HOUSING ....ccceievveriiiinninssnncnssnncssnncsssncssssisssssssssssessssssssssssssssosssssesssssossssssssnsess 5-6
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Here’s who to blame — and who not to blame — for the slumping US
economy

Published 6:00 AM EDT, Wed August 7, 2024

Analysis by Elisabeth Buchwald, CNN

In good economic times, politicians in the US rush to take all the credit. In bad times, it’s the

other party’s fault — or better yet, the Federal Reserve’s.

The current state of the US economy is far from rock bottom. Gross domestic product for the

second quarter of this year came in better than expected, with the economy growing at an
annualized rate of close to 3%. And even though the pace of hiring has slowed, 6 million more

Americans are working now compared to before the pandemic.

But just a few months away from Election Day, the economy is showing some substantial cracks,

with the unemployment rate jumping to the highest level since fall 2021 and consumers reining

in their spending — even pulling back on fast food.
Expect the finger-pointing game to be fierce.

Who deserves the blame?

To read more: Here’s who to blame — and who not to blame — for the slumping US
economy

» Division Staff will attend the National Association of State Approving Agencies
(NASAA) Annual Conference in Las Vegas, NV from August 11-14. NASAA is a
member association that facilitates the efforts of its member State Approving Agencies in
the United States of America, to promote and safeguard quality education and training
programs for veterans, ensuring greater education and training opportunities for veterans,
and protecting the integrity of the GI Bill. Staff has been invited to participate in a
legislative panel to discuss pertinent legislation affecting servicemembers, veterans, and
their families. This is an excellent opportunity to promote the important work being done

1


https://www.cnn.com/profiles/elisabeth-buchwald
https://www.cnn.com/2024/07/25/economy/us-economy-gdp-second-quarter/index.html#:%7E:text=The%20latest%20GDP%20report%20showed,April%2Dthrough%2DJune%20period.
https://www.cnn.com/2024/08/02/economy/us-jobs-report-july-final/index.html
https://www.cnn.com/2024/08/07/economy/blame-slumping-us-economy/index.html
https://www.cnn.com/2024/08/07/economy/blame-slumping-us-economy/index.html
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by the Veterans Employment and Education Division in areas of education, licensing, and
credentialing, and to speak in further detail about current and ongoing priorities.

» Division Staff is collaborating with Task Force Movement to host an education panel
during the National Convention. There are many areas of concern, including the rising
cost of tuition. Tuition assistance (TA) has not been adequately adjusted for inflation,
causing many servicemembers to either opt out of TA entirely or to prematurely use their
GI Bill benefits. The disparity between the cost of tuition and benefits provided is likely
to hurt both retention and recruitment, particularly if servicemembers are not incentivized
to remain in or join the military.

» Division Staff continues to work with Student Veterans of America to secure panelists for
the student veteran panel taking place during the National Convention. This panel will
bring student veterans in from the local New Orleans area to discuss their experience(s)
in higher education. It is an opportunity to hear from student veterans regarding potential
improvements to the GI Bill. From these panels, Staff can better identify areas of
concern, and advocate for improvements to be made.

» Division Staff met with the D.C. Divisions to discuss legislative priorities. The purpose
of these meetings is to expand collaboration between the Divisions and to synchronize
legislative efforts. In doing so, we can develop stronger cohesiveness amongst the
Divisions — to ensure that we work most effectively on behalf of our Nation’s veterans
and their families.

» Division Staff met with the Executive Director of Helmets to Hardhats to discuss areas of
potential collaboration. Helmets to Hardhats’ mission is to help transition
servicemembers into successful civilian careers in the building trades. There are many
opportunities in the trades that servicemembers may be unaware of; this is a common
theme in the military-connected community. Despite the hundreds of Veteran Service
Organizations (VSOs) whose aim is to see the successful transition of servicemembers,
access to these individuals — who may be interested in opportunities in the trades —
remains an issue. For this reason, VSOS must continue to work together to see that
servicemembers are informed of all opportunities available to them.

» Division Staff completed a bill review for S. XXXX - To amend title 38, United States
Code, to ensure that members of the Armed Forces who are on excess leave as part of the
Excess Leave Program of the Marine Corps while pursuing a program of education
leading to a degree are not treated, for purposes of obtaining Post 9/11 Educational
Assistance, as being on active duty during such leave, and for other purposes.

Employment & Transition

» Division Staff attended the Department of Labor’s (DOL) Advisory Committee Meeting.
During this meeting, the Assistant Secretary of DOL’s Veteran Employment and Training
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Services (VETS) discussed current successes, issues, and concerns. DOL VETS
prepares America's veterans, service members, and military spouses for meaningful
careers, provides them with employment resources and expertise, protects their
employment rights, and promotes their employment opportunities.

Career Exploration & Hiring Fair at the 105th National Convention:

» Division Staff traveled to New Orleans from August 3rd to 7th to visit the military
installations, VA clinics, and universities in the area. The mission of the trip was to speak
with an array of individuals, with the potential to significantly impact the support for
service members and their families. When we visited the military installations, we met
with their TAP and Family program Directors to learn more about their programs and
how The American Legion could provide support. At VA clinics, the goal was to get a
tour of their facilities and help promote our upcoming career fair — a hiring event we will
have at the Hilton Riverside Hotel on August 26th. While at the university, we spoke
with their veteran’s department head and wanted to find ways to make their campus more
veteran-friendly, like becoming a Yellow Ribbon program school or adding a Student
Veterans of America chapter. Installations visited are listed below:

e Coast Guard Base New Orleans

e Naval Air Station Joint Reserve Base New Orleans
e St. John VA Clinic

e VA Southeast Louisiana Healthcare Clinic

e Louisiana National Guard Base Headquarters

¢ Dillard University

» Division Staff collaborated with Student Veterans of America (SVA) to promote The
American Legion's 105th National Convention in New Orleans, Louisiana. This event
offers a great opportunity for student veterans to participate in the Hiring Our Heroes
Transition and Benefits Career Fair as they seek employment after completing their
degrees. We have been in contact with the following schools:

. Baton Rouge Community College-Main Campus (BRCC)
. Louisiana State University — Baton Rouge (LSU)
. Louisiana State University — Eunice (LSU)

. Louisiana State University — Shreveport (LSU)

. Louisiana Tech University (LA Tech)

. McNeese State University

. Nicholls State University

. Southeastern Louisiana University

. Southern University at New Orleans

. Tulane University of Louisiana — New Orleans

. University of Louisiana — Lafayette
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Please stand by for more updates. In the meantime, we encourage you to share the
Eventbrite link with service members and their spouses so they can register and
participate in this valuable event. Eventbrite Link to Register: American [egion Hiring
Fair

» Division Staff contacted major military installations in Louisiana to better understand
TAP (Transition Assistance Program) or TRS (Transition Readiness Services).

These programs provide comprehensive support to transitioning service members and
their families as they prepare for life outside the military. As The American Legion
prepares to host a Career Exploration & Hiring Fair in New Orleans, Louisiana, on
August 26, 2024, from 9 am to 4 pm CT, we want to reassure you that you are not alone
in this transition. With our full support, this event is a great opportunity to explore myriad
opportunities awaiting you in the civilian workforce, whether in the public or private
sector.

We have contacted the following major installations:

e 159FW
o Barksdale Air Force Base
* Fort Johnson

e Naval Air Station Joint Reserve Base New Orleans
« USAREC, Baton Rouge Battalion

Small Business

» Division Staff secured guest speakers for the Small Business Workshop and Reception:

e Larry Stubblefield (Deputy Associate Administrative for the SBA)
e Mark Scott (Director of Veterans Business Outreach Center Mississippi State)

¢ Robert Yannuzzi (Assistant Administrator for the SBA)

e Barbara Ashe (National Director of Veteran Institute for Procurement President
3Montgomery County Chamber Community Foundation)

e Brittany A. Grambo (Project Manager for Centene)

» Raymond Milano (Programs Director for SBA

Link to sign up for the Small Business Workshop & Reception: Small Business
Workshop and Reception



https://www.eventbrite.com/e/the-american-legion-career-exploration-and-hiring-fair-new-orleans-tickets-944355060407?aff=oddtdtcreator
https://www.eventbrite.com/e/the-american-legion-career-exploration-and-hiring-fair-new-orleans-tickets-944355060407?aff=oddtdtcreator
https://www.eventbrite.com/e/small-business-workshop-and-reception-tickets-953835446497?aff=oddtdtcreator
https://www.eventbrite.com/e/small-business-workshop-and-reception-tickets-953835446497?aff=oddtdtcreator
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Homelessness and Housing

Division Staff is Hosting Homeless Shelter Site Visits:

Division Staff is organizing Homeless Shelter Site Visits, scheduled for Monday, August 26,
2024, from 1 pm to 5 pm.

We will be visiting four locations and delivering care bags in partnership with the Disabled
Veterans National Foundation. To ensure we have adequate transportation, please register via the
Eventbrite link by August 16™: The American Legion's Homeless Shelter Site Visits

The American Legion's Homeless Shelter Site Visit Locations:

e VA Southeast Louisiana Healthcare: 2400 Canal St, New Orleans, LA 70119-6535
(Female Shelter, 4 boxes)

e Bastion Community of Resilience: 1901 Mirabeau Ave, New Orleans, LA 70122
(Family Shelter, 11 boxes)

e Volunteers of America Men’s Veterans Shelter: 3801 Pitt St, New Orleans, LA 70115
(Men’s Shelter, 4 boxes)

¢ Volunteers of America Men’s Veterans Shelter: 1002 Napoleon Ave, New Orleans,
LA 70115 (Men’s Shelter, 6 boxes)

Decline in Veterans’ Homelessness Spurs Hopes for a Broader Solution

Two federal agencies, backed by ample funding from Congress, have quietly shown that it is
possible to make progress on a seemingly intractable problem.

By Jason DeParle:

After two years in the Air Force and decades on Skid Row, Steve Allen was spending his senior
years living in his car. John Sullivan, who joined the Army after seeing the film “Patton,” slept

on his son’s couch. Home for Babs Ludikhuize, an Air Force veteran recovering from domestic
violence, was in psychiatric care.

Now all three have comfortable apartments with subsidized rents, and they embody what many
analysts call the greatest success in homelessness policy — the decline in homeless veterans.

Since 2008, Congress, with bipartisan support, has spent billions on rental aid for unhoused
veterans and cut their numbers by more than half, as overall homelessness has grown. Celebrated
by experts and managed by the Department of Veterans Affairs and the Department of Housing
and Urban Development, the achievement has gained oddly little public notice in a country in
need of broader solutions.



https://www.eventbrite.com/e/veterans-helping-veterans-tickets-968087946107?aff=oddtdtcreator
https://www.nytimes.com/by/jason-deparle
https://www.huduser.gov/portal/sites/default/files/pdf/2023-ahar-part-1.Pdf
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Progress in the veteran’s program has slowed as rising rents displace more tenants and make it
harder to help them regain housing. But while homelessness among veterans rose last year, the
increase was smaller than other groups faced. Admirers say the program’s superior performance,
even in a punishing rental market, offers a blueprint for helping others and an answer to the
pessimism in the debate over reducing homelessness.

To read more: Decline in Veterans’ Homelessness Spurs Hopes for a Broader Solution

Miscellaneous

» The Veterans Employment and Education Division hosted Ruby Stults for an internship
from June to August. During her time with the division, she focused on the Employment
and Homelessness portfolios and chose to write her white paper on "Making Trauma a
Disability in Higher Education." Student-veterans do not have adequate mental health
support at universities across the United States — particularly in rural areas. The goal of
this paper was to highlight these concerns and to advocate for increased mental health
resources for student veterans.

Background:

Many student veterans face significant challenges in higher education due to trauma-
related conditions such as PTSD or traumatic brain injury (TBI). These conditions can
negatively impact academic performance, yet current legislation and support programs,
like the post-9/11 GI Bill and Vet Success on Campus (VSOC), do not sufficiently
address the mental health needs of these students.

Analysis:

The limited number of VSOCs and the focus on larger institutions leave gaps in support
for student veterans. There is a need for broader implementation of trauma-informed
services in higher education, similar to the Child Find program in K-12 schools.

Recommendations:

Codify trauma as a disability to require higher education institutions to provide mental
health services for student veterans with PTSD.

Expand the VSOC program to ensure adequate coverage and support for all student
veterans, including those in rural and smaller institutions.

» The Veterans Employment and Education Division hosted Zachary Wheatley for an
internship from June to August. Zach completed a white paper, which discussed veteran-
owned small business loans. A case can be made that the capital used to fund schooling
for veterans could also be offered as potential loan opportunities for veteran
entrepreneurs. This could create new pathways for servicemembers to explore when


https://www.nytimes.com/2024/08/06/us/politics/decline-veterans-homelessness.html
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deciding on their next steps after service. It will also entice servicemembers to utilize GI
Bill benefits that may have gone unused if the proposed small business loan option was
not offered.

Background:

Zach's research highlighted the historical significance of the GI Bill, initially introduced
in 1944, which was pivotal in getting veterans employed and included small business
loans partially guaranteed by the V.A. Unfortunately, these loans were discontinued in
1974, leaving veterans with limited funding options for startups despite the ongoing
support of education by the GI Bill.

Analysis:

Zach's White Paper emphasized the importance of reintroducing small business loans to
boost veteran entrepreneurship. Statistics show that almost half of World War II veterans
eventually became self-employed, with 40% for Korean War veterans. However, the
figure drops significantly to only 4.5% for post-9/11 veterans.

Recommendations:

Zach recommended the H.R. 8660 bill, which would allow veterans to use education
funds for business startups, and advocated for reauthorizing SBA’s Patriot Express
Loans. These measures could provide veterans with the knowledge and resources needed
to succeed in their entrepreneurial endeavors.

The Veterans Employment and Education Division hosted Nicholas Buehler for an
internship from June to August. Nick wrote a white paper addressing disparities in GI
Bill utilization as a result of racial discrimination. This includes inequity in the ability to
secure home loans, receive education benefits, and procure small business loans. As a
consequence of this disparity, black veterans were limited in their ability to achieve
generational wealth.

Background:

The Serviceman’s Readjustment Act of 1944, commonly known as the GI Bill, is widely
recognized as one of the most significant pieces of legislation ever produced by the
federal government. It provided returning soldiers with funds for education, government
backing on loans, unemployment allowances, and job-finding assistance (War
Department, 1944). Education and training benefits were the most popular parts of the GI
Bill, claimed by over fifty percent of veterans. Approximately two million veterans used
their benefits to attend college or graduate school, and nearly six million used them to
prepare for vocational careers. The GI Bill’s low-interest mortgage loans were also
widely used, with nearly three out of every ten veterans using them to buy homes, farms,
or start small businesses (Mettler, 2005). The widespread use of these benefits provided
many veterans with the two key elements needed for economic and social mobility:
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education and home ownership. Ultimately, the GI Bill played a major role in the creation
of the American middle class into what we know it today (Humes, 2006).

Analysis:

Regardless of which measure of wealth is used, black households consistently have
significantly less wealth than white households. Most notably, the median wealth for
white households is $250,400, compared to just $27,100 for black households (Kochhar
& Moslimani, 2023). This gap is largely due to the disparity in generational wealth, as
black households generally have less capital to pass on to the next generation than white
households (Weller & Roberts, 2021). This statistic is only exacerbated when examining
the racial wealth gap among veterans’ descendants as this gap is worse among veterans’
descendants than among non-veterans’ descendants. The median household wealth of
black veterans’ descendants is $12,193, whereas the median wealth of white veterans’
descendants is $391,904 (Meschede et. al., 2022). This means the racial wealth gap
among veterans’ descendants is nearly 4 times worse than the wealth gap among non-
veterans’ descendants. The GI Bill did a lot to build up generational wealth for white
households, while, statically, making it difficult for black households to do so. Given this
larger disparity in household wealth between white and black veterans’ descendants
compared to non-veterans’ descendants, the inequitable outcomes of the GI Bill benefit
from several generations ago hold much of the responsibility.

Recommendations:

Expand post-9/11 GI Bill eligibility for the descendants of WWII veterans who were
denied benefits due to racial discrimination.

The Veterans Employment and Education Division hosted Jennifer Toro-Barrera for an
internship from June to August.

Background:

Coordinated Care is the idea that there must be a holistic approach to homelessness, to
achieve successful outcomes; this includes improving mental health services, establishing
an integrated support system, promoting employer education, and providing routine
follow-ups.

Analysis:
Simply providing safe shelter for those experiencing homelessness is not a permanent
solution. There is a continuity of care that must be established to eliminate the perpetual

cycle of homelessness.

Recommendations:
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All factors that contribute to homelessness must be addressed to ensure successful
outcomes for our nation’s homeless veterans.

Joseph C. Sharpe, Jr., Director

Veterans Employment & Education Division
1608 K St NW., Washington, DC 20006
Phone #: 202.445.0135

E-Mail: JSharpe@legion.org
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